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The purpose of the current study was to predict the quality of female
teachers’ work life based on work-family conflict and organizational
commitment. The population of the study included all married female
teachers who were teaching in primary, first and second grade high schools
during the academic year 1393-1394, among whom 128 teachers were
selected through multistage stratified random sampling as the sample of the
study. The design of the study was descriptive-correlational and the
instruments included the questionnaires of quality of work life (Walton,
1973), work-family conflict (Rastegar Khaled, 1385), and organizational
commitment (Allen & Meyer, 1990). The research data were analyzed using
Pearson correlation coefficient and stepwise regression analysis. The results
revealed that there was a meaningful relation between the indices of work-
family conflict and organizational commitment with dimensions of the
quality of work life. Also, there was a negative significant relationship
(P<0.05) between work-family conflict (interference of work role with
family role, subscales of family and work role interface, and overload of
family role and overload of work role) and dimensions of the quality of
work life. Moreover, there was a positive significant relationship between
organizational commitments (affective continuance and normative
commitment) and dimensions of the quality of work life (P<0.05).
Additionally, the stepwise regression analysis showed that the “interference
of work role with family role” together with “normative commitment” and
“interference of family role with work role” can predict the total score of the
quality of work life (P<0.05). It can be concluded that the indices of work-
family conflict and organizational commitment can predict dimensions of
the quality of work life.

Keywords: quality of work life, work-family conflict, family-work
conflict, organizational commitment
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Mean and standard deviation of study variables
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Work- Family Conflict
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35 171 B e
Affective Commitment

31 172 _ oluns
Continuance Commitment
27 187 Syl dgsS

Normative Commitment

2- Work-family conflict questionnaire
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Correlations between the dimensions of Quality of Work Life and Work- Family Conflict
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Table3
Correlations between the dimensions of Quality of Work Life and Organizational Commitment
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Total normative continum Emotional
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Fair and adequate pay
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Social integration
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Total life space
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Social relevance
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Human progress capabilities
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General Quality of Work Life

** (P<0.01)5 * (P<0.05)
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Table4
Summery model of Quality of Work Life based on dimensions of Work- Family Conflict and Organizational
Commitment
&P sme Syl bl glad i oy G O pls
P F S.Error R square Wl s Sten Predictor Steps
Multiple
regression
olglal,ls sl
000 175 15.9 0.13 0.36 Work- Family 1
Interruption
&l oS
000 13 155 0.18 0.42 Normative 2
Commitment
L edlgls 3l
000 12 15.1 1.23 0.48 Family-Work 3

Interruption
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Table5
Quality of Work Life regression coefficients based on work- family conflict and organizational commitment

d)lsuz.u s)l..\;'\.‘:.u\ «lo o po s o o po )...abb melf
P t beta > kel TR Parameter Steps
S. Error b
ol 1
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Constant
olglalyls 3l
000 -4.2 -0.36 0.3 -1.3 Work- Family 2
Interruption
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Constant
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000 -0.4 -0.33 0.3 -1.2 Work- Family 4
Interruption
&)l dgw
000 2.8 0.23 0.6 15 Normative 5
Commitment
000 7 - 1 75.4 b 6
Constant
Lodlgls 3l
0.002 -2.4 -0.22 0.32 -0.77 Family-Work 7
Interruption
&l g
0.004 0.3 0.24 0.53 1.6 Normative 8
Commitment
KLedlgls sl
0.005 -2.8 -0.26 0.4 -11 Family-Work 9
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