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Extended Abstract

Studying the culture of every community, because of identity characteristics and
borders distinguishing different communities, is one of the main requirements for
understanding that community. Although researchers from different fields have carried
out studies on the culture of university as an important community, unlike other
studies on universities, numerous shortcomings and gaps can be found in these studies,
leaving studies on academic culture at an immature stage. The present article aims to
analyze concepts, views and theories related to this field in order to deal with these
problems. The analysis carried out here shows that failure in the conceptual and
methodological development of studies on ‘university culture’, regardless of the
complexity of the concepts of culture, organization and university, has three main
reasons: failure to distinguish between “culture of university” and “academic culture”,
failure to recognize that studies on university culture belong to interdisciplinary fields,
and failure to methodologically distinguish between the ‘has approach’ (culture as a
variable) and ‘is approach’ (culture as a root metaphor).
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INTRODUCTION

Developing a real image of university in order to explain the conditions of
universities requires comprehensive studies, such as studies on the culture of
university. For this purpose, first the theoretical literature and background, drawing
on which studies on the culture of university have developed, should be utilized.
Studies conducted in Iran indicate that valid, reliable literature connected with
academic culture is insufficient and most of the few studies in this field suffer from

major conceptual and methodological shortcomings.

OBJECTIVE

The present article aims to identify the reasons for conceptual shortcomings,
methodological fluidity and insufficiency of studies on academic culture in Iran by
analyzing concepts, approaches, views and theories connected with culture,
organizational culture and university culture, both culture of university as an
organization and culture of university as a scientific community.

METHODOLOGY

The present article adopts a theoretical approach to analyze the main concepts,
approaches and views in studies on academic culture and tries to deal with the main
issues of the study by describing and analyzing theoretical issues and key subjects.

FINDINGS

The findings of this study show that the main causes of the complexity of studies on
academic culture, both their conceptual and methodological ambiguities, are as
follows:

e Failure to distinguish between studies on “culture of university” and those
on “academic culture”; the study of the culture of university as an
organization and the study of the culture of university as scientific

community.

e  Failure to recognize that studies on the culture of university belong to
interdisciplinary fields.

e TFailure to methodologically distinguish between the ‘has approach’
(culture as a variable) and the ‘is approach’ (culture as a root metaphor)

DISCUSSION AND CONCLUSION

The study of the culture of university, both as an organization and as a scientific
community, requires a perspective that moves beyond a single scientific field. The
literature of this field reveals the diversity and broadness of research conceptual



frameworks, concepts and approaches, which are influenced by different disciplines
and fields. This diversity is no indication of the superiority of the theories of one
discipline over those of other disciplines, but it rather shows the influence of
different scientific fields on the field of academic culture. Thus, it seems that this
field of study is in need of new theories, which, in spite of being from different
tields, they are needed to provide answers to the question that cannot be answered
by a single scientific discipline alone. The uniqueness of university as a scientific
organization with characteristics distinguishing it from commercial organizations
should also be considered in studies on academic culture.

Another important point is the distinction between the study of culture of
university as an organization and the study of culture of university as a scientific
community, referred to in the present article as ‘academic culture’. In this sense,
academic culture can be defined as ‘values, rites and norms agreed on by the global
scientific community, which, by manifesting itself in the behavior and actions of
scholars, forms their identities and distinguishes them from other communities’.
This definition of academic culture is different from the culture of university, as an
organization, and the other classifications proposed as disciplinary culture, the
culture of the university type, the culture of higher education and also the academic
profession culture.

One of the main reasons for the methodological confusion in studies on the
culture of university is failure to distinguish between the two important and
influential approaches of ‘has approach’ and ‘is approach’. In the first approach,
culture is studied as a variable and instrument in the organization and in the second
approach, it is considered as the setting of the organization. Selecting either of these
approaches can result in differences in the methodology of studies on academic
culture.

NOVELTY

1) Drawing a conceptual distinction in studies on academic culture through
distinguishing between the concepts of the culture of university and academic
culture; 2) Drawing a methodological distinction through distinguishing between
the two approaches of culture as a variable and culture as a context (root metaphor),
as a methodological tool for studies on academic culture; and 3) Dealing with the
study of academic culture as an interdisciplinary field that requires views and
theories from other scientific fields and should be conducted in collaboration with
researchers in other fields of study.

Interdisciplinary .
Studies in the Humanities

Abstract




. Interdisciplinary
Studies in the Humanities

Vol. 11
No. 1
Winter 2019

BIBLIOGRAPHY

Allaire, Y., & Firsirotu, M. E. (1984). Theories of organizational culture. Organization
Studies, 5(3), 193-226. doi: 10.1177/017084068400500301

Alvesson, M. (2002). Understanding organizational culture. doi: 10.4135/9781446280072

Amin Mozaffari, F., Abbaszadeh, M., & Rezaei Farhadabad, R. (2015). Barresi-ye rabete-
ye farhang-e restei ba anva-e farhnagha-ye danesgahi dar Danesgah-e Tabriz [A
study of relationship between disciplinary culture and adademic culture in
University of Tabriz]. Journal of Applied Sociology, 26(4), 1-24.

Barbier, M. K. (2004). A clash of academic cultures. Academic Questions, 17(3), 63-76.
doi: 10.1007/s12129-004-1020-7

Barker, C. (2016). Motale'at-e farhangi: Nazariye va amalkard [Cultural studies: Theory
and practice] (M. Faraji, & N. Hamidi, Trans.). Tehran, Iran: Institute for Social and
Culture Studies.

Bartell, M. (2003). Internationalization of universities: A university culture-based
framework. HigherEducation, 45, 43-70.

Barthorpe, S., Duncan, R., & Miller, C. (2000). The pluralistic facets of culture and its
impact on construction. Property Management, 18(5), 335-351. doi:
10.1108/02637470010360632

Becher, T., & Trowler, P. (2001). Academic tribes and territories: Intellectual enquiry and
the culture of disciplines. Philadelphia, PA: Open University Press.

Bergquist, W. H. (1992). The Four cultures of the academy: Insights and strategies for
improving leadership in collegiate organizations. San Francisco: Jossey-Bass.

Bergquist, W. H., & Pawlak, K. (2008). Engaging the Six cultures of the academy. San
Francisco: Jossey Bass.

BirnBaum, R. (2010). Danesgahha cegune kar mikonand? Sazman-e elmi va rabari-ye an
az manzar-e cybernetic [How colleges work: The cybernetics of academic
organization and leadership] (2™ ed., H. R. Arasteh, Trans.). Tehran, Iran: Institute
for Research and Planningin Higher Education.

Brick, J. (2009). Academic culture: A students guide to studying at university. Sydney:
Macquarie University.

Burrell, G., & Morgan, G. (1979). Sociological paradigms and organizational analysis:
Elements of the sociology of corporate life. London: Heinemann.

Clark, B. R. (1972). The organizational saga in higher education. Administrative Science
Quarterly, 17(2), 178. doi: 10.2307/2393952

Deal, T. E., & Kennedy, A. A. (1983). Corporate cultures: The rites and rituals of
corporate life. Business Horizons, 26(2), 82-85. doi: 10.1016/0007-6813(83)90092-7


https://dx.doi.org/10.1177/017084068400500301
https://dx.doi.org/10.1177/017084068400500301
https://dx.doi.org/10.4135/9781446280072
http://jas.ui.ac.ir/article_18417.html
http://jas.ui.ac.ir/article_18417.html
http://jas.ui.ac.ir/article_18417.html
http://jas.ui.ac.ir/article_18417.html
https://dx.doi.org/%2010.1007/s12129-004-1020-7
https://dx.doi.org/%2010.1007/s12129-004-1020-7
http://opac.nlai.ir/opac-prod/search/briefListSearch.do?command=FULL_VIEW&id=4481686&pageStatus=1&sortKeyValue1=sortkey_title&sortKeyValue2=sortkey_author
http://opac.nlai.ir/opac-prod/search/briefListSearch.do?command=FULL_VIEW&id=4481686&pageStatus=1&sortKeyValue1=sortkey_title&sortKeyValue2=sortkey_author
http://opac.nlai.ir/opac-prod/search/briefListSearch.do?command=FULL_VIEW&id=4481686&pageStatus=1&sortKeyValue1=sortkey_title&sortKeyValue2=sortkey_author
https://link.springer.com/article/10.1023/A:1021225514599
https://link.springer.com/article/10.1023/A:1021225514599
https://dx.doi.org/10.1108/02637470010360632
https://dx.doi.org/10.1108/02637470010360632
https://dx.doi.org/10.1108/02637470010360632
https://www.mheducation.co.uk/openup/chapters/0335206271.pdf
https://www.mheducation.co.uk/openup/chapters/0335206271.pdf
https://www.amazon.com/Four-Cultures-Academy-Strategies-Organizations/dp/1555424317
https://www.amazon.com/Four-Cultures-Academy-Strategies-Organizations/dp/1555424317
https://www.amazon.com/Engaging-Cultures-Academy-William-Bergquist/dp/0787995193
https://www.amazon.com/Engaging-Cultures-Academy-William-Bergquist/dp/0787995193
http://opac.nlai.ir/opac-prod/search/briefListSearch.do?command=FULL_VIEW&id=2047589&pageStatus=1&sortKeyValue1=sortkey_&sortKeyValue2=sortkey_
http://opac.nlai.ir/opac-prod/search/briefListSearch.do?command=FULL_VIEW&id=2047589&pageStatus=1&sortKeyValue1=sortkey_&sortKeyValue2=sortkey_
http://opac.nlai.ir/opac-prod/search/briefListSearch.do?command=FULL_VIEW&id=2047589&pageStatus=1&sortKeyValue1=sortkey_&sortKeyValue2=sortkey_
http://opac.nlai.ir/opac-prod/search/briefListSearch.do?command=FULL_VIEW&id=2047589&pageStatus=1&sortKeyValue1=sortkey_&sortKeyValue2=sortkey_
https://www.researchgate.net/publication/282843774_Academic_Culture_A_Student's_guide_to_studying_at_university_3rd_edition
https://www.researchgate.net/publication/282843774_Academic_Culture_A_Student's_guide_to_studying_at_university_3rd_edition
http://sonify.psych.gatech.edu/~ben/references/burrell_sociological_paradigms_and_organisational_analysis.pdf
http://sonify.psych.gatech.edu/~ben/references/burrell_sociological_paradigms_and_organisational_analysis.pdf
https://dx.doi.org/10.2307/2393952
https://dx.doi.org/10.2307/2393952
https://dx.doi.org/10.1016/0007-6813(83)90092-7
https://dx.doi.org/10.1016/0007-6813(83)90092-7

Dill D.D. (2012) The Management of Academic Culture Revisited: Integrating
Universities in an Entrepreneurial Age. In: Stensaker B., Vilimaa J., Sarrico C.S.
(eds) Managing Reform in Universities. Issues in Higher Education. Palgrave

Macmaillan, London

Driskill, G., & Brenton, A. (2011). Organizational culture in action: A cultural analysis
workbook. doi: 10.4135/9781483349282

Ehrhart, M. G., Schneider, B., & Macey, W. H. (2016). Organizational climate and
culture. Oxford Research Encyclopedia of  Psychology. doi:
10.1093/acrefore/9780190236557.013.3

Fazeli, N. (2003). Barresi-ye tatbiqi-ye farhang-e danesgahi-ye Iran va United Kingdom
(Motale'ei ensansenaxti dar elal-e nakaramadi-ye amuzes-e dane$gahi dar Iran [The
study of comparative academic culture of Iran and Britin]. Iranian Journal of
Anthropology, 2(3), 93-132.

Fazeli, N. (2007). Farhang va danesgah [Culture and university] (3™ ed.). Tehran, Iran:
Sales.

Ferasatkhah, M. (2006). Axlaq-e elmi ramz-e erteqa-ye amuze$-e ali, jaygah va saz-o-
karha-ye «Axlaqiyat-e herfegari-ye elmi» dar tazmin-e keyfiyat-e amuzes-e ali-ye
Iran [Scientific morality: the code for higher education promotion]. Journal of Ethics
in Science and Technology, 1(1), 13-27.

Galtung, J. (1981). Structure, culture, and intellectual style: An essay comparing saxonic,
teutonic, gallic and nipponic approaches. Social Science Information, 20(6), 817-856.
doi: 10.1177/053901848102000601

Ghanei Rad, M. A. (2004). Ta'amolat va ertebatat dar jame'e-ye elmi, barresi-ye
mowredi-ye reste-ye olum-e ejtema'i [Interaction and communication in scientific
society: Case study of social sciences]. Tehran: Institute for Social and Cultural
Stidies.

Ghanei Rad, M. A., Maleki, A., & Mohammadi, Z. (2014). Motale'e-ye degarguni-ye
farhangi dar Se nasl-e dane$gahi; (Motale'e-ye mowredi: Asatid-e olum-e ejtema'i-ye
danesgahha-ye Tehran) [The study of cultural change in Three generations of a
academicians (Case study: Professors of social sciences at Tehran universities)].
Iranian Sociological Association, 15(1), 30-64.

Ghinea, V. M., & Bratianu, C. (2012). Organizational culture modeling. Management &
Marketing, 7(2), 257-276.

Hashemianfar, S. A., Rabbani, A., & Maher, Z. (2013). Pifamadha va payamadha-ye
ta'ahhod-e hanjari dar dane$gahha [The events and consequences of the normative
commitment in universities]. Journal of Ethics in Sciences and Technology, 8(2), 13-26.

