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# Employment Protection in Industrialised Market Economies, Employment protection under
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Amesterdam district court. Bulletin of Comparative Labour Relations 33-1998, Kluwer Law
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1. disciplinary dismissal 2. consultation
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1. shop stewards

2. See, for example, EC-Directive 75/129, amended 92/56 on collective redundancies
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5. just cause 6.‘Sosial gerechtfertigte Kindigung' Germany 1951

7. ‘Cause ‘réelle et sérieuse’, France 1973 8. ‘unfair dismissal’, Great( )Britain 1971
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1. “Causas objectivas legalmente autorizadas’, Spain 1980
2. duty to transfer and priority rules 3. job ownership 4, last in, first out
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1. period of notice and severance pay
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1. procedures, remedies and sanctions
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1. Advisory, Conciliation and Arbitration Service (ACAS), (a governmental institution)
2. Industrial Tribunal 3. Hepple, 1996; Blankenburg, 1985; Schémann/Rogowski, 1995,
4. compensation
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1. earnings-related benefit 2. means-tested social assistance
3, unemployment insurance 4, alternative exit schemes
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1. Marginal Compensation




»lals s @l Ol Sle Ol blse oy U s (g2 0 5 b 4y 0
S el Sl ez 32 YO

ey 4y Syl u”.}l’ e S delual golazdl du s L YL (6ol glaeyse 5
2 Sleel coul Ko el 0 a3 Jhad el s

‘6)\..4:&‘ U:Q.Lq.r Jha ¥ Y
ch—dleJ:...’_)'J.ﬂu S s po oty (Bliaia) sllee oles iSokassl plex Jha
o golasdl glaay 3 &S ol ) pre e L;;:_J waal oozt u':“‘b AT FINE
Dt T 3 b e 4zl 85 s o malem ael B pasnd Koals 035 2 g Upmny
jl"'—'-"ﬁg!‘ aﬁj‘.«f%h}-j‘_,n“b&#g)lhaﬁh}ﬁj_,j'ljgd‘,ﬁjj‘u;hm

.Mﬂ;))é-j‘;‘b_u:-@:a
el 00 pSain 5 o 53 Sk dm B Jlil 3l L Sl Je et sl

R rp i 0
(e 2 g b il g8 s Pl S VAV (6500 T O Ay 4 155 sl
SUTl 3 6,55 3 oSl 4Sh Lfza 03,5 gl b g5 i O 56 Gam L p a sl
3O 5 85440 8l Sl sblin dagas Jio s olalddt Aoy 4 53l g3 pland]
sl ety 3 e IS glola glawy 3o

s goomen Sl s Glym ool 3l pa 53 g daly e aell Sl K U (5,80 L
sy 33) deays Ao B (ohat o YL Bals s 3 (5lp) deoys Fo Sblust Dlye 24 o0
ey oo (33 op j2aS

TSl Jae Yoy
S e ol el SIS plos s b 1 e e (glina as G513 les Jots

1. The exclusive protection model 2. The inclusive protection model




oo Jlie 33 Slaged 5 5opmen OENS Gl kel ot Y b 89 e falt Jlant
e o By O e o 5 e T otz e st gl ot 51

.J‘,.f:oa_,;_rU

Ol o ) e @

3 s daays 5O a5 Uslas ol 3 2 IS gl STy (65180 Hay
sl Jgbo w4 e o 5 s 33 s a2 55000 8 e sl s
wenh i plize S

el dg 3 Bo L3 g5 B 45 JLS (g g e BV k33 bl 0Kk s Llpa Ol5es




