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1. Competency-based Education . Competency-based Education and Training

2. Behavioral Approach
3. Functional Approach
4. Multi-dimensional and Holistic Approach
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2. Kumar
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. ITU Careers and Recruitment

. Benchmarking

. Regulatory

. ITU Radiocommunication Sector (ITU-R)
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. Center of Excellence

. ICT Regulation Toolkit
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