Hatch, M. J. (2018). Organizational theory: Modern, symbolic, and post modern

Interdisciplinary .
Studies in the Humanities

Abstract



https://doi.org/10.1057/9781137284297_12
https://doi.org/10.1057/9781137284297_12
https://doi.org/10.1057/9781137284297_12
https://doi.org/10.1057/9781137284297_12
https://dx.doi.org/10.4135/9781483349282
https://dx.doi.org/10.4135/9781483349282
https://dx.doi.org/10.1093/acrefore/9780190236557.013.3
https://dx.doi.org/10.1093/acrefore/9780190236557.013.3
https://dx.doi.org/10.1093/acrefore/9780190236557.013.3
https://www.sid.ir/fa/journal/ViewPaper.aspx?id=8147
https://www.sid.ir/fa/journal/ViewPaper.aspx?id=8147
https://www.sid.ir/fa/journal/ViewPaper.aspx?id=8147
https://www.sid.ir/fa/journal/ViewPaper.aspx?id=8147
https://shahreketabonline.com/products/19/27640/%D9%81%D8%B1%D9%87%D9%86%DA%AF_%D9%88_%D8%AF%D8%A7%D9%86%D8%B4%DA%AF%D8%A7%D9%87
https://shahreketabonline.com/products/19/27640/%D9%81%D8%B1%D9%87%D9%86%DA%AF_%D9%88_%D8%AF%D8%A7%D9%86%D8%B4%DA%AF%D8%A7%D9%87
https://www.sid.ir/fa/journal/ViewPaper.aspx?id=59837
https://www.sid.ir/fa/journal/ViewPaper.aspx?id=59837
https://www.sid.ir/fa/journal/ViewPaper.aspx?id=59837
https://www.sid.ir/fa/journal/ViewPaper.aspx?id=59837
https://dx.doi.org/10.1177/053901848102000601
https://dx.doi.org/10.1177/053901848102000601
https://dx.doi.org/10.1177/053901848102000601
http://opac.nlai.ir/opac-prod/bibliographic/981914
http://opac.nlai.ir/opac-prod/bibliographic/981914
http://opac.nlai.ir/opac-prod/bibliographic/981914
http://opac.nlai.ir/opac-prod/bibliographic/981914
http://ici.isca.ac.ir/old/index.php/%D8%AC%D8%AF%DB%8C%D8%AF%D8%AA%D8%B1%DB%8C%D9%86-%D9%85%D9%82%D8%A7%D9%84%D8%A7%D8%AA-%D9%82%D8%B1%D8%A2%D9%86%DB%8C/item/4123-%D9%85%D8%B7%D8%A7%D9%84%D8%B9%D9%87-%D8%AF%DA%AF%D8%B1%DA%AF%D9%88%D9%86%DB%8C-%D9%81%D8%B1%25
http://ici.isca.ac.ir/old/index.php/%D8%AC%D8%AF%DB%8C%D8%AF%D8%AA%D8%B1%DB%8C%D9%86-%D9%85%D9%82%D8%A7%D9%84%D8%A7%D8%AA-%D9%82%D8%B1%D8%A2%D9%86%DB%8C/item/4123-%D9%85%D8%B7%D8%A7%D9%84%D8%B9%D9%87-%D8%AF%DA%AF%D8%B1%DA%AF%D9%88%D9%86%DB%8C-%D9%81%D8%B1%25
http://ici.isca.ac.ir/old/index.php/%D8%AC%D8%AF%DB%8C%D8%AF%D8%AA%D8%B1%DB%8C%D9%86-%D9%85%D9%82%D8%A7%D9%84%D8%A7%D8%AA-%D9%82%D8%B1%D8%A2%D9%86%DB%8C/item/4123-%D9%85%D8%B7%D8%A7%D9%84%D8%B9%D9%87-%D8%AF%DA%AF%D8%B1%DA%AF%D9%88%D9%86%DB%8C-%D9%81%D8%B1%25
http://ici.isca.ac.ir/old/index.php/%D8%AC%D8%AF%DB%8C%D8%AF%D8%AA%D8%B1%DB%8C%D9%86-%D9%85%D9%82%D8%A7%D9%84%D8%A7%D8%AA-%D9%82%D8%B1%D8%A2%D9%86%DB%8C/item/4123-%D9%85%D8%B7%D8%A7%D9%84%D8%B9%D9%87-%D8%AF%DA%AF%D8%B1%DA%AF%D9%88%D9%86%DB%8C-%D9%81%D8%B1%25
http://ici.isca.ac.ir/old/index.php/%D8%AC%D8%AF%DB%8C%D8%AF%D8%AA%D8%B1%DB%8C%D9%86-%D9%85%D9%82%D8%A7%D9%84%D8%A7%D8%AA-%D9%82%D8%B1%D8%A2%D9%86%DB%8C/item/4123-%D9%85%D8%B7%D8%A7%D9%84%D8%B9%D9%87-%D8%AF%DA%AF%D8%B1%DA%AF%D9%88%D9%86%DB%8C-%D9%81%D8%B1%25
https://www.researchgate.net/publication/237137961_Organizational_culture_modeling
https://www.researchgate.net/publication/237137961_Organizational_culture_modeling
http://ethicsjournal.ir/article-1-648-fa.html
http://ethicsjournal.ir/article-1-648-fa.html
http://ethicsjournal.ir/article-1-648-fa.html
https://books.google.com/books?hl=en&lr=&id=L2pNDwAAQBAJ&oi=fnd&pg=PP1&ots=6PPSxbHwRK&sig=JAPpNjNnA-IENzH1N0rtgpljh4k#v=onepage&q&f=false

. Interdisciplinary
Studies in the Humanities

Vol. 11
No. 1
Winter 2019

perspectives. Oxford University Press.

Hendrickson, R. M., Lane, J. E., Harris, J. T., & Dorman, R. H. (2016). Rahbari va
rahbari-ye elmi dar amuzes-e ali [Academic leadership and governance of higher
education] (S. Ghiyasi Nodoushan, & R. Mahdji, Trans.). Tehran, Iran: Virayes.

Hofsted, G. (1997). Cultures and organizations: Software of the mind. McGraw-Hill.

Janicijevic, N. (2011). Methodological approaches in the research of organizational
culture. Ekonomski Anali, 56(189), 69-99. doi: 10.2298/ekal189069j

Keesing, R. M. (1990). Theories of culture revisited. Canberra Anthropology, 13(2), 46-
60. doi: 10.1080/03149099009508482

Kreitner, R., & Kiniki, A. (2014). Modiriyat-e raftar-e sazmani (Mafahim, nazariyeha va
karbordha) [Management of organizatinal behavior] (A. A. Farhangi, & H.
Safarzadeh, Trans). Tehran, Iran: Baraynd-e Puyes.

Kroeber, A.L. and Kluckhohn, C. (1952) Culture: A Critical Review of Concepts and
Definitions. Peabody Museum, Cambridge, MA, 181.

Kuh, G. D., & Whitt, E. J. (1988). The invisible tapestry: Culture in American colleges
and universities. Washington, D.C: Prepared by Clearinghouse on higher Education,
George Washington University.

Kwantes, C. T., & Glazer, S. (2017). Culture, organizations, and work, clarifying
concepts. US: Springer. Doi: 10.1007/978-3-319-47662-9

Kwantes, C. T., & Glazer, S. (2017). Springer briefs in psychology. Culture, organizations,
and work: Clarifying concepts. New York, NY, US: Springer Science + Business
Media. doi: 10.1007/978-3-319-47662-9

Maassen, P. A. M. (1996). The concept of culture and higher education. Tertiary
Education and Management, 2(2), 153-159. doi: 10.1080/13583883.1996.9966896

Martin, J. (1992). Cultures in organizations: Three perspectives. New York: Oxford
University Press.

Martin, J. (2002). Organizational culture: Mapping the terrain. London: Sage.

McNay, 1. (1995). From the collegial academy to corporate enterprise: The changing
cultures of universities. In T. Schuller, (ed.), The Changing University?, Buckingham:
SRHE/Open University Press.

McNay, 1. (2017). Danesgah va ejtema‘at-e elmi-ye an [Higher education and its
communities] (2™ ed.). Tehran, Iran: Institute for Social and Culture Studies
Ministry of Science, Research and Technology.

Merton, R. K. (1973). The sociology of science - theoretical and empirical investigations.
Chicago & London: The University of Chicago Press.

Ott, J. S. (1989). The organizational culture perspective. Chicago: Dorsey.


https://books.google.com/books?hl=en&lr=&id=L2pNDwAAQBAJ&oi=fnd&pg=PP1&ots=6PPSxbHwRK&sig=JAPpNjNnA-IENzH1N0rtgpljh4k#v=onepage&q&f=false
http://opac.nlai.ir/opac-prod/bibliographic/4188781
http://opac.nlai.ir/opac-prod/bibliographic/4188781
http://opac.nlai.ir/opac-prod/bibliographic/4188781
https://www.amazon.com/Cultures-Organizations-Software-Mind-Third/dp/0071664181
https://dx.doi.org/10.2298/eka1189069j
https://dx.doi.org/10.2298/eka1189069j
https://dx.doi.org/10.1080/03149099009508482
https://dx.doi.org/10.1080/03149099009508482
http://opac.nlai.ir/opac-prod/search/briefListSearch.do?command=FULL_VIEW&id=2138499&pageStatus=1&sortKeyValue1=sortkey_title&sortKeyValue2=sortkey_author
http://opac.nlai.ir/opac-prod/search/briefListSearch.do?command=FULL_VIEW&id=2138499&pageStatus=1&sortKeyValue1=sortkey_title&sortKeyValue2=sortkey_author
http://opac.nlai.ir/opac-prod/search/briefListSearch.do?command=FULL_VIEW&id=2138499&pageStatus=1&sortKeyValue1=sortkey_title&sortKeyValue2=sortkey_author
https://www.scirp.org/(S(czeh2tfqyw2orz553k1w0r45))/reference/ReferencesPapers.aspx?ReferenceID=1290404
https://www.scirp.org/(S(czeh2tfqyw2orz553k1w0r45))/reference/ReferencesPapers.aspx?ReferenceID=1290404
https://files.eric.ed.gov/fulltext/ED299934.pdf
https://files.eric.ed.gov/fulltext/ED299934.pdf
https://files.eric.ed.gov/fulltext/ED299934.pdf
https://www.springer.com/gp/book/9783319476612
https://www.springer.com/gp/book/9783319476612
http://dx.doi.org/10.1007/978-3-319-47662-9
http://dx.doi.org/10.1007/978-3-319-47662-9
http://dx.doi.org/10.1007/978-3-319-47662-9
https://dx.doi.org/10.1080/13583883.1996.9966896
https://dx.doi.org/10.1080/13583883.1996.9966896
https://www.jstor.org/stable/258841
https://www.jstor.org/stable/258841
http://sk.sagepub.com/books/organizational-culture
https://eric.ed.gov/?id=ED415725
https://eric.ed.gov/?id=ED415725
https://eric.ed.gov/?id=ED415725
http://opac.nlai.ir/opac-prod/search/briefListSearch.do?command=FULL_VIEW&id=1142447&pageStatus=1&sortKeyValue1=sortkey_title&sortKeyValue2=sortkey_author
http://opac.nlai.ir/opac-prod/search/briefListSearch.do?command=FULL_VIEW&id=1142447&pageStatus=1&sortKeyValue1=sortkey_title&sortKeyValue2=sortkey_author
http://opac.nlai.ir/opac-prod/search/briefListSearch.do?command=FULL_VIEW&id=1142447&pageStatus=1&sortKeyValue1=sortkey_title&sortKeyValue2=sortkey_author
https://www.press.uchicago.edu/ucp/books/book/chicago/S/bo28451565.html
https://www.press.uchicago.edu/ucp/books/book/chicago/S/bo28451565.html
https://archive.org/details/organizationalcu00jste

Rahman Seresht, H. (2014). Te'oriha-ye sazman va modiriyat az tajaddodgerayi ta
pasatajaddodgerayi [Theories of organization and management from modernism to
post-modernism] (Vol. 2). Tehran, Iran: Dowran.

Rastehmoghadam, A., Rahimian, H., & Abbaspoor, A. (2014). Senasai-ye ¢aleshi-ye
farhang-e sazmani va piSnahad-e rahkarha-ye taghyir-e an [Identifying the
challenges of organizational culture and practical solutions to change case:
Governmental organizations of Tehran]. Journal of Organizational Culture
Management, 11(4), 111-135. doi: 10.22059/jomc.2014.36642

Robbins, S. P. (1997). Essentials of organizational behavior (5" ed.). Prentice Hall.
Robbins, S. P., & Judge, T. (2015). Organizational behavior (17" ed.). Boston: Pearson.

Schein E. H. (1990). Organisational culture. American Psychologist, 43, 109-119. doi:
10.1037/0003-066X.45.2.109

Shen, X., & Tian, X. (2012). Academic culture and campus culture of universities. Higher
Education Studies, 2(2), 1-65.

Smerek, R. E. (2010). Cultural perspectives of academia: Toward a model of cultural
complexity. In Higher Education: Handbook of Theory and Research (Vol. XXV, pp.
381-423). Dordrecht, The Netherlands: Springer.

Smircich, L. (1983a). Concepts of cultures and organisational analysis. Administrative
Science Quarterly, 28: 339-358. d0i:10.2307/2392246

Snow, C., & Collini, S. (2012). The two cultures. In The Two Cultures (Canto Classics,
pp- 1-21). Cambridge: Cambridge University Press.
do0i:10.1017/CB09781139196949.002

Sporn, B. (1996). Managing university culture: An analysis of the relationship between
institutional culture and management approaches. Higher Education, 32(1), 41-61.
doi: 10.1007/bf00139217

Tayefi, A. (1999). Farhang-e elmi - paZuhe$i-ye Iran (Barresi-ye qabeliyatha va
tangnaha) [Scientific culture of Iran; Study of capabilities and restrictions]. Rahyaft,
9(21), 119-136.

Tierney, W. G. (1988). Organizational culture in higher education: Defining the
essentials. The Journal of Higher Education, 59(1), 2. doi: 10.2307/1981868

Vilimaa J. (2008) Cultural Studies in Higher Education Research. In: Vilimaa J.,
Ylijoki OH. (eds) Cultural Perspectives on Higher Education. Springer,
Dordrecht. doi: 10.1007/978-1-4020-6604-7_2

White, D. J. (2017). Rethinking culture: Embodied cognition and the origin of culture in
organizations. US: Routlege.

White, Jr. D. J (2010). Organizational culture: What is if?  What to do about it? A short
review of theory and pravtice. Retrived from https://ontosglobal.com/resources

Interdisciplinary .
Studies in the Humanities

Abstract



http://d-lib.atu.ac.ir/site/catalogue/185907
http://d-lib.atu.ac.ir/site/catalogue/185907
http://d-lib.atu.ac.ir/site/catalogue/185907
https://dx.doi.org/10.22059/jomc.2014.36642
https://dx.doi.org/10.22059/jomc.2014.36642
https://dx.doi.org/10.22059/jomc.2014.36642
https://dx.doi.org/10.22059/jomc.2014.36642
https://dx.doi.org/10.22059/jomc.2014.36642
https://books.google.com/books/about/Essentials_of_Organizational_Behavior.html?id=-EWVQgAACAAJ
https://www.academia.edu/38367771/Organizational_Behaviour_17th_edition_Robbins_and_Judge_.pdf
https://doi.org/10.1037/0003-066X.45.2.109
https://doi.org/10.1037/0003-066X.45.2.109
https://eric.ed.gov/?id=EJ1081480
https://eric.ed.gov/?id=EJ1081480
https://www.sesp.northwestern.edu/docs/publications/158316171651f81e5484492.pdf
https://www.sesp.northwestern.edu/docs/publications/158316171651f81e5484492.pdf
https://www.sesp.northwestern.edu/docs/publications/158316171651f81e5484492.pdf
https://www.scirp.org/(S(i43dyn45teexjx455qlt3d2q))/reference/ReferencesPapers.aspx?ReferenceID=832061
https://www.scirp.org/(S(i43dyn45teexjx455qlt3d2q))/reference/ReferencesPapers.aspx?ReferenceID=832061
https://doi.org/10.1017/CBO9781139196949.002
https://doi.org/10.1017/CBO9781139196949.002
https://doi.org/10.1017/CBO9781139196949.002
https://dx.doi.org/10.1007/bf00139217
https://dx.doi.org/10.1007/bf00139217
https://dx.doi.org/10.1007/bf00139217
http://rahyaft.nrisp.ac.ir/article_13252.html
http://rahyaft.nrisp.ac.ir/article_13252.html
http://rahyaft.nrisp.ac.ir/article_13252.html
https://dx.doi.org/10.2307/1981868
https://dx.doi.org/10.2307/1981868
https://doi.org/10.1007/978-1-4020-6604-7_2
https://doi.org/10.1007/978-1-4020-6604-7_2
https://doi.org/10.1007/978-1-4020-6604-7_2
https://www.amazon.com/Rethinking-Culture-Organizations-Organizational-Development/dp/1138210587
https://www.amazon.com/Rethinking-Culture-Organizations-Organizational-Development/dp/1138210587
file:///C:/Users/Documents/Received%20Files/White,%20Jr.%20D.%20J%20(2010).%20Organizational%20culture:%20What%20is%20it%3f%20%20%20What%20to%20do%20about%20it%3f%20A%20short%20review%20of%20theory%20and%20pravtice.%20Retrived%20from
file:///C:/Users/Documents/Received%20Files/White,%20Jr.%20D.%20J%20(2010).%20Organizational%20culture:%20What%20is%20it%3f%20%20%20What%20to%20do%20about%20it%3f%20A%20short%20review%20of%20theory%20and%20pravtice.%20Retrived%20from
https://ontosglobal.com/resources

. Interdisciplinary
Studies in the Humanities

Vol. 11
No. 1
Winter 2019

Yang, R. (2016). Toxic academic culture in East Asia. International Higher Education,
84, 15. doi: 10.6017/ihe.2016.84.9112

Ylijoki, O. H. (2008). A Clash of Academic Cultures: The Case of Dr. X. In: Vilimaa
J., Ylijoki OH. (eds) Cultural Perspectives on Higher Education (pp75-89). Springer,
Dordrecht.

