Voaled Y 6, ﬂjwﬁ&h@.ﬁl
Y40 )\.@ w"‘f}"‘ a\.{:_ﬂ: wubb) 5 @'ﬁjs f-"\'g ST

AE/V/YA: ol Gy ANVl s fu b

'.'/' - . . . : . . ':' o~ . “ /
/)/la%’)u‘y&?U’Wluu/)dt/bwﬂdbbu’/,wfbzd’/u’fu/ibb/id’u’}vi
» - ." . .

- ””'th’"*dj’u;t/
s S

. e

ke s slael 0L s glosla dgnd 5 Slosle (6 s lhanels
C_’_.)l W}J GJ‘LA}F ;f:}) RGSUH IrSS W ft_‘x.o\ 4_:Aj)l S iSls
el ol ke i slasl LIS Jols ()bl dnslr 5 Saaen
&ﬁr»bwmé'w@)w6ﬁ§M}wuL}JJloJLﬂimlb_5
Ak Ol adlas S (bl D gas Ol geas 25 VAD Laeuslisls
Glassol slulnl febi  aw 51 e gbeesls o505 S sl
sl ealeul M}})}iﬂ.} JJw u'”l"’"‘f' tdlﬁ)l«.«'.’\.@.'j} e@)}:lj
sLaslsdle 5 5l esliz il wﬂtv, 3o iR glsesls .o
Nslae S gl ks o o ool 5 ped S
g Sy s slags) WJJIAJMAQLJLJL;)\:;'-\_,A
6ﬁ.).__:4_’ul> v._i.”.m.p J_:' L;‘; Co )\:6'.:.,4 3 Cle ('/’a)&lﬁju
L slobw dend o) — s slags)l e e sl s
bt Uil JS A 55 (1OV)ilesls 6 pdsinsbr 6,5 mile
G )IJW 3 w ('/OY)JLA)L.» .L@JG S »

ok Caa slael

galavandi @gmail.com aw s, o&iils [Lisls 1] se sl 58 ¥
Lo e s NEEN u‘i}}‘i S ke gl 2S5 g ammiils *F



V ke /Y 505 (S s slaady il ‘\ \ai

dodln

Sl s Jaos 53 (6305 b BB s e Dl dals ol sl
ol e sla S5 Sluss 5 (Sledbl (655l 5 xS s anw s Sl sl
ot Ol ks« Sl 5 e 53 el e3ls 13 i S 0,8 |y 0L e 5 Ll g0
o 1y 355 G 5 Sy o i LL s LI Ll s QLSS J S ol Gl
LS, sdge ) o ,einy by plo s s Olle 2 5 A3 o oluls
Wgaze LSS (¢SS dladlslw s als) JLSaly op Sage s ool 515,10
5550 Sl a8 (ool Ol e 5o bel&iils o ol o3 ool wlidaids s 5 Sl
5 s leloly 5o 5 Lib psle Glaaias don 5o ale glacd iy o 5 Jle 05
Toox  Jsrenn s e e Jal ol )il bl SlaplS anels s 2305
5 e Sl 4 ks (s K (Y ) S slizel 4 (Y008 0 5 senle
Ssowar 5 e psbar 3 Ll ioo el I Ll pd s 5 plo 5 i e
Olyss o 3080 eoblas 5 | it slagsl as ax 5 Ol cpl 530S gy 3150 s i
Shedaes lasil ol SLSS8 gm sl 5 gl bl A 3 S et Jad
Al e 53 S e iy i (S5 80 rag 5l pasd S s s bles
JSis as s Jad oS e 3 a8 Uil LLasl 5 (s il e sl el
01888 7 L)W, S

el Olosle a5 Ll 68 i S a5 ool SIS 51 LSS« e o
Lo 1 o st Al U5 o5 3Ll (6 s ko ol 31 3555 5 cplboiial ¢ 23S 5 oy oS
5 ol kg Olsle Yooy S0l 5 g 2Daes Gk Oljle 1 (Sl Saa 3

