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Extended Abstract

The concept of talent management should be considered as one of the
most important issues in the management of human resources now and in
the future. Nowadays, organizations have found that if they want to be
superior to competitors, they definitely need to design a comprehensive
talent management system that can be considered as a tool for HRM
activities. The purpose of this study was to explore and explain the
components and indicators of talent management of human resources in
organizations. This research in terms of target applied and in terms of
research method, Descriptive of type Correlation and in terms of
collecting data, it was survey. Initially, the dimensions, components and
indicators of talent management,from theoretical foundations and studies
carried out in relation to the research topic were identified and counted
and based on them a researcher-made questionnaire was devised based
on the extensive studies conducted in this field. The questionnaire
validity was confirmed according to the views of professors, experts and
academic experts. its reliabilitywas.808, using Cronbach's alpha (0J
coefficient. The study population consisted of 30 instructors and experts
in the field of management and some knowledgeable people who were
selected based on a simple random sampling method (experts[]
referrals). The important results showed that in order to generally identify
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and prioritize the variables of talent management, the Identification of
key personnel and The system of monetary and financial payments play
the highest and the lowest roles, respectively. Based on the analysis and
evaluation obtained in prioritization of aspects and variables related to
talent management, the results can be beneficial to managers and
directors of organizations in identification and employment of proficient
talented people.

Introduction

The term [thlentllis defined with different aspects by theoreticians and
experts in organizations. In act each organization identifies the
characteristics of talented people according to its culture and structure.
Employing and attracting talented people is not an easy case, and each
organization must define its specific talent profile on order to get the best
result. In some cases good opportunities are provided for capable people
with high potentials and good internal talent to improve their talents, and
if this individuals recognize their optimum talent well, both the society
and themselves would benefit. Recognition of these talents also includes
creating opportunities, supporting and having commitment. Talent
recognition is generally being carried out as a stereotype process, and is
limited in the cultural and social structure (Paula and Victoria, 2017).
The resource of talented people is considered as a driving force for
innovation and also the economic growth. Although scientific talent in
people such as students, professors and researchers is considered to be a
small part, but it has an increasing importance in the development of
human resources and creation of knowledge based economy (Christian
Reiner ,c, , Susanne Meyer b, Sascha Sardadva, 2017). Talent
management means the integration of resources, processes and designed
values to attract and engage key talents for moving toward the business
goals (Hajimir and Arabghalam, 2010).Many organizations today are
facing the talent crisis, due to reasons such as loss of available talents,
several difficulties to keep the outstanding talent, high expenses of staff's
shifting, and human resources strategies (Philip and Roper,2009). Recent
investigations of 40 worldwide companies, have shown all of them have
the problem of lacking talent management strategies , which causes loss
of suitable staff to fit the strategic organizational positions, and this
would limit the company's capability to grow( Collings and Mellahi,
2009). Generally the talent management is of high importance according
to different theoreticians that we would introduce them briefly. First of
all the effective implementation of talent management leads to successful
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obtaining and retaining talents. Secondly these people would be chosen
and prepared for the future key positions (Hughes & Rog, 2008). Thirdly,
talent management guarantees that organizations would successfully
obtain and keep their required talents. Fourth, talent management helps
the nomination and introduction of staffs (Collings, D. & Mellahi, 2009).
Thus according to the above mentioned issues, this study aims to find
answers to the following questions: 1) what are the components and
indicators related to each of the talent management of human resources?
2) what are the appropriate model for talent management with approach
to integrating human resources activities? 3) How are the priorities in
relation to each other?

Case study

The population of the Case study included university professors and
experts in the field of management in the universities of Kerman,
Khorasan Razavi, north and south of Khorasan.

Materials and Methods

This research is In terms of target applied and according method of the
research is combination (qualitative-quantitative) with an exploratory
approach.This research the semi open questionnaire prepared by the
researcher. Since the available questionnaires about the subject of this
study were not comprehensive enough and addressed only the some parts
of the components and indicators of talent management, the
questionnaire used in this research is based on the literature, theoretical
studies and other studies in this filed which concludes most of the
components and indicators of talent management. The questionnaire was
given to the professors and experts to be checked for the appropriateness
of the aspects, components and designed indicators. The research period
was 1395. The population of the study included university professors and
experts in the field of management in the universities of Kerman,
Khorasan Razavi, north and south of Khorasan. The sampling method of
this study was based on the simple random.

Discussion and Results

Four aspects of talent management were analyzed in this study:
A)Discovering, recognizing, and attracting the talent B) Evaluation,
implementation, and using the talent C) Training, development and
improving the talent D) Maintaining and keeping the talentAlso the
components related to each aspect, which were actually a subset of the
aspects were specified. The relevant indicators of each component was
also identified based on the literature. Finally 124 indicators and 27
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primary components were identified and classified after collecting the
data and data analysis. After a review, by omitting the parallel, duplicate
and similar concepts, integrating them and conducting the analysis test in
3 steps, finally 20 components and 98 indicators were recognized and
confirmed, each of them formed the talent managements aspects. The
results of the third factor analysis indicates the common points of these
four aspects of talent management.

Conclusion

The final results of this study show that the organizations need to design
and set a new and comprehensive system for all of the talent
management’s aspects, such as attracting and identifying, evaluating,
training, improving, and keeping the premier talents. Today having the
talented and genius human resources is considered as a competitive
advantage for the organization, and most of the organizations invest a lot
on this issue. Thus the findings of this study help the organization's
managers and decision makers to plan more comprehensive and
proficient programs for talent management, associated with each of the
talent management's accomplishment steps.

Keywords:talent, talent management, talent source, components of
talent management



