Yfole AY bl Yo,lod (oid Jlw ‘Gaijg.oi Co i )0 g5 BLd ) gy — sode dolilald
YEYY-VYY X o Suig sl L Lo Yoo h-5¥5A: ol UL
http://jedu.miau.ac.ir

b oLl (il (6 550 9 281 Joxi (5 y alasly (o y y
pole (Glrousiiils 160 g0 axdllao) (i Lot (5,5 il
(Q‘).Q.'{ oliile G)Lﬁ) 9 s:l.m}|

"b,T glod cpdli IS po doso s ) (2 08 (o lod cymol

W/ FNE i Ghpdy gl YYO-YAF ao A8/ A\ Tidl,o o

R

S zle b QLS (Lid 656550 5 Al U925 50 by gy gk onl @l Gae
wslr og LSl SYolae Juo p aST b (Sered — rogi (g Ghg) g kb Bl
-t eSS R Y ) ol oSl ()3, 5 elaizl psle slrousiisls (LSS asn 1) hagly o)kl
dad ol diged lgiear a8 VAT olaws g ol colaiwl )],S'sS Jao,8 3l digad e i (gl 05000
to ol Laools g yslgen CES Eypo calito glails by, jl eslitul b gl iniS oS
Sy o5 25,5 Sypo i 6550 5 i il 10 155 (Symmy el iy
sl 5 51 oslil b ooyl lsizes s, 5l Cass & <IVF 5 AV /A oy 4 gyl Flis,S
mbo cépdy &ye0 LISREL § SPSS l3kle 5 g0 S &y eools Julos g asjo0 .ol ol Lesal,
2 bl alafy o)l 18 088 eSSk ) VLl jo e s 8 S92 90 Comdg ol GliS egh
e S5 I e 5 Cotte oden b (il (6505 ,0 5 it 5Ll g on 3l s (60, peiie A

b ol (Jid 652550 9 2 Bl s ) o alal) o b Gl aele 1

| EC g O SR FR O V0 I | I P P OP P X WU L g U

Ol IR 0I5 RS (g5 psle 5 clidily) 0aSasls ¢ aal Ly e 555 symiils |
Ol Ol Ol oIS ¢ o3 pole 5 (oulitiily, 0aSiils o 5900 u e Slil

Ol OIS 89 5 Dlakos psle Olg sale ld ge 5 lolid |
aminhomayeni@yahoo.com Js- x5 *



FE ol AY LuaslieY ol ot JUo oo jgol Cu poe 50 93 (L8l y (g — soke aolilad

doddo
(st 3 st bl ((Fo ] Sy, SUCEe man (Mie 5 sl Lo o
il Gl gl QSIS oo 8 i (SEds pas 5 IS 5l ek (Slih (Foged
LS 5 ons o ole 5 @mly el @ L e ,s SLksl 5 4Lz (Polat, 2011) o
by LB 5l 58 ol Wpee @) SBeve ) el 5 I e o (S 5l el
(Chen and Yang, 2012, See Shah &, o &5, oliwgs g oolgls 5l cdae 5 Jod Sogw)d
Sors Oyzed (Sl oblsl il 5 e Jals o> 0 Mohammadi & et al, 2015)
4,25 1) ol hlasl g )Lad (LSS axis )0 g 009 (210 5 0dgus 8 caid) fulod Sl
AS e

b Lol casS o oy gy i o |, iSin sloas o a5 glaglosle o by 4>
548, 5,0 linlee 1Sl g olaxiwl oled a5 aias oo 18 dali o 1) LT sl (5,
Log eyl GBale lagloyw & fos lojle jo Sl 950 &Sl sl 09boe 00l
boaslszy B 3ps wald obT sl hals ool p3¥ w88 plosle ln (gl ai
a4 g Azl lile o 0 sl al sl 4 bl adacs e g iyl el
WS 5 o 50 sl 4 gad 5 5 4l 055 sla Hlley 5 O Sl lejle Blaal
Az g5 e ol > sl So pae oo (Welbourne, 2007, See Fereydouni & et al, 2015)
Sy (Srpy (g S 1 (So Sl 005 518y (g8 SlaSw 4 Bshane |) 095
aloz 5l a5 ol ond wlis on Bl 5o 5y S sl ol bl el 550
25 ooyl Gl 5 Yl (iS55 00 ool g0 sk Rl (iS cals) & plsiee lag]
Aoyl o o 3l Jes oyl e, (Shahmansouri & Sokootarani, 2015) 5,5 oLl (yliws 1) (e
S lagl Wla8 oo sl @ 055 Gl jo looldl 598 13U g 00,5 39 gy Blaal 5 a3
o] & S Oy 0l Ol S o0 J8 Jlzs |y plosles S iyl S 5 LS 5k
(Moghli, 2004) Wi oo 25,3 L5 ;5 Vb Sd g amg, b g 0iS o 5, lolg 5 slazel ol

ided 5l Slesle 5 (b slayine 5yl b Ly (Al 520 s, bLS,! o,

xSl (Glojle g (Jrd o Slee (LS ileataily (Sl cuBd (ks 35S
4 ol il Cols, Bl (S Gl Samp  Glejle uignd 8, (Silosls
I3 Al S9e i 4 5 5 615 (FW) ek (LS sileaely (Slejle (s)0Ts
S5 50 Oomed 53 laysite (S b o 8T 9o (6 oo 4 b (e po ilesls
b yd oS Sy o0 Sl A Jamg BB g S el alSie lede (pl 0l a8 i



YVY i BLadl (5 )5 (il b S, (b (65530 9 (28T Joou 6y Alaly (omy

(Khalesi & et al, ;s sy, pozen (it 65,0 b s, slos,s5 plo bl
Sy2, 9 (Alok & Israel, 2012; Giallonardo & et al, 2010) slael |G (5 ,», 2012)

RS @ as,d b g enl el sxs,8 aul (Shah mohammadi & et al, 2015) (s4in0
sl QLS Lrd 5,0 b sybline abaly Wilgise 31570 (500, o5 050 ol
sl

“oly Jedo a5 00 Sluil gl 055> waz lamblly 5oL s slesl Bk )
@ladle 5 glodl lade s slasl el o | glalaiz Gl o 51 s)lo po e 950 slo
= (Kordi & Nastizaei, 2015) w s 595 lejl a4y (LS5 coga a5l LS IS a5 el
el g IS b o i 5 i ailin ) (5 5 wnsge ol a8 BLsbl Sl
OB haeme )3 Sude slassely 4 5 (s Betsl L8l 5 ws )5 o0 QLSE o (ad sl
Jolse (B o aaly o id Glasl oS ceol Gl 51 (S ey rizeed 090 y2eie
G (D (62550 5 Cwead g ik 0 Shee (6 S el j3 25 Lhne Jo8 ) i
il 550 kb (5,58 1 e o plien i Gl Sl o (Ibid) ols xiles
oglz (pye @ &5 Sl calis (G poe 5 Slosle Bgile 3529 wieils 55 355 deyoe J
el o0 Bl J975 S o2y G g3le il el