Sl asbw so Giee 355 Slas sl g s Gaslda Sy LTy o Cldal oS ol Kedda

1. Mogholi

2. Lick

3.Career anchors

4. Schein

5. Atashpuor & Landoran



\£0 g\ e s sla gyl bl e S

S el 23V S S Gl s 53 55 Olosle 4 Al 315030 sl 31 4yl
S 5 keS8 1 Ol O Kea b Ko e 4 b sl 5 el dlas st
(Yo oA

dels Agate 5 el LS (013,18 ¢ aasiie OLSIS w0 st 5 1) gl aobesle ¢ 3 b |
3wl fl_?r_'.\ Sl SLS ebs ) Oboslw a4y OLSHIS Glas ol ple s
5 S5l pds (U i ad st S5 ol gl laelSis S olans
o=l lras o il Ol Sl o s Shas Gl a5 OB 658 Wb 6,550
Gl DS e sl ol adlesle 5 Sl 65,0 o e sllaal 3T L aS ol &DLans
53TV T il T ol s (S alaely e Sl e sl e ol s,
oSS Ol 35 o se Jaa =T Sl e s S das i Ik
SSESr 5 a Jid e S LSS 5 S, 4SS S ol
au;.-o\)c,.w\ a S 515 Olaises aadllas 3550 =30 5 e 1 Olasle s clled
ol 02 edd e Jls i a5 LYV v Y 5 (6 3L VP O
Sl Jis L)l LI e oS o oy ol o (305 has,
sy atls eyl o ek i slasl Ol s Sleslu dgas 5 Slesla

LS Ladl sl a8 el (3131 5 Wadlaslo Olie gy &l o Jis sla sl o she
SlodiS Sl S0 53,8 o a5 5 glad = S5 plad Wy Al ol S s
G5 O e slg b Olesle i e (it Sla bl e 3 1) 3 84S
e 3 b o (S5 4SS Ol s e 3 e She 395 R BT EL

SY“V 4O‘J&MJAK AN cvd)D))‘).))}.-:\J;J}- ))).A).} AJB‘\SC,M.A‘ L;LATJ[A}))TJ;

1. Etebariyan & Khalil

2. Barzaki & Asghari

3. Shaemi

4. Organizational commitment
5. Ng

6. Organizational sociability
7. Earl

8. Chiu



V ke /Y 505 (S s slaady il ‘\ \ids

(YA O 5 Kyl

@3l ol egdle ol Oladad 53 313l o pdes gt gl B ade  Jad glags)]
SAS b o (5551 Gasid js i 1S53 OLiRE o pdes s s Jled S 4 &S
LSl dails b e s 35 5 Wl (YooY sl 5 oS ) 338 il
O £y 5o J T 0)AS o manss | 0T Sl o S ol O3l 3 sla 500 5 ol

ol S5 e a5l 45 Wls e pasd s)ldus s 3l ale |y Jad gl nls
Aol 5 Lo Sl a4y oo a8l JalSS aleam (Y 3550 STl sla Ul 5 slazad() s
(o) T SS gm 5 QL0 5 e Jid s a0 b oS g 5 ol (sla 35,00
=il p i 2550 S o il (8 Lame 53 (Bl ol 4 b e (i 550 50
s S slac g poas cul ola S5l 5 dsol 5 bl 4 (05 gla STy 5l
Toor S s iy S ) o8 ) s b e e O L sline slons
(e Juy 5t

S5l sy Ol smils 5 Ol 31 a5 S 6y p sk dndllas 3l ey ((1440) 5la
e alOl e 5 S o5 e 0T (i slasi)l psehe sl 5 e gLl
S 3l 8l s it (35 e DLl el gl - 3 s g5l 03 S
O Sl il e 5LS (92 S5 5 lse elid Ll (655 ik 5 Saole
3 X o 093 Ssb e e e Jolis 4 S s s 5 Slogess 5 Y gene 5l
Iz cdms ol s sl 81 ailey SL OLaaddle 550 (03 Glaaa) )3 LS 0 (M358

