
 
   : 

 
 

1
1

2*  

 
1 -  )  

2-   

   

18/3/1394                    :17/8/1394  

  

 
          

 

     .

          

  .   242 

    .

   

 .     

.        

  . 

          

    

  .  

                                                                                                                                               
*  E-mail: std_rezaee@khu.ac.ir 

  

541394  



   _______________________  541394 

204 

    : . 

  

1-   
          

    .  

         ]1[ .   

   

  ]2[ .          

      

    

  ]3.[         

 

  ]45[ . 

    .

         

       

 

 ]6[ .      

         

     

]7[ .  .  

   

   

  ]8 [   

      



 ...   _________________________     

205 

 ] 9 .[ 

      

]10[ .

   

   

 .     

     

]11[.       

   

   .  

  

2-   

2-1-   

    :    1 

  2 .          3 
4   .

 ]12[.  5 

  .       

        

      

  ]1314[ .

         

                                                                                                                                               
1. Transaction-based 
2. Commitment-based 
3. Buy 
4. Make 
5. High performance work system 



   _______________________  541394 

206 

        

       ]815[   .

      

   

  

       

      

 ]16[.       

 .   

      

  ]17[ . ]18[  

    

  .  ]19[  

         .    

 ]16[  

   .  

  

2-2-   

        

      ]1[ .    

       

  ]20[ .  

       

  ]21[ .  

   



 ...   _________________________     

207 

      

   .   

    

  .        

  

   ]22[.        

    . ]23[    

        .

 .      

 .         

      

    

 ]24[.  

  

3-     
     ]25[ .   

          

          ]26[. 

 ]27[        

    .   

     ]24[   .

      

    ]28[.   

  



   _______________________  541394 

208 

          

       

    .       

          

  . 

          

 .   

  . 

   ]29[ .      

 ]30[        .

          

 .      

   .     

 .         

           .

   .  ]31[   

    

      

]29[ .     

   

  ]32[ .     

 ]33[.      ]31[   

      

 ]34[    

     .   

        



 ...   _________________________     

209 

        

 ]13[ .   

    

 .      .

   

  .     

  ]35[ . ]17[      

  .         

    .          

   :  

1 :  .  

 ]10[    

 .        12 
3  .          

- 4     .

       

.     

 .    

     

 .             

               

  . 

  ]10  208-210 .[  

                                                                                                                                               
1. Distinctiveness 
2. Consistency 
3. Consensus 
4. Event- effect 



   _______________________  541394 

210 

   -   

  .   

 ]11[ .

   

  .    

      

 .         

  

  .   

   ]10[    .

        

  ]11[  .  

    - 

  .     

   ]10[ .       

       

    .      

            

 ]36[.  

   ]10[.  

 ] 9 [      

        

        

.   

   

   



 ...   _________________________     

211 

  .  

   

 .  

2     :   

  .  

  

4-     
    -   

 .     .    

    )1  )  (7   (. 

 15   ]1637[   

 .15  

]38[  ]39[  . ]11 [

- 35 -      . 

   

  85/089/0  86/0            

 .     

           .

  .650   

 242  .    

225    

 .   

 8..8   

    16   

 .  



   _______________________  541394 

212 

5-    

 94    131    . 28   

137 60  .18 

25 76 26 30 71 31 35 37 36 40 23 

40  .  .

 .       

     .

  .     /df²X    

RMSEA 08/0 CFIGFI  NFI 90/0       

    

        .

   1234 5   

  

  
 1     



 ...   _________________________     

213 

  
 2    

  

  
 3    

  



   _______________________  541394 

214 

  
 4    

  

  
 5    

  



 ...   _________________________     

215 

 1       .  

  

1    

         

X2 56/249  61/46  03/65  

df 90  24  41  

P-value 000/0  000/0  009/0  

RMSEA  072/0  055/0  052/0  

CFI 93/0  96/0  97/0  

NFI 91/0  93/0  95/0  

GFI 90/0  91/0  92/0  

  

  .   2  

 813/0  

 .660/0     66   

      3  

099/725=F  01/0   

  . 4    

 P<.001)(  = .813.   

   

  

2  

1  
R R2 R2     

813/0  661/0  660/0  897/0  

  



   _______________________  541394 

216 

3   

1  
     F    

565/583  1  099/725  000/0  

  

4   

  B      t   

  901/0  033/0  813/0  928/26  000/0  

  

    

 ]40[ .   

 .       

 .  

 

     .

    

 ]41  632[ .   

          

   . 

 . 

      

    .

    5     

 )P<.05 .t=2.188,(  

     .  

