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4. Preference
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1. Berings

2. Liang

3. Parry & Urwin

4. Co-Worker

5. Self-Development
6. Money

7. Life Style

8. Physical Activity
9. Dos
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1. Industriousness

2. Asceticism

3. Self-Discipline

4. Individualism

5. Wollack

6. Survey of Work Values(SWE)
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. Various Modes of Behavior
. Concern for Others
Honesty

. Working Hard

. Positive Outlook

. Helping Others

. Fairness

. Goerge & Gareth
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1. Employee Deviance

2. Antisocial Behavior

3. Dysfunctional Work Behavior

4. Organizational Misbehavior

5. Aggregation

6. Counterproductive Work Behavior
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