" g s b T Sl 5 sl Ul oS dits o311 b Sl o sl

1. Danziger

2Verbruggen& Sels

3. Hoon Lee& Wong

4. Hoon Tan& Choo Quek
5.Kniveton

6. Ramakrishna

7. Potosky

8. Beck

9. Lopa

10. Massachusetts Institute of Technology (MIT)
11. technical/ functional competence



VPV ‘J\ e s gl byl Je oS

g A3l s al (sl 558 ele LIS g (SSSS 5 e LS g (@l L3 ki
50 0ds e gl 63l B 5 o5 S0l S (gl Bl el 5 el o e 033
Sl s pUls s shaad oS cal 63 S sl Lol L3 1y sk cpl Olis,lS ol
o=l b Sis ol e b o e el S e Gl 4 Oeny
o o Ladl g 5 aasls Olojl 53 63,8 5 a5 S Lol a1y 55 ol 3l ol ol sl
Sl ol 31 ol e s Sla s Jalsy 3 (OILL 5 Jlos 5 4 58 5l
L T T WY B J A PR CUE) PRV PG FNURCRR Y
Slas Sl ol S L bl e 51 5 G 5 2 S L Jad bl a6 355 e 531 3
c,_;w&,“@J_;‘buglw\élﬁ.,u)}TJ%J%\jéﬁngﬁ@sx,;f%lﬂ
sl slaey S 3 e ot sl e Mila3l 53 05,5 S s S50
352 ol ol A3k e 5SSl S e 5 4 Oslg 501l alie glac e
o= r)L@;-Cj_; .M)lsj}ﬂoljii;ﬂbjéj bl sV s 4 slazel 515 L) goe
fslppe\fﬂwuwyégﬁasg;M\é;l;\Jﬂu)w\;;ﬁ\”J&hd,u
Sl ol s e iSOl G b ol Sl s Slesle slady 5 A3 Bl Sl sl
Jos @31 5148 dten Jolie 4 leze 5 dias 13 Jloy Bl 4o 1y 355 1,10 s
Jems Ul 5 Al addle (63,5 LS 4y ol dan ol 8l ol Sls e YL
L1 1 Olesle (658 5655 slalia 5 Waslasteu
-wtﬁduw,ub;y\ﬁ,w\w)@;1;|6|ﬂgu6uj,-j&uu
Loy Gl G0 ad slassol wolg Ol e S1cmoman IS und 355 10 55
ki el s S ol @ Jas iy 5 ad; 5 Alg e g S Ll
ooy Esl ()8 e 5 ol Jid Gl il S e el oS Ll sl et ]
5 bl el OF 03 cnlizel a8 Jlm 55 el dal g s Shas 5 g ol5l i

53 La0beslu opl sl (Yo oV "0 g 5 ¢ Loyl (LS 5 (6,6 pm)s 5 g Jid i

1. entrepreneurial
2.Suutari & Taka
3. Simpson

4. Ituma



V ke /Y 505 (S s slaady il ‘\ \PA

Lo 0l 31 G2l 5 5 et Sl Sis 8 A8 r L Jolie sl ol 31 il
AL bl Lase 5 Jelis

33 013315035 a3l (g ysle s 5158 Wl e L Ak 5 s L oas Salea
OLLSen (5 5l d 3 BB, 4 pliws 5 by plal § 0 6500 4 5L Olesle
S a8 sl il sl o368l 3l Bty s (Y0 SOLKan 5 s ualS) Ll
Spdginale (Te8 OLLSan 5 pos S 5L 0T L 5 S S 1) s Lo
S 5T 5 SU Dl 3515036 QLS ($3latns b 3 e 5 1L S Sl
Flarl Glags 1S s 53031 a2 5 e i) St 3 egr sl 1B 5 (Y000
(Yof ol 5 dm5a)3 )l elonm] Bl 51 (5ol 55053 L0

s edalsy el da 5 S0 e GUls Gl 8 Slales Gt el (s dsanal
Lo lge 5 il 0,5 01 G b 5l as Wil e (50LS Glac sl 5| s S
534S 1 asl 555 0 LAl e Glas gt b 5wt pol 1) Slosle Ka s 10 5 olos
4555 ksl 53 35 Sl el 5 Oliabl e cams 53 3,5 o 13 ol T 3 50 Olejle
(Yo S gyl 57 elagim S 00 F Coladd)s g e oS Olesle