Zolfagharzadeh, M. M., Amiri, A. N., & Zarei Matin, H. (2011). Ka$f-e farhang-e
dane$gahi: Vakavi-ye nazari va guneSenaxti-ye motale'at-e farhang-e dane$gahi
[Discovering university culture: Theoretical reinvestigation and typology of
academic culture studies]. Journal of Strategic Management Thought, 5(1), 45-97.


https://dx.doi.org/10.6017/ihe.2016.84.9112
https://dx.doi.org/10.6017/ihe.2016.84.9112
https://link.springer.com/chapter/10.1007/978-1-4020-6604-7_6
https://link.springer.com/chapter/10.1007/978-1-4020-6604-7_6
https://link.springer.com/chapter/10.1007/978-1-4020-6604-7_6
http://smt.journals.isu.ac.ir/article_151.html
http://smt.journals.isu.ac.ir/article_151.html
http://smt.journals.isu.ac.ir/article_151.html
http://smt.journals.isu.ac.ir/article_151.html

WY lis s (FY by ATAIS TN (Ll p oo 5 glacd oo Slalias aslikiad

Ll 5 n3gie Sl o OTAY) doms ¢ 255 SL 5 o Olianmy bie ol te) 0 5 2l

doi:  MYA=IFY (DN (il psde 53 Sl yPloe Dlallan adldsab . ALl Kin i Slalllas 55 s
10.22035/ISIH.2019.3139.3440

Doi: https://www.doi.org/10.22035/ISIH.2019.3139.3440 URL: http://www.isih.ir/article_306.html Y**A-¥#¥1:LLs

(https://creativecommons.org/licenses/by/4.0) <! 35T CC BY 4.0 5LlS 5228 il (ool dlis JolS o520 &4 gt s | oS0 5 ©

S Ollan 53 (g, Dol g (poede S )9 50
S

¢ P YIEY Y, A \ : . 3
Crsds SLd dars ¢ Gloowsmy Ao ¢ ple ple (g Rl 058
WAV/ 4/ 1 fndy AFAY/F/ ) il

ol

0SUS Dlslaz asels 53 50 sloml 5 Adulasn (Shs e ple o Sin 35355 4l
aS S Slelazr el 31 (S 50 ool 358 o (A plar] ol il (s ol Sl ) on
M Ll sl b S )5 ale Cilises (gla) g e a5 3550 (o Ki 83 3 andllas 4 S
Wl 3355 5 s J1 Lallae SIS 5 n S 31 ol 53053 odplonil Slalllas s
L ol ilis .3 S o)lid olpl 5o a8 K p lallas fob pde 4 Colon Gl s S0
a1 o o s ey ol 53 Jad e (slaay Jlas 5 LaolSs (replie 6381y @ e O & ey Sn
(oS ils Soam i Slallas 2y 5 o gho damwss ol oS Ao OLES skl (iS5 o
SIS pde 13,5 o it ol 5 a3 ol 5 ool o Kim b g o (St 5 s 0
0 ()& iils S p Slalllas 3l & a3 pds A San b 3 (oKl Kan o o go
0350 5 ki G doltoay (S35 28100 5,80 55 95 oo (55l gy SIS pde 5 gl lee 83
el (@ 8 )lal) Doy (i p

Glazdobe ( AKE Kin b oKl Kin b o Slo sl Kin b« Kan b claoflodls”

el (1) oo slaslg 3 Al San b 65810 olgie b e Jsl 5 5 (55255 sy ) a3 S e ol *
Ol Ol olblb asdle olKiils ( Jle (i30T o e (5555 )

asghari@iscs.ac.ir P4

L gams 5ty 5) 121 05 2lbll 4ok ool ¢ 5 pike 5 oanlibily ) BISCEINS €y ko JLuils Y
abbaspour@atu.ac.ir <

Ol ol ol adle olSsilse s 5 e 5 omlidols) 80SC0 sgel (S5 amel 5 S eSS Y
hamrahimian@atu.ac.ir 0<

Ol 0l (olblb aodle oKl ¢ 2o 5 pe 5 (nlisiplsy 8USCES ¢ b gel (gm0l 5 S ke Skl .8
ghiasi@atu.ac.ir P4


https://www.doi.org/10.22035/ISIH.2019.3139.3440
http://www.isih.ir/article_306.html
https://creativecommons.org/licenses/by/4.0
https://creativecommons.org/licenses/by/4.0
mailto:abbaspour@atu.ac.ir

doio .}
ey O 53 olSCil5 48 ombsn (s ghatoay ol K855 5l nBly (6 0 55 b a3
33 el ol el ol K 5513 andlas ala ) 03 208 Sldlas dze3ls L5 e
S b an by o (sl Jha s 4 Sl Gl 5 (615 Slosl 4S5 el Uyl S
Gt iy 8 )13 3l (Yo o)yl 4 8 IS0 o el oS50
5 GBS iy 5 Al (g 5 B b bty oo T syl A S
S A e OB 55 0l nl 53 eddplonil Sladllas 55 o Ol QBN 55 Lo 5 el
sl e 55 Sl (6T e 4 A Kin b 55l 55 (yie 5 SSI Wl Sl
AYAY) Lol dimr (350 (s 5 (o sade SIS Sbls Lol 51 (6ol 5 S
Slor 5B bl Kl Kin b lalllas 53 0iSTy 5 S s 4 by 515 (4)
DS o IS T e by o Eoolin 53 o Bip) 5 it (gl 0 IS 5 (6 a0
23 i (685 Ol Ol 4y 35 (YO WA (e ol 5«5 el conl ladl] s
Sb o il S sl 1S 13,5 o)Ll Gl s (aKASs Sia b Dlallles
ool Al il Sln b s 4 ) ol jgoee 45 ATA0 Jlu 55 2 KN
S GAK_.:J‘J &Aj.e 3 sememie Olasl &) 5 gl Codbgn 4 ol gl iy
Sl by e 55 3550 Slosl Lo LY A0 ¢ islon SN 5USor 4 p0es) b
(e 5 Sl i Ao ) i dadlas il ol rass 5o ((9)elKisls
3 b a8 uS e oylsl il 5 el o SKAT b 5 aul ) Sl ol
ol Sl S Sl L ol plal s (AR K Slalllas 5k pde 5 (S
sl w135 01850 53 andllas 4 ol Al oS ol lins s

oS ((9)ol&Kils Saa b 3l suae iyl &) (Gl b s 031 s axdlas ol s
O Sz Oleslw 5 S 385l Jool (slaolSis 5 ol 31 (gaon 0 (s
S b iy e 5 Sladllan 6Ly 5 5 bl Olsieas Kom b 4y il oo el i

1. Barbier
2. tangentially

D Y
'y

Y oyleds <V Yoy
QY s
ek




AR

I Py ey e
e gy SLLI

250 ol Alis .35k 0)Lil o851 Kin 3539 53 Sldlas ST ylgiear olojlus
ol Sl 5 s S g el 03 SHSCAT S shateny slasle Sin by iy 3 )
s e oSl 1y le sl dlteny o8 ils S b 550 55 Sladllas sl 45 ol
WolSUs (S b s gho (5Las Sy 5 sS4 sl (i 53 5500l
3ol losle Kan b Slalllas 3 slitud 3550 gaslbletar 5 BIRLYY slapbsll
Dl o851 Kan b dndllas pimeen 5 olojlos bl oK 21s K b dafllas 4 s
Wl o s ede plazl S

Gl 3 Al Kn 3 Dlallas fy s el s @ gy ol Ulie ot
S35y a3 s e Glaay a5 5 WnolSus clas S0 5 eali Julow 5 55815
sl AL Kby sl Kiap

Olojlw 9 i 5.
A0S 4l n 9l 355 3 I gl i 1y, Kan s (Y W) 58 5 slys
3 S (s 5 il ewlidansl>  wliipluil wole Calises glaans,
2 ol a STl ol S s eslinad 5 ey a5 1 o g5 &ndy ol &)
S e SLaS Kb 3l liies S Sys Lol ool gl 5 5t sade 55
ralis 51 a3 ((\1A0) TSk Ko b Sladllae S Aok 4 ¢ s Iy oo
4S o pghe pimd (SOLS ploul a4 3B O (3 45 ol 03 208 -8 55 5 e
oo 55 3510 55 O 31 LesSS a5 Bl 3 Sy B3l s 3,0 by
Wl 0k 5Ll K ) Dosline iy 25 18+ 4 ((VA0Y) “leSSIS 5 15,5 oy e

Lﬁf&bdl.]a.c)sgﬁju:.og_&iﬂ\"“j\ﬁ@}g("")o}gﬂjqﬁbug)ﬁ)l{

1. Kwantes & Glazer

2. Paul Willis

3. Barker

4. Kroeber & Kluckhohn
5. Barthorpe, et al.



e 9 ‘WL“:"U‘)J ch.LL)LW.,\ ‘wuwb- ole g;d:ow 6@4&&) BE g.<...hf94.:
(Y 00) (K S 48 (6 Bilokd i s 3 e 3 b 4 A4S s oL
4SSl oy 5 ey 45 03,8 6yl 4SS il a5 it 1y O VAV das
S,y Sl LacKin o0 (glims 4o S b i iy 5 3 1) 555 ol lulidlus
S sl Sies Sl e S 5 b ()l o pludl 1y L] s\Szd;L«; R
IS e Gl 4 e 5l Aples Cghane Sin 35355 ook (ST 4 el ol dmal
o3l IU 1 4 s BB (VAVY) * 5,8 x40 45 dS o o)La1 VAV ® das 55 Kn b
SiS o Cmal S 95 1 3 eS8 Jlm oy 5 5ol S5 g« 5SsS
laar a3 5l 2 55 (6 liioe 4 «Kan 3 5l Lk (s S BLI L B S o SN

(sl sLaalls ol pean LacKim b Jols) o) 3 _slbis ol ey Lacin 3)

il Ko ol ey Kon i Y
calizes slaoy s 53 L plseas (gdm Hliaasews ST s &..asfe 3 A sS oyl
C_,&Jf )\JB oslaiul S48 OLAJLVJ Soladlas 4Jw.>-)‘ J‘J&

KR P (GNdigS .Y

skteac |y (Sopor (Shizpmpme «KineS (585,8 31,36 L (VAAD) Y g5 15 5 T
) 5 st 3 Lagl ploe Bl agh 5 pstte SLaolSss 5 o Slaey a3 S
Lles S

1. generations
2. Keesing
el 88 T te e e ol 3 sliad 390 51l 0l L2220 1AVO Jlus s Lol o2 Y
4. Symbolic
5 Geertz
6. Cultures as ideational systems
7. Allaire & Firsirotu

R ole asllad
VY'Y

Y oyleds <V Yoy
QY s
ek




Yy

I Py ey e
e gy SLLI

ool salEs bl Kin b skt o 1(1) Byleds gk

el (Kn b ol Glgisas Son b Lol 31 oollas oyl oy LaKan 5
o3l LSS sl,8l 5Ly js e S ol elazs (’Uéi)‘\ S K At by o Lol plezs slaza 5 Sin b glay ols

WSl 4l Jgamen 5 (S5 8550) 358 g
PES " olboiss | oeal Upaae K b ol K3 sl a3
e s Laskes)

(S
H((Sedsdl) S5 50 | sl Saelsd B | 5,8 cpslasolSis | (ST 5358) s les olSs
Lo SIS | ol fesian LT (ol | god) o Sl alSas
”(w\,.wi:lﬁb) (355 z(w}‘j“?‘
S5 sS1 Bldel olSus Jlie Soen o8us
& o) (1)

Y W,
g Il u)}__.u.;b

A\
C o

VAAY ¢ 55 e ed 5 T 2

a0 oleslw L O (3 5 cilises (glaay JJi5 55 Sin 3 pggdo &Il 55 sl 5 655
iy, 01 L ) el ST OAAY) ) g e 31 3 (5 50gd 0B S8
)b@f}‘ww‘ﬂ63)‘)0)wl&w‘mwﬂuuw‘)sg<~kjﬁbm

. Diachronic

. Synchronic

. Goodenough
. Levi-Strauss
. Wallace

. Schneider

. Boas

. Benedict

. White

10. Service

O 0 N A Uk W =

11. Rappaport

12. Vayda

13. Harris

14. Malinowski

15. Raddliffe-Brown
16. Smircich



L B 53 cglame Cay )l ol 51 S a Lol )55 oo adir 4 el 835
ol S 513 Slesle calisee slaay i gl Slojlu iyl

Olojlw 9 K 3 popin SN .F
S 5l dgd 5 Slosles Kb Oladllas 3 lojles 5 Ko b psgie 3O
S 55l 53 ) 3l (65l (Slis 45 ol g 5500131 (kg e (ol Csl 0L

NG PE TR T ] VR OV

st Kinp Sladllas 53 ol 5 Ko b palio SN (V) Bled dgur

P
VR =
Lﬁ‘_’_,\.a loslo . s:—’t—k“.k.ﬂ): &;A ) X dL‘“‘ *)B_’
0% = Ole)lw psge sole ST o ST
— Sgpp RS ol aliload
e ] ey el S V¥
s | e el il ’% oS | Sss S
) 'Ji ’ - ol Ol (il Sdgdlo Y ojlad <V Voys
> At — WAY e
- S ol Olsea & apsSL S el
NaS ol pdolen! | K i | oS pinolal e
> = - o S N " Skl s sls
wbal )55 | Dl b L dols b Sl | J—ae planlan s, Y
3 S
S o i 1y 55 (51,5 S e SIS
_—> —
o3 3 ot e S PV G
lalios 3l gl .ol Ll Spin glacsls
Sytua ysbayaS Codd _ad SIS il o ad
ol = S CE—. 5. .
G5 | Ol s lae gLl | ST L sl 3l ot 5 b sl
e laglesle | 00 St glejlas slias! e S e B el 2 ST 58
z"))}léé\?_.‘n Llaay T 3 Shes
S 0 59
_— —
1. cross cultural
2. corporateorganizational
3. organizational cognition
4. rule-like manner