AR Gl 4yl 3,509, b Sl oo Joo > yb

S iwa LSy 8 509, b Stuin! o o Juwo (21,0

— T Sy il pME 5SS — T SIS yg9 Sgrumo §O — (55l >

S gil G5O

ouS>

09! Gl lbe Cope j0 Glegdge it o Wb |y slamiul Copae porde
wiemd Ly b sl jo 6y oS rlas 51 a5 wiladl ;o blojle ojg 0l .Cawdls ouisl g
Gl o3l S olgieds wilgh so a5 wiyls Laslaxiw! cuy oo 3l gols oo b 4 jbs alidysbay
9 Ladlgo i g SLLSST gdgh w3l Bud 0gh aid )5 lije Sludl pule Copon gbreddla
A3l g 60,15 (Bus blxd 4 gty ol 09 blojlw o Sludl ol sloxiwl Co pow gla psls
Slasl sl ) 091 siylowy ool (59T gz Goged S 3y (Kiwrad 93 I Shmogd (Guini (b3
G £go90 b bLI )1 50 aid )5 )90 Gladllas g (5,10 (Sl I Sl oy oo sl ps Ll g Lbadle
b aollw o0l (g2l9y ol (2lb glasle §hixo dobidow Lha.i bl g wiud slasl g o Llubls
ov9y b 3 oi bl ML P ylhbicolo g (5 s bl Wiyl g bolEuys 31 coliswl
o g0 0j92 B ps g alul Jold (iagh 5Ll dnole )5 515 awl 3590 +/AA Elig,s ST
o (O pe5 5) ool (Bolai (g S aigad gy (bl 1 45 Wogy b3y Egdge & olST 3,81 (55
9 rlobad )0 a5 ol Glis iz gl (ks Wi LSSl Ghogdy g)lel Liged glgisay 4
CS 0 s 9 (GolS LS, S Lolll olaxiwl co pow graddae L aly jo A5 gusucu gl
9 Julod 5l a5 (SLh b aisls (plais] 995 a1y (gaivady (ol s (Yl ey & Jb g Ja
02l 90 deme b (lgioe i Joolo sluminl o pue sadie g slul uuad; pgas y (L))
oS 5y golaninl 5,0 9 ©da (2lubid cqa yo bglojle (Vg g lpae 4 Candg
590 L

Sluziw! o i Gl g ozl (350 luziuw] o i wluxiw! 3 5lS s 0319

OloyS alg oDl SI3T olKiils o 9o e (5550 (Gomails *

pourkaini@yah00.com ;Le,S axs ¢ codlwl of31 ol&iils « g o yae 05,5 boliwk Jgtus sdiwn g **
e 3-lg o oM ol3T oKl ¢ g0 o e 09,5 bobiwl FHF

SlesS al aeged oKy (ol 5 Lol 09,5 JLsbial XXX



P9 lili « opac o pito slo gy \YY

doddlo
Sl @le 059> 50 oS g pte Yl (e9-S90 a Slaxiwl o e 059 54l
S o Sl o 0l 8l ey ClbloaSS g Ll oS wsladl o be el Ll ool oS
Ophiizee 0l anils ol 8l o Sles W51 5o (5550 A g 00l Cgeine (ol (16,
S 6l 51 aiS e 35T dlad 0 5,8 iy oo e |, Slaai]
dzrgio 0 1S )8 SLaSs Cmlge g Lyl b jo calize of 8l Culled Gy O lee
s e 5t Oyl o] e e Lyl ale&glis calises ol 3l a5 0l wenlss
S iy g 9a0 (o Gl 095 3l 650l b 5 e 65Tk Aoy S 40 S (S
5 Sl e 5,50 (sloine) yo o0 31 45 Jlo s el i i) o] 53 o]
o I e @ Bly 50 s HLA (6 Sty Sy Oilee g 2505
g Lol saizias olasiwl gyl ol 8l dan 058 oo bgypo L slasloxil ;o o o] ooglas
o181 S (6,105 oy o] Ay (5l g 95,50 el Libslamiul gl aS (g0l 3l
Jeols lojlw yo ol 28l 30,5 5l wlawwl (Shoemaker 2003) sws axio
Caoas 4 5 3183 g0 drwgi | 055 (Slacs loe igd go lojles ol o] AigSar 05 oo
Ot baa> g i ol dadd aoslasiul Co pow aiS o &S > Glesle g L YL
DS 33 55 |y camlial SlS 5 559,008 313 B3> 5 bl 4l wiens 313
Ay 9 W s Oyls Hlojlw an asels ol 8l a S o ls 35 a3 ol slasiul Cy o
59y 5o ol 8l aseSs aS nl g o)ls 35 e Sl Slal ! olaswsl g e .S o
dins Sl glaale,w . dJriC et al,2010) oS oS > o1 51 g b oloslo
50 goliamdl al; etzmen 5 5yslas sl (ool A e (59,5 S lse
SRty s aill (ylism s aman g0l 8l o —ale slasluial ilonsas
a5y )3 Slealp Ceal Lol (g o a3 )5 IS 50 (S8 idu G Glyied wiz a
.Christian and et al, 2017) o s —asloslazdl o jglann g Shudl sloasls yu
olawiwl iz 5o 4l ais 9,0 plaseal JLis 4 558 (659,0] sl lojle
olasiwl 0,5l w4 gl K b beolawiwl 0,0 leie b ol 5l aS (6 0l taiins
O ,0 ol Bl cawlis slaws yxals Lzl o 13 .Michaels et al, 2001) sgs s oL

1- Talent



\YY 63k Az 3L 05K 9 b olamius! ca yr oo Juke > )b

)‘ u.L._MJL: )“))Pﬂ ML..A 60)..1‘ 9 A.A-AAAJL’ GLQ’U)LQ/“ (§4€ gom0 )‘ FLY wl.».n ULA) 9
sl il o ees ) .(Cartwriyh, 2009) Al oo slaiul Cy e gwlil Slonis
slocd b g a3 lei (6,58 mlio 51 SIS colaul pac da lojle o pol> ol o
Ay ool (LSS sla Uy 5l Lo loslw el jo cul 052 g0 Sluil 0gally
Ols ol 8 Koo g leas iS5 | (LT egally b b w08 e 5 95 s
Lo LB ol 51 Yos an Lal syl Slejle laowe jo (i )01 5 o8> 595
3lmelr Jae (b gyl Gl plie Co pae oje> 50 (nlplh 098 (oo )l po
ol 8l as aes o lebl o ylol a4 slawinl o pos 048 o0 oST slowwl Co pdae
Collings, D. G. ) arsb atsls colin Jad oKl 5 conlio sl oo b el
axlge gloald culd, e Loan] o laglesle aStxTsl . @& Mellahi, 2009
Ol 5l 5 Giu il g il Glpae 4 5l b Gl Gl S pae sl g 00 aiales
Oy i 4y Cand Wb aS wilos o Al (il 4 o ylo sl 1A ccciils asalgs 59 4
ol o a s LYs s aladl 1) awjlie jo p3Y (6 IS Ak ju caiadlys 9 antines
St slacis 3 B3 Shile Gla il SaeS pulai (g9)lg0 Wijls il Ll oy
56 iS ol an Lol o yiws wlodal 3929 4 o slas,5l (saliwgas a5 ol
pas oY Slejlow apad pae ( dad colls poe o sl galwgan Jelin
Byham, Smith& ) a_sb o o581 i slajls joss 9 oylojle ,0 g, Yloatu s
sleslanial jzals Jod 5l LYs a4 L baplejles cdél ojs,0 3L 51 .Paese, 2002
Phillips and ) suws aslge sloxil oylymu b o Sladl golie slas il g LSS
JS i b Loyl ass a5 ools ylas Sl o5 ,0 Fr 51 31 wladss .Roper, 2009
Loy s 8gaS ] aeit a5 aiws axlge slamiul Co paw 5wl 5l ool pas
U155 s BB 5 85 il oo esl ol sla iy 59,5 2 sl s
5 ,5ba .Collings andMellahi,2009) ol aislo sgamme 0y (gl 1, &8 o
Slaizlay aS wil oo Ojg 00 9 Sl lils Galize laieisasl Hlas 5l slaeinl Sy pos
oS slacans sl HLS,S ol aS ol pod g 09 oo olamiw! jualiubige s lagSs
Co pae 4 Sl pew .HuUghes and R0g,2008) wg—i o oolel § Slsl oans] o