03,5 Jolad wa b Oloslo 533 0T 53 4 ol (6 ot iyl 3 (6 pdyanalr ¢ s oS s |
a ol o8l oy b OF 5l S el s 1Ssl (sl b S 5 AI0E o 236 oa s
S5 S 3 il e s el 3L 35 5e (La e 5 gamis b laeSid (la sl
a3l 3 s 5 melbl s ple ) QLSS O3l OF G b 5168 ol 3 ke (sl 3
OV Oas 57 S YA :‘@rm}f&ﬁ,\sy S sy g0 slajly 5 ooyl 3

1. Kammeyer-Mueller
2. Gruman

3. Antonacopoulou

4. Guittel

5. Filstad

6. Cooper-Thomas

7. Anderson

8. Cohen

9. Veled-Hecht

10. Ge



\£4 ‘J\ e s gl byl Je oS

(sl Coils S s ailiens Sl sler 3 L Sleile syl Moy 56
o el S0l doas e gl Ol sl Slsltleia 5 OLSLE Sl alis
L st 4580 Olosle am Sl ol &1 slacslge il s 5l QLSS &S sl ore ol
-0lesle 53 OUSLIS (850 Gl 5 s gl daslg o el opl S e bl
Slkes QU Wl 45 ol 01 g 5o el (25500 SUS 3 kg o |l 5 b n
e ol ) Ol 5 355 Gl i wgd el (xBls 55 S e S 5y olesle
3 s e S Olasle 0555 53 1) LS Slaladl 5 allas |5 ol oo Sl 5 250
o3 LS, e 3l sy e ol L 0L, SYL sl I8 g bl 5l
-l 5 aS e oLl 05 1 Olesle slasl Slaty 5 (ool OLS,S &S el O
Sl Ao s e Jela 1 Olesle 055 3 Kes Bl Seolem 5 cute sl
- o o ul 55 Olosle la il 5 acs 3 51 LSS byl a4 oS ol C0lesl 3T Sl
Ol 53 OF oy 5355 Jad slaslile i 51 0SS STsl Jolid 5 3305
UV UL 5 (6ol eV e v A e, 56 Y0 vd e, Ul

LS, Llsy AOol 5ol oad Slrs aObsle Sy e 5 bl o slaidl o
Crbe ilsle o3 (asls S Olpea it o 5 gl dnny (S8 bl
g S Wl slizel (YY) SR 5T K (V) 0y K)ol
g olae o e sl s SO Il S ol s Ll 8 s 0SS
Al Bl el (sl e (AL W5 e Slele a5 35 e

aslsl (gl L yl8 dad S s Ol gedy dgad (sl 35l e poeds 53 slesle des
p;gxﬁm:ou;jw\;fu ol dew oS ol odd i x5 Olesle 55 Okle 5 LS

53 (T Y O ea 5 adla e Y00V PO 5 e Y004l )l ol

1. Teormina

2. Training

3. Understanding

4. Coworker support
5. Future prospects
6. Neininger

7. Kuvaas

8. Cichy



\Z)L«-ft/\" S;}énﬂjdﬁdhdﬁ.\ﬂ ‘\ \Ve

oten (Sl 3 5 ol Olojla 3 OLSLIS (61l o5l 3,5 ¢ Slejle dgs 3> A
5O ge 5 Oboslw ag sl bl a5 ¢ Slosle Olaanas 55 5l 3l oS )Lhs daulgay &5 ol
Oboslor L 3 3 o semes sias(lis oS 5 )1 rl; J"‘Ji‘ Lexs p das e 0L T Slesla 6B,
E QRS A P I P I ) KL, WS BICONNIPR S F T