  



 ...   _________________________     

217 

5    

  B   t   

  804/0  726/0  669/16  000/0  

  181/0  144/0  351/3  001/0  

  060/0  067/0  188/2  029/0  

  

6-    

  

 .      

  .        

 ]21[ . 

      

 .      

 .       

      

  .   ]10[   .

    

   

  . 

     

   . 

       

  .  

   

   .

 



   _______________________  541394 

218 

     

 . 

       

   

     

         

         .   

         

        

     .    

       

      

  

        

    

        

 .         

     

    

 .

      

    .

           

 

    .  



 ...   _________________________     

219 

    .

     

 .      

 .        

   .

       

   . 

        

   

    .     

   .    

   .

   

 . 

    .

 .   

 

 .  

  

7-   
[1] Wei L.Q. (2013) "The impact of human resource management practices in the 

entrepreneurial process: Evidence from China", Journal of General 

Management, 38(2), pp.73-89. 



   _______________________  541394 

220 

[2] Patel P. G., Gonklin B. (2010) "Perceived labor productivity in small firms: The 

effects of high-performance work systems and group culture through employee 

retention", Entrepreneurship Theory and Practice, 36(2), pp.205-235. 

[3] Zanko M., Badham R., Couchman P., Schubert M. (2008) "Innovation and 

HRM: Absences and politics", International Journal of Human Resource 

Management, 19(4), pp.562–581. 

[4] Kehoe R. R., Wright P. M. (2013) "The impact of high performance human 

resource practices on employees’ attitudes and behaviors", Journal of 

Management, Vol. 39, pp.366–391. 

[5] Koster F. (2011) "Able, willing, and knowing: The effects of HR practices on 

commitment and effort in 26 European countries", International Journal of 

Human Resource Management, Vol. 22, pp. 2835–2851. 

[6] Barney J. B. (2001) "Is the resource-based “view” a useful perspective for 

strategic management research? Yes", Academy of Management Review, 26(1), 

pp. 41–56. 

[7] Colbert B. (2004) "The complex resource-based view: Implications for theory 

and practice in strategic human resource management", Academy of 

Management Review, Vol. 28, pp.341–358. 

[8] Zhang Z., Jia M. (2010) "Using social exchange theory to predict the effects of 

high performance human resource practices on corporate entrepreneurship: 

Evidence from China", Human Resource Management, 49(4), pp.743– 765. 

[9] Nishii L.H., Lepak D.P. Schneider B. (2008) "Employee attributions of the 

“why” of HR practices: Their effects on employee attitudes and behaviors, and 

customer satisfaction", Personnel Psychology, Vol. 61, pp.503–545. 

[10] Bowen D., Ostroff C. (2004) "Understanding HRM – performance linkages: 

The role of the ‘strength’ of the HRM system", Academy of Management 

Review, 29(2), pp. 203 – 221.  

[11] Delmotte J., De Winne S., Sels L. (2012) "Toward an assessment of perceived 

HRM system strength: Scale development and validation", The International 

Journal of Human Resource Management, Vol. 23, pp. 1481 – 1506. 



 ...   _________________________     

221 

[12] Lepak D. P., Snell S. A. (2002) "Examining the human resource architecture: 

The relationships among human capital, employment, and human resource 

configurations", Journal of Management, Vol. 28, pp. 517–543. 

[13] Takeuchi R., Chen G., Lepak D.P. (2009) "Through the looking glass of a 

social system: Cross-level effects of high performance work systems on 

employees' attitude", Personnel Psychology, Vol. 62, pp. 1–29. 

[14] Chuang C.H., Liao H. (2010) "Strategic human resource management in service 

context: Taking care of business by taking care of employees and customers", 

Personnel Psychology, 63, 153–196. 

[15] Iverson R.D., Zatzick C.D. (2011) "The effects of downsizing on labor 

productivity: The value of showing consideration for employees' morale and 

welfare in high performance work systems", Human Resource Management, 

50(1), pp. 29-44. 

[16] Messersmith J.G., Guthrie J.P. (2010) "High performance work systems in 

emergent organizations: Implications for firm performance", Human Resource 

Management, 49(2), pp. 241-264. 

[17] Zacharatos A., Barling J., Iverson R. D. (2005)" High performance work 

systems and occupational safety", Journal of Applied Psychology, 90(1), pp. 

77-93. 

[18] Jackson S.E., Schuler R.S., Jiang K. (2014), "An aspirational framework for 

strategic human resource management", The Academy of Management Annals, 

8(1), pp.1-56. 

[19] Messersmith J.G., Patel, P.C., Lepak, D.P., Williams J.S.G. (2011) " Unlocking 

the black box: Exploring the link between high-performance work systems and 

performance", Journal of Applied Psychology, 96(6), pp.1105–1118. 