IF95 Ll « rogal o prcko (slo g}y \YY

1y 055 5L 990 slaslarinl (g5ealcuiye jsboas baplojl a5 a8 o (rpad Sl
5 659700 4 (5lod ;S & ygodn slowiwl o poe e ylaz 0 Lads g 00 5] Cews &
ooliul cizen .COIlINGS,D., & Mellahi,2009) ws' o S8 LSS 3 ,ne
5 il amsls Glojle <y 8 ,Shoe d9ns 50 60b5 Hlons 5T Wlg oo Slawinl Cu e
2,5 o)Ll o lge (l 4 plgige T D500 9 Sugenl LY ]
ool slasls )5 050l slaxiull oS sslasiially (LSS Lads &g 5 )

Sy pas Judo arly plojlu b g 00,5 0, 1) ()5 Ol yif glaolpiing iy |) 09>
old) oo o molaxiwl (69, o loadlos K> _ VoS S5 i slecws s
03,90 1y b yiiee ol Uassl aslgn B as,lo 5L gamus o8l 4 o ylojl ples (559 4!
S8l ol L 1)l 25 Gimli8l Y aiiley (Bl oS iz yd aliwsg oy oo S
Coal QI o Seanlio sl baslawiul (i Bl il o IS slga a5 (5,50
Olae, 5 an floslw 5l (Siasle Gyud ol T el 00,8l R
.2001; Lewis, 2006 Michaels, E., HandfieldJones, H. & Axelrod,)
e (Jlo el 5 (o At 99 ) slawinl Cu poe w055 51 (L36 slagl
a okl 5 o5 (LBl 0 @ aem il el ol o melins sloasjo 055 o0
Ao Jold Jlo pulinns . slaas o abl oo oY olawtnl pilas Lo 4 piacews
Al s (e OIS S Aty ie g asd i wsiladg a e (b 2lml
O Siped g plpae 4 sletel pae Jol (LS 090 50 (Jlo et slaanjo (izeen
OES B L (o5lm 5 ol pals (el ol 55 Gl 9590 50 9wl oo clea b
.(metana,2010) axb s

5 Slawizwl Cu pas slaasls g lbadlie ololis ob & e a5 s 4 4565 L
g plaseiul o Lalosle olpae 4 ol S wilgs oo olaxiull ol 8l sla S92l
ol e 5 LalSe o g Lagle)lw gy0 (sinins ol,8l aST 2 S o3l ol i
Gl (3513 3575 psar il o a5 laline Ll i yls jeam olejle 5l g 5 walisee
L 05 plonil (G50 az an anl axie glag, ool 65,540 5 olulis a5
Oleslw (5502 5 0, Shos (lalidl 4 o Saesl)s jo ogas cnl o IS Al e
g Sl Gead Gdod ol plodl 5l Bae oa bzl e 4 4z b ol plis g0
Sl Ca e oo I s a5 0l oo Shasiinl Cu e slaaslig badlye oLulis



\Yo Gl 4z Sy 9,59, b Slasiun] Gy pyoke Joo (>1yb

4598 Sl mlis slasivl co pas slsl 51 Gy 4y by o sbo 2>l 5 laaalge
Sl mle slacldled g5luax LSS 0,5, b slasinl &o joe caslie Jow R
s8> 4 4y S Shawiul o e sloddlge 5 olal gaucaslsl B Sea] aigka

Olwlis )15 g sl an Jlas da gy Sglate sl acs b o ylojle o slasiul o3l
gaslu ) Hlojlw il laale,w a5 st (ool )8 daslaxial .cwl saiicay o5
ol olemslons Glesym 5l jSaz g LB g 5 egele s &5 (35100 o0 s
i d—oly oy e Slasil Jaas g ols Axwgy (28 )5 0 lesle SO oLly late
.Shoemaker 2003) cul )l ae asl ol

Iy olaswiwll ol )81 sla S5g e JLolu § K230 conline Sbojle 2 cass jo
= oedlae g o i L aS et in | 0g5 ol slassl JolS 7 )b b Jlejle
=9, Slasiul 51 as Vb Jeily b g aailys of 81 gl cadlgn sans )0 090 Wile ae S
Ao0 yp ol 8l Lpadas i adeld oe5d |y 055 a9 wgllae slaslaxiul ol 4
5 olowiwl cpl jasedd oiS oo S Carite b ] LS 50 5 dmals aSL g oo
LIk 5 baolasial olwled ol o Sty 5 0 culos «uo 3 olowl Lol
Sgs s Sgdtme £l g )8 glo sl (0 50,5 oo pll glac s & g04,
.Paula.and Victoria,2017)

Ca e S by ol 05,50 Lil 595 iz )0 alis a4 (Vo2 V) (g5, dngy
Wolen oo |y Js5 e LS g 0l jlasay 130 4o [0 a5 Cunl gai 8 slasl
)7 65N gloslive S 10 Lawst b sl (6l Slawiul iz o315 143 Lo o
(_g)‘d.e‘.i' 9 dxwgd “_)A.‘> 5o aS @Lmul.o)l.u aS 0l sdwlie (_g).&o J).w oy A

1-Pome roay
2 - Mckinsey



P9 lili « opac o pito slo gy \Y?

5 (VoY) Lo 48 W51 (6 i 200w Ol e Siied S33ge Slaninl b )]y
sl wll o Bl dy 5,50 0l o ol o ol Bl ddd pl A 0g5 imgh o
RYNVIPUEIWEI < I JRCHFL DN P [P U PINE VRNV VS PN [P VPRV S-Yv PN U o
.Guay andet al, 2010:21)

WS oo plyie X s o pate b b ogs QLS o o855 V488 Jlo 5o ol 51 iy
Gl @ @l plables 5 (pss Sl Koz 5l G (palsie) X s glaslasiul o5
slaxiwl 457 Ml ccwl ool o dlad pl jo il 4 peie colaseinl codled oS
b o cepns plojle SO jo edls plaseinl popie il il iz jo ol jeone
aaby G lgreds slantul Cupde 039, (Cartwriyh,2009) ol o KyeS
S5 0,50 43S 51 Sg0n s el oo Lo pled sage @ o] Cudginw a5 Slojles
Bl Cupoe 09> 50 Zoe G ias Glgeds slawinl Cu o I el a8 )53
.Collings, D. G. & Mellahi,2009) ss& o ob Sl