Yo

I Py ey e
e gy SLLI

}OL"\—.M slasle e Qul.b»); @J; o ‘5\.& ~Jm
J_.d . o f PRV — f slagll
’ﬁ S ke
geiS sl S gl sl 5 Lasls 3l et Kin
Al
et |l 10 el Syt gl
. . Ui. L DY ( . e < .
Ol (5555 6udbdﬁ’b)\%w)u T A e sl
T | e ol b foples ST ke LS5, b sl P
- S |y Sy gl Ll g SF
—_— —
e | sl et s ISl | gl i il ) K s Kb L
ST ST ST s sl | e STss b el Sl olSTs 56 =
18dss e ol s
; > obibe | —m 2——
\‘U\Y"@}:M! o
Shojlw K 8.0

3 G0 e by Slasln Kan b (San s (6 S5k S e 3 (YOI Tyl

Ols=s Ol s ezt 5 el K3 83 Glaanaseis gle 3 plesl s Jl= sy

Muu&uwﬁgg%wjﬁj\usxg-wﬁbmf&)@ S o

Jods 5 (93 330mmly Uy s ke (335305 ,8 Il 5 i 1B ¢ Slosl K b
I3 5 333 55 ol an ) oSl alge Slasl 3 S 55 o Jolns 5 e
S b 3 o olpdis 5w SG 3l aS S e oylil Sl il Kin b s JKSsl)L

IS S 5 Sl b wdige St sladals 5 olalus 53 OLSHS 5L, 5 Slesls

5 el g Al Gladlls Gla 2t b Glizeen pliioe S Jlys LS o o)L

Lﬁf&&b))&j@)ﬁj}jb@@ﬂ M%bﬁo))}w‘)bwu@ﬂ

. White

(o e N B N

. symbolic action

. organizational symbolism

. patterns of symbolic discourse
. symbolic modes

. unconscious processes

. rethinking culture

. transformational organization theory



Lo oS o lis me 5 o ld er Glaaiog yie Sl ) Sl (leile Kinpa
55 e lia s, Slalgl ) 5 SLaKaly ol alyl ) - ol 4 (VAAT) oo e
el 9l slw K b Dl 85 g

gb}u&&)ﬁaw%)é@w.bﬂg)gé.?
;C,lmmm‘)@W\JM}ssgu;u@;awm@yﬁyuj@u;
3 Bl e Sl 4 S 51 3 esliiul 540 Hlaises v s

e SO Ol e Kb (2l 3,5 5, ()

ey slaal Ol Soa b (0350 5,50 5, (Y

Oleslos 4 Flae S5 5 S Kb (ane SG ol st Kin ) (28000 5,55 55 5
350 612 Ol oy J 8 58550l Gy Blal 5 Laslo 03351 6l e L1l
S b 3,055 St 55 olele 53 (Co e 5 (J 2SN 4 5L .Sl ploslw DS
sl i dlieay

T 45 6 80ken (4l 5)azu Algsar Sloole Kar b)) (0300 3,505
sla il dlaysban s ool Kiap —wliiglal 31 lae ass e uST (VAAY)
234 AU S e Culda | plejlu po Lasl S a8 558 o GO olayles
Olgz oS cpl 53 558 o 0 55 (VAOY) HLgSHIS 5 s S elSs 31 K o iy 5
Ao 5 IS 5 e (sledads Glyeas sl coepbl (ol 23 (g0l 45 (e
S8t B e 250 Sdl AT 535 Sl

B3 S sl ke lyreas Sim b Sty S 55 (Y1) “ (55 0 5 IS5
Ssori T 0ol 5558 Kinp S aS Sl 0)l3S l (limo 43,505 ol S LS e

1. culture as root

2. human expression

3. human consciousness
4. Driskill & Brenton

R ole asllad
\Y&

Y oyleds <V Yoy
QY s
ek




\Yv

I Py ey e
e gy SLLI

Slodoy plprean Kon s b dins i 1y glo sl Kt Aol o Ok Ul ol 5300s
(YN 5 g IS ys Snd SNYb gloy e 3 LSS ol ol 55ee
Slins s 535 ite S o o)l s s S350 ke 3,505 E5 93 4 Com
) 03 35 e el SSL a5 e S Bl ) o ol Sin
50U 8 el ool 53 o1 LT as S b 5 uSUd 5 ey ol 3,595
23S Glaligls 1 (g oo Dlset K 5,50 55 50 g o Al Lajloia
Sgline e Snp 3bisy b o ST Csline (glaylid, 59 53 o a5 el
o) 3 1505 QLSS ok Saloy plajle 5o (6 i) 5 DI 5 G oSy
el 995 e bl Dladllas 31 (655L &g f il Sladllas ol 3o 55
Syl e a5 b el ol San b ples plesl ety Olproas Saa b Sladllas s
23555y ol el RS B Kb o) alises (slaai o 5d L e 458 S
Kb ol 5 S o Gl | Kan b 46,85 el Lz tules oo AST il &5 55
)03 IS e S Sl s ) s plprean LT (55 055 0T Jawgs odiosls-
SS Olyea g (AL Jparme S L ite G plyrea <11 iy Kb 0,0,
s sla i 5l (las garme Slras Glaslllas i b 3,5 o 13 andllae )50 )5
o=l (Y Y W a5 5 S 53) Sl plesln 3 Cao s S &1 ¢ Jolae
S b oo el cc:’e\j)_s Oleslw s aS 55s e s ;55 4555 lod Ko b 4 o8>
Hle3,8 Sy 1y ol e sl 331 a8 Gl 6 S ylen Slo sl Kir b iy 25 5 Sl
Sy by o Salllas )3 055 5 IS 53 VAT g ol S s ) SLss
(0 YN WS e o)l Sin b ilises (slaaim 5 ST did st S s e ledls

G Ll Ol ,ae 5 Sloliel S cpl 53 " St Cbid olgea Kiajp (A

1. internal variable approach
2. external variable approach
3. organizational effectiveness
4. Hofsted

5. shared cognition



65,8 LSS 45 U8 o gy olies LAY LS VAVA L g ) Col S0
Ol (s 5l ey Ol QLSS Glos Syds 5Dis sl S1 5 S o SO
IS G 1y e cilzses glacKin b gl ol sl (slizel gl sl ol Sans
OA8FT Ll 5 K so)

S (28l 05 sk g5 cnl 1Sk Lok 51 ol plsisay Saap (Y
03wl L 3ies L(VAVY (5,8 N AAY o o) 3503 35505 Sl sl slasles 05
Sy aoly ol 3 5 S Lo o g edalive |y Jalad (sla Sl Kl o 3,555l 3
IS g i sl Ly o)l Sy e 6l 1y 255 0L Liasl &5 lady b i
O8AY e 5 IS 53) 358 b s o

L5l 55l 550 CRES R £l 8T b slacil b ol Olsisay S (F
Sl S LS i IS o ISB Slojlr (glasled s Liasl Slios ,ae
Sline Lo o oslizal glojlu 534S 68001y Jgens §laial G ol8To556 (line
AS G iS oas e 5 3 e | ol sliasl Susy as T el sla Sl
VAPV sl 230 g V42 Y K p)

08 ) Sy dile Lo ol b1y b e (VAAY) g o
5ol 3l el b Satie Sl 51 ol Kb o wlibiglas] 3 o8 s o o
A o 53l il Gl (] el B (6o s Dlr oS ol 53 sl sl
5 el Siie Glacm ol L St e 51 laeS aplasbe ool

48 Sl 3l 3,855 ol 3 bl o Asten Laalalily b Vel d8osle sl sla S

1. Harris

2. Schall

3. Driskill & Meyer

4. underlying archetype
5. cognitive perspective
6. shared meanings

7. shared frames of reference
8. thought

RS ol aliload
YA

Y oyleds <V Yoy
QY s
ek




AR

I Py ey e
e gy SLLI

o805 33 5l S o Jas diS o [S5 S S len 33 5 ol o3 e fes b 4yt
5Ll i plyea |y LS p 48 S o o)Ll 5,8 dole Slulisplusl 4 ¢ paled
@Laﬁjasuéuw;ﬁ\ s s |y i JIS 5 L 0 58 4 Sl Slas
b 555 olond 58 3131 a8 Coel 5 ol p ASTTG 0l ol 3 by o LapyT o bogs 0
Ol L 1y pyan olSus 5l ajls (Lol ar Lol G2STL il cpl 5 S o sl 5 S
Sladlp Sy ol ) o) Sl 51 s o o (ol 5 5 Lsls 5 oS
Olo3l lSuns pl 5 el 03,5 = o [y o sl 281 (g oS Sl 28T 56 iy,
Al 0l 2y 25 ((Y@ﬁ & ki) dlea

OVAAY) g el S5 alial (Y 4V 0) Sl 2l 53 s b 51l Doty S
Colw 5o ) dada CAB 1y (350 5 (Crilon 5, K95 93 (Yo Y)VO:S)LU
el 03,8 @l * I KT

Fot b ok Sl Ol gy Kin 1(F) Byled Jg

a3 b o Olyoay Knp Sl Olgroa Kenp
el S S 255 ke Mg
sl gt et W88 T i 5 S i sty 358 (6,8 il 2SO gesty L5 o
25 65 I AS D) peons Dyt eedi (5o Sty il 0 N
Bl o . ) ) Bl
) 3 BT J&Hs 5348 555 o e LS Gy b 3l | 4 mie X o) Sl s B s 02005 JolS |
olesr] ; S ke
S o adalin |y o ,(J)_;Q,,YQ&L:;M,
3y o 20 a5 S e 3 on | LSS sl 5 Ste sla B el
ol laaing jae 5 dlasle (g5 Slegnan fuls ol
el |l (55 Kanp y Chunis K 3O LB

G i 5 oy s 3l e (514 gores o] pmen Sin b O RE PTGV PRy v RS P Pt

..L;JJa DS oI L anel> G glias! 55131 a5 a8 8 5 SLal8T 2355 (S50, Sl Casly S A 3o (sgae 5 4 LSS

. unconscious psychological processes
. indiginous theory

Martin

. ONTOS global

. vision

SR I R S

. mission



53 YY) 55le s (VAAY 84 bl Sl s il (Y 0V 0) Syl

VAAY Ul VAVY S5 ey (B elSiys 55 51 S i b iy
S 5 03mensl T VAT 50 5 08 50 5 ey b 15553 ) AAY (g a
RERERPIPESTIIS SR SIS PP RILLT AP RC I L) AW LE
S s 5 OAVA L S s ) Jolt s s 5 g Ol S
DAY TSy oS VAAYT Tl s QAT Tl QAT S 5 s\ AAY
S VAAS Y 5L QA0 s 8A0 T 5 e 80 T pleks
5 odonsl 9980 M AR Tl VAAY g VAAS M e 5 s
Olyean S lagl Sladlas s a5 Wil e Sl icolo dhom31 1,144V (T 0l

1. Schneider

2. Foucault

3. Uttal

4. Pondy, Frost & Morgan & Dandridge
5. Alvesson& Berg

6. Smith

7. Schultz & Hatch

8. Ouichi & Jaeger

9. Peters & Waterman
10. Deal & Kennedy

11. Sathe

12. Wilkins

13. Koprowski

14. Kilmann

15. Trice & Beyer

16. Schein

17. Barney

18. Ketsde Vries& Miller
19. Porras

20. Ott

21. Denison

22. O’Reilly & Tushman

D Y
¥

Y oyleds <V Yoy
QY s
ek




\Fy

I Py ey e
e gy SLLI

coyodds ()L SOVAAY=VAAR) T L 23 e o3l ) g o ogmnes oS 5
NAAL LSS 5 by VIS E b5y ) A0 (e VAT S s e
D ol 4 355 LS s (YY) ColsNAAY oSl 5 558 9198) s o
Sl ol il plgsas LS 0SB 31 i Smj&m&,ﬁfb\ oS Sl 1>
o NS (olen) oy i 31 Tl olaim (6 s | 255 (oo s la3ln J 8

S oSS Sle sl i p sl s Lo ladllas w aS Sl ola S5 5 (hls oSus 5

Sl b i Do 55 A5 WST ol 93.Y
(S 03500 5 (Kb 2ils) 3,55 55 Jalss (VAAY) T 5,555 9 @l
5 @SS L olye L gloslaw )l s e ([Sin b ol 53 sduasglis
| 252,5085:8 mbobly

By 025257815 5 SLLSS,SS (Shs 4 252,50 bl 5o (VAT ey ol
A5 Sleds 5 YIS s Lagyle sl a5 Ao oyl 4SS ol e G 0l gt Sian b
NEPURII NSRRI I PP PO PR W NI PES TSI
Oleslow 53 Son b olat| Comdly 4 ol S5,5)0S 8 bbbl s S o 15 a3
5SS 08U 53 ol 53 B b ls a5 adi s )l Gl gisan Sin
o daasped sl 1 3L ametiys s La iy dlas Sy by slaaios i

Sl LAQTJ.}»J S5 58 5 Laesls 6UTC:°-?

uuhgﬁﬁesx)ub\&)b)‘V.AJD)L&&.A;)AJL&| ohcalo 3 S olseas (VAAD) pls couly ks 31N
s ab slime Loy GRS (ol w,uum@;asmdbm;k)\Jymvﬁ,;yuﬁuw”\
wd‘jlmwhﬂ

2. Barley

3. Martin, Feldman, Hatch & Sitkin
4. Levitt & Nass

5. Van Maanen& Kunda

6. Meyerson

7. Kotter & Hesketh

8. by product



‘v_f@;éuqﬁgw 0484S Sl O ol Jos 4y Gles (23150 5,55 95 53
Ollul ol i 5 ade Jlis 4 Bames 5358 o0 e Slojle Ao L ) &
5> S o S s (Sl O 3 Bames (33500 3,59y 534S Jl= s .ol
e sy Jasl 3l o5 e (Sin b sla i) 5 e e 4155 oS ol
e L) & ol S 3 550 S5 &y oo sins (3 3,50 55 0l 93 55 0
XN 505 S 5)
ol B ey ladp Gles Oloile Sin b s b o Slalllas 5 piean
O e SG b S e 53 S e QB (o) b JS s e 5505
53 23,5 L8 andlas 590 Glasl s 51 s s Hshieas Ll e S Conl glosla
WJlte gl w35 oo DI Glaslww 31 0s o 31 (L8 4 Kb ()l ke
YN o 5 S 53) U el o SCin b ol 53 s e San b (slaylomin
ATAY) s glam s oS 5148 (VAVA) T0lS 50 5 5L bbby ler
I3l ol S oo L) ole sl Sl ol iy 53 (5836 i (Y YT
2L o 55y ol salis 5 TS Jas 63,5055 b 2l 53,58
S0l w2l 5 ISty (oS5l le bl IS 23 (63,5055 b (8 ol
alpe in b4 ol g5 93 L1 ol oS ola sl .ol (s3l) IS,
S plesle 53 Kan b a8 (JISGs]) (oS3l L 5 (21 S3,5)18) oSS S 3 5l 0
o S g adlas LB spse gbaag i o b 5l aS Coul e Sl
48 (JLSGsly (ol SOl 5 (5o wa5151) 55 oSS 53 5 ol wliie la Lol
Sa b o1 51 o 48 63131 o b 51 5 Sl (a3 Cndls G plesle s Saa