e 53 5 Sl plasiul o Olojl a2l 20, el s 88 Ol Slesle Agws
(Y 0T gl sl 5 laoal 5 000 5 Olesle 4 (558 slizel 5 Oleul() bl o o ol
2 S yie b gl el a5 g3l (7 Oleslw bl sl 39« les
YV ol Y008 OlSam 5 s STV s IS 5 (658 Y00 JB)0ke sl

o Bl el e il 1S n o5 A aseie© LS 5 sl ey
NUPPLIN U PP ] P PUN W VS SR CIMPIIR VS SN W05 { WON U PN+ LSP W PR IS
L Olsl 53 353 st Olaslo slac s sele 5 Slaal 51 (55 & o)Ll ok (5lukilon
2 3o pllsypa ppae (6l aS 3 ls Olejle 53 Sy pae s sdel iy dgas
el (S Lk Ol e gl 58 ol 5o sl 3 g st s ele! Olojle OLS,IS
e Slaeaal 53 LS H)Lle (ol sal (i Sl A canalr 4 it
G 5 e 5 LSS DSl Y Ko sy des als g B Sl s plnd
0,5 SO dsle |y s, Olla S glael a5 cl ome cpl a5 0l Ci im0 elazs
Sl b 3 QLSS (gl sb 51 (S g g S oo A 0315l IG5 5 sy
53 55,8 o olil daes (g5 et 5 e 5 38 e bl slael s i
O3l o5 5 Cglam a5 & S OLSIS slaj2STs o8 ol “(lalsbin dgns 2T
o a5 sy able (Sads p Gloms W o5 5 05 e Jald ) OLSLS w

e oo 1 0T L 353 45 ol Slalms (5T 3 cdga 555 0pl 3510 35 50 O3l

1. Mirhashmi

2. Jaramillo

3. Erdheim

4. Akroyd

5. Baulfour & Wechdler

6. Identification commitmen
7. Affiliation commitment
8. Exchange commitment



WA 9\ e s gl byl Je oS

Sl e 8 S5 et 5 oletrl oL (b 5 bl 5 B dile 5
o (T8 Slls il 5 Sl Yoo A Sleles sl 5 s 09)350s 5 e Olesle 0 Ly
5 b el Ll S e oLt Olesl s 35 0ile L et oy Sl el 655 4
3515 (Ko Sl dgnd g5 a5 ol sl SIS L3l O 4y (Sads

5 Sl el Jas lagsl By e ol rass Slaal 5l S
o el sy Jlanl o i sk 5 Gl a Sl sl dgas
5 s DAL s eds b s S i Bty 5 LS sle i
055 ol e 5 s jiie Ol Jaslsy oLl b e Glaslo dgas 5 sSde (gla paie s 18
e SN 3 S S8 3550 S GBS 25510 5 S e Laily,
el sl enly bV SS s ol g

el (63l pmar SSLI Lo a5 L s Ry 53 (Y 0)0LIKes 5 i ke

ﬁ.:,u,\ad_wj;_,ujgsuJu@fjwﬁduduﬂjsm;u@lﬁ
Jad bl mle Haly Ol (T e ODKen 5 1 B EL s 5 15 iass
A6 s BB osba Ol Jhd 5 la0ls; e oS i st (Gl dgas L

