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1-  Structural Equation Modeling 

شناسيوظيفه  

 شخصيت پويا

سرپرست حمايت  
 

 جستجوي بازخورد
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2- Goodness of Fit Index 
4- Comparative Fit Index 
6- Tucker-lewis 
8- Root Mean Square Error of Approximation 

1- Chi Squer 
3- Adjusted Goodness of Fit Index 
5- Incremental Fit Index 
7- Normed Fit Inde 
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2- Eisenberger 1- Survey of perceived organizational support 
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