S| SJJJ{G [TS SO0V

1. cultural practices
2. surface practices
3. Burrell& Morgan
4. pragmatic

5. problem oriented

R ole asllad
\FY

Y oyleds <V Yoy
QY s
ek




VFY

I Py ey e
e gy SLLI

Olo jlw Kt 9 Sllan 53 Il el s A
o8 aww gl 53 K b oSl 3l lo sl Dldllas _ole3 ((VAAY) 5oL s
Sl sl S o (T 00 Y) e sl iy o B S 5 L5 ploe
3-S5 s yshatean o 3l eslial daolSuns Sl b ol 1y 5 S5 aw ()
s belSas Koo saSs b bl Bl L losle G syl | By
Jolie 53 355 oS3 anw ) 5 (5515 ol 4y ) S o 3l oS3 S ool
ey O 31 a5 505 48 Kl 51 5V (e S o 030 (60 oS
Yoo Y) 8l Sl glodlu s Kb ST281 line 55 oS aw ol gl Lilos
o Sline 4y 405 WaolSuss ol oS S o o,Lsl 4S5 -l 4y oS3 e ol &1 3 (80
5SS, e oS S

(3315 S LSS (s Silw asle Vs de ulaly Sn b (o oS )
O ST 3 g i 5 plosl S peda w3 plasrl 5 St gl o)) (Ko
oy ol Olos 4 e Qo3 3 3pmpe Sl 5 (Do)l dacSin 5o3 >
S b aS Sl ol bl plad ol8s 53 .(VAAY (55le) Sl Conanl o b o 3
0503 g5 Sy 350 flaam) 5 US oo ot Lol ladlges 5 ple Dlles o
Obe SISL) S5l Gl (S 2 oS3 () 35 oo G LaSiin 503 5
o8 L(VAAY y55Le) Sl gzl (_mBly (slaslidy 5 38155 5550 (Sla 5 55 5 s 55 )]
=2 Olaier &S oslais g sdate palie 5 Glae so |y plel ol lsal plel 5y aes
Sl s 9 Oliojlas dla 2l 55 pomen g dw oo iy S b o8 5 S
O3l 53 31,81 les oty (65501 5 Sl (Y 02 Yisle) AS o iy o e
23 G 3l o 5SS 3lai 5 L s St st |y g o0 05 S g sl
N899 (g by 5le) IS s oy s (6,50 55 Ll ag s sl plejlu

(?‘\ c““\' ‘CJ'::A u&b)} ‘LSJ:."“‘ m;\)')u.&.ﬂjs

1. integration, differentiation, fragmentation
2. multiperspective approach
3. meta theoretical



AS e JalS 1y Soden (6,05 oS0 a0l (40 Y0 0 Y) 55 oS5 ulisl
S o o)l LS ey 5 GG slaysl s Lagl ST xal 5 ols)ls gloxl a4 pleol
s ploxlpde el 53 5 DS pde 5 bKian 303 5 55 w0 4D sba e s
L das e Sladllae 55 LaolSins ool .)ls oLl lojlor Sin 3 o (e \(’Lee‘
55 s JB oLl s ol (slaaiogjie wlal y losle Kan b
oylil e pl s oo GJ:.B oSus iy 5 53 ((V44Y) 55kl ple sl 5o K b
a0 o940 b 0l 5 S Ol Codlid pie s oSl 85k )5 Sy 457 S s
oS 31 Lo | plesl 3,0 5,5 48 4SS plen 0ls o -lane NVRSRPILIN Py
S sl 5 S g 5 (6 e oS 3l Sl |y les 350555 2183 S
ol Sl o805 s 2 S5 G b ) Slesl Sin

Sl Ol (SWlan 8395 S Wliods (Slo jlu S 5.4
(Sl 0l (Sl g an O s ¢ oladln Sin 3 Slallas § gime slasl 5 Sy 31 1
5l e Slaaog e Ly colis 5 ol B ) g i a2 S0
Sl Sm b Sl (Y 0 ) oy pslTalSus 3wty o a L5 me
38 e S slas S gy 5 )l (S Hlmpgde 53 3b3 o £55 8R0S
b sl S b s gdo (188 14) uls (ol Soglite (6 S5 L3lSe 5 il slaans
03,8 S5 lasl ) 5 ez bl  pmlidbudl  ilitianal- ) s
2l b il Kb aS glal 3l aS Sl ol opl » (VA 144Y) didls
Eamg 53 Y 10) Tl s 5y o) i lipldl Sllas a3l 03,8 o S5 ol
oS olay leile Kin b dallas j5 wlidiplosl dndey 5l oslinad g 0 a0 ool b,
0 llanal &%) Sl esliul Ooyg i pamen 5 ool (Slo sl ) RENED
S 45,8 len S e ol il (sl (s S0 ko Al 48 gl e s K 3 dallas

1. ambiguity
2. Alvesson
3. Robbins & Judge

R ole asllad
\FY

Y oyleds <V Yoy
QY s
ek




\FO

I Py ey e
e gy SLLI

Sl (P 3 el oo Sl (eoliBi0ly) &y La3l glesl 5 (3,80 by dnlllas
S8l 5 850 s 5 )3 ¢ homian pglitasy olazr libils) 5 QSIS (55
oo &ty 4 134V) 5y sl Sl S i) (glaasens 53 ol LSS LS
DB andlas 3550 ) ol Jaoms 5 5305 8 53 5 4l S5 S (gl Glyear 30 ol
oy&l «yoslad 5 5L oyl oy 55 Loguas Sla sl iy lallas s o 2 5 das s
ol o 5 e (gleim by loslon S8 53 (YW YY) T (SaS 5 Sl o
(Flowar (lilln )y o emlidianalm oLy e ol slaa sy Joli ole
Jelse s e (S5 28 olosl Sin b gl ) ConlendiS o Oy von 5 ¢ oulilip o
D5 035 ol 53 35S 68 (slaadsy ol Sl 0l Casly (ol skins LS5 uslis
gw,}bg@w@,wﬁ@ul b Vs deojs Vo 55 aS (6 sbay IS
i) S ANV OYAY G e s o pobiodion;) Sl 3 5l 55 i
5ol Yoo e BVAY Y Sleyaib s oledle Kaap Slallas 4 (Y 0V 1) Culy (Y204
(i il dile e ale slagy S Gl lo o pdats
b0y s 5 Sy ks oo Aile plaails) 5 s ) o5 Ll0l 5 mlidilu]
S o)l K03 (g 3l olanl il 5 o min nlidilsy Ole sl

gz 4355 Gppme DS ke Ol deie 3 (YA n ¢ o (g
4S5 ) 5 LB (ke 5 (S e (233 €0k (SIS Jal " gline dn
Sladlas 22— S5 g samslis Sledlu sdate glaay Lo 545 5 a5 uiS e ASTG
oLl Lagl 5l gle sl &k o8 sladlas (slaays (55SUsS () sl ol 40 by 5o
.b\jiﬁjﬁj&ibdbjbwg&\fw(\') sl ab S

1. Robbins

2. kreitner and kinicki

3. Fischer

4. Hatch

S35l 5 ol S50 5353 55 4 TAT) Sl Gl cJlie (g1 s Gl Ol Lo Jawss (gunpats 0

L5Lm‘_g.,\_:g‘..:.wi? S ekilad S 315 0550 53 5,m 50 olaay ol aS (63050 55 Cilites (GLALLS 55 aSuIleS .ol 03,5 o)Ll
gl g S5 sline Slaeysd 53 Sy ulusl s 50 4,k OlaLo )l 55 5 (sl



Sloslu glagy a5 Lol glae, g5 :(F) 5)leds J g

V402144 das VAA Qs V4%« VAV das V4 e das
VAVY OAVY (S, VaryY sl 140 +a8A S il WYF oo
vaveaavy " g vaxy el | a0y Sl s cl AAVE Sl
VAVEAAVA (s VAFA S oa 1405 Ky, VAT 4-VAYY
1445044Y0avY (7K a¥e sl VAOA ¢y s 5 3o WAY Sy
vava 1404 (" pails YAOANASD s s VAN s
VaAs M s, | Vasr s S, vagy TSIl s 5 1414 gl
VAAS P gSile 535S 1454 Tl VPV s s VAYFN DA I
VAAA s s VAVY (5,8 VAPV oy pnels VAYY
YA¥A U500

\‘-\/\‘QA e

. Marx

. Durkheim

. Taylor

. Fayol

. Follet

. Weber

. Barnard

. Bertalanffy

. Trist & Barnforth
10. Boulding

11. March & Simon
12. Woodward

13. Burns & Stalker
14. Lawrence & Lorsch
15. Thompson

16. Schiitz

17. Whyte

18. Herskowitz

19. Selznick

20. Goffman

21. Berger & Luckmann
22. Weik

23. Bell

24. Derrida

25. Jencks

26. Lyotard

27. Rorty

28. Clifford & Marcus
29. Baudrillard

O 0 N O\ Ul v W N =

RS ol aliload
\\itg

Y oyleds <V Yoy
VAV s
ek




\FV

I Py ey e
e gy SLLI

ol mole cilisee a4 lats oo ol 31 dagy o ol ol Lo

Olallas ¢ owlow pl.a (e ld Ol e omlidOlyy ( ewlidpludl ¢ pwlibiansl> slal
sLalplslas, yo ol glacyr sl el o dies (55050 (o 5 (Sin b
3303l ol IS5 (slaedl aslas S o, g ol sl dnlllas (sl alises Sl is )
i ol San s Slalllas 5 Loguas olesln slagy a5 5o pede Cilisn (slacy s

ol o.,\.,@ﬁz;n o)'? U'i‘ 03 s LgLAoKJﬁJ

Obo jlw Lliods L3NS 1o Kiils Ko Wl N -
S A4S o AST Jle B350 Sllas 53 Kom b olSs 45,5 Cin Ly (Y0 A) Ll
23 Rl Bl £ 55 (1845) ‘wu Lanlagl 5l S ol&iils oo sl K b

s . Y . S s T
Lfl_,p‘ J—iYJJ‘ b Ls:LA)L_uJ o o)L_;)J é%wjﬁn J.’\ O 5 din d”))ﬁ‘
b ol 53,5 5k o&eils Kin b Slalas s (gl dsse ¢ Slasle "ol b anlo
JSs T 3 ol iils Kb oS plimd 5 ancds line 4 5 oK Kb ool sl
gz ) A e b me cal ey s Wgme O 55 Sin 3 a8 a6 5 plasls 5 4 S
SoolSTé > 5 o e gl ol (AR 85l ol g o Kl Juls
o213 «(VAAT) SIS o8 pwlsl o il o A1 Kin b 5 S50 aolis 311,
ol (SeodST ol ¢ by isle ol 3550 o 53 45 ol (€ (Km0 a3l
33 48§50 ol 0t Gl Sy a4y sl S 331 oled 5 ¢yl gmelils @

AY Y ‘VJ-P) (a3 o0 550 1y 395 AKES SW) (sl o) 5 (L Jrosd) (0L 5)

1. Vilimaa

2. Maassen

3. Clarke

4. organizational saga
5. culturally loaded

6. objectivity

7. Dill



u@fﬁu&hj}ij&)}J‘éﬂgjg@ﬁbo@‘)@ﬁ c(\‘\/\\)\&)ﬂg
Lajloein s (SLKan) mo sla s plgieas |y sl Kin b (VAAA) "y s 5 S
Q\Mbucjjjjbb_@‘)u) du@ %ﬁéw\j ‘Lawjjiu a5l ‘uUL)J‘
i o3 5 s e 5 0l sl ¢ sole Ciua sliaed (VAAA) T 55 Jas 31 .S e
i 5 S A o 55 6,500 Sl jhos 5 4 sl o igme o el 03 5
dL:-‘)"Ls‘UJ}K—"Aj’")f cwjﬁ%ﬂ&w‘ Jié)jmm)&kj%"f J)j.&da
s gmetils K jdos B 3 g gmelils (Sl el Kb 5 (5415 LSS

oS 5l &Kl (slaiin 5 LIl oS Sl sk ol s (144 0) F o
éuéﬁj G‘-;QK..:VJ\J 6\.&})\.1;\."_.\;0“5 w).) LSLAM\JJJ )L’b-\.w ‘Q‘J’.’.‘M ‘5J,Jﬁ) L_{.w
K;A}&x:ﬁ)) o\iﬁ.}b u‘g'.’.J:s C,\.:a.;).ojo)'\v\i\ cﬁgﬁ..]bjbt.m\ Ja.gb) c).?aié\bjbbu\
L.LA;)TJ{J.«L*J}&.\.AS%\;;@U\&iﬁéuéjijjx)lséwﬂ@@b
T = Ol s ol 53 iy B e oS855 (6l 1) 3 3y pramein Kb G S
(Slaty Sl b olaile S lsieay oKl Kiap olKlils avass Kb &
s A . e, T z Z . 3 Z . R .
‘50)_..&.;)“) J_.’S@ .L.:fb u..aL.;- (w“;'))"‘) ojjs&l.ajﬁj 3 o\.{.w.»\bty gi..aj.e
O ohlen

a8 S il 1y als plazt (5o o 5 Lag odB Sl San 3 (14AR) 1 2y
émjﬁlﬁ)\g)msﬂj_gﬁj\jﬁuomb ol a5l LAS e jesia
ol auus olies o= = ey olen| JC L_,GAK,:J;J{LEGM&K@b

1. Galtung

2. Kuh & Whitt

3. Tierney

4. Austin

5. the culture of the academic profession
6. the culture of the academy

7. the culture of the institution type

8. the culture of a particular department
9. Hendrickson

10. Becher

R ole asllad
\FA

\ HJLQ-:I L\ \BJ}.;
QY s
fak




\F4

I Py ey e
e gy SLLI

iy S b ooy ) AL slaac iy ((1AAR) o | iloy S oS
o3t Gl IS a5 48,5555 1) She o3 51 (lassazs LT 51 S a4 S s
3 o i plate (6,508 Gla)lS 555 ol gla ) 5l glasgenms 5 (5 L5,
85 Slaghaie 5 555 da 351 3l (slas game 1y ol&ils Saap Y0 )) T Lyl
by ot plrosd o b 5l 5 et (sLiad G 55 oS Wiles S iy s Ll
gl oo g 5

(St Sl b ol Jie g 4 slKsls [Kon s Jke s ((1440) T (b Ko
(Isd= B L 5 S s oplal o S Kanjp 5 ¢ sloslor Kinp o K31 So 0 Ko p
1 L sS3 31 S50 (sl S5 S g Jas 1o (glin 16 L Sim 3 (gla 1801 oz s
a0 SHlte S b 3 ol8ils oS- a2l 53 e (gl dms o )13 a5 55
2353 5 6L e losle Sa b 53 5 Slglae 4 SIS Kb 3 (530
5y andllae «(1448) o ils IS o 0)lil Slge 5 Smlis o 318 Kin b
S o e (et Kb 5 olSC0ls Kt b 2 93 | oS> a3

