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The Relationship between Family-Work
Transmission Phenomenon

and Work Conflict with Psychological Well-being among Employed
Women

Mahboubeh Soleimanpouromran *
Nayareh Khajavi 2

Abstract
The purpose of this research was to study the relationship between family -

work transmission and psychological well-being of female employees of
North Khorasan province. It was a descriptive study of correlational type and
the population consisted of all female employees of the education department
of North Khorasan which were 300 people in total. All members of society
were selected as samples. Tools for data collecting was standard
questionnaires of Family - work Transmission Phenomenon of Gerzivakz &

Marks (2000) and Working-Family Conflict Questionnaire of Gregory (1996)
and Psychological Well-being Questionnaire of Ryff (1989). Content type
research validity was approved by professors and experts. The reliability of
the questionnaire was determined and confirmed by using the Cronbach's
alpha coefficient; which was 0.72 for Family - work Transmission

Phenomenon, 0.81 for Working-Family Conflict Questionnaire and 0.75 for
psychological well-being. Data analysis was performed using Pearson
correlation coefficient and factor analysis using Lisrel software and SPSS
software (ver. 22). The results showed significant positive relation between
psychological well-being and job conflict, and there is significant relationship
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between positive work-family spillover and psychological well-being and
psychological well-being has a mediator role in the relationship between
work Transmission and Work-family conflict.

Keywords
Psychological Well-being, Family - Work Transmission Phenomenon, Work-

Family Conflict, Job Overflow



