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Introduction

Considering the role that education plays in the economic, social, and especially cultural development, and is the
foundation of any development, this organization has been studied. An organization is composed of people who work
together to achieve the goals of the organization. Therefore, organizational self-esteem as an important factor of
mental health and employeel 1adaptation is important, which can enhance the impact of social capital as links and
connections among members of the organizational network on organizational health that leads to continuity and
survival of the organization in their environment and achievement of human goals and purposes. By providing
information from this research, the path to further research on the role of social capital on self-esteem and
organizational health in organizations will be facilitated and smoothed. It is also possible to take an effective step by
mediating the role of self-esteem among social capital and organizational health in order to realize employee

productivity and effectiveness of the organization.

Materials and Methods

The method of this research is correlation and is based
on structural equation modeling. The statistical
population of this research includes all administrative
staff of the Department of Education of Urmia, which
according to the staffing of education personnel, the
number of these employees are 380 people. By using a
simple random sampling method, 200 people were
selected as sample. The Morgan table has been used to
determine the sample size according to the size of the
statistical population. The required data in this study is
obtained by using of three standard questionnaires:
social capital based on the model of Nahapiet and
Ghoshal (1998), organizational self-esteem based on
the Piers and Gardnerlss model (1989), and
organizational health based on the Hui and Fieldsman[s]
model (1996). To analyze the data SPSS software
version 20 was used. Descriptive indicators and their
correlation matrix were calculated, and then Structural

Equation Modeling Method was used to study the
causal relationships between variables.

Discussion of Results & Conclusions

The results of statistical analysis showed that the direct
effect of social capital on organizational health is 0.45,
which is positive and significant at the level of 0.001.
According to this finding, the first hypothesis of
research is supported and it can be said that there is a
positive relationship between social capital and
organizational health of the staff. Therefore, through
mutual trust, mutual social interaction, and social
groups with a sense of collective and group identity, it
leads to competence, achievement, progress, ability,
adequacy, reliability, independence and freedom of
employees in the organization.

The results of statistical analysis showed that direct
effect of organizational self-esteem on organizational
health of employees is 0.58, which is positive and
significant at 0/001. According to this finding, the

Copyright©2019, University of Isfahan. This is an Open Access article distributed under the terms of the Creative Commons Attribution License
(http://creativecommons.org/licenses/BY-NC-ND/4.0), which permits others to download this work and share it with others as long as they credit it,

but they canltlchange it in any way or use it commercially.
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second hypothesis of the research is supported and it
can be said that there is a positive relationship between
organizational self-esteem and organizational health of
the staff.

The results of statistical analysis showed that the
direct effect of social capital on organizational self-
esteem is 0.37, which is positive and significant at
0/001. According to this finding, the third hypothesis
of research is supported and it can be said that there is
a positive relationship between social capital and
organizational self-esteem of the employees.

The results of statistical analysis showed that the
indirect effect of social capital on organizational health
of employees is mediated by organizational self-esteem
of employees 0.21, which is positive and significant at
the level of 0.001. According to this finding, the fourth
hypothesis of research is supported and it can be said
that organizational self-esteem plays a mediator role in
the relations between social capital and organizational
health.

Finally, it can be concluded that the existence of
social capital among members of the organization will
lead to self-esteem and self-confidence in each
individual organization, which will result in an increase
on organizational self-esteem. Organizational self-
esteem will motivate, advance and challenge the work.
The existence of social capital in the organization also
leads to organizational health. Extensive
communication, the  existence of  cultural
commonalities, as well as mutual trust and cooperation,
is considered an important factor for the health of the
organization. as a result of these discussions, the
organization continues to grow in a changing
environment.

Keywords: Social Capital, Organizational Self-
Esteem, Organizational Health.
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