Sl 3 Slslo Sonp lane Som b 5 ler 4 V441 s S,
Somp Sl S fals (ot LS ol Jle 00Tk lage) 55 5a
S5l 5 o3l s Ko sl She Ko 5 hangs Kin s
bsbnl 5 ol il gla S5s s bliw oKl (losw 458 45 1S o ASTG

g ol b ol ) Sl al880ls (S5 (slaandly 5 0BT elor] o) sinms

> (technologists) Ls s 51 (humanists) s slosl pyle sl 5 e €190 o 53 sl ¢ 20 51 45
ol S dedde Ly ST OVRAA) Sy a5 callis cpl 53 eslinal 3550 g 5008 oLl 5 (BN (e )l

2. Becher & Trawler

3. Mc Nay

4. Bergquist

5. collegial culture

6. managerial culture

7. developmental culture

8. negotiating culture

9. advocacy culture



(WA [hlSan 5 (5 ilan sl o ol sl 55 Je ol 3,8 0 IS0 K b &
@J\ST&)‘JT‘JS)L:M kiﬁjﬁd.u)) Sl w;)bswl.hd J)).A Jﬂls‘)}km
iy Lol ol il ol CroSm il 5 e ol oo S 0o
3 S el BT LS, (gl olias slowl 5 &y pius 0 (3 685 55 O g LU den
J_.,‘\_,..j;ﬁg};iﬂ_,\_pdv\ﬁ,(\H~A¢Y6Yﬁj¢méﬁgﬁ)éﬁdac§)rL>'W\bﬁas
S S p .sjls%sb@u;uq\mdz’;,w«ujgﬁm,@u\@uwu’
o515 5 sl st Oloslor Dlal .ol oL 55l 5 ) asplol p ol el
sshieas b g B3l Lols sla 5,55 5 &lgs ¢ iols JLast 5 ad g gl e
o8uys 3l (Slancw s S b (65 iyl plod s U elils a4 oAl ok
X&A}stl dagl ks 5l .s:ﬁ@ﬁr\‘\% s (Yo A) SV 5 G sSS,
AST ale Slassio bsh 5 s Sasl a5 0l s2eiils (@loliul Sl |
=9 0dd QLSS 5 glsliad (ol gelils (5l 5 sable (oLl Ahy 4 e 555
U'i\ J)b)_g}ojLs\qu-)dwM)Mﬁwéudéwjumbjksuﬁ)‘jwj
&Lﬁfﬁd\oﬁo&h‘ %ays.b)bj):gf‘ﬁﬁjw;fjﬂdm@;@;
L) 5 oy 5l aplesla 53 0,505 a0 SS L aS Sl sl Ay a0 5131 13
Lai)) b lS5u |y alisls Kom b jols di (V8 (Y00 A) Sl

31 AsS e - S3 a0l (glazdy Slsle 5 la S5 5 oKl _owlusl (glaaing jdo clajloein
L;)LZQ‘)U..{}L}LAUL)J\ c&;{:)‘w‘Q‘)L&a@b&Ajﬁ c(Y"Q)Dgﬁif}J@
0l gzl 5 QUils (Gluyde 3 ool LS oo funanss Ly S o135 a8 (g3l 3l
a5 Laysl da 5 S ) el Ojle alKisls Kaa b (Y15) 'S ks

1. faculty-driven
2. Bergquist & Pawlak
ol Gzl aas 53 il g smetils o i jglate T
4. Ylijoki
5. Brick
6. Yang

D Y
\[D

Y oyleds <V Yoy
QY s
ek




\0)

I Py ey e
e gy SLLI

Spom) 355 0 e LagT HLS ilisee slaair e 53 0lalKils o oS
(el 4SS e ) s8I > Kb Lo sl e spde o2l (Y0 )
sy Sl b ¢ oloslw Sn b (o gl pllas Son b ¢ o a3 25 dile
ol bl S e )L C B 5 i tzma 5 (g2 ol SLa iR o &
S 5 il ol oo iyl 3l glansds 1l 4 pasede o lr
Jis 48 Cml acls s SLaslST b3l plgreas olKils & Lasetio cnl ol K215
2l 1y il bt LSe35 Weliils b cnline 2 5500 5 eoliad Sl
osli il 545 alllas 55 T 5 (VWA *) e o5l 5 (6l conly Lad] s aS a3 S o
S50 Lele ol 50 1y eade 5 pan S ole 1)) 55 &S sl ol b aiS e
S e Lol ol 4

S il 3 aS Ul aSly) 5 Ol enlis 5 iyl e 3 ase cpl o
Sasl8 T glo 3l G plyreas olSKils Gla S5 2 5 458, 53 oloslw plsreas oS00
g dn do g Je ) oy e ol 3 andlaedny oo Jaias lisean Lol dilazils o,La
S b 5l oo plaslw plyrear olKiils San b S (glame 4 oS35 31 (55585
i a0 Gl oSS lateasy 550l Sl ool S e oS00
i) 5 rete Sl s el Vs @ sl i ol Al 53 el e
Slatlay (oo ploslw bl ol K515 51 513 o8 55 ( A K p Slalllas
Al s olal ede planal S dleny oKy Ko b 4y

ok Eloia! oSO Blods o LIS 1 HILINS K 3 Ao 1)
Qdﬂ{ L3ls S b iy a5 5 45 ditad olaie 3gdae 5l (FY ‘\‘~\Y)YQL§)¢,&
(P e = £01es S0y LG folKsls dﬁl.(id\s ;f:.a)é»)v((dm@d\; ‘_;Laaufj.u))

1. Smerek

2. Shen & Tian

3. academic feature

4. academic culture of university



0 mediile S 1y ol Aty i3 ol oS50 e sl Kin 3 3 513
23 B3 5 Jemams o 533130 (L) lajlia 5 ) (Sl la ool Jols
jé)ujéuﬂ\ ‘ij_bjog\jjja@}aﬁ_ogdwwgﬂ LA
G Al sy ¢ A dpal b s rimeen 5 ekalis L 5ol SIS
Lo 515 53 (IFAD) ol p s ol s * alKils gladames 5 ¢ _alKls
O o B oKl K (oS0 > K p Sladllas 3l am s ol 508
ol S ale plazal Sin 5 Glaslalp jolis s s ol oy Sin b
A3 355 b ool ARSI Lol gloslu SO pwlide ) 585 5 5 semn b
Nt 5L e alilansl ) Lopat ¢ pulibiamelr Slalllas 31 (65 o
A Sa Dlalllas 531 T Gls5 ed 45 s a0 0 ol O Lo
51 Slermmiy by o ke slaslomian a3 o3k b 1AV 55,0 123 S asl
B0 13,053 45 g gie dias oo S8 olalle JLiby an 45 AS o b e Laoy Sl
3l s a8 .l ode drsl sliasl 5l Sides ,j(,\}n S i)l s ylbun
Sl s Jdsan Sl 08y 5 3 (6ol A5le (FY ATAY) (Games 5 ¢ S
e 535 ol i pulidanaln oy Glate |y e (AR Sin s Sle T A lSl5
VA0 () miaolay dnslor a5 U 3 0l Ol Slie pizman 5 05 e ST
05 O48Y S1,) (6 lsasle by 5 €VAAR 10lS) (ISt OV AAT () kel
O olsl e (40 WWAP) Sl S e o)lsl Wol&Kiils Kin b 56855 1 of 36

1. external manifest

2. academic outlooks

3. academic spirits

4. academic ethics

5. academic environments
6. Merton

7. norms of science

8. motives

9. scientists

10. characterize

R ole asllad
\OY

Y oyleds <V Yoy
QY s
ek




\oY

I Py ey e
e gy SLLI

lassb s Laii)) 03msler 05l i Ll e 3550 a3l plulibansl- (sl
sl sl a8 doas e 13 AST 550 IVl pl L)y A Kb S e
5 blen 5)Ls 53 55555 6805 4 5Ll b puizeas 5l dias 345 dnal> Ko p Jguames
oere ((lax] Jlilun Jgmames _slaz] Sble [ Sos wile 1 ol aS e aKsls DlSke
5olsl A s a3 55 5 S5 4y il oo Soslite cilites maly 53 ity 5
A Kb glamel> 84S US o uSTaSS ) e SOpI8 IVl
(oo s Pzl sy 5 ksl s 51 A3l Som b5 o)l |y 595 ols
(48 AWYWAP ( JLob) Wl e 9w ansl o Sin b 5 (gl

Sin b o pte Solloaw )5 gty ol s 0 el 53 lis cpl s 4T L
Uil STl 5 03 iler a5 kST ass ol 5 13 ST 50 alSsls
33 K2 S pogie L (VAT U8 oS asgie ol olo plaza) 55
glail 3 Gmiae pp bdimsdisn 5 Slee el a5 (AL plaz|
dile Sl 9B 53 5 s A8 e 5L ol ST OWWASE (L) (al Kl
2 OYVA) Galb 5 (e (ol la i)l olse L OTAY) pals 5 (L) oledla
e 8IS S asl Ay oo latay L Slaxiils oyl ) 4 (ede Ko b psede B
e plaim) Llto oSty Sin b 5 SCaslST oo sl dyltosy olSils Kin b s
3 ol plas s oo IS 5l Sl oS ol Srtie glajlowin 5 s 2 pled e
23 o= 4y G el obgl 5 ol o s Compe 5 OLSy ele Al slias] L
Aol 5 Bl el 45 (5 Ky 5 b i 2,5 5 Aile a3l 05 s 0T
355 S5555 5l es Jlys 0l 51 Sl

S S Ao g oy N
@_Ads\_}jfgw s (Lo dan 38185 3550 b 25 Gyls dﬂslﬁi&b ;<.JAJ.9
oo 4S5 45,5 0ken )0 ey le sl S b 3l dly iy 5 &1 s gk B!

1. Gouldner



Glo3lst s ol S e S Cdly ol 3,15 3500 5 K 5 5o 85 poloor|
asT ()l mesdhe Ll a3l Sy b 1y ol iils S p Dladllas  Sosul 5 Sl
by G 4w pde (S o cislias Sy )l ) ol Slallas
9 e 4y 95 Sl aliue Il 2O ol Alie s .l Sladlas 4568 )
Olgean 3 3)pecaalllan sl il s 3,8 3 IS 5 (5lS1y )50 ¢ i3l b5
il i) o8 oSy Ko 3 dalllas S5y 5 on ggin o 55 53 hasl Sl
(Cilses oode (slaoy g 4 ((9)olKiils K p ladllas 3has 4 a5 .
dagle sl 503 31 K5 Hlajlun KK 5 4> 55 .Y
Al Kon by andlas 5 (oKls Kom by andlae s seie SLSE W
oo Sladlas 15 Kin b (13900 5 Kom b (28l 5 S5y 90 -bids s, S8 ¥
Sy ciden ade glao g 4y San b oo s Ol 5 (5ol
A8 oo Ol O (S 5 S b 51 dmly iy 5 55 G35 p s 3 ol
s (YW 38 5 Ll S oY e el s o S0ls epsilh ) AAY s o)
(olillsy (emlibamel> ( wliiglusl dle oy e laainy 4 glace Kia
iadlas (YY) TS0 5 e L8R (ogh) Sl ledl 5, 5 e uilidinl
(e iB0l,) Ol Gl 5 Gladobe S Jdsan b Sloilw Kb
HS e Ol iy ) SIS (landlas die il (Glaasl 5 )b ((Sh ¢ puliliansl
N84l sl Kon b oy oliclo o asle (Y1) 'y sy
5k Slallas Sy LY (Y10 b 5 5l €Y 0 0¥ (g gdT 144V czidla
3L U a8 uS e plye o el Coale 5l B0 1) Slesle Ka
S 3 pslaN i 5 Gdmdinr o cmoean sl 3jls Sladlas ool wlis s
5525 ol il slul s LaY CaiS (gl calises (gla sy 3l eslinul pj),@uju

1. culture of university
2. academic culture

3. Ghinea & Bratianu
4. Janicijevic

R ole asllad
\OF

Y oyleds <V Yoy
QY s
ek




V00

I Py ey e
e gy SLLI

s 5 Opldie (GBS pme 5 g Lh s Slaaios jis 5 ele lanlall
4 G S5 1 a8 AS e plsie slosle K ps)l s Jiash plol 5l pliiee il
s 3505 Blbaas 5o a1 K550 55 Sy cpliCl Cgline K5 s
il oo sl 5 plan] S plprean a5 pladlm o e olSils Kia 3
2 Es5 S 5mS sl oy s ol Slasl .l ade 8y S 513 aBlus
g cidises glaai, 5 Sl oS ol a3 63055 5 eelie (onshe gl
iy So sl b S b (65 sl 4 gl ol Ll glie 3
Sn iy o ade il a3 sansglis 4l s Koo szt
S ol (gl (slaay oy o3l 035> ol sy oo a5 & gy epl) oSl KGNS
Lol Cileien (glaes g 3l 4 148 Cod (YA ) (Clao 51 25,80 56,855
a0 plelan ele &) S o8 Sl iy 4y ey pbateqs o 4 Gl 5o
a5 b 5 Sl (lw i pshitean ((Rs5aa) Gepll s O ey
Sty Syton sLa sty gl bl 5 K il Sa b 5 o dds
S pshteas by oo Sl 3 (S5l slrely 3 (S5 (o 502D
el ol s AL K Sladlas
ol o853 dlas 4 oKl San p Sldlas 1 e i K05 (59
liab 53 5, S8 Jdsas s 31 550l molae (53 53 oKl ol has Glesla
Ll 805 5 3l peakds (g ylsl pslgs 5 ONKES 5 Jllos mils o ol S5 5
Al gl S i 55 i o Caley 4 86 alKiils (LSS &S’ el
Lol pdnboli] ol sl G olsieas olSasls a3 dnlllas s)0mlil 255 08
o (e e Slae ) ol Logas) Sladllas 435Sl (0533 or omse 4l
Glaes 5 ¢ Sho 3y L5 oS0 jliwlagle sl s b ol&iils oo sl sl
355 yols Kinjh g yasiin deli y sla] alg SO lpea oKl (F) AYAY)
503 5 Sedeams s l& il el K p SOLS L .Sl S

O

1. Group of ideas



S plyreas ol tils K b dalllae (VAAT 0S5 o) (Cmlale s
5 plal (ST 5 (oISl Sl 3 olSC831 Splsn 4 a5 e 3L e 3l
ooy Jedsas (6lsl 3l pmaldis (5 50 ylalins ol Kiils Ly 5 Doldal 5> Colad oo
ods Cin slasl gl S8 el (ede Cin Gliae) VL jaass L SLS)S
AU 5 S8 slaanul 5 ede sla 3l gl soolss ol Kils o ks 5
Dlaisd 5 0l iten 35 04 OYAS Toly 6, (e DYool
s ol Ly o8l |l 550 X, oLzl 5l olyldas) ol _zsls
Slaal ol |y (5les @aplesle Ks b sl&ils plojle sl (1445) o g
B8 OLadi(63 308 5§55 «($ SN Sl JShs am s 5 lae 5 0goe (30
M e Al sl ) ol SV sames 5 sl 2 02526 xSl
OIStl) S03 (g gmw 3l e 5 5SS 51 Gl oo Laysly el 5 L 3351 ol €515
JLsa ol e a8 I35 it oS (o3lT 5 Il Aile oI5 (sla sl dLssa
U35 aingy 5 ol Kls Lames (13 grodzrey ((Uin (5] el Lai dile ola b))l
Sl ((VWA0) HhLSen 5 (55K ydin LIS o0 (lg 935 S 5 5 9>
Cogele a3 el 31 86 L aplejlw - Kos Ly SnslST glagle
S5 Sl @i 5) Vb pedans (lad > GLSHIS ¢ e lojls 9351 o 2s
s Lo (5,hls (SIS 5,5 5 148 e i) le KSE (Dl 4 5 dls
xS e Ayl p (055 el 5,8 Lo U5 Jlanl oo ool 5 a2l
S o 55 s (S el 5 e 5 Slid 2
dadlae 5 ole o dltoay olSCils Kim b dadllas oo SIS 5 les o5 435 LB &S
A San n e b allie ol 534S Sl ool plaz] dltony olKls Sn 3