RYSCI N PES POy,

ol az 1., 8 a (VAVY) (gails alews & 0L sl sl (281578 0y Ml

(Tonkenejad, aii jgpie 3oy IS a1y o] 55y dws 4 SIS a5 Sloj b Ul
g b 00y 5 4 (g ysb 4 VAVA Lo o 55 bagi LT o 815 (6 500, 2006)
ot 5ol syl 5 ol BT 51 oy 03 ke (Slosles 3, a8 el ) (e e
&g ,o (Taghavi Gharehbagh, 2009) ws,S oS 1) o 31 925 (5 oy oo g o0l Jaus |,
) 0281575 602 potho Sy g wols dmusgi |y (s 9550 50 5 ol g psgde sdsl 5 b
SIS 3o oo, o5 8,5 o S5 Sloj 1,5 55 5500, ikt selgl 5 ol 30,8 sl

(Tonkenejad, 2006) 15,5l 3 09,5 adlio sl (iog> @il (soml ¥ s

! Transformational Leadership



FE ol AY LuaslieY ol ot JUo oo jgol Cu poe 50 93 (L8l y (g — soke aolilad

1y Re0Se Olos 5 0lmdy &5 Wlose ganl b Glsie 4 1) 281575 50, (VAVA) 53y
Oz (Mirkamali & et al, 2012) wiw s a9y 5 (555 51 oYU adaw 45 b 00 )5 aiailgs
D 50 Ky s el g 00 YU ) gy looseSil g sl 08158 ol 5 S5 S
1 omdls 6yep, VYAB) JLS o (Simola & et al, 2010) wgds oo boiylejles g Laog,s
A5 ey SR Sle T sgzs 4 plojle lacygele 5 Slaal 4y Cons 2l
L a5 WS o0 liiadion ) pliwsy) a5 ol Sl olasde gl 5 Lisuplel 60,3
(Mirkamali & Choupani, 2011) oS ol Pluw 4 saaz § Solate 2
S5 polie plyie 4y a5 Jole b adlge oz 4 ol e sl 0281550 0,
5l o, be baddge ol o)l Lo wlonds aslis j8 a,lai pl oo

Gl s 5 Olilas (isuald] bl o bt Joli leT 3gii i SloyT S )
a3 e lis 1y (B sla)ld, 5 YL slas llinl a5 wiS e k8, slagS o b,
(Johnsen & et al, 2008)

ol 05 ca Ulgi 5 1, 1) (e, (03 b 45 3500 Oy ol (MBS a5 Y

aS 05 S ol bagyT Aol b wasms lad LadlS )5 a1y cesad Plue 4 40,5 oS5 o sla

(Bakker & etal, oS oSt dhaie sla J>oly g i cad > dlus flgie 4 |, OIS
2006, See Mirkamali & Choupani, 2011)

05,08 YU sl (Laly 51 a5 Conl ey 00iiS oy Jale ol < hdapldl b 5851 Y
G g axdloy ol (T sgs (al38l jshaie 4y b witisn o plodl (5553l Boyk 5l T @

(Mazloumi & et al, 2013) oS Jupens |, S i jlailpii
LU, 5 Olsym 69,8 gl 4 azgs Lolis (60, abimdo 5 azgi 1 (68,9 wllasdo .F
plozal g (gigmdd il 005 W8 s Jale (pl (pizen 2010, See Mirkamali & et al, 2011)

! |dealized Influence

2 Intellectual Stimulation

® Inspirational Motivation
#Individualized Consideration



Yva i BLadl (5 )5 (il b S, (b (65530 9 (28T Joou 6y Alaly (omy

(Ghaderi, 2009) cewl LT i

‘ lo £ éw‘

Lo cwl ) cute (ol lgy @y Rl g 4l &5 Sl cagpie b 3Ll
Slagy a0 y8es 4 (pgas 4 )l I g LS S o)l Sude o 4
WS el oals o8 (Sogw,d blie alass gloil o)l axgr I 0 cude o)l g Sl
5 e d ulesl is Glaal Gl QLS Wiy oo @y i (Soge b il e Glus
oladis glacadssms 05510 ln 1) plisgs ol eizmes i)l Lo, L e L)
S5 L BLsl s 08 Gidatald, 5 e ands o olyie a0 i Bl it oo aials
S 855 2 4 Sl Bl (GBS Ji5e 5 oaniS Sali Ll Sl Sy 4 5 355 e e
9 995 By (gihag s ailhe dw b g 09d (oad S et ol> LB, b g pakd axdly Egdge
g o 0318 zudgi aslsl yo a5 (Schaufeli & et al, 2002) s4s oo asice >
Sl 53 308 o,Lal LIS e ad 5yE 5 35 8 4 4 el i it 3Lal Jgl a S ods )
(Arnold, Bakker & Demerouti, 2007, See <ol jisuod) (LS, gl Jdad 420 cJ>
Sles 45 6 sbas I 4y 0,8 ailacals, Jhnal g 55 a3 5l col &yl e Teymouri, 2016)
(Schaufeli & et al, 2002, ol JSiw gl slp )15 51 o las g 06l (6 s s jusds gl (6l 0
See Heshemi Sheikhshabani & et al, 2011)
& latl (03,8 IS el (md (spdycillanil 5 (55 YU zslaw b as cul o gkkog i Y
Olple 95d e Grogi ()5 DM b 2g)by,y o (S Saeglie 9 I 0 (g IS ke s
Jleizlay g canl 0551 glyls adads 51 oYL mhaw j0 o)le SIS 4 g0l Gad a5 g lS
P pstde and adlie (pl o e LS Cuglie S5 latten b agzlee pln (i
(Salanova, Agut & Peiro, 2005) el 9,0
(535 80 6553 b aS cl IS 53 395 (3,5 iy (id LSl e meges T 395 CiBg Y
Ol Olgrss (ol (Kiwa s pogie b (S35 bl am (nl 09800 patein 095 )5 L o8

! Job Enthusiasm
2 dedication

3 vigor

4 absorption



FE ol AY LuaslieY ol ot JUo oo jgol Cu poe 50 93 (L8l y (g — soke aolilad

L og> s 5l jslate &3l o (Bakker & et al, 2007) o)ls |15 L 5,8 g5luasiles 5 Sl

2 Ml g Bl ca ) 09w bl a3y 9 51 p0 JelS ol 115 )0 (glad > (g, l5Tad
(Gonzalez- roma, schaufeli, Bakker & Lorens, 2006, See Teymouri, 2016) <.l ,i5