1. Orizisamani
2. Martineau
3. Ferreira




V ke /Y 505 (S s slaady il ‘\ VY

Cibpn 5 it slas il s (Y0 0) a3l hass mls )8 e i1 Lol Sl
sl am 0L Kl i S 550 OF 5l St g dle oo Jss Gla s Ol pde Jas
bles as bl 5l ege slal Olgeas Cwdst Ss 5 o id Cel (e Saols
sl i s codise e laair L a0l as slagisl eyl s b s 5l
Glaair (o e Kl sbol U s Lol Jid b ge Ll 3,05 bLS,1 2aS «Olas 5
Ot et 003 03 303 Cote (Siean aly JLI M 5 st s 5 S
Lo sl sbad 5l (amy 4SS st candl 53 0L gmeils Ol 53 (Y+24) 21, 5
Lol 015 heas daly O ils S 5 1S Al et < pon (S1a ize L 2
- e (Sias SlSe (gla e b x5l sl 6nSIoH 5 g5 o pite sl
Lol e sl 31 e (slasl a8 ol OLES (T o) S Shassy gl i las 2 (6l
sdalie (glalaily 0L Sl Joamsd s 5 Cowir 5 it slags)l Ol Ll syl bLs|
Jo s slassl das s (Y ) Sz s b SUl deglie s axdliae s
Sloan Sl G0 $ratel s aS ad esls 0L Sledbl St 3 8 & Jola
Dyt sl sl ¢ yomen 4 Sl g‘jy P slasisl sl Sl R A S
S i 5 a s (Y008 (558 sy 53 05 g ek oays SV s
S s sl 5 e bl e ol e e Blaly oS sls OLES e LSJ)T@-’.'
LS Sl 5 a5l e Ssl 355 51 Bl it sl T slal oppoman 315 55
Slile g 5 Jacs glasiyl sl 55 dil b8 Iy 5o (YIS, ol
35033 Slosle dgas 5 s slasil ol e 5 e By 55 318
3 Slilw S pdianelr ol Ol el 555 Ghags 53 (V1)) aal 5 (Shp eild
5 sl G pdansls o aS Ls S 5158 (Ol S Okl 38 S s Slele g

92 D‘J QLL.: dwﬁ)&b&@b LW .b)‘b J?JJ‘JJM)M&J‘) JLG)L«JJ.@.!J

1. Rasdi

2. Beck

3. Ramakrishna
4. Potosky

5. Quesenberry



(A ‘J\ e s gl byl Je oS

s Jlasle dgn (1 (658 SlaediS st Slile s dianale Aol DU b,
iS5 Sloslw g pdoamaln Olpely (Yoo A) s 5 0L kel dadllas 5 oo 2 53
T s s daly a5 Ad Jaseiae (el u*"’b Olale OLS,IS Ole 53 (8 S5
G35 sz 5 andllae 3 3l 525 (8 (S5 kS 5 Sl (g pdamslr oo g0l
JELs 0SS Ol s oS i slasisl 5 Slosle s pdsamalr e (YY) 1S 5
Slile G pdiamalr o &S A asile sk el Olgaol e 5o S D)l5s 4 4ty
5 sl Sla b 5 oman )3 355 s e 5 e Bl i slagil
iglie 5 aallls 3 e ad Loyl Adlge saS c i Olosla sy Slleio
“ o Je DL Ole 5o Jad ol 5 Glosle dgm (g pdpanslr G (T AL
ol e cols) 5 Slole dg (Glsle g pliansls 4 s (518 0lel Ul
A5 s SIS () 5 R S R oo e EalS LS, Ole s 1y o S5
oo s 55 .l SIS 3 Lagbe w53 0y o iy 5 Sleslw (6 pda il
S 5 OLSE Sleslo bl o 0dd oS ail (6 dpanalor Ol sl (Y00 Dle 550
bl lasls dbsm o Jie 28 Jllu (g pduamels &S Us jasiin (Gl

Sl Sl K 3 L oLs 8

Sl sy Sole Jlagh slaas b
31 e 3 Slosla den e glassl )
213 ks Sl dens  Slesl Spluamal= Y
1 s 3 Gl g plaml i slagsl Y
A sbesle gm o Sloslw g pinamels 6 5 mle U i slags) T f

yls s 5

oI

Jos g0 5l Stan (i o b 5 (Gl o 5 sy ool 22 s

1. Kwesiga



V ke /Y 505 (S s slaady il ‘\ 4

s 5y 50 e Jhe LB 3 b ke Olee Jalsy rass cnl 3 ol (gl b &Vsles
2 S e 03

ol 03l s ) ol ke s slasl LS Lls iass cnl ol sl
AN LaedSCiils 51 oo b colize glail Jolias (6 54500 ) Sl Rk
Valae Juoe 51 Laesls Jdow (gl s olsanl aallas g ()bl €505 Ol s
Wl o ealital La jkte i (Stead g ot 5 (55l L

