Journal of Interdisciplinary Studies in the Humanities, 10(1), 27-56, Winter 2017

Shirin, A., Forozandeh, L., Danaeefard, H., & Khaef Elahi, A. (2017). Exploring the evolution of the
empowerment construct in Iran with an interdisciplinary approach. Journal of Interdisciplinary Studies in
the humanities, 10(1), 27-6?. doi: 10.22631/ISIH.2017.2365.2813

Doi: https://www.doi.org/10.22631/ISIH.2017.2365.2813 URL: http://isih.ir/article_257 html

2008-4641 / 1 The Authors. This is an open access article under the CC BY 4.0 license (https://creativecommons.org/licenses/by/4.0).

Exploring the Evolution of the Empowerment
Construct in Iran with an Interdisciplinary Approach

Ali Shirin', Lotfollah Forozandeh?, Hassan Danaeefard®, Ahmed Ali Khaef Elahi*
Received: May. 14,2017;  Accepted: Oct. 28, 2017

Extended Abstract

The empowerment construct, which means “to empower” and “to enable”, has been
discussed as an interdisciplinary construct at multiple times and in different fields. At the
beginning of transformation, in the fields of religion and sociology the construct referred
to power sharing. During the following years, when the empowerment construct was

discussed in the fields of education, psychology, and social work, the promotion of human
welfare was identified as its ultimate goal. The main connection between productivity and
empowerment has been considered in the field of management. This article aims to
analyze the evolution of the empowerment construct in natural science, social sciences,
and humanities in Iran. Thus, the required data was collected from 250 articles published
in Iranian journals based on the qualitative content analysis method. The data was then
analyzed according to the cluster analysis method using SPSS 23 and the Kruskal-Wallis
statistical methods. The results indicate that the construct focused more on improving
human resource productivity in the field of management while in other disciplines, the
construct is focused on power sharing and promoting human welfare. Moreover, Iran has
tried to model the subject of human excellence on an Iranian-Islamic approach. The
authors recommend adopting an interdisciplinary perspective along with a psychological,
structural, or combined approach for a proper understanding of the empowerment
construct and designing a comprehensive model. This empowers researchers to design a
comprehensive understanding of construct with multiple approaches. More extensive
studies need to be conducted for the localization of these structures.
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Introduction

Experts in various fields are concerned with the problem of correctly understanding the
empowerment construct and devising a comprehensive model for the empowerment process.
This paper aims to trace the meanings of empowerment across eight disciplines in Iran:
Religion, psychology, sociology, health, education, geography, economics, and management.
In fact, the aim is to demonstrate the evolution of the interdisciplinary empowerment
construct and to gain a better understanding of the construct, which is widely used in the
field of management in Iran.

Methodology

To conduct this research, the authors considered scientific articles published in different
disciplines on the issue of empowerment. The articles were published during three periods:
the second half of the seventies, the eighties, and the first half of the nineties. Ultimately, 132
articles were selected and information related to the variables of publication date, discipline,
population, time, location, model, approach and definitions of empowerment were identified
using content analysis. Then, the central and subsidiary categories were determined. Finally,
cluster analysis and chi-square were analyzed by employing statistical methods such as
descriptive and inferential statistics and the Kruskal-Wallis test using the spss23 software.

Results and Conclusions

The empowerment construct has been discussed in seven sets of disciplines. The majority of
papers in the study population (38%) were on management, and the lowest number of papers
belonged to the field of economics. (.076%)

Statistical data indicates that the meanings of the empowerment construct have initially
increased in variety, but are not contracted. It seems that because of the numerous views and
perceptions about the elements and the process of empowerment in Iran, especially the
tendency to localize its meaning, the definition of the construct is not contracted yet.
However, as soon as empowerment is adopted in a new discipline, it somehow adapts to the
already established knowledge in the new discipline, and the number of its meanings
continually increases.

Cluster analysis shows that the central categories of the empowerment construct among
various disciplines include two clusters, one of which contains only the category of
promoting human resources productivity. The management discipline only exists in this
cluster. The second cluster includes the rest of the central categories of empowerment such as
the promotion of human welfare, power sharing, human excellence, and the common
category.

According to the findings, it can be said that in the management literature published in Iran,
the empowerment construct has been focused on promoting productivity. Since the
identified categories have been fully intertwined, studying one without considering the others
will not be beneficial. Therefore, the authors recommend that management experts base the
empowerment of human resources on all the three categories. In addition to management,



social affairs, education, psychology, and religion, the disciplines of economics and
geography (urban and rural planning) have also studied the empowerment construct, which
is indicative of its expansion.

Instead of dealing with limited meaning, the empowerment construct manifests itself within a
large interdisciplinary framework. Therefore, considering the construct in a wider context
influenced by interdisciplinary connections enables us to understand it in management better
and comprehend the hidden parts of definitions. However, it should be noted that incorrectly
understanding a foreign word and disregarding its validity and reliability might lead to
conflicting arguments and inaccurate claims. In Iran, the category of human excellence has
been added to the international studies on the empowerment construct. However, more
studies are still needed to achieve a comprehensive and acceptable model.

Novelty

Although this article analyzes the empowerment construct among disciplines Iran, in line
with the findings of other international studies, it shows that the approach to the construct
has transcended the limits of a particular discipline. Thus, the study highlights a one-
dimensional view as one of the leading causes of the gap between theory and practice. As a
result, the authors hope that policy makers and executives realize that defects in the process
of making and implementing policies result from this one-dimensional view of issues and
sometimes from a lack of understanding of the deep construct. Accordingly, the originality of
this article on the subject, methodology, findings, and result is clarified.
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