G 5550

obedily; ojo> plaasie Sl ()l Az 390 il (6505,0 psghe Sl ans o
Wod> S5y Glosle leesil b psie cpl bl sl oogs Copan g Slojlum giio
Slee a4 Jdas 5.5, (MirHashemi & Pashasharifi, 2009) sgi el o (slaosls
é}.w g0 456‘4.:; LY W PR W ;.O.:).t.) )lS Ja,:.’?r.n)é ol 9 )9&: (.)’“’L“‘o‘ 9 wLa) ‘dL""“"
(Moody, 2012, See Shah Mohammadi aig, 51,8 55 Hlejle Glaal 5 g = ,5 51 LSS
Cogp l ablpens SSLdly, cl SO 1) id 6.5 0 (1AVA) sSgls & et al, 2015)
(See wuiS oo iy i Ul 5 sl Lol ogdll g (Lol Jole lgie 4y )51 las o cmlily,
MirHashemi & Pashasharifi, 2009)

Ngey Ul (S35 slacdan 5 lacue, dacyge L YL Jid x50 Gl (LS, Jad
055 Iy a5 SLS,S a5 wias o olis e yiegyy (Kalantari & et al, 2011) o ls Sl
Sl g wilos,S 5,155 1) (od il g alisily, cudle 5l 65V mhaw wiies .50
(Bakker & ailosls las 0s5 51 1) (g iin 550l 03l aldbgls sla,lid, ( oaxd
- yg0le g Slaal 51 LSS -1 .Demerouti, 2009, See Shah Mohammadi & et al, 2015)
(Riahi & et oS o liy] 25 lagy] (905 g pulas jelaie as g 3)ls ads BT losle slo
al, 2013)
39> o iegh g Sldllas o (o by liize aS REX PO olis Budzd aioy dsllas
Wlosysl Jled 4 (Jad 60550 10 mee Jolse 5l (S olpe 4 1) Bl e s
(Gholestani Gravi, 2016; Jalali & Rouhollahi, 2015; Bahrami & et al, 2015; Ghadi & et
(YD) 59,5 Steds al, 2013; Vincent-Hoper & et al, 2012; Parvaneh Darbandi, 2015)

O 8 ioly lis 0e3 gt 0 (YY) LSKee g plo oy o (Y0VY) ()00 5 (508

221975 Sap) 5 0 352y (5l sime 5 Cute Laily, (Lid 62550 9 (8l s (s e,

1 Job Involvement



YA i BLadl (5 )5 (il b S, (b (65530 9 (28T Joou 6y Alaly (omy

Ohen 5 solitr o] 2 edle il ails QLS Lid 6550 » )losine ;53U il
Lol am ez 5 2310570 sy m 45 a8l Caws azii (nl 4 955 gl 50 ((VTAY)
Wy Azl 4 Geizmen ] 0l 092y (g bline g Cotte ably (LS i (6550
e ol sl drw gy 9,Sles 53 Cutie Slid 0551 975 4 crge (2,815 s, oS
lzsy 9 Pl agh 9 rizres 098 o0 LS (DUl (I3l s Tk Cusli g ba)lS
slasl Lid o Slas 5 0 Bl 602y il 0 (Jrd 65550 5 le R (VTAY)
5l 505 QLSS 0 Shae  id 650550 53l oaims HLis 055 45 wd anli ele Sl
S|l axals alal, sl dx g 3550 peslie 3 gk b Wi o Lid 3lidl S0 G b
Lo o Cugine (Safarzadeh & et al, 2012) 4l jgles Slojle 9> ()lg5 oo pudlae cpl dlox

(OWYAF) gan,o ailyy alate pod 4y 0 6l |y (6,0, S 9 (Molaei & et al, 2014) IS
o e alse 5 (31 U975 sy it O 45 S8L Cuss ami ol @ 093 haghy o
ol Bldl e b (G plell 5SSl 23 ki (So)l sla (T ol sl )
b il 4 e (081U g cally ol Sl 0 a0l sezg Cute 5 loline alal,
a5 o Gl 1) QU (s (25,0 5 QLSS (i 9,Shas 5 outs (LSS

2 A5 ey GRS Sl 5 ghy aldiny (o) 9 ool Cle 4y axgi
25 e SRy Gl 50 (i (676550 Sgnte 4o D BBl B (eizren (S (6255
2SS Sppe a4 Lk 65650 5 b 3ladl (0 Bl s o Sl Ll
RESRTRIRE

aly e S pim
e @l

4 “ 77 e "\
D 5 a5 52 A o2 s ks

[T-K R g

Sad alaadle
h ap> aBs &- LD i g
Caplel) 5585

eyl 355

G st Ja ) S



FE ol AY LuaslieY ol ot JUo oo jgol Cu poe 50 93 (L8l y (g — soke aolilad

9 s 3Ll s heygm it Glate 4 0 81950 (5500 0ud ()b ageie Jow 5
Goteblaw ataly o Jad glodl oS conlonds (68 imen )l i Sl il (6,5 )0
O 9o A Grios SVlg (ol 1S o iyl (milee 5 (i (652550 9 00 8l 950 (5 0
D9l so Tl )
looas_isls (SIS oo il (52550 5 (Jid BLil (on BT 528 (650 95250 Corndg )
Foasl wgSa )l oKiils (5,l3, ¢ slaix pgle
)by 5 (rloizl pgle (slaoaSsils (LS5 i 3Ll g op 31528 60y o LT Y
To,ls 0gzg alail) ] 45 oKiils
6L, 5 sloizl pole slaoaS_csls (LSS Jid 6,5 )0 5 (n 31Uso0 (S0, o LT Y
9o,ls 0gzg alail) ] 45 oKiils
OB uils (g Lu8) 5 sl pole glaoasisls (LSS Lol 6,5 0 5 ol sladl oy LT.¥
§o,ls 0929 alail, ol 05
pode (slooaslasls (LSS s (605,09 (2 8l Jso0 (500 G ably p (dad Lasl LTO
o ks mibeo 31 ol s ol (g,li8) 5 cloixl

PGS (M9

Qg Nad — oyl ool $918,5 ogu a5 5l (60,5 Ban il ol> G
. . \ . ..

Gl ll i Ghe, ol Mb‘sa SEM) g tzln aYolee g5le Joe 5 (s astine yobo
Ol s gy onl 5l eslawl b conl sauory o e (0 Lailg L:»QT 3 &S el Gladon o
o e Lals, 1500 gam 5l 5 2,5 o3l |, Tosmlie Ll sl ke by 5 o asls s g |
&3l o (Hair & et al, 2010) 5,5 w1y o0l s oibly e o 4igs (5l peiiie
95 50 Jow sle o g el ool JLSis g ksl Jow g 6 mSoslail Jaw s g0l Yol
Sgh opl o (Kline, 20100 77) wgd oo gobpamdi ST g Gl slopuiie aiws
sladlye 5 ol it Olyie a4 b 65050 5 Mid Blndl (0 315 s Sl
Glaaisl, Ceod jo aS 09l o lil el p3¥) wl ad S L o ST e Gloxe 4 oSS e
ailge 231 (id (650550 piite aSil o 4 € gl iy Jlg? Joe (2b 25 g SRk
«F Jole» 5 €V Jolo» Jole g0 azs jo a5 00,5 oolaiwl SlacsT lole Jdow 5l 04