Dl s Csle s g Seslul Sl

) ele s slael s glassl o, Sesluil gl ks sla gl el I
e rlie bl s IS5 S Y Sl abde cpl A eslinad (1440) s el
m Nels e es s jler els el pl el 0 e S Sle s
2 e ol pLis S Wl o ol Sals pde 5 A (e sladds s
e sheas Oy egdle el ey VAT 5 VA G/AY VY LS e el Rass
Sla sl s oslinal suol Jole Jbod (35 51 s slagisl obide 3500 leel
sl 23l Sl (RMSEA=+/+Va 5 AGFI=+/4+ GFl=+/a) Jostal s 2531 »

..LJL'& LSJ.S°)UU‘ J.a\.a L' aosls



WO ‘J\ e s gl byl Je oS

Bl 5l Slosbo gl Glomes Gl Gl s planlr el
Sl gy e ol s LS5 48 Y0 51 el cpl A8 alizad (V44Y) a6
a5 el Sl el 0,5 Sl ot alide cpl ol 0l 50 S
2 e ol L S LT s ol Olasla sl 1 3l i 5 QLSS olem
e ket 0T e gdhe el oty SVO 5 /AT 0 /AY VA CS e sl e
el s eslinad b Jele Lot s Sl Sl (6 danals alide 33l lzel
Sl L (RMSEA=/+V 5 AGFI=+/4) GFl=+/aY )edsl cwsan 355 sl

.,\..ZL: = LS]:§°J“'\"| JJ\A L: aosls wl...n

(V447) S5 5 55l dsliis 3 bl de Jovn gl Sl sle dgas aelids d
e S Sl s me e el s JSCES 0 S 8 Sl ebide cpl A eslin
sl sl 5 (S gn codd (53l dlen pulide 03,5 a Jold o pulide ol .l 0l
Sz AT 5 GIVE G VA LS bl s 5 elie nl ELs S T
el Jdow s 5l Slesla dgas elde 53l Sl (s 5 shiee OF o sdhe el
5 AGFl=+/2) GFl=+ /AT )eds] cmsass i3l gla e ld o eslin ol gd b

el (6, S o3l Je b aesls sl 2531 S0l (RMSEA=+/+ VY

Laidl

e S 6l (SAiS 5 oS Gl Bl sl Sle) o 55 sl el |

R



V ke /Y 505 (S s slaady il ‘\ \V#

O 5y o5 slasaiie Ao 5 slagedls N Jsus

S el Sbre Sl R e e
CFA /e /A4 VY Sl by — b (Sanls
/e F AN AZN AVANS ke
Y A /54 \rAtd SRl
A AN AN /A Sy e
/¥ N0 /A £/¥) Sl cils
Y VAN V4 YAY ol
JvE — /5 /9X ¥/40 oLS,8 cules
Y - /oV 5V \lAAi Olasla sul 51 sl
10 AL ne YIAA ol (gledilen dgs
/74 Y /0¥ AR s s A
VAN VAN OV ¥/40 &l sl ags