390 slaylwa gl S5 h ‘_;l;uyag-jd\)aun@b;{ujéqjd gl o sLof

1. Deal & Kennedy
2. BirnBaum

3. Sporn

4. conflict inherent

R ole asllad
\OF

Y oyleds <V Yoy
QY s
ek




OV

I Py ey e
e gy SLLI

Oladle iS5 5L 50 s G b 3 as ol gl plad 5o ale plaza] il
S 5 i 25 ) 00,5 o Slslazrl ;00 51 QLT 5lad Compe 5 oinny s
K3 e 5 0l plprean ol ils Sm b L skes Sislis i syl a1
S sl Kb oKl £ K b Glandy Kb o)l sy aS ol PRI«
S aS oS ol O 033 53 Sl o ) S8 T s > Kb o
15 Sl 5 S ppale ulad Ol ol e SlolSils 3lns 4 15 e oS50
Sogline iy yLas s 5 e (K 5 e olorl ¢ b o aldl i Codye 5l %
lias) oles 4 GBI LB pizman 5 e ool (S 58 liad ) ’@B&A} Aal
(ke (sl pamil o i ss Slamnze 5 olKLils 3l el sl w53 oode dnsl
Ll a4 sl (sLoolSC30 5 el (glac o s 5 pode gonny b 5 o) Slelar|
A S b oS5 S el ol o 505 0l el 1ol (o3 gla 3,1 31 §,6)
ol sls s oS Sin b dalllan 3 13 el Sl (0 IS Ka 3 L iy
33 0l 255 n 4 8 edpal il Lol ams Ll als plaza] K iy
gl gm a3 (S 0 5)Ls 3 Emes s (LacKin 3 850 55 Emey (slmay oS>
T A il slaal 3 (SIS SrsS slals Jols oKy Kin b el Sy pclys
a4 SST ) Sy S8 iy Sin b el oS0l pemasss S o«
53y el S5 0l s sl ol il Kin 1l s Kl Sin 3
by ale sl elos e o sl Gl il o ol (AR Sin 3
oS8l 3 Sl Ko 4 S iy g s 33l oo Ol 1y 395 53505 5 sua ol (SLias]
3 AL Kb 5 Shags Saa b (580l aasl Kb« oole plojle S plprea
Olg 3l alas a3 LaolKails dea STil Comge anul Lol cddil Ssline Waol&Kiils [50s
S 5oLy 53 Spie Sl B s aS ol sl sla i) 4 dgs s o0
= 3,5 el Ol g oS ol 3 (ren il oo 350 5 5B LAl SCaslsT

1. small worlds
2. academic tribes



L) Lol tils o 5 (530l (K355 ¢ el i ) ol LES
g gl )b dsle S sl 53 5 ks sy, 5 sler OY s (Y00 Y
5 hd> 6\.&.@ c.)t'w‘jj}r.:\ub @,3) L;‘LO J:J‘)j.OT LS)L““;;U'“J‘Q?’ ‘LS)\""‘ 6\.&0@.&)\5
(Ol K 30 83 9> Dlalllas s 48 oK1 dod= sla 28 g 5 (W slakin b
Slasloin 5 La 505l i 53 Gl A8 (ligd oo gmims IS EE Lol ol sisas
4 s men 405 S Al Ll alRlils Kim b 53 a5 ole ol Syl
Gl andl .l sl (&l Glo e Kir 3 4 dsb (_aKEs K 5y pogdo 4 e
SO AT 3l S Sl Kas a3 51 350l e 3 AKESS Kin b 5l oo sgde puir
G 4 il oo O 4 Lol ek a5y ) g 5 o gl G 05 S oy
s 0l el plel b glo sl e ol Kiils dalllas yloe
S8 e colSils Sim b 85 Slalllan oy, (SeasT 53 Ko ool Y5 5
S LTl (3500 3,55 55 «O;_.:u\;»)\i_.fjfbjﬁ.o)w 5,555, 55 Ol
sl s Lasls 03,51 6l o Dl 5 Olesle & Glase e (St S Olgeay
J_szjL:MJ@JQJQDJLJ;JSJSJJ&A}Wﬁd@;@&bmq?.,\;s&
s JL5d 4 5 by s 8)latul glreay San b elam| Comdly dadllae JLos 0 b ol O
(Y N8) s LS o lal o8l 5l el ploslw 55 Sn b 3l Sras
A 318 o o3l a8 (g5 Glpear Kb Olesle (Solupsgdo 534S Loy
J_Kprjwﬁ"f.&\:@&)b S ol adlas a8 358 oo Opuies Sloilu e KK 358
B asdlas 5550 dob Slodlu e SIL o bl s Gua b sle sl (sl e

Olseas « Dy goplys 5 ad il (Crd ol @Tp@u o K p Sl .s,S

1. Barthell
2. Ehrhart, et al.
3. side by side

R ole asllad
\OA

\ HJLQ-:I L\ \BJ}.;
QY s
fak




V04

I Py ey e
e gy SLLI

;deoj_o)'j)&l_gﬁﬁ u.uLle.a U'-’-JL“ loms S)s gJMLsd;JU:.AJ iy 5wl
Al losil lesle liast olSus 51 Dby 25l Sys 4 435 puizean 5 Slojls
bﬁ’:“'@ o axtlao BE WLA wuu’;}) u\:ﬁb\ “ OKJ..’..) 93 ‘-g-.’.;“ ul;-.‘b‘ Al
J—<i> l_: ‘_)T z\_...iLEAﬁ JLA)L..«: \@u M’U’:‘L‘i @ LoeddMe o c”L'),Z.j:b” o@v\ié BE
su,’.'.iLA.:i 0% 94 4‘525 L;Lhui'j) )l oslaiul 4 3o J{QL«S o@.)«ib U'i\ BE CM.-:LAQLA)L.«:
3131 o5 gh 4 oS s (33320805 53 45 s e Kb (5, So3lil sl
Lizel o> aS 5yl slejla &&}r@éqd@wJJSwfhﬂpj obesles gy
ooy o esliul U s ol8Uus cpl 53 sl anslls  aBT ol 4 Cod Csl S
SCSE 5 pled cpl a8 (03w oo s |y Slodles S5 ) Goos o Ol S
(s Pl Colgn)s 5 Laesls (6l man (Sregnds 80S rend 3 S5 0l 5 S o
Sl oslaul 0B g ite ol a4 olaws doel g Waesls o 54 550 () ol

ol ol dnol>

1. organizational outcomes



&l

C‘}:‘ L 6‘42.:«) KAJ.B da.v\) R (\Y“\\‘) > s.}LfT§LAJ§$L~'£)‘j Cdases mbbu.«k.:ﬁ fé})u cdjd.kﬂu,:ﬁ\
A=Y (YF (63508 ldianal . 5,5 ol K81 s Kl ek b
r).lﬁ Q)‘j} U"FL“:’..‘-ﬁ J<"AJ3 Sldlas amj};:;)l).@;

L) S e ;e N 1 6y 5 snde Bl TS o IS &5 S Wnd&iils L(\WWAQ) Ol 5L
L;H.C— U:)}AT‘_Qﬂ)MLJ:j &.J:"hj}i Ao 90 U‘J@“" (45..~|)T Lﬂ)-l.:«)?- (.:-JI.A frjb

‘5)\5“5 I((o&i.}\.) ~..<_‘AJ§)) [y (\Y’q ') e 4&&459)‘)"5 ‘&L;\"’ céﬂ‘ S‘_gJ.@,a_me ca.)bju.i‘\j:)
FO-AY (10 (63 )y o e ala i) . a1 Kin b Sldllas 2 lisas oS 5 g b

0L (s> A) S50l B Q) B3dos g e 5 et G5 555 L(WFAY) e (il pnilem
s 55
IO (N e Son p S pds 0l s I3 oleilu tandlas 350 ol 1o sla,Sal,
doi: 10.22059/jomc.2014.36642 .\\)

MNAYE (YDA ilny (LS 5 LB ) ) ol s sio ede Sia i .(OYVA) s ol

B 5510l g plr) 888 5 S 3 (WWAF) i (Lo

Je s leagludl glaadlas) Wik s 5 o) (a1 Kin b s sy o LOVYAY) dllCaans Lol
AFSIFY (Y s anl Lol 5o o al&sls 53 el gl 8L

SS9 SIS SlaylSaile 5 oKl ( Jlo 3358T Gl 305 sode GO LOWAD) 350ais ol sl 3
A=YV 4(\)\ ‘6)5\;.&5(9& 3 &‘9\?\ A.A\.,.\..aﬁ U‘J’.’.‘ JLP u:'J}‘TC"T-“q‘sz""‘aj)b (1@.1.9

(A s aw 53 (Kan b 555,85 axdllas L(0TAY) i clamus 5 ¢ sl ¢ S ¢ pnoldaes el 23
XooPF ONO Q) wbdanal> (05 rolKisls slazs! p.l.p Al 16550 anllas)

O‘J“@‘: bfp\*b\ @S& 3.'-'..:4) é))jﬁ g»)}: ngw.&& w\:- 3 C)\XQUJ\ 9 G VAV (“‘/\Y) W‘M db%;uu
JPLA.'b-\} d{.&}b Sladlas am‘)j.i:
e Sl 0L (0 e o Son 1 S

3 Sl psle oS in 3 s Oeasi s asdlg 5 AN S p o Sl SVlis 0l S 48 goes

D Y
Voo

\ B)LQ-:I L\ \BJ}.;
QY s
fak



http://jas.ui.ac.ir/article_18417.html
http://jas.ui.ac.ir/article_18417.html
http://opac.nlai.ir/opac-prod/search/briefListSearch.do?command=FULL_VIEW&id=4481686&pageStatus=1&sortKeyValue1=sortkey_title&sortKeyValue2=sortkey_author
http://opac.nlai.ir/opac-prod/search/briefListSearch.do?command=FULL_VIEW&id=4481686&pageStatus=1&sortKeyValue1=sortkey_title&sortKeyValue2=sortkey_author
http://opac.nlai.ir/opac-prod/search/briefListSearch.do?command=FULL_VIEW&id=2047589&pageStatus=1&sortKeyValue1=sortkey_&sortKeyValue2=sortkey_
http://opac.nlai.ir/opac-prod/search/briefListSearch.do?command=FULL_VIEW&id=2047589&pageStatus=1&sortKeyValue1=sortkey_&sortKeyValue2=sortkey_
http://smt.journals.isu.ac.ir/article_151.html
http://smt.journals.isu.ac.ir/article_151.html
http://d-lib.atu.ac.ir/site/catalogue/185907
http://d-lib.atu.ac.ir/site/catalogue/185907
https://dx.doi.org/10.22059/jomc.2014.36642
https://dx.doi.org/10.22059/jomc.2014.36642
https://dx.doi.org/10.22059/jomc.2014.36642
http://rahyaft.nrisp.ac.ir/article_13252.html
https://shahreketabonline.com/products/19/27640/%D9%81%D8%B1%D9%87%D9%86%DA%AF_%D9%88_%D8%AF%D8%A7%D9%86%D8%B4%DA%AF%D8%A7%D9%87
https://www.sid.ir/fa/journal/ViewPaper.aspx?id=8147
https://www.sid.ir/fa/journal/ViewPaper.aspx?id=8147
https://www.sid.ir/fa/journal/ViewPaper.aspx?id=59837
https://www.sid.ir/fa/journal/ViewPaper.aspx?id=59837
http://ici.isca.ac.ir/old/index.php/%D8%AC%D8%AF%DB%8C%D8%AF%D8%AA%D8%B1%DB%8C%D9%86-%D9%85%D9%82%D8%A7%D9%84%D8%A7%D8%AA-%D9%82%D8%B1%D8%A2%D9%86%DB%8C/item/4123-%D9%85%D8%B7%D8%A7%D9%84%D8%B9%D9%87-%D8%AF%DA%AF%D8%B1%DA%AF%D9%88%D9%86%DB%8C-%D9%81%D8%B1%25
http://ici.isca.ac.ir/old/index.php/%D8%AC%D8%AF%DB%8C%D8%AF%D8%AA%D8%B1%DB%8C%D9%86-%D9%85%D9%82%D8%A7%D9%84%D8%A7%D8%AA-%D9%82%D8%B1%D8%A2%D9%86%DB%8C/item/4123-%D9%85%D8%B7%D8%A7%D9%84%D8%B9%D9%87-%D8%AF%DA%AF%D8%B1%DA%AF%D9%88%D9%86%DB%8C-%D9%81%D8%B1%25
http://opac.nlai.ir/opac-prod/bibliographic/981914
http://opac.nlai.ir/opac-prod/bibliographic/981914
http://opac.nlai.ir/opac-prod/search/briefListSearch.do?command=FULL_VIEW&id=2138499&pageStatus=1&sortKeyValue1=sortkey_title&sortKeyValue2=sortkey_author
http://opac.nlai.ir/opac-prod/search/briefListSearch.do?command=FULL_VIEW&id=2138499&pageStatus=1&sortKeyValue1=sortkey_title&sortKeyValue2=sortkey_author

\ld|

I Py ey e
e gy SLLI

2l B Y0 e Ol g oSl (Al sl g el anl Ol
http://www.cgie.org.ir/fa/news/155230

5 o p Oladlas 0aS i o3 10l 6 Los3 P) O ede Doz A8 L(WTAP) oLl Ko
Sk s Dlids esle Oy ele

LaelSils 53 (5 )loein dgnd sladosly 5 badelis (OYAY) Ly a5 ¢ e o 5Ly ¢ Lok plasla
.\V—V; c(Y)/\ cé)j\::& cjb )> 6&7-\ M\..\w.n.&

3 Lr“l‘:'kgﬁh)j 6):'“’\) (\Y‘%) G‘})lgq) (R0 ‘g;’J"’»" (oA fQ}.w._;.» ‘QYO‘ ff“;’ﬁ‘) cQ}‘.&)M
U:‘i‘J-’J Qbm‘ d‘j@j (LS“'\-G" L:ﬂ)‘} ‘&}J\JJL:;W r:-)iﬁ) J\F« U;')j’;\

Allaire, Y., & Firsirotu, M. E. (1984). Theories of organizational culture. Organization
Studies, 5(3), 193-226. doi: 10.1177/017084068400500301

Alvesson, M. (2002). Understanding organizational culture. doi: 10.4135/9781446280072

Barbier, M. K. (2004). A clash of academic cultures. Academic Questions, 17(3), 63-76.
doi: 10.1007/s12129-004-1020-7

Bartell, M. (2003). Internationalization of universities: A university culture-based
framework. HigherEducation, 45, 43-70.