[20] Hayton  J.  C.,  Kelley  D.  J.  (2006)"A  competency  based  framework  for  

promoting corporate entrepreneurship", Human Resource Management, 45(3), 

pp. 407- 427. 



   _______________________  541394 

222 

[21] Schmelter R., Mauer R., Borsch C., Brettel M. (2010) "Boosting corporate 

entrepreneurship through human resource management practices: Evidence 

from German SMEs", Human Resource Management, 49(4), pp.715– 741 

[22] Lumpkin G.T., Dess G.G. (2001) "Linking two dimensions of entrepreneurial 

orientation to firm performance: The moderating role of environment and 

industry life cycle", Journal of Business Venturing, Vol. 16, pp. 429–451. 

[23] Zahra, S. A., Neubaum, D. O., Huse M. (2000) "Entrepreneurship in medium-

size companies: Exploring the effects of ownership and governance systems", 

Journal of Management, 26(5), pp. 947–976. 

[24] Hayton J. C. (2005) "Promoting corporate entrepreneurship through human 

resource management practices: A review of empirical research", Human 

Resource Management Review, 15(1), pp. 21–41. 

[25] Wong A., D. Tjosvold, C Liu (2009) "Innovation by teams in Shanghai, China: 

cooperative goals for group confidence and persistence", British Journal of 

Management, Vol. 20, pp. 238– 251. 

[26] Perdomo-Ortiz J., Gonzalez-Benito J., Galende J. (2009) "An analysis of the 

relationship between total quality management-based human resource 

management practices and innovation", International Journal of Human 

Resource Management, Vol. 20, pp. 1191–1218. 

[27] Laursen K., Foss N. J. (2003) "New HRM practices, complementarities, and the 

impact on innovative performance", Cambridge Journal of Economics, 27(2), 

pp. 243–263. 

[28] Wei L.Q., Lau C.M. (2010) "High performance work systems and performance: 

The role of adaptive capability", Human Relations, Vol. 63, pp. 1487–1511. 

[29] Lepak D. P., Takeuchi R., Snell S. A. (2003)"Employment flexibility and firm 

performance: Examining the interaction effects of employment mode, 

environmental dynamism, and technological intensity", Journal of 

Management, Vol. 29, pp. 681–703. 

[30] Amabile T. M. (1996) Creativity in Context: Update to the Social Psychology 

of Creativity, Boulder, CO: Westview 



 ...   _________________________     

223 

[31] Beugelsdijk S. (2008) "Strategic human resource practices and product 

innovation", Organization Stydies, 29(06), pp. 821–847. 

[32] Crawford E. R., Le Pine J. A., Rich B. L. (2010) "Linking job demands and 

resources to employee engagement and burnout: A theoretical extension and 

meta-analytic test", Journal of Applied Psychology, Vol. 95, pp. 834–848. 

[33] Rees C., Alfes K., Gatenby M. (2013) "Employee voice and engagement: 

connections and consequences", International Journal of Human Resource 

Management, 24(14), pp. 2780-2798. 

[34] Patel P.C., Messersmith, J.G., Lepak D.P. (2013) "Walking the tightrope: An 

assessment of the relationship between HPWS and organizational 

ambidexterity", Academy of Management Journal, 56 (5), pp.1420–1442. 

[35] Morris M. G., Kuratko D. F., Covin J. G. (2008) Corporate entrepreneurship 

and innovation (2nd ed.), Mason, OH: Thomson South-western  

[36] Guest D.E, Bos-Nehles A. (2012) HRM and performance: The role of effective 

implementation, In: HRM and performance: Achievements and challenges. 

Chichester: Wiley-Blackwell 

[37] Huselid M. A. (1995) "The impact of human resource management practices on 

turnover, productivity, and corporate financial performance", Academy of 

Management Journal, Vol. 38, pp.  635-672. 

[38] Covin, J. G. & Slevin, D. P. (1989), Strategic management of small fi rms in 

hostile and benign environments, Strategic Management Journal, 10(1), 75–87. 

[39] Ndubisi N.O., Iftikhar K. (2012) "Relationship between entrepreneurship, 

innovation and performance Comparing small and medium-size enterprises", 

Journal of Research in Marketing and Entrepreneurship, 14(2), pp.214-236. 

[40] Baron R.M., Kenny D.A. (1986) "The moderator-mediator distinction in social 

psychological research: Conceptual, strategic, and statistical considerations”, 

Journal of Personality and Social Psychology, Vol. 51, pp. 1173–1182. 
[41] Warner R. M. (2008) Applied Statistics: From bivariate through multivariate 

techniques, Los Angeles: Sage Publications. 

 