;ulﬂ)lueﬁas»:@um\ J_}Je-)beﬁww)@x_é‘fd‘jmglﬁﬂ

Aol o

-gﬂx,ﬂj_aﬁuuu;mﬂw\oij\&;u};;wj@s;)uip@u

Al Jb g s s

oAl el (San G5l e S o 5 4o Sl sl 4 a5 L

w‘ev\,ﬁ‘\j\)“‘ d_}v\?-‘)éw‘)fé‘)jdduww

OB 551 9,50 (LA it (Siiwian (s yile ¥ Jgaa

Y \ Rl A)Ls...i
| s gl \
\ N Sl 6 lansls Y
N ANRYA | A Sl dgas ¥
*p<0.01

(/8N Sl (g pinanels 5 (/FF) did glass,l 45 35 0 odalie ¥ Jsds 5o



VY g\ e s sla gyl bl e S

L @u;ux@b‘ﬁhwébb

(ol sme S ) bl DVslae (g5l e 1) s 5as

X2/df RMSEA CFI GFI AGFI

Y/AO VeV +/Q¥ +/4) +/Q

b ulls 35T i cas e 0L Ydsur slnosls a5 5 shilas

Sl Tl 05,5 Sl gl i3 o gl sl 53100 Ol seas S (RMSEA)C, &5
s sy 0L /oA d= B 0T 5 5YL pslie ol S /00 ol o slade
Wil i Lo s LT RMSEA a5 laduss ol anels s o i (gl 2 U ins
el Jde ot S5l Kbl RMSEA= 0V e cpl 53 bl b 55l 5
bdms jatls 5 (CFD ks S5l Laxls (GFD Sw5l , Laxls oJy5d b, o
S was o 0L AGFL 5 GFI CFl Lol 4 5 gas b ,xe |, (AGFD S50 5 502
et ol Sl 1313 EL Al s (S5l 0T pde 4 e A= B Joke



V ke /Y 505 (S s slaady il ‘\ \VA

S g Blodd hudsn b s 8554 &5 gladie sl Ll o 5 ool iga o
Gl el Slne G 306 XA astls 3l 3 g s IS 3815 WO 5,508 55L,s il

‘d_>,u_\).>)\.> Jice 2 il o eV 0l S8 lie Ll sl J3 =6 Jus

(Y' \\cg_)b&.o..ﬁ:j
oAl a¥alas Jas o sad G sedT sl suws 0 Jsaa
o G bty IS S e b S s s joice
AN 3 Sl A 555
oY OV /e0 Jad slass)l

B B Vst Sl g pdansl

Y Sl gpdamlr 595 2
3 B V08" Las slag;)l

-zé-zep<0.01

g Sas s slagsl s 510 Jpdar slesls Gob redis L
g S = Sl Spdaanelr it Sl Ll (e Dl g 5 ke (4/00) Sle sl
im0 bt slagiol el Sl Sl ne 5 Coe(4 /A7) Sl
el s g 5 e (4/09) Sl
Sl b Slslu dess 65y o GlasssT piteme b 311 JS 5 s 8
g S it slagssl S A 5 el Sl me 5 Sote CIOV) el (5 pdanslr

S 5 Lo
Lol s sl _Jas coblas 48 coul Glodas la sy dax 31 s glays)f
Lo e sl 5l asd S e ol 3ps L i Lagsl ol tileds S3lop seie
Aol ALST a8 5 i glagiyl s 51314 (93555 L (Y000 ) go) ditnn

1. Ejei



W4 ‘J\ e s gl byl Je oS

- g Wil opl o geast s |y OLaaal8T 55 sl 5l &S 5 0s slizel (1444) pLa Ll
il el acals (Solal 3 51 s g Slaranal 361 g S, sbay hias
Slac sl S 3 s ol Jas gla sl 51 AT 04A0) o ls lallas
et 4 Ll .wlr@o)gﬁ‘;,\.}j):;l;ldl,\.ﬁ«fQMJ&JJJ ‘-’TJ"““JJ&"‘:
S0l ol o s Cwlads Sl @l_u Olyisaeb 5 5 Ol pde a5 sl JIs
23 e e 5 b e 5 e (ealadl glae b Bl 5o S Obsle 4 OS82l
wsdleas (Vo) vl 3)ailastls  asdlas 4 35 8 o Olasle 5 OLSHI Ol Jaly, coale
T Al e st Olesle 4 able bl 5l as LSS aS ol oLl e )
G U sl e 1y 1 WOl (6 bl s i 5 o o ) jezedd Olojlae 53 355
g gl oUls cass ( dad glass,l Lol auds 8 Lol 51y cpl 5 dulsie s
et slags S 33 S e slassl S ATl i Gl e 53 313
i el 6l B S e S8 Olasla w3550 ol 3 AT 3l e LISET 1 OLSLIS (633
3548 Gl Lol Jad s b 58 S5 5 b oslss | Jelie wl 3l slasl
L e ol el Sl 511 O3l (sl o i 31 sl (5 panalir < Jlin
Sