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2- morrell
3- virtual work
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12-Hall

13- Arthur, Inkson & Pringle

14- Arthur & Rousseau

15-"bounded” or” organizational” career
16- Rodrigues & Guest

17-careers by reputation

18- Kanter

19- project-based careers

20- Jones

21- free-agent careers

22- DeFillippi & Arthur

23- Briscoe, Hall & Frautschy DeMuth
24- Gubler, Arnold & Coombs

25- Inksone & Arthur

26- Lazarova & Taylor

27- physical mobility
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1-Gergen

2-job security

3-Sullivan

4- boundaryless career

5- Cohen & Mallon

6-traditional or organisational career
7-Sullivan & Barunch

8-commitment

9-feeling a strong emotional attachment
10-organisational identity

11- Segers, Inceoglu, Vloeberghs, Bartram & Henderickx
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1- psychological mability

2-Sullivan & Arthur

3- Deci & Ryan

4-Segers, Inceoglu, Vloeberghs, Bartram & Henderickx
5- boundaryless mindest

6- organization mobility preference

7-Murray
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1-pure types of career
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1-subjective sense

2-self-reflection

3-renewal

4- Bagdadli, Solari, Usai & Grandori

5- Marler, Woodard Barringer & Milkovich
6- Peiperl, Arthur, Goffee & Morris
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9- Herremans, Braes,Sels & Vanderbiesen

10-Van den broek, Vansteenkiste, lens & De Witte
11-Herremans et al

12-Kanfer, Wanberg & Kantrowitz

13-job search intensity
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5-employability security

2-Moss Kanter

3-Clarke & Patrickson

4-Garavan

5-firm-specific skills
6-security-based employment

7- employability-based employment
8- Vansteenkiste, Verbruggen & Sels
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2- Briscoe, Henagan, Burton & Murphy
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