Barthorpe, S., Duncan, R., & Miller, C. (2000). The pluralistic facets of culture and its
impact on construction. Property Management, 18(5), 335-351. doi:
10.1108/02637470010360632

Becher, T., & Trowler, P. (2001). Academic tribes and territories: Intellectual enquiry and
the culture of disciplines. Philadelphia, PA: Open University Press.

Bergquist, W. H. (1992). The Four cultures of the academy: Insights and strategies for
improving leadership in collegiate organizations. San Francisco: Jossey-Bass.

Bergquist, W. H., & Pawlak, K. (2008). Engaging the Six cultures of the academy. San
Francisco: Jossey Bass.

Brick, J. (2009). Academic culture: A students guide to studying at university. Sydney:
Macquarie University.

Burrell, G., & Morgan, G. (1979). Sociological paradigms and organizational analysis:
Elements of the sociology of corporate life. London: Heinemann.

Clark, B. R. (1972). The organizational saga in higher education. Administrative Science
Quarterly, 17(2), 178. doi: 10.2307/2393952

Deal, T. E., & Kennedy, A. A. (1983). Corporate cultures: The rites and rituals of
corporate life. Business Horizons, 26(2), 82-85. doi: 10.1016/0007-6813(83)90092-7


http://www.cgie.org.ir/fa/news/155230
http://www.cgie.org.ir/fa/news/155230
http://opac.nlai.ir/opac-prod/search/briefListSearch.do?command=FULL_VIEW&id=1142447&pageStatus=1&sortKeyValue1=sortkey_title&sortKeyValue2=sortkey_author
http://opac.nlai.ir/opac-prod/search/briefListSearch.do?command=FULL_VIEW&id=1142447&pageStatus=1&sortKeyValue1=sortkey_title&sortKeyValue2=sortkey_author
http://ethicsjournal.ir/article-1-648-fa.html
http://ethicsjournal.ir/article-1-648-fa.html
http://opac.nlai.ir/opac-prod/bibliographic/4188781
http://opac.nlai.ir/opac-prod/bibliographic/4188781
https://dx.doi.org/10.1177/017084068400500301
https://dx.doi.org/10.1177/017084068400500301
https://dx.doi.org/10.4135/9781446280072
https://dx.doi.org/%2010.1007/s12129-004-1020-7
https://dx.doi.org/%2010.1007/s12129-004-1020-7
https://link.springer.com/article/10.1023/A:1021225514599
https://link.springer.com/article/10.1023/A:1021225514599
https://dx.doi.org/10.1108/02637470010360632
https://dx.doi.org/10.1108/02637470010360632
https://dx.doi.org/10.1108/02637470010360632
https://www.mheducation.co.uk/openup/chapters/0335206271.pdf
https://www.mheducation.co.uk/openup/chapters/0335206271.pdf
https://www.amazon.com/Four-Cultures-Academy-Strategies-Organizations/dp/1555424317
https://www.amazon.com/Four-Cultures-Academy-Strategies-Organizations/dp/1555424317
https://www.amazon.com/Engaging-Cultures-Academy-William-Bergquist/dp/0787995193
https://www.amazon.com/Engaging-Cultures-Academy-William-Bergquist/dp/0787995193
https://www.researchgate.net/publication/282843774_Academic_Culture_A_Student's_guide_to_studying_at_university_3rd_edition
https://www.researchgate.net/publication/282843774_Academic_Culture_A_Student's_guide_to_studying_at_university_3rd_edition
http://sonify.psych.gatech.edu/~ben/references/burrell_sociological_paradigms_and_organisational_analysis.pdf
http://sonify.psych.gatech.edu/~ben/references/burrell_sociological_paradigms_and_organisational_analysis.pdf
https://dx.doi.org/10.2307/2393952
https://dx.doi.org/10.2307/2393952
https://dx.doi.org/10.1016/0007-6813(83)90092-7
https://dx.doi.org/10.1016/0007-6813(83)90092-7

Dill D.D. (2012) The Management of Academic Culture Revisited: Integrating
Universities in an Entrepreneurial Age. In: Stensaker B., Vélimaa J., Sarrico C.S.
(eds) Managing Reform in Universities. Issues in Higher Education. Palgrave
Macmillan, London

Driskill, G., & Brenton, A. (2011). Organizational culture in action: A cultural analysis
workbook. doi: 10.4135/9781483349282

Ehrhart, M. G., Schneider, B., & Macey, W. H. (2016). Organizational climate and
culture. Oxford Research Encyclopedia of  Psychology. doi:
10.1093/acrefore/9780190236557.013.3

Galtung, J. (1981). Structure, culture, and intellectual style: An essay comparing saxonic,
teutonic, gallic and nipponic approaches. Social Science Information, 20(6), 817-856.
doi: 10.1177/053901848102000601

Ghinea, V. M., & Bratianu, C. (2012). Organizational culture modeling. Management &
Marketing, 7(2), 257-276.

Hatch, M. J. (2018). Organizational theory: Modern, symbolic, and post modern
perspectives. Oxford University Press.

Hofsted, G. (1997). Cultures and organizations: Software of the mind. McGraw-Hill.

Janicijevic, N. (2011). Methodological approaches in the research of organizational
culture. Ekonomski Anali, 56(189), 69-99. doi: 10.2298/ekal189069j

Keesing, R. M. (1990). Theories of culture revisited. Canberra Anthropology, 13(2), 46-
60. doi: 10.1080/03149099009508482

Kroeber, A.L. and Kluckhohn, C. (1952) Culture: A Critical Review of Concepts and
Definitions. Peabody Museum, Cambridge, MA, 181.

Kuh, G. D., & Whitt, E. J. (1988). The invisible tapestry: Culture in American colleges
and universities. Washington, D.C: Prepared by Clearinghouse on higher Education,
George Washington University.

Kwantes, C. T., & Glazer, S. (2017). Culture, organizations, and work, clarifying
concepts. US: Springer. Doi: 10.1007/978-3-319-47662-9

Kwantes, C. T., & Glazer, S. (2017). Springer briefs in psychology. Culture, organizations,
and work: Clarifying concepts. New York, NY, US: Springer Science + Business
Media. doi: 10.1007/978-3-319-47662-9

Maassen, P. A. M. (1996). The concept of culture and higher education. Tertiary
Education and Management, 2(2), 153-159. doi: 10.1080/13583883.1996.9966896

Martin, J. (1992). Cultures in organizations: Three perspectives. New York: Oxford
University Press.

R ole asllad
\eY

\AJLQ.& RIS
\Vﬁ\/bl:mﬁ)’
ek



https://doi.org/10.1057/9781137284297_12
https://doi.org/10.1057/9781137284297_12
https://doi.org/10.1057/9781137284297_12
https://doi.org/10.1057/9781137284297_12
https://dx.doi.org/10.4135/9781483349282
https://dx.doi.org/10.4135/9781483349282
https://dx.doi.org/10.1093/acrefore/9780190236557.013.3
https://dx.doi.org/10.1093/acrefore/9780190236557.013.3
https://dx.doi.org/10.1093/acrefore/9780190236557.013.3
https://dx.doi.org/10.1177/053901848102000601
https://dx.doi.org/10.1177/053901848102000601
https://dx.doi.org/10.1177/053901848102000601
https://www.researchgate.net/publication/237137961_Organizational_culture_modeling
https://www.researchgate.net/publication/237137961_Organizational_culture_modeling
https://books.google.com/books?hl=en&lr=&id=L2pNDwAAQBAJ&oi=fnd&pg=PP1&ots=6PPSxbHwRK&sig=JAPpNjNnA-IENzH1N0rtgpljh4k#v=onepage&q&f=false
https://books.google.com/books?hl=en&lr=&id=L2pNDwAAQBAJ&oi=fnd&pg=PP1&ots=6PPSxbHwRK&sig=JAPpNjNnA-IENzH1N0rtgpljh4k#v=onepage&q&f=false
https://www.amazon.com/Cultures-Organizations-Software-Mind-Third/dp/0071664181
https://dx.doi.org/10.2298/eka1189069j
https://dx.doi.org/10.2298/eka1189069j
https://dx.doi.org/10.1080/03149099009508482
https://dx.doi.org/10.1080/03149099009508482
https://www.scirp.org/(S(czeh2tfqyw2orz553k1w0r45))/reference/ReferencesPapers.aspx?ReferenceID=1290404
https://www.scirp.org/(S(czeh2tfqyw2orz553k1w0r45))/reference/ReferencesPapers.aspx?ReferenceID=1290404
https://files.eric.ed.gov/fulltext/ED299934.pdf
https://files.eric.ed.gov/fulltext/ED299934.pdf
https://files.eric.ed.gov/fulltext/ED299934.pdf
https://www.springer.com/gp/book/9783319476612
https://www.springer.com/gp/book/9783319476612
http://dx.doi.org/10.1007/978-3-319-47662-9
http://dx.doi.org/10.1007/978-3-319-47662-9
http://dx.doi.org/10.1007/978-3-319-47662-9
https://dx.doi.org/10.1080/13583883.1996.9966896
https://dx.doi.org/10.1080/13583883.1996.9966896
https://www.jstor.org/stable/258841
https://www.jstor.org/stable/258841

VoY

35t gL g e
cer gy el

Martin, J. (2002). Organizational culture: Mapping the terrain. London: Sage.

McNay, 1. (1995). From the collegial academy to corporate enterprise: The changing
cultures of universities. In T. Schuller, (ed.), The Changing University?, Buckingham:
SRHE/Open University Press.

Merton, R. K. (1973). The sociology of science - theoretical and empirical investigations.
Chicago & London: The University of Chicago Press.

Ott, J. S. (1989). The organizational culture perspective. Chicago: Dorsey.
Robbins, S. P. (1997). Essentials of organizational behavior (5" ed.). Prentice Hall.
Robbins, S. P., & Judge, T. (2015). Organizational behavior (17" ed.). Boston: Pearson.

Schein E. H. (1990). Organisational culture. American Psychologist, 43, 109-119. doi:
10.1037/0003-066X.45.2.109

Shen, X., & Tian, X. (2012). Academic culture and campus culture of universities. Higher
Education Studies, 2(2), 1-65.

Smerek, R. E. (2010). Cultural perspectives of academia: Toward a model of cultural
complexity. In Higher Education: Handbook of Theory and Research (Vol. XXV, pp.
381-423). Dordrecht, The Netherlands: Springer.

Smircich, L. (1983a). Concepts of cultures and organisational analysis. Administrative
Science Quarterly, 28: 339-358. doi:10.2307/2392246

Snow, C., & Collini, S. (2012). The two cultures. In The Two Cultures (Canto Classics,
pp- 1-21). Cambridge: Cambridge University Press.
doi:10.1017/CB0O9781139196949.002

Sporn, B. (1996). Managing university culture: An analysis of the relationship between
institutional culture and management approaches. Higher Education, 32(1), 41-61.
doi: 10.1007/bf00139217

Tierney, W. G. (1988). Organizational culture in higher education: Defining the
essentials. The Journal of Higher Education, 59(1), 2. doi: 10.2307/1981868

Vilimaa J. (2008) Cultural Studies in Higher Education Research. In: Viélimaa J.,
Ylijoki OH. (eds) Cultural Perspectives on Higher Education. Springer,
Dordrecht. doi: 10.1007/978-1-4020-6604-7_2

White, Jr. D. J (2010). Organizational culture: What is it? What to do about it? A short
review of theory and pravtice. Retrived from https://ontosglobal.com/resources

White, D. J. (2017). Rethinking culture: Embodied cognition and the origin of culture in
organizations. US: Routlege.


http://sk.sagepub.com/books/organizational-culture
https://eric.ed.gov/?id=ED415725
https://eric.ed.gov/?id=ED415725
https://eric.ed.gov/?id=ED415725
https://www.press.uchicago.edu/ucp/books/book/chicago/S/bo28451565.html
https://www.press.uchicago.edu/ucp/books/book/chicago/S/bo28451565.html
https://archive.org/details/organizationalcu00jste
https://books.google.com/books/about/Essentials_of_Organizational_Behavior.html?id=-EWVQgAACAAJ
https://www.academia.edu/38367771/Organizational_Behaviour_17th_edition_Robbins_and_Judge_.pdf
https://doi.org/10.1037/0003-066X.45.2.109
https://doi.org/10.1037/0003-066X.45.2.109
https://eric.ed.gov/?id=EJ1081480
https://eric.ed.gov/?id=EJ1081480
https://www.sesp.northwestern.edu/docs/publications/158316171651f81e5484492.pdf
https://www.sesp.northwestern.edu/docs/publications/158316171651f81e5484492.pdf
https://www.sesp.northwestern.edu/docs/publications/158316171651f81e5484492.pdf
https://www.scirp.org/(S(i43dyn45teexjx455qlt3d2q))/reference/ReferencesPapers.aspx?ReferenceID=832061
https://www.scirp.org/(S(i43dyn45teexjx455qlt3d2q))/reference/ReferencesPapers.aspx?ReferenceID=832061
https://doi.org/10.1017/CBO9781139196949.002
https://doi.org/10.1017/CBO9781139196949.002
https://doi.org/10.1017/CBO9781139196949.002
https://dx.doi.org/10.1007/bf00139217
https://dx.doi.org/10.1007/bf00139217
https://dx.doi.org/10.1007/bf00139217
https://dx.doi.org/10.2307/1981868
https://dx.doi.org/10.2307/1981868
https://doi.org/10.1007/978-1-4020-6604-7_2
https://doi.org/10.1007/978-1-4020-6604-7_2
https://doi.org/10.1007/978-1-4020-6604-7_2
file:///C:/Documents/Received%20Files/White,%20Jr.%20D.%20J%20(2010).%20Organizational%20culture:%20What%20is%20it%3f%20%20%20What%20to%20do%20about%20it%3f%20A%20short%20review%20of%20theory%20and%20pravtice.%20Retrived%20from
file:///C:/Documents/Received%20Files/White,%20Jr.%20D.%20J%20(2010).%20Organizational%20culture:%20What%20is%20it%3f%20%20%20What%20to%20do%20about%20it%3f%20A%20short%20review%20of%20theory%20and%20pravtice.%20Retrived%20from
https://ontosglobal.com/resources
https://www.amazon.com/Rethinking-Culture-Organizations-Organizational-Development/dp/1138210587
https://www.amazon.com/Rethinking-Culture-Organizations-Organizational-Development/dp/1138210587

Yang, R. (2016). Toxic academic culture in East Asia. International Higher Education,
84, 15. doi: 10.6017/1he.2016.84.9112

Ylijoki, O. H. (2008). A Clash of Academic Cultures: The Case of Dr. X. In: Vilimaa

J., Ylijoki OH. (eds) Cultural Perspectives on Higher Education (pp75-89). Springer,
Dordrecht.

RS ol aliload
VoY

\AJLQ.& RIS
\Y’ﬂ\/bl:.wﬁ_}
ek



https://dx.doi.org/10.6017/ihe.2016.84.9112
https://dx.doi.org/10.6017/ihe.2016.84.9112
https://link.springer.com/chapter/10.1007/978-1-4020-6604-7_6
https://link.springer.com/chapter/10.1007/978-1-4020-6604-7_6
https://link.springer.com/chapter/10.1007/978-1-4020-6604-7_6

