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1. Kolmogorov-Smirnov

2. Parametric

3. Structural Equation Modeling (SEM)
4. Latent & Manifest Variables

5. Confirmatory Factor Analysis

6. Path Analysis
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1. Normed Chi-Square (CMIN/DF)

2. Goodness of Fit Index (GFI)

3. Adjusted Goodness of Fit Index (AGFI)

4. Normed Fit Index (NFI)

5. Incremental Fit Index (IFI)

6. Tuker- Lewis Index (TLI)

7. Comparative Fit Index (CFI)

8. Root Mean Squared Error of Approximation (RMSEA)
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