1 Structural equation modeling
2 Observed (Manifest) Variables
3 Latent Variables



YAY i BLadl (5 )5 (il b S, (b (65530 9 (28T Joou 6y Alaly (omy

35 (5 le] amaly (03,5 1,8 olinnl 8,90 SLES leie a4 la fale ol a5 o olobis
Sl Gk o] sl a5 09 oyl ye5 o8iils (5,8, 5 elosx pgle slaoaSisls LS IS aen
Ol diges (ylgie 4 i VAY olawi 5,565 Jge,8 5l eolaul b lag] ol 51 aS 090 ,a5 YO«
28,5 plodl dmale oo b canslite (slaiib (6 S aigad by, (el oyl i3S a5 Giad

0318 o5 i a4 o ooliiwl sads o lailiw! delidus a3 Sledbl (55185 (6l
g s

asbitnp 3l 0 Bl 525 (5 eiie gm) 2 8lp icn BT S92 (6 3y dolidions yy (A1
(SRS ol T (60,8 alaxde) aalie ¥ g 00g 4155 Ve (glylo 4wl eolall (YARD) sudsl 9 b
sl 5 ol el e g5 5l ol gy amis oo 1, (ST 3585 5 Gompledl (351
53,5

S g Beld asliin 5l das slaal ) gl e Gledl aobidiow y (o

A oolaiwl (VAAY) 65g5lS bt 3l (Jxd (6505 )0 iz gl 1 o 6 550 (2
ol plgmize o 3l dnliiow gy i so ) L (650550 g o0g 4gS Ve lylo aS
03,5 )35 AL 5 AV i an ]y elide Cal (alesTil 5 (G950 (Sl e po $i5S

9 8.8 ass LISREL ¢ 22 aseus SPSS 38le 5 5l Wmosls Lo § 4555 sl coles o

b ealital s 5L

(o R sadl
O=SHE e S SS9 kel @lecil ‘u.uﬁTJgau G ) 09> g0 Caurdg N
Sl A%z oyl a3 LSS (g lidy 5 elaia] pole laousidls

SO gl 5l dapl an by ye sloaise 5 boyiin 1 Sy 50 Condy (g yshate
A C"L"’ A dazgi b Cuwl oud =G|)| (V) oyl Jgu 4o UT C"L"’ 45 ol ool solazul 6‘4‘9""’
(;.0)3 wi:L..A L: 6)|QLM usLO.) LDUT aQ Jog_»fo ‘_Q‘LQM.D.I}A 9 LQ)M GALA.» ms sOM—‘ Cawd



FE ol AY LuaslieY ol ot JUo oo jgol Cu poe 50 93 (L8l y (g — soke aolilad

hid GLasl VIV G Bl U580 (6 ey (sl o Copndg o5 Sl (nl (6LsS @l ol g 9,10
Sy50 50 Sgluad g ol (3 (V) lawgie 5l 5YL o 0 (YIVD) Lol (6,5 ,0 (Y/FD)
Wl ool 5 IF O LY 5o, b wlal p Sl aS01 4 4> g5 b deadlie Congllae
L)) b opl o calond Jos OV Slsx 5l Ui @) o) 5 5,50 cads bl 5

sl 00l 48,5 a3 5 (wgllae O B Y.PA) g (wollae Loeas YAV B Y.XF) (Lgllasl Y.YY

(Y = 0058 eSlee) sl ol g b it Copndg e ) Jgo

Sz & ael

& _3?

sls

gl

e
la

St

b
=

3l

Sk

b _aslt

s wae VAY S8 TYAY -« 0 TV o (NP
gl “a AY Y WA - LA -";p.; ___;_’_.
ol v \AY v As VAN VoA s el s
e e AAY .42 YeTA Lav A EEN S
rplleale s s YAY e V.88 Y At J;J,' e
rphlea bzt A VAT Ao Yo 01 Ayt P ESg [
[T e AT W [FRT) kN v Sy =
ol aan AT Rty A A ™ 2aat iy
rbleale s VAY A AT av i PR TS
rhlea bz AT \ R E1) Al T.Te s 8 n

9 cloizl pale slaousiils (LS5 Lidh 3Lacdl g op 8T Jgoi 5 ud)y oo LT

?é)‘é \39.’?9 4@‘) o‘;@é olf.&.ib 6)&5)

QLS i glnsl sloadlio b Bl s (65005 sloadlie m alyl) (tomiw jsliie 4,
ol ooy 1Y) o)leds Jgaz ;o o uli a5 ol solasul fygm o (Siaed (B9, 3
i il g 0 B e ladilie (o gl go ali>dla (V) Jgaz 50 a5 j5b (e
el o me [0V Ll e jo laakal) cpl a5 5l 0gzg  Suie g e adayl, LSS
s 9k 4 (608 alixdla adlie on Bl 925 (650 soadie o 5 (V) o)led Jgu Gillas
(e s9b 4 (83 sl 5 adlie g 3l (PP (it glasl e L) (Seen (S
il sloadlie (5l rizren 0)l0 (IOFHH) (Lid Lol it L) (Sion (505505
a8 Daz adlie o (1Y FF)  SKiiad s Gl (§Aieg s adlhe ¢ Ji
i)l Bl 5o sy e b1y (1OVFF)



i BLadl 6 )5 (il b S, (b (65550 9 (2 8T Joo0 6y Alaly (om0

SIS PRI PSS SIRSIVRUE SOV G PRE

YA EE ATEE TR eRE# JarE® RO
SAYEE oyE® SyEE N e SIAEE Saat il
JayEE o EE JENEE JEAEE JTAEE H#_

SV EE A EE Ve EE eyEE (AL EE ._,ln-:n ._EI__ﬂ

o) ck—a)}é‘)bw**

9 tloszl pgle (Glroasisly (S, (il 5550 3 o 3T J955 (6085 (o LT Y
?b)‘é é?’ d.h.gb o‘ﬁ omb ‘S)té)

G0y 3l LS (s (656559 9 52,8155 (60, Sodilie (o alaily oris jolate
Ll 00 43‘)| (Y’) o)l.o...'b Jj» B L)] Cul...s aS ol eolaw Oy ;W" "

S 65550 9 281958 5 (Stenen Y Jgar

VAT oo /YA SR

VAT v AN I

VAT e YRR Sl S .

