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2- emotional intelligence
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1- Coetzee & Shaap
2- Weinberger

3- Kaha

4- socia loafing
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A study of Emotional Intelligence and L eader ship Styles
to expected of outcomes of leader ship in the Heads of
Departments at University of Mohaghegh Ardabili

Adel Zahed Babelan (Ph.D.)
Soran rajabi

Abstract

The purpose of this study was to determine simple and multiple
relationships between leadership styles and emotional intelligence
component in the Heads of Departments at University of Mohaghegh
Ardabili. The Statistical population involved all the academic staff
members and Heads of the Departments at the university (N=118). Based
on the nature of subject and research questions, correlational method was
thought to best serve the purpose of the present study. To collect the
data, the Shutte et al Emotional Intelligence Scale (EIS) and Bass and
Avolio Multifactor Leadership Style Questionnaire (MLQ form 5X)
were used. The Results indicated that only transactional and
transformational |eadership can predicate the leadership outcomes (i.e.
extra effort, satisfaction, and effectiveness. Other variables (i.e. Laissez
faire Leadership Style and emotional intelligence) can not predicated the
outcomes of |eadership.

Keyword: leadership style, emotional intelligence, leadership
outcome, educational groups managers.