Sl i Co pas lacudls 6l n il SO lsiedy wilgs co slawiwl Cg o
a5 3,10 55 ped Ao IS (59, 3l (S>eS w59, L a5 Dl )l b gl ool
5 Ng e olwlid slaatul lgieds lisas] lacolld g Jad o Slae galwga
(Tansle, 2009) ..zl

Oleip a5 i gleslaxiul bhas 5 iy 055 Gudod jo 55 (VWAY) B She
ol giluax )LSs slastul o pae slosges 05T asl oo S8 51 lejle (5 sles
a4 ehieds oS laolasinl oS jlin 5 ©d> glp cad b sl b))l g ol )3
&8lg,0 ailosges 7 ylae S gns STl cldlad S lgiea 1) slaxiul Co yyoe 955
L Sladl mlie co o slacdld giluaz LSS ¢ porie Ciross (sl dlamiul &y o0
el el cenlin loy 50 so0ulS slacny (sl calio 33 Cilig S 5 i Sloal
5 bl g ol jlew Cold; (asloolaidl fgmen LYo 4y slasiul clilgS
28 o o3 salgts o lojl 13 ol (5 52 5l ptn sl 53,5 il J5

1 -Niyohal



\AA Gl 4z Sy 9,59, b Slasiun] Gy pyoke Joo (>1yb

ol el olesle Couibge 0uiS e 45 Cewl Sl slawiul ) 5 0nS e
.Michaelson and et al,2001) el o s dol dina laslaxiwl co pos

i ol g Cmlom o 995 (ool )0 i (V00 ) pro Linl) e o
Copds Hgolym a5 Gladlhae § Slador gl .cowl ails oS slaxiul &y o
(Gl 55l ol e oS ail oo wm Slea Jolis slaswinl g o il a8 S ool slas]
angi g G5l (@ Shainl 5,4 5 bl (@ slasial Dl 5 Gas (alulis
S o sl S e o el ol (Kon a5 slasital 5,15a5 5 Lais (5 .olaail
Dechvald, 2006; haghes and roj, 2008 Philips and ) s—as oo oylas |, oyle;les
aS Gl SLSL Jalss g o e ol wainS «Jolds slaxiwl &y pow doper, 2009
.@gardner, 2005) axil LS 5 agaio 0 Sl 28 1 (6,5 Jame 5o ailgs oo

il copmgs SLedbl 51 s 55 5 aS awies Slesl (595 il b byl 1
e Ll b 3l 092 Gl g plgs il 59, slas lae 5 o3V sloaaass
Sl 950 laslaxinl 4y a5 pac Lisl) (pl )0 0,5 walss reual 59l sduzen 9
LS el Lt as o 5590985 5 ol jw (o) (97med elge o0 4 By0 g g
Sl g Eole> 5 b ialydl el aSh il walss slojle o 25wl s 1,18
Cdibge (glym o)l (o e (ol Db oo (Sl (55,5 o Lo )b
iz a Sl cngd dlamiwll ol )81 slod (5,900 )5 wolamiull of 3l Qi (gl cul8,) o
ol 7 055 3io 33 55 (Ve o ) lbge copas rmed 50 05 alys 3131 (o Fnlin
el azsls 05T

Wools (55973,5 Il g g3y Sbss
9 Kot g5 5 (Shoogi 3B () il g o )5 Bua Ll 4 (pagh ()l
O 53 5 aslel ol s ol (g )lol amsla el (coloy dmosls (59105 g, S 5]
ol slaglioul 5 gle S plicul slaollisls Grdow (nl (S g,0l8 g 039 Co poe 09>
ol (Boloai (hg) (bl p Bdod (nl )0 S Wged Cenl 039 (92 5 Jlod w595,
ol Colae CBol a5 regia S0 el ool lis Sldlas ol 48 5 g0

1- Sweem
2 -Mohan



P9 lili « opac o pito slo gy VYA

) e 500550 5 il glaosls (g )sT mez 4y 588 Yo LuyE S0 b lsi 0
Sl Aged (VOEN ) slass (o yiws JB mlio g loy 4 a3 b aS oulls lgie U5 j5b
oL 3 5l e ¥ slaws wlal ol .Kvale,1996) &S oo olaS laools (5,5] aox
oo SblB 5l 0 sdel Cawd 4 ol aSwal Ll Liagh o)kl saises lsreas
Sy pds gloasli 5 dilge wlal dasyl ;o doosls (5 slaer gz adlbis 1o )55 5
5 ololid i ggbge Ly LL3| o ai8,F & e Slilhae o g,k oo 5l slasial
Sl ongorme o b glasl s asliiosy byl Golul 1 g s slas|
el 0392 YYAD Lo 58 ol yimghs
Sz Slasst ol Jdod () 5l Laosls Jlovisa 125 jelareas Goios cnl 5o
Sy loailio Gutnady Cgr o calpd Sl g Gusel Jlilay 5l Jue (b
o a3l e anlitis s 4l 51 Liaty ol o almTj) i ensl saoslicil slasil
Slyome (slsy Ghomims (gl B s ooliul oo Glae sloosls (g sl mez sl 2
3 eimrad A oolaiwl S pae 05em 0 8 s g awslal e Ve Sl ) el
ElisyS GLAl (g, 5l Jsme b Gobsl o cttelintiny bl (sl pslaiens (2o

el sdalcawods /A A ] lade aS 00y 5 soliul

o3 el g i

—adlied )5 8 sy g0 p Al an ez o shawiul Sy poe Giegl Gl o
(gl —g sslasial S e 5 Gadal (b)) - elasinl Qi 5 plulid waas
Slasiwl CllodsS ¢ Jaas—o olawiul g3l 9 drwgd

Sliadod )0 (3o (5,15 (Sloe g iy )0 485 S50 Glaow, (b (358 ol
Todlgzs (V- oY) T agl (V- o A) Tl 5 5o (V- + Q) 'l 5 ek ozl (g0l
s 5 9ozl Sl iz ) 51 4 sao il lalay (VFAY) (gsighs 5 (Y- + )
el saoslitul bl 5l gadios ol o 8 5 ol )

