Quarterly Journal of Public Organzations Management

Vol 5, No 1, Jan-Mar 2017, (107-120)

H90 SOy g0 (B9 3-(oke dolidad
(V=32 V) OYAD (liane <) 0)loud ) 090

(Q) 85 995 Camt s b iy ST ) pgas 33 T oL G 57 Sad (SheSl llil

LebT (93 o cyue (LG doomo (olgS Loy ol ! dwl Lo

Ol gDl epDlel oKils ¢ o5 50T e Jlysleal )

Ol el epDl o8l ¢ 35 Ly ke iyl gl Y

Ol gDl ¢pDlt o8l ¢ L e S e skl Y

Ol 015 ¢ oni ol o&tils ¢ 83 5aT S ke HLisls ¥

1R0/AA by gl

VFALNYIYY o8y &6

Identifing Mental Models of Employees Regarding Job Promotion at the
University of llam Using Q Methodology
Ali Yasinit, "Hedayat Rezaseikhah?, Mohammad Taban?, Hassanreza Zeinabadi*

1. Assistant Professor, Educcational Administration, llam University, llam, Iran
2. M.A, Public Managenet, llam University, llam, Iran
3. Assistant Professor, Human Resource Management, llam University, llam, Iran
4. Associate Professor, Educcational Administration, Kharazmi University, Tehran, Iran

Received: (12/Mar/2016)

Abstract

This study aimed to determine the mental models of
Illam University employees about the job promotion.
Research method based on purpose, nature, and data
collection was applied, explorative, and descriptive
survey respectively. Different mental models of
employees about job promotion were recognized
through Q-methodology. Among the employees that
have a better position to improve their job rather than
other employees, via snowball sampling method and
based on information from the University of Ilam, nine
subjects selected, interviewed by Q method, and
distributed Q cards among them. According to
distributed cardsm, of the 105 statements, 41 of them
were identified as final statement and prioritized by the
participants subsequently. Finally, Based on the
findings of Q factor analysis, It was found that there are
three different mental models (policy-oriented, unity
oriented and justice-oriented) about job promotion
among llam university employees. According to the
final conclusion can assert that a large percentage of
identified statements claims on unfair patterns of job
promotion system in the organization and according to
the staff mindset, policy dimension is the most effective
factor in improving job promotion.
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