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Relations of leader ship empower ment behavior and job enrichment
with career satisfaction: The mediating role of intrinsic motivation
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Abstract

Career is defined as a set of jobs that a person takes during
his life. Employee satisfaction of his career has some
positive outcomes such as higher performance and
commitment. It seems that leadership empowerment
behavior like subordinates’ participation in decision making
and autonomy assignment and aso job enrichment can
result in career satisfaction. Given the importance of career
satisfaction consequences for organizations, the current
research was conducted with the aim to investigate the
relationship between of leadership empowerment behavior
and job enrichment and career satisfaction. Intrinsic
motivation was considered as a mediating variable in this
relationship. The research sample included 438 personnel of
Iran Polyacryl companies who completed the following
research instruments. The Career Satisfaction Questionnaire
(CSQ), the Job Enrichment Questionnaire (JEQ), the
Leadership Empowerment Behavior Questionnaire (LEQ)
and the Intrinsic Motivation Questionnaire (IMQ). Results
indicated that intrinsic motivation plays a partial mediation
role in the relationship between leadership empowerment
behavior (participation in decison making and job
autonomy) and job enrichment with career satisfaction.
According to the findings, organizations should enrich
employee jobs. Also, leaders and supervisors should
increase employee participation in decisions and give them
autonomy. This behavior may increase employees’ intrinsic
motivation by empowering them and finally result in an
increase in career satisfaction.

Keywords: Career satisfaction, job enrichment, leadership
empowerment behavior, intrinsic motivation
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5. self-efficacy

6. Self-confidence

7. intrinsic motivation
8. hygiene & motivator
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1. empowerment

2. meaningfulness
3. competency

4. self-determination
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6. perceived job meaningfulness
7. mental experience
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1. autonomy

2. subjective well-being

3. extrinsic motivation

4. leader empowerment behavior
5. job characteristics model
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5. optimum challenges
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1. career

2. humanistic

3. self-actudization

4. organization avoidance behaviors
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3. Career Satisfaction Questionnaire (CSQ)
4. vaidity

5. test-retest reliability

6. Job Enrichment Questionnaire (JEQ)
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1. Cochran
2. Generalized Estimating Equation (GEE)
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4. Intrinsic Motivation Questionnaire (IMQ)

1. Job Diagnostic Survey (JDS)
2. Motivating Potential Score (MPS)
3. Leadership Empowerment Behavior Questionnaire

(LEQ)
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2. boot strap
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