1- Philips and roper
2- haghes and roj
3- Oehly

4 -Dechvald



(AR 63k Az 3L 05K 9 b olamius! ca yr oo Juke > )b

4 Wbl e day B degeme ) g Brre @ly 0 45w e 4 by e slaadlie aalsl o
2 NaS astine 5 dnl o 3 i b g slasbiulS Sldllas )b 5l g SlasST g,
YV 5 el VYF Buly s S e sloosls Llodsas jo0 o oanlcassas glaosls
SIS ilye slapgede Ba> o653k 5l G D Ganates 5 olulid 4yl adlge
5 alhe Vo Cales 50 alpo a0 Jlole Ll 505 (58,5 5 (reeliae pléol 5 alis
5 Gye bailye cpl 5l AlaS,e a5 38 13 0ol ojge ond slasl asls AA
bl oo olawinl o paw sl 5l plaS e saisS asiie

g odmolis as | o e O bl Cois pgw 4 o Jle fdow bl ioren
o=l s ams oo lis (V) Joaz jo |y all oo slawinl Co paw (IS pagan ouiiS Lo
Gl 0000l wJLo..’ (Y) 9 (\) sz B as ..\.ul.a‘s‘c d“"’"’"’ Jj‘ J‘g,u a a.wl.a 44.1.‘>).A
oozl gl cpelan cadgl zl Sl 5l ol Zlsel slasiul Co o ailF e olal
28,5 )18 Gmaadiie 5 Glulid )5 wslul 6 55k 5 Dglad (b yme o
L (L 1 TE) Lo sl ey lole 5 bl (lolis gamy sl 45550 (lole Jolos
Ol hgi x> Codgase Jdo 4y byl (o) anil oo 0,90 YV padl aS loaslge
SLasst Lole Jdos o)y ool jaseie sl Jole 51 plaS e &l pad 55l (00 00,1
potie Slul (il (asede g pled jslateds pgs aiye (ole Jolod . aiays )5 g0 4y
AN Jols) dalsn Ve cnl (aseinn V Jguz 5l a5 jebylen .28 )5 & g0 slawl Co pow
Codgasme g (axld AA) Lo oz ls ol e Jodo 4 aiuls aods an ¥ 0 (sl
o)Ll adlie ;o b s, o sla jasli olows & Ladd lidg ol jo Cdllas &5l,1 glas
slaiwl Co o pagre Jolge Dl e il jlg ao )0 #F sga o ¥ pl e 048 0
adlio Cdn olowi a8 5 O a0 Jole Jdow 5l s Conl (SIS 4 o5V Laies co sl |
5 G2y dnwgs oy, Slos o)l dslo s C iS5l 25 (B, Cuje e 1ol oS
il anze fall Copae s 2Slp il )5 2k (slad > dnngi (65 20
A;.,\.»o)f B> Lasd.é.!§.c Egesmo



P9 lili « opac o pito slo gy AN

Slasiwl o oo pardo pg3 i po (SIS Jole Jodow' aidly (4599 (Suwnod (g il ) Jouar

&l 00l o Ll o) culsz! el Jolge

(slariw! ey poo i
— — — s GOy s psliolaaig baddge  Slowiw! Cu o Slal
Pl ox
S £9° Js!
-/#a RINY s ol e )
(als %)
<IAA “IAY e E PN ¢
(Lasls ) 5 olls s
VY 5 ol al35 ags ¥ sl L
(2>l )
-164 -1oF b i g5l gliwlyon ¥
(2l V) glosle 331l
VY V- £) souls o lolis 0
(>l
<IA¥ <IAY A) oS LS5 olales &
(>l
-IAD “IYA ) olesl 3y i o551l A
(>l
<10 NN 0) Lod 5 w55 i g5l sl A
(el
-1 Ay il ogl e 5 Gk (2l—)|
(esls #) olaal (5,5 5'as
<10 NN Jas Lo ek 0
(>l F)
-4 “IAN (ALa ¥) (5 jsmme diugls Y
<180 08 (Lasla 0) s s >l N0
-INF IP0 (atle F) gygm omilr ddliy AV g degi el
<IAY VO F) e calem 5 laniy NA olsiasl (5t
(als
-IAO <A SlejlucSia s 4
(a3l )
IV .19 59l il Y)Y
(e3la )
-V OA ) Il sblie 5 Bsi piees YV
(als
V- IV et by 5 G pee VY cdloa Ky Lo
(els ™) ol
CIAY VA Bl g La Jele e YF

(Lalis £) slaxsl
/7 0 asis LS Cwens S5 Jalge YV
(ua.'>L.J )




AR Gl 4z Sy 9,59, b Slasiun] Gy pyoke Joo (>1yb

Ao, B0 51 YL ST il e yidon 998 oo odalive (V) Jgu j0 aS aisS len
sl dalllans g (5l yaito uils gy S 0dihoymts (gladole b5 il 5 o
Loadlge 5l plasyo Sl ped (oS0loe pgo 5 Jol 4y Slole Sl plmil 51 oy
po—m dyo (hole Jlow 5033 )5 po il pe L2 ale Sl 9 )]y 5 ond paseiee
Sl ojlasl jasll e85 O a0 slasinl o e il atin g pled jslaieds
SPSS lawgs SlaasT lole Judowi )0 el cag S (5051 (6 lobine s KMO simy i
%8s ke Sl pasiine (b3 Jguz 5l a8 jsbilen ol +fe e gAY plp cud 5 4
delge Dlod il lg a0 VY sgaa Jole Soinl (izren Wl aods adl S

B3 o zemogs | dlawinl Co e pggie

Slawsiw] &y ydo oo pgaw du po (SIS Jole o' ((Kwnod) Jole g yilo ¥ Jgur

(00l o Lwlils pgocio) oaliz! youivw! Juole S K\
Slawiwl g e Syl
AIAS s Sl i g lolid wais
<[AY i slasiul (6,5, gy (2L
QN4 </IV¥ slasinl (6 5lage g drwgs (390!
-IAY 1PV Sl el 45 g Lai

Sopde Joo (b joliieds $dod p9d Jlgw 4l 40 5 Jol Al e LG S
waiS W Hlge elwl o olaeul Co pae g ol jo a5 ol 4 dz gl b colae]
il § drwg (higel wlaminl 658 50 g Gudai ( ol olaaiul Cds 5 olulis
O ol g atal, Lol o SlacsT le dos s Jha opl sloadlse
4295 b Zoleyo ab plnil AMOSz)033le 5 5l ooliwl b cans ez L (adlge Vo) Loadli
Lol 00l 5 O jg0dy 3uiod Joe ol olulils sleadlie g olal «



P9 Gl « cogac o pio slojingfy WY

Chi-Square =177.07, df = 151, P-Value = 0.07, RMSEA= 0.02

Slawiwl Cy o sadlgog dlasl alayly o Lwll Cs ol (031 Jowo 1) JSCi

A alie Ly Jase (il Jeelos 250 50 (1) a5 Joole ulis @ 4255 L
o5l gyl s 50 s sl ole Judow Jow a5 S )lg5 oo o S5l sl jazlis



)Y 63k Az 3L 05K 9 b olamius! ca yr oo Juke > )b

Sl slaasls [e/-0 g loline mhaw 4y az g5 b ;K00 &)l a0l oo orlio
sleadlge g olal G 5 2lolid sl Joe cnl 51 Ol o0 5 2Bl oo cenlin oo (nl 12
2,5 oolaiwl slasiwl Co pase

ool (w3l Joo gl (Sijlp s lh ¥ Joua

6&, L ?1- /de

Lﬁf“\")b" ) df I NPAR P GFI AGFI IFI TLI CFI NFI RMSEA
Joe

Sl Jowe

u")):’J YYY/-Y NOY VY 04 «/+Y /¢ /Ay /A9 /4% /A9 QY «[+Y
0

)J.)LQ.A

= df <Y Sefely >¢/q0 >/q0 >¢[q0 >e/q0 >/q0 >0 <0

ogllas - B

oo sloadlie g olal oy sncaglsl jshied GBS pom S5 4 muly )

Gy (25D am wam Jlez el Beios Jow ) VY CRRYS s olal y olassl
iz g plwlid e i K0 o dw g (Ve 0) ymo oo b Clasinl 6,5 54y 4
oo L €olaminl cilagSs g baasy g €olaminl g5l g dnwgi ¢ jh3g0M olamiul
CIFF) jmano oo aS L & Jo g (Jgp <310 0 pin? ddlia g (+/AY) pno
ol o iy Claiul Co o slaadlie (F) Jouz ;o aiil so Jow 0uisS s



P9 lili « opac o pito slo gy ¥

Slawivw! Cu o glradlao guucuglgl ¥ Jous

Sleaglyl oo bl ypno ooy aidjo
\ TANY Gals s ls el

AN L3S iy i g5l
A Slope &Sl g Shloly pincn
«[AR Slogme S5 g Giloly i
(1A S o Gk
“IAA b e Arags
<INF T b e
<IAS Slaswl ail i ags
Sog7e (Nl
<INF S92 Ol (53,400 5
< IAD Gl oy slulis
<IN Olpe ol g gl
“IA¥ Obole sy Sl 55l
“IAY Ol @51yl b Gl 5l il olilyen
<JAY ol X )d
o[A PP N P 0%
<IA- Aiae HUS S Coas S5 Jalge

L o > > < Y Y & & & & 6 6 1 — —
=
S

\e AN Ohjsel (sl
AR <IVO slasiwl 5 ,Buile ¢ Laa> Jolse Co o

VY - 17¥ Sbos Jo Sy pinw

G5 Azl 9 Sy
«aiS-ll o e Al p olasiul Co o 3550 40 mel> Juw Baeid pl o
5 axgs (hjgel g solaaial (625 e 5 Gl (b))l o selaninl Qg plulis
L blsyl o ezl QA 5 adlie Ve olawl clls a5 5 Lads-o g slasiwl g5l
g dien owyp 9 SRS Sl &b g (SLaST (g, a4 slasial S poe
O > anl @ b asls § baidie wlul Sea a5 ai Slb s ok Sl
Sl b Lo po sl glulid (slaadlse 5l plaS o bLijl g (o) p g o dslol )0 o,
Jolis aS slamisl o pae 5l am gl 0gd c0 aBl  Slasiul Co poe A8
ey oobel g aS a pl b lad e adlie Al slasiul (aiS 5 Gds ( olulis
WWdaw, OB anl @ g Woel Caws 4 am pl b s e Olegoge ¢ Olaiass



VYo 63k Az 3L 05K 9 b olamius! ca yr oo Juke > )b

(T b et JE Db el Wlojle Caglsl o 4 a5 wad plubs
aliz ad olejle Fll b ode il pllee (sals (LS aluls
Wy pde gFll g oS Glacuy ololid o B )l5 Wy i (o351l olaaiul
S 0aiiS o g Brae slaigSa plaS e Cand (ol [0 sdwlcwwsas sladdlse . ylosle
sdaliawsds (samcuglgl ulul o Lwly ol 5o oien slaaiwl aiS 5 Gix ( oluls
5 lS QS plulid izres wlaial wlip 4 (2 s b ple
ol il ans g slulid 4 aS s gls,lre 9 LU laicas plas o suldS slacan,
oz 2o b el o SIS bile 4 baalie pl oS oo S5 el 4y slasull
lacp! a5 oS Cdz g glolid 1) axins slog,w wiilen e 900 ool 5 ololid
olps YL polie sl Sludl (g9, Cix gz 0 Glojle lociulwl canlie
aS 0ge Gl et oo delol jo il co Coudly ol caiaolii 8s5 Joe jo sdwlcisod
lojbe 3l b oldr g5l pbulee Gemen oaslowsa sloadlie Ko
Sl iz w4 Sy ploile wip Gl Hll 5 LA Wy Gl gl
Gy oo ledy g wbiss aST> snled o SaS lojle lawgs slaxiully
Olojl 5o s Ol 3l iz 50 (coten sl Jule 255 (Ll B 5 (e 5 Glejle
50 badse cpl 4 ol Clagon jo .l o Ll LLs )|l a Jow ol jo a5 auil
5 OpdSele ¥ AT (aMe 5 SIS ¥V Ien g s Slido alexl) oo
5 ooly s 5 VWAV e LB 5 wlegb YAV owls Yoo gl
5 Bekay b, Jolds wlasinl Co pae 3l pgo dmy ol casaiSly y (WWAY e
3o g GlalOlS Oldlas (wlul g adlie ¥ 0 o cpl jo ol dlasiwl (6,554
Hlwlo)be Coglgl coip 4 a5 wid S 18 anl o)9e 5 plulid wslul bl
lasinl Cupae 3l ae ol j0 gy (Sl 9 byl el ¢ e b ooys gadas
OIS plesle )3 byl slagsls Gk 5Tk plosle o 38 LS 4 cur
aie y3 1y oUT g axmsga )18 ob3)l 8590 65135 5 )5 bl & glie & j904 |,

g oolatwl wSlas wled oo Colan 093 L ganl) IS sarwg g 0, Sles Cupas

1- Davis and etal
2 - Collings& Mellahi
3- Michaelson and Andreson



P9 lili « opac o pito slo gy W7

S8 plosle a4 Jad b o3 Goad adlie (8,5 85 50 ioren S9ed 1) (3 000
ol b celite slafads 5 slo)l 8 (ols)l 9)90 1) 33 (culitly, Lld 4y b oS (o
85 ol plaailie S ,%0 (S 5 e (Kld aile 0305 (b bbeans
5 sl kel S8 lpae 4 Glesle o slasilll ol 8 6.5 S o wilgs e
Ol 098 oo boaye ol wgllae g Vb 3 Shos oS Cenl 58 S5 Gl Sy i
sl 5 28 (ol (58 sl jlas o 65 e plole o b )
bLs)l 3 Joe 5o osslcmsts colps aiil oog )10 ,95 1 p3¥ (sla Kol 5l g (59,0
oabo il i baalie pl 4y g0l layimgh jo .awl ools ylid 1) slal o bradlie o
Yo Qg Vo e A omols Ve Q] o ks ¥V ST tales ) ool
TS9N [ RS RVES IRCRVRVSDUNIRIRG PR | AURKPUPSI A P DUURIC AU N
ool olaiasl Syt 51 s ol b L pe dilge gty ansl Slaxiol (55lgy § Arwsss
Doke Cuglyl o 4 45 wad patie Gl anl e g G ol Sl
(D e b Gian el by Cope Coles g Slenay ol Sy
Tl adlge colaxinl Copae Giigel ax o jgel (il 5 SlosluSin
sisel Gl b asS oo S5 ol @y el slaaslyy slzl 5l LS ]
O bl g 98 3 w0550 5 Gslaez SRl Glajls izmen 5 plojle
55 Lolaiul gilet 5 Goigel & bgiye Cnnd )3 008 Sjgo guiedan s yaeliy
425 oS Sl (holge 0 Fetee (S S e Solex 5 (Sl 4 g pe adlie olosles
055wl g SlojleSin 8 S5 55k adb oo 1) lejle ol poe adlrase Coles g
s a5 gl 3 (SKoa b ol sl o 55 slasital (gilage 5 (90 S 2 Caoll
Al a8 093 slaslaainl (lulisSls Caaws 4wl Jg,yo Slawiul g Jedly
g @lalpl plyieds (Jid e (b 5 6590 il laadlie pizen
laaiall BUS,S oy i glacisd byl 4 a5 WS 5 olejle Lis

Ol 51 aslaszal &l 2al8l (o )lS 6500 Goysn 5 Sers iel (st

1 -Gagne

2- Hudson

3- Smither & London
4 -Schieman



A% 63k Az 3L 05K 9 b olamius! ca yr oo Juke > )b

Ailes SIS Hlojle Sawaly g 50 ,ml) slaz b gl>l o oSl s Glas IS
395 Slowiwl (§5late g (o390l Qg addge pl o LS| 0 sowliiwsts e ol
o,Lal gyl ool ol Kimgy bailge ol 4 a5 wiboe 398 3lge anl saumaclis
Yored dod Ver e Saly,l VS S e, V8 Jeul, takem ) wilesges
Loy e slaaial Cupie 5l plez dm (VY L Semy Jlisls YoAYE Jomuly o556
Sle bl p o I b b e adlie oz a5 Bl oo Slaaital SIS 5 Ld>
5l asg Sole Cuglyl ol 4 oS Wad patiie o8 53 5 a0l e g Bek 6,k
S5 Jelse tolasial () Fwile 5 Laim Lalge oo ¢ ol S5 5 0L pins
oo plolis slaadlze wlul i Jlo s Joy Sy pians dnies HLS S Ceons
oxdzyhae (elge sl plyiear (b g g <oy pius adlie wamr cpl 4 bgy e
5o olBl g Bale 5 6yl o )5 Sy adsl sl Jle jo wilgi o a5 ol
Sloess S wopbion ool lajspen o5 s 5 o slosls asbl o Ll s5d olajls
ol e ol o)k g (SRl A i &S Sediee gikae G905 Jlons
@bl ) OLS, o 28 9 olord Glajls 5 LeopSl ol b lojle (ogas
oS Jolse Cymizman 035 w23 | axias ol 610855 5 Lib> Slrge Wlsk b ooges
OLSLS a5 ouls Gael g 0uls lojle jo 018l olo b g (Jes o 55l pas o
w3l 1) gl Conds S5 auad g 4zl slosles o aile gy g ymaS Jiled s
Gk 3 wlg plosle b anled gy 1) T @ bgiye wlge 5 0oged (ololids il
L olesbe jo asies S8l pgas cnl o 0¥ 6,54k 5 dindon slags jasb
S OBl iigel g Ldx (ol glp olejle a5 Ll 5l anS (gleaSs ¢ Laas
o Slan nl ©)950 5 Coeal I il 03gai Bro 1) g0l sleanie 5 ol
Joe 50 sawlcwsts culyo canl i ool Koo a4 s bl gl sloxal
ondzyhae Laly) whe 055 slasinl IS 5 Lis wn g badlie G enizshs

1 - Rothwell

2- Ready & Conger

3 -Areiqat

4- Little

5 -Tarique,l.,& Schuler
6- Stahl and et al



P9 lili « opac o pito slo gy WA

Voo LIS ) canl saio Lil by T 4y soby wlidios o 358 sbvailse il oo
5 bl 4 azer b cules,s 0T wisly Yo ) o il e )] V- v A gusla
aSy ol Giagh pl jo a5 Sl sl slasiul o poe sadse 5 olal s
5 il ( > aieils laglejle a5 canl T Sl ols gegh (IS mls Wl
g i alex ] slasiul Co pos olul den Gl Ailbaer 5 pe peew SO (g5l
lop] 65,54 5 6,55 5 b bt 5 590] eyl i glaslaninl Glulis
ol oy ol 531, 535 6T e loleslr 25T sl s S i s 5,
LS oo SeS baplole B0, peeal g Gl pae 4 Guion ) gl 1w
o0y ey el aulel s olaglesle jo slaxiwl Co pae gilwosly ogas
O Gigh ol @l Guizes aies plxl slasiul Co pow gl2l Al e e b bLS)
ALBdS 5 Gras olawial Cu e anld e el S o B asS e SeS lagle;ls
5 dlasiul Copae sl 1 Soye sleddlie aST> S Jae 53950 LB, 4 Cad
Mlgioe S S Dygeds 5 FALD 5 e leadlie cnl 5l plaS e 4y bgy e slaasls
ypr U oS S8 bbb flpae a1l aors o slasiul Co e gilwesly @
OBl 0 B ol (r Ghghy (nl 5o Bl Hsebs lajls 5 L Ale (oS5l wilsn
clddlie o olal canl (Sow Lol gl aBlo,y olasinl copoe sloadie 9 olal @
Wl S5 8 pwyp 5 Axg Sy5e ek (nl o a5 wdl eadpjhe 58 6500
FEBS gwyp podle 355 ST slatagy ;0 Gl Siegs 45 9 e dlpidey cnlnle
Iy o o,lal balay bz ol jo a5 (6,50 sladalie g olal wlasiul Co poe pogie

A0 18 4 gi 5 g0

1 -Cappelli
2 -Armstrong



AR 63k Az 3L 05K 9 b olamius! ca yr oo Juke > )b

Refrences:

1-Areigat,A.Y,Abdelhadi, T (2010).Talent Management as a Strategic
Practice of Human Resources Management to Improve Human
Performance,Interdisciplinary Journal of Contemporary Research In
Business.Belleville:2(2)57-76.

2-Armstrong M. (2010). Armstronglsl Essential Human Resource
Management Practice:a guide to people Management. Kogan page,
London, Philadelphia.

3-Byham, W. Smith, A. & Paese, M. (2002). Grow your own leaders.
How to identify, develop, and retain leadership talent. NewJersey:
Prentice ° Hall.

4-Cappelli, P. (2009). Talent on demand: managing talent in an age of
uncertainty,Boston: Harvard Business School Press.

5-Cartwright, r, (2008). Talent Management: A New Look at the
Development of Human Capital, Translated by Ali Mohammad Goodarzi
and Seyed Jamal Hosseini, Tehran: Rasa Publication, First Edition. (In
Persian)

6-Christian Reiner,c, Susanne Meyer b, Sascha Sardadva.(2017) .Urban
attraction policies for international academic talent: Munich and Vienna
in comparison, Cities 61,pp: 27° 35.

7-Collings, D. G. & Mellahi, K. (2009). Strategic talentmanagement: A
review and research agenda. Human ResourceManagement Review, 19,
304 - 313.

8-Davis, T; Cutt, M; Flynn, N; Mowel, P &Orme, S. (2007). Talent
Assessment: A NewSteratey for Talent Management.Gawer House.
9-Dychtwald,K.Erickson,T.J.and  Morison,R  .(2006). = Workforce
Crisis:How to Beat the Coming Shortage of Skills and Talent,Harvard
Business School Press,Boston,MA.

10-Gagne, F. (2007). Ten Commandments for academic talent
development. Gifted Child Quarterly, 51(2),pp.93-118.

11-Gardner, T.M. (2005). In the trenches at the talent wars: competitive
interaction for scarce human resources, HumanResources Management,
Wiley periodicals 41, 225° 237.

12-Guy, Matthew; Sims, Doris, (2009). Development of Future
talents:Practical Guide of Talent management and planning Succession.
Translated by nasrin jozei. First Edition, Tehran: Saramad Publications.
(In Persian)

13-Haghparast, Sakineh; Moharamzadeh, Mehrdad and
Mohammadzadeh, Hasan, (2012). the link between the elements of talent



P9 lili « opac o pito slo gy \¥e

management and organizational success in Administration Sport And the
youth West Azarbaijan province.Second National Conference Talent
Detection Of Sport. (In Persian)

14-Hudson.c.(2009). Thought Leadership Series, Public sector Talent
Management:The Influence of The Private Sector, Hudson Highland
Group, Inc.

15-Hughes, J.C. &.Rog, E. (2008). Talent management.A strategy for
improving employee recruitment, retention and engagement within
hospitality organizations: International Journal of contemporary
hospitality management, 20(7),PP:743-757.

16-Javaherizadeh, Ibrahim, Moghimi, Mohammad, Gholipour, Arian and
Tahmasebi, Reza,(2014).Management of Organizational talents:
identifying indicators and attributes of Key personnel, Management of
Organizational Culture, Volume 12, Issue 2, Pages 149-191. (In Persian)
17-Khalavandi, Fatemeh and Abbaspour, Abbas (2013). Design of
Optimization Model of Talent management process;Case study Pars Qil
& Gas Co., Public Management Researches, 6th, No. 19, Pages 128-103.
(In Persian)

18-Kvale, S. (1996). Interviews: an intriduction to qualitative research
interviewing.

19-Lewis, R.E. and Heckman. R.J. (2006). Talent management: a critical
review. Human ResourcesManagement Review, 16, 139-154.
20-Little,b.(2010). Best practice talent management, Training Journal.
21-Metana, S. H. (2010). Structural empowerment, psychological
empowerment, and burnout in registered staff nurses working in
outpatient dialysis centers, source Nephrology Nursing Journal,
38(2),189-210.

22-Michaels, E., Handfield- Jones, H., & Axelrod, B. (2001). TheWar for
Talent. Boston: Harvard Business School Press.

23-Michaelson, Marc, Andreson, John.( 2010). Are You Just Calling
Plays? Learning &Development, Talent Management Magazine.
24-Mohan, N. (2008). Talent management of Indian industry. (Doctoral
dissertation).

25-Newhall S.(2012). A global approach to talent management: High-
quality leaders are the key to competitive advantage, Human Resource
Management International Digest; 20 (6), 31° 34.

26-Oehley,A.M.(2007). The Development and Evaluation of a Partial
Talent Management Competency Model, Thesis presented in partial



VFY 63k Az 3L 05K 9 b olamius! ca yr oo Juke > )b

fulfilment of the requirements for the degree of Masters of Arts at
Stellenbosch University.

27-Paula Thomson, S. Victoria Jaque.(2017) The person: Talent and
performing artists, Creativity and the Performing Artist,Behind the Mask,
A volume in Explorations in Creativity Research, pp: 39° 51.
28-Phillips,D. and O.Roper,K. (2009). A framework for talent
management in real estate. Journal ofcorporate Real Estate, 11(1),pp.716.
29-Pomeroy, A. (2007). C-suite worries over succession planning. HR
Magazine, 52(12), 22.

30-Ready, D. A., & Conger, J. A. (2007). Make your company a talent
factory, Harvard Business Review,85(6), 68-77.

31-Rothwell, W.J. (2006). Effective succession planning: Insuring
leadership continuity and building talent from within. Translated
byHarraf, A., Tehran: N.P.C Publication .

32-Schiemann, W. A., Seibert, J. H., & Morgan, B. S. (2013). Hidden
drivers of success:Leveraging employee insights for strategic advantage.
Alexandria, VA: Society for Human Resource Management.
33-Shoemaker M.(2003). De metamorphose van werk gmeensc
happen,inaugural dress. nijmeger:University.

34-Smither, JJW & London, M. (2010). Performance Management. San
Francisco:Jossey-Bass.

35-Stahl, G., Bjorkman, 1., Farndale, E., Morris, S., Paauwe, J., & Stiles,
P. (2012). Six Principles of Effective Global Talent Management. MIT
Sloan Management Review, 53(2), 25-32.

36-Sweem, Susan L. (2009). Leveraging Employee Engagement through
a Talent Management Strategy: Optimizing Human Capital through
Human Resources and Organization Development Strategyin a Field
Study, dissertation, available at:http://www.umi.com/pgdauto.
37-Tahmasebi, Reza and Gholipour, Arian, (2013). Talents
Management: Identification and ranking of effective factors on
Absorbent And hold the talents of science, Public Management
Research, No. 17, pp. 5-26. Part Five. (In Persian)

38-Tansley, c. (2009). Concept borrowing to facilitate a multi-
disciplinary approach to theoretical development of talent managemet-
the case of employer branding. Paper presented at the European academy
of management conference.

39-Tarique,l.,& Schuler,R. (2012). Global Talent Management:
Literature Review, Integrative Framework, and Suggestions for Further
Research. Journal of World Business, 45(2), 122° 133.



P9 Gl « cogac o pio slojingfy \FY

40-Ulrich, Dave, Brook Bank, Wayne (2009). Human Resource
Competencies: Recognizing the Interaction of Individuals and
Businesses, Translated: Masoud Binesh and Afshin Dabiri, Tehran:
Saramad Publication, First Edition. (In Persian)



