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2-Public Sector
3-Interpretive Expert Oriented Approach
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3 -Internal locus of causality
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1"To do good for others and shape the well-being of society”
2- Palitical entity

3 -Affective motives

4 -Norm-based motives

5 -Rational motives

6 -Self-interested motives

7 -Construct of PSM

8 -Instrumenta motives

9 -Vaue-based motives

10- Identification motives
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1 -Multiple construct

2 -Second-order construct

3 -First-order factors

4 -Willingness to participate in policy-making
5 -Commitment to the public interest

6 -Civic duty

7 -Social justice

8 -Compassion

9 -The desire for public participation

10 -Democratic governance
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1- Structural self-interaction Matrix(SSIM)
2- Reachability Matrix
3 -Power, Driver

4 -Dependency
5-LeadsTo

6 -Leads On

7 -Levels
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2-Linkage
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