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Abstract

In two recent decades, organizational performance has been an important subject. This
intent resulted in many innovations in practical and researches approaches. Therefore,
the purpose of this research was to predict of organizational performance through
knowledge management in sports organizations (based on ACHIEVE model). The
statistical popularly was all managers of sport and young's ministry, national Olympic
committee, national paralympics committee, national Olympic academy, and sport
federations (N=331). Based on Morgan's table, 180 people were selected to this
Research. The results of present study showed that there was significant relationship
between knowledge management and organizational performance.

Generally, the results showed that knowledge management is an important predictor for
organizational performance. Therefore, managers must do programs to increase of
knowledge management of theire employees.

Keywords: Knowledge Acquisition, Knowledge Expantion, Organizational
Performance.
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