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1. Transformational leadership
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1. Idealized influence

2. Inspirational motivation
3. Intellectual stimulation

4, Individual consideration
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1. Job satisfaction

2. Self-efficacy

3. Leader effectiveness

4. Learning goal orientation
5. Adaptive performance
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1. Task performance

2. Goal orientation

3. Team efficacy

4. Learning climate

5. Proactive learning

6. Personality traits

7. Individual goal orientation
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1. Comparative Fit Index
2. Root- Mean- Square Error of Approximation
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