VAT eV ALy 3wl e
VAT ey TERH Ay s

o) cb.»/):d)b@,gg**

i (552550 5 52 81U 602 (45 SR e (L (V) o)led Jgaz 50 zyate ledbl
G2y Sl wlido 00,5 o uiored 310 0929 ¢ /0 ) mhaw jo o Lo alal) (r=-/YF**)
S k5 gla lido 00,5 5 010 052y e LU (Jih (625,05 (31 o0



FE ol AY LuaslieY ol ot JUo oo jgol Cu poe 50 93 (L8l y (g — soke aolilad

L /o) e o o)lsline 5 cie LUl (1= /WVF%) i sualell 35550 5 (1=+ YR*%)
Slad Jad 6.8 0 b g loliae LLS I (r=+/1Y)

$d) 9 elair! pale (sloousiils (US iih (650550 5 (b Bl o LT F
13,18 3929 abul) ol w5 oLl

W9, S LS (Jad 6,550 5 (dad Bl il slaadlie (p alal) s jelaie 4
] 00 ASU ) o)Lo...'f.y Jgd.? e u] C;Lu aS o eolaul O M

GBS 65 g (b Lt b (Sen B Jgu

i s TSP N PP S
N ®) ) P
AT wjrnn LT R R
VAT efend rEEE 3y iy
VA ofran SRR s JPEL . o
VAT T IS s e

o) c]a.ﬂ): Gl> gmn %

St 6550 5 (it BLidl (e a5 ams o0 (LS (F) o)led Jgaz ) g yane Sl

Gy Sla wlado 00,5 izmen 0,0 3529 /0 ) mhaw jo o jlias alal, r=-/fY**)

b ;o 6)bline g oo LLS )| (= /FV*¥) Ui 5 (I=/VE*¥) 045 Cady o=+ /YFHF¥)
Al bl (6,8 0 wliia Lo/ )

O, (Lol (65550 9 (o ST Jommi (g iy (s Al g ks Bl T .0
3,15 il 1 oyl o oBLiils (5,li8, g cloinl pole Bous il
(olil axyo 4 93 (B e 9o (B sty Sl Joe b)) sl e cnl o
Sl el (NNFIY)  (Swjly eaii o asls (NFIY) (Swjly sadp, asls
S5l arls (GFIN) (Swjly sasls (IF1) sanld Swjly oasls «(CFIY) ks

! Normed Fit Index
2 Not- Normed Fit Index
% Comparative Fit Index



YAV i BLadl (5 )5 (il b S, (b (65530 9 (28T Joou 6y Alaly (omy

0 oolitsl RMSEAT) 5 il ly (sllas 0,51 30 ay, (a3l 5 (AGFI') aily fyows
el 00 00)5] I} J5J> B C-’b-’ aS

stele ool Jaw SKsly sl asls b Jous

sl G 4y () s s LB aals Sl g als
e - ) a2
RS N 2T a2 e 3 P
‘e Voay Sz (NFI) S s adtp i sl
iae Y oa S (NNFT) o) wadds o i sl
an Vs Sz (CFD) jidds Fadl . el
an Vi Sz (IFD) w5 5003l 0 bl
LAy Vo S (GFT) Syl v sl
L) el EaSE (RMSEA) i gles ilyly 55010 ppsats

1) 99 (5 S 53 digad 5 sl diaaly jlon Wiged o> @ 5ol Az y0 @ 90 (B o

Slade aS el ;T T o] D oo ialidl ols Cos Jao yog halé 4y |, ol olgo assl 5l i
Lo oo olid O Jgux sloaisl a5 job los .all O 5l S (golil ax )0 1 ppndli 90 >
aS Sl YIEP L ply golil a0 el 90 (B Jlade g0 (B ooad )55 Jlade 4y axed
Saae 5l sloslasl samslas GFI jlawe .cwl o951 (ol (53l 5l Jow woo oo ylid
6 o o loylane ol e 5500 (mesd Jn Lot 45 ol il 5 5 Lol (o
L Jow Gl (2658 call 3003 SO 4 ol Caws 4y olael jada o a5 ol e SO
Ol sl e yo)l55 ol aS was co LAS B Jgao slaosls .cwl piing sadossliv slaosls
O Joe SO aSl awlie glp cwl Jae 0 sl saiSaul a5 el /AT ply el
yai> oadodslice slaosls 3l glacgeme cpmd a5 5l Son Glo Joe plu b anglie o poas
SNl oais )5 Al (NFI) (Suily s o) pasls polie Sl S e Jos o
4 Sl 0ol oolawl (CF) andas Swijly ezl o (IFD) ounld Sl (azLs (NNFI)
pgd yaxli 90 </ YL g Jgl azli g0 /A YL polas (Yoo )) o)L Ken o 85 olaiel
(See ol Sezg0 sl Jow plo b awnlin ;o ool >lhb Jow caslio [l 3ln 5l S

! Incremental Fit Index

2 Goodness of Fit Index

3 Adjusted Goodness of Fit Index

* Root Mean Square Error of Approximation



FE ol AY LuaslieY ol ot JUo oo jgol Cu poe 50 93 (L8l y (g — soke aolilad

sauddlis (O Jgoz) arls F oy lp sael Caws 4 jlade wlul opl, sHooman, 2016)
s7ado 5 (Sl aiskr L sy5e Joe 4l sy slp ules 50 el Joe 33l b
RMSEA i glas uibjly 9yl pgs ad) wallys (ald 5l S 0 oS5 ool |,
Jsd s /oA oo b a5 ol o, & pgiome (il ad, asls ol sl ouds soliciul
Coasls ol e a5 Joe el
Sy s ool a5 13 asls ) Sl alais e Loyws (+102) Lasls ol sl ol
¥olee gsSN o asls aled 25,8 L o b onlply ams e ol ) Jow lawgie
g 0sd yglaez laodls b (IS Jaw (33lp (KSz oy p 5l o 058 (o0 b & bl
IR i Oy90 $EFLe Jae )3 s cul o g ale slayl g al> o 0 A5l T Gl
2 oA U5 sy U a8 ol i pole raghy sl )bl ¥l g8l )8
575 6, 56 J nl bog s (gme (ol 65,0 » (b gleal 30 9 ed sl
iR 528 Je 5l e (nl dmy alo e )0 cnlpl w09 o Jre (Jid (6550 ]

il 5 S8 4 g 2l o 0l B>

Cawd 4 laie (Ibid) o)l I JERRWI PR NUR FRRY A

ek
Ad ik
TR m
Y ke
TP 1 73 ¢ I
whal s T
KJ”“J—-; \ ( \ vy \
Yoy o } QJ‘._V_._ [ G S
\\-‘-f‘// . \ /
CESpH < S —
=T VY5 e
WY asaY
- W
53 3 aaea . .
2 iy ‘ e

T polie) g lolime > o (5 Sl Y olee (66U1LY TS

o ;0 Sls ) geyl a5 Ll 5l S g5 o o1 ol Cews as dlael g loliae 5540 o
sob olen alls -V.8F 9 V.28 0 a5 0y dales Jloliae (golael el oo ploul - A0 lielbl
Cwd d slacel polad a5 > ol Jlolias Jow ol albls )l plos ans g0 L ¥ S oS
o3lasl Jae ;o plass sla paie b oo ssaline sl yusio adal,y ol ol .l V.48 51 YL ool
S5y i G 18U Gemen 5 (ArS GLndl 03T S5 600 230 5 655
ot |y SISl cpl e 5 (S8 o lailin] oSl il oo lolins g LSl Juw o Lok

20 oo lid 1) o lastinl >y g lisle 665 Y S aiS oo



YA4 i BLadl (5 )5 (il b S, (b (65530 9 (28T Joou 6y Alaly (omy

Sk
et v

| ST i A

_ /"_"_:
oAt P ) "

| | -

Sl S s g il SYsles o551 Y ST

51 YL (ailge) SIS slo e plos (sl e y2) ol Jb ams go Las T IS (slaasily
5 St Feril 5T S5 5,) Ol sloeitia W8l o o & ol Sl - Y
A2 o Hlad eauds lasbiwl paiins prus ol po piren WS (6 S ojlul 1) (Ll (605 0
L 5o i 3l g o)lo il (i 3ladl o TAN o lailial oo b (0 81 J325 500, 45
S8 oo Bl dxd 6550 5 o JFY o aslinl oo o
3l U528 6y i e 155 4 Ghgiy s Joe G5l sl a3 Lo
S5 s oddline 45 a5gS led .Cowl ol (5,155 7 Jgam 10 09 oad B> Ll 5,05 0
ol a0l a2 g8 BB s adsl Jow a4 cons (55l sl el
sl Jxe Filn gl asls F Jgaa
sdal Cosd a5 Ol 0 s U aals S anls

TANA - O g2
TIVY &5l s a5l w3z s
«/af Vs S (INFI) S5 s adbp i aslt
-/ag AEPRE T (NNFI) Fady waddd o st

«/an A .5_:_‘]'_5 (CFT) Jr.....g: ‘*’J..a il A .a.:-'

<47 A" J.:.‘J‘.i 'E -J...ElJ.l JS'A-IJIJ-! ._.a.a-'..-
/oy Vs 23 (GFD) _Suail o esls
wfed wfeA gl J-iné’ (RMSEA) ot A (gl '-.-il-!;l_; .‘J-_;T-J.g FAD

(s 50550 9 o8l Jo spmy o alaly jo aladl mlbe B o p sl
ouds 00,51 V' Jgar ;5 gl a5 el apulne Lid 656550 3 (Al U975 6500, e i

o



FE ol AY LuaslieY ol ot JUo oo jgol Cu poe 50 93 (L8l y (g — soke aolilad

Sy sl e 00 ikl pabiins ué g pubias BTV Jgas
EECIVE N e Gl P
] ) ) TR RSP T)
Y v - CANT - AT AT e ey
i _ i _ _ _ PrEyeE
o) c.]a.ﬂ).s Sl smn #x

aS XV Ll Lis slasl Gk 5l (il 656550 p on Al S8 6 eeine pu Sl
ol 5ld g >

(G S Al g Sy

Ll 5 egee sloanie (Rl (Sleas slaplejle collad asls (5S4 azg b
50 O plpls el 00,8 o Coeal ion 3l s aglojle cpl 4 az g8 uliw 5 (solaidl
@ Gysre oo iysel Slasse s bolfisls alox 5l Slas slaploles o Slas Sgugy S
2 BolRails o 1) b i sl 9 2 3 60elS 5l (o LS, G ol 0 oy 0 S
26555 555 IS 18 (LSS a8 w5l walid 1) s blesle ol e ST b s sage
2l welys sgegs rlesle cnl o Slas Lalos s Jedll 4 Lo Ul osilly (slag i g i
Doy podlgls 5 azels (gl olKiils lasre Gl f0 g 0ad 53 04lge 28,8 a5 o L 1A
GLdl 6,5 il b QLSS (is 62550 5 Al ) bl gy p S L 0l
b5 alnil as

(AN 975 (6 ey iie des b oy 45 el ] 5 Sl gt onl sloasil (e
oo woblae 5l plas as ol 18 288 Sk ) YL e jo (el (6505 00 5 et gl
Aes o8l ezl 5 o), pole slaoaSiils GLS IS 4o b it | Ky b Cands
AU 50y a5 ol (L gl pilez 5 g s SYlge @l ik 5| rien
a5 Jid ;5,9 b e 9 (Parvaneh Darbandi, 2015) ablb b gued 45 Jids sLil b oo
(Gholestani Gravi, 2016; Jalali & Rouhollahi, 2015; Bahrami & etal, slbadl b suon
2015; Ghadi & et al, 2013; Vincent-Hoper & et al, 2012; Parvaneh Darbandi, 2015)
) M d.la.:‘) sjau.u 6,5)9 L: LSlM dLﬁ-A-MJ‘ qu‘ » os)l.c .\))‘\) ‘_g)‘&u’_..bo 9 M 4.‘4.“) Sl
5 el L) QLS aalllae 3 50 anal 50 Glep; S (g oe @y 5o w)ls )l sne
slcwlss 4 gz az gl 5 Colas gl jeliie 4 Cdg Bro g cuwlio L8, 4 15 Sl



Y4y i BLadl (5 )5 (il b S, (b (65530 9 (28T Joou 6y Alaly (omy

Sy 50 Dl & Wigd o w5 50 T a5 50 el g QLS o Jas sl
o 30 1) (6590 0 Arwgd dinme) o Slojl Sguge Bua b laylojle g o138l Sl Jemie b Jeou
Olojlw 53 Cudte Dless & (Slitws Sz )0 J928 obml b il J95 8y ailign o
5 3 il e sl 5 i 55, il ey e 5 528 o By 038
[(Jalali & Rouhollahi, 2015) &S al,s (LS5 o 1, Swds 9 5,108 (LS, ganaslys
2L 0 QLS ol 2550 a5 Cul cnl eaianilis batly o b iagh jskie Gres 4
(Herndon, (s 50 2 <ules o 5 (Rich & et al, 2010)  Jas o,Shoe 0gupe » > BB
13 el QSIS 355 55 slla b1 S35 o5 Vb (i 650550 S ylsi oo 3,10 U1 2007)
Ol I 5o (Shte g, wi)ls Suld) 093 Jad el Vb (Jed 65,0 sl ol
(Carson, 1995, See Jalali & wsjls oYU sgas 095 ) Kad 5 lojlo 4 Cand g sins o
oS sk 5l 3l s e, 4 casls oledl lg o JS sk 4 Rouhollahi, 2015)
g oS lie 4y 1) 055 LSS w0 slaollans g o )ld) o 4y g wiS oo ol (lg o aS
Olore o Sl (e 55 (nl ey (nl 5l g WS (oo B985 Cdlad 5 )15 Laome j0 (ud 250
3% Ole ay sigls JI 50 5050 JelS Lt b g ans )5 )18 ole S iz siliced o0
s L (6 sl S s sla)lid, 05

o &l el Cess 4 s e gy Sl it o abaly a5 bl ) egdle
b Gl ol B (rian 5 i 6559 5 i BLEH 5 i A1 S5 (58,
oalil (SEM) (g )lisbs w¥olas (g3l Jon 5l (il (656550 5 0231575 oy (e Al
osil sl Jas o ol olai Jas il slooails (gt pty Jsm) 32
23lie g 0udd)luliv] polie (cwyp Geizmen (osl Jlo)95  laasls pled o (oslhae (A3
Sl 18 ol 8 g0 1) Gadiod OYlew (g, LSl Joe o e T-value

3 i Gl (o Al (5 gm0 S 315 ] | o b5 & a8 b Sl o
30 (Ol oRisls (g L) ¢ cloixl pole slaoasSiils) aslllas 5)50 lojlo jo ( Lol (5,550
A s Blxil 5 (il b 8l Usms sy 500 gm Sl g Wl 18 osllae s
S im0 o e |y A 5255 oy Sl et TV (i
y QLSS (s (6505 50 Gl aie Wilioo (A3d Ll 5 0 S50 oy &1 Olojo
3 ol 0asl5aSily SbLS| bl Gk b 51 oAl ey s 0 s0g] ol
Sy o 5e0 B3k 5l g 05l sy e LS o Wil 1y (s glndl il s (le>
s Galil ) (s (65,0 wili oo it 3Lndl oo g ol S50



FE ol AY LuaslieY ol ot JUo oo jgol Cu poe 50 93 (L8l y (g — soke aolilad

olsiioy

Sl e on Bl U570 b Joo8 ey Jlosl g 55580 (IS5 L ailys g oSl (lggane
@ azgi b g ol cnl oS gl 8 (LSS el o Slee (ol jelaie a1y il (5,50
18,5 oo Slpiian 250,10 LS (Jad (6,05 50 (il (gl (Budos laaudly
" LB (S 5 S Gl el GielS el a4y ol (e 5 Gedgges @
o) 5hamls gl 5l (S a5 31570 60 et Jalse sl (LS (S5
5 ks 5 Coles (U1 @ ools carmnl 5 plyisl claslo o gale 5 ol da bl s,
T 05,5 25,15t ot atla tloly 25,5 5 5 Sl sl () dag loslesing
s )8 5l malas 5 4z 8550 Slin
A (Ko yd 0,8 sbul HLSS o) p3Y Kie s b )5 0 (LSS (6,50 bl gl @
JelS Ll 5 395 g 598 b oSS b 0l w5l (6 Vot 5 olezel wdlail 5 cloe o
il S Sl 5550 ol 4y L (Sl ulul g 2igd 2550 )1 0
a5 ame 3100yl 3l sl ansls plaslo b LL3 151 g9 (ebesd QLSS a5 nl 6l @
A rer sl o8l ol bl jgliie @ olils 0t ) e il ol 4 e IS T o
b Sledbl paged (slogsl b g aitloy Plae (ow)p @ (295 Slud> )15 @b
SIS @l slaciolled wslyico lejlo slacs sl il 5 lanl 1 (3ol etz 4il)| 5 SIS
g asl lel bl oleel olust 0gs oo el ol cpl 0y Wgw 2550 Soe 4,
Gl A el 655 Gliee Gkl 5l 5 9 e plosl sl S el LSS

-Jele.s"

6L, g sleizl pole slroasiils bt la iz Gl sy 5 Glnse @lp e o @
5 Ol B 00,8 155 5 (31570 6y gt pbite 4 bisel SloolE S (8 el
& Baid S5UsS slay, 5 boyal, L) (LS, ailen calisee glajidn ol

ke 2550, 50 5 s



var i BLadl (5 )5 (il b S, (b (65530 9 (28T Joou 6y Alaly (omy

References

-Alok, K. Israel, D. (2012). Authentic Leadership & Work Engagement. The Indian
Journal of Industrial Relations; 47 (3): 498-511.

-Bahrami, M.A., Morovvati, M.A., Dehghan; A., Montazerulfaraj; R., Ahmadi, Gh.
and Shahbazi, H. (2015). The Relationship between Transformational Leadership
Dimensions and Occupational Engagement of Employees from the Viewpoint of
Managers in Educational Hospitals of Yazd City in Yazd 2013, Yazd Tolo Health
Journal, 4 (6): 554-565 [in Persian].

-Bakker, A. B., Demerouti, E., & Xantthopoulou, D. (2007). Job resources boost
work organizational when job demands are high. Journal of educational psychology, 99,
274-284.

-Bass, B. M. and Avolio, B. J. (1995). Multifactor leadership questionnaire manual
and questionnaire. Mind Garden. Inc.

-Ferydouni, M. Asadi, H. & Jalali Farahani, M. (2015). Modeling the Relationship
between Perceived Organizational Justice and Occupational Conflict in the Ministry of
Sports and Youth, Contemporary Researchs in Sport Management, 5 (10): 85-95 [in
Persian].

-Ghaderi, E. (2009). Leadership transformation is the main pillar in the development
and promotion of organizational intelligence, the era of management [in Persian].

-Ghadi, MY. Fernando, M. Caputi, P. (2013). Transformational leadership and work
engagement the mediating effect of meaning in work. Leadership & Organization
Development Journal; 34 (6), 532-550.

-Gholestani Geravi, E. (2016). Investigating the effects of transformational leadership
and job involvement on employees' performance in the workplace, considering the role
of mediator of psychological ownership (Case study: Education staff of Mashhad),
Master's thesis, Faculty of Educational Sciences, Sanaabad Golbahar Higher Education
Institute [in Persian].

-Giallonardo, LM. Wong, CA. Iwasiw, CL. (2010). Authentic leadership of
preceptors: predictor of new graduate nurses' work engagement and job satisfaction.
Journal of Nursing Management; 18: 993-1003.

-Hair J.F.Jr., Black W.C., Babin B.J., Anderson R. E., Tatham R.L.,(2010),
Multivariate data analysis (7th ed.) New Jersy: Pearson Education.

-Hashemi Sheikhshabani, SE. Aslanpour Jokandan & Naami, A. (2011). Mediating
role of career aspirations in the relationship between psychological climate and Axial
self-assessment with job function and intention to leave a job, Occupational and
Organizational Counseling Quarterly, 4 (11): 13-32 [in Persian].

-Herndon CB (2007). An Analysis of the Relationship between Servant Leadership,
School Culture and Student Achievement. A Dissertation Presented in Partial
Fulfillment of the Requirement for the degree Doctor of Philosophy; University of
Missoury.



FE ol AY LuaslieY ol ot JUo oo jgol Cu poe 50 93 (L8l y (g — soke aolilad

-Hooman, H. (2016). Structural Equation Modeling Using LISREL Software, Tehran:
Samt [in Persian].

-Jalali, A., and Rouhullahi, A. (2015). The Effect of Transformational Leadership on
Job Performance of Faculty Members by Intermediation of Job Involvement, Journal of
Governmental Administration, 6 (17 & 18): 1-16 [in Persian].

-Johnsen EJ, Johnsen Bjgrn, H.B, Paul, T & Odd Arne Nissestad (2008) 'Growing
transformational leaders: exploring the role of personality hardiness', Leadership &
Organization Development Journal, vol. 29, no.1, pp. 4-23.

-Kalantari, M. Ghoorchian, N. Pashasharifi, H. & Jafari, P. (2011). A Model for
Promoting Level of Occupational Involvement among Islamic Azad University
Departments Based on Cognitive Styles, Source of Control and Leadership Model,
Journal of New Thoughts in Educational Sciences, 6 (2): 123-140 [in Persian].

-Kanungo, R. N. (1982). Measurement of job and work involvement. Journal of
applied psychology, 67, 341-349.

-Khalesi, N., Salehi, M., Moradi, F., Ahadinejad, B., Mohammadi, R., and Rouhani,
B. (2012). The Relationship between Servant Leadership and Occupational Engagement
among Employees of Educational and Therapeutic Hospitals Affiliated to Kurdistan
University of Medical Sciences 2010, Journal of Health Management, 15 (47): 23-32 [in
Persian].

-Kline, R. B. (2010), Principles and practice of structural equation modeling (3th
Ed.). New York: Guilford Press.

-Kordi, E. & Nastizaei, N. (2015). The Relationship of Servant Leadership Style and
Organizational Learning with Job Excitement of Exceptional School Teachers, Journal
of Occupational and Organizational Counseling, 7 (23): 68-91 [in Persian].

-Mazloumi, N. Nasehifar, V. Ehsanfar, Gh. (2013). The Relationship of
Transformational Leadership and Creativity and Organizational Innovation in Private
Insurance Companies in Iran. Insurance Newsletter, 20 (1): 33-56 [in Persian].

-Mirhashemi, M. and Pashasharifi, H. (2010). The relationship between perception of
the factors of the work environment (job roles, occupational characteristics, regulatory
style and organizational structure) and the level of involvement faculty, Journal of
Psychological Studies, 6 (4): 57-83 [in Persian].

-Mirkamali, S.M, Choupani, H, Hayat, A.A. & Gholamzadeh, H. (2012).
Investigating the Effect of Transformational Leadership on Organizational Citizenship
Behavior of Iranian National Oil Company, Human Resources Management Research, 2
(1): 137-155 [in Persian].

-Mirkamali, S.M, Choupani, H. (2011). The Relationship between Transformational
Leadership with an Attitude to Organizational Innovation in an Insurance Company,
Insurance Journal, 26 (3): 155-181[in Persian].



Y40 i BLadl (5 )5 (il b S, (b (65530 9 (28T Joou 6y Alaly (omy

-Mirkamali, S.M, Narenji Sani, F. & Aalami, F. (2011). Investigating the
Relationship of Transformational Leadership with Organizational Learning (Case Study:
Saipa Company), Research Transformation Management, 3 (6): 1-27 [in Persian].

-Moghli, A.R., (2004). Transformational Leadership and its Measurement Tool,
Evolution & Improvement Management Studies, (43 & 44): 95-112 [in Persian].

-Molaei, M. Mehdad, A. & Gholparvar, M. (2014). The relationship between
spirituality in the workplace, internal motivation and job enthusiasm with function of
duty, knowledge and research in applied psychology, 15 (2): 47-55 [in Persian].

-Parvaneh Darbandi, A. (2015). Investigating the Relationship between
Transformational Leadership Style with Employee Employment Excitement (A Study
on Maskan Bank Branches in Mashhad), The First Scientific Conference on Recent
Findings of Management Sciences, Entrepreneurship and Education, Tehran,
Association for the Development and Promotion of Basic Sciences and Techniques [in
Persian].

-Polat, S. (2011). The Level of Faculty Members' Spiritual Leadership (SL) Qualities
Display According To Students in Faculty of Education. Procedia Social and Behavioral
Sciences; 15: 2033-2041.

-Riahi, L., Baghbanian, A., and Fathi, H. (2013). Evaluation of Strategic Adaptation,
Valuable Value and Occupational Engagement (Employee Participation) in
Hasheminejad Hospitals of Tehran in 2012, Journal of Rafsanjan University of Medical
Sciences, 12 (10): 819-830 [in Persian].

-Safarzadeh, S. Naderi, F. Asgari, P. Enayati, M.S. and Heidari, A. (2012). The
Relationship between Innovative Organizational Climate and Job Excitement with Civil
Behavior in Female Employees, Journal of Women and Culture, 4 (14): 69-82 [in
Persian].

-Salanova, M., Agut, S., & Peiro, J. M. (2005). Linking organizational resource and
work engagement to employee performance and customer loyalty: the mediation of
service climate. Journal of applied psychology, 90, 1217-1227.

-Schaufeli, W. B., Baker, A. B. (2003). Utrecht Work engagement scale: Preliminary
manual, version 1.1. Utrecht: Occupational Health Psychology Unit, Utrecht University.

-Schaufeli, W.B., Salanova, M., Gonzalez-Roma.V. & Bakker,A.B.(2002). The
measurement of engagement and burnout: A tow sample confirmatory factore analytic
approach.Journal of Happiness Studies, 3, 71-92.

-Shah Mansouri, A. and Sokout Arani, M. (2015). The effect of transformational
leadership style on employee self-efficacy (in the municipality of Aran and Bidgol city),
Evolution & Development Management Magazine, (21): 43-48 [in Persian].

-Shah Mohammadi, A., Ardalan, M.R., Zandi, Kh. Seif Panahi, H., and Feizi, K.
(2015). The Relationship between Spiritual Leadership and Job Engagement: A Case
Study of Kurdistan University Staff, Journal of Human Resource Studies, 5 (17): 135-
156 [in Persian].



FE ol AY LuaslieY ol ot JUo oo jgol Cu poe 50 93 (L8l y (g — soke aolilad

-Simola, S.H.K. Barling, J. and Turner, N., (2010) Transformational leadership and
leader moral orientation: Contrasting an ethic of justice and an ethic of care. The
Leadership Quarterly, 21, pp. 179-88.

-Taghavi Ghareh Bolagh, H. (2009). A Study of Relationship between Personality
and Transformational Leadership Among the Nineteen Teachers of Tehran, Master's
Degree in Psychology and Educational Sciences, University of Tehran [in Persian].

-Teymouri, S. (2016). The Study of the Relationship between Academic Optimism
and Job Excitement, Job Satisfaction and Organizational Citizenship Behavior among
Primary School Teachers in Kohdasht City, Master's Degree in Educational
Management at Farabi Campus in Tehran University [in Persian].

-Tonkenejad, M. (2006). Comparison of Two Leadership Styles of Servant and
Transformational (Two Environments, Two Leadership Styles), Tadbir Monthly, 17
(174) [in Persian].

-Vincent-Hoper, S. Muser, C. Janneck, M. (2012). Transformational leadership, work
engagement, and occupational success. Career Development International; 17 (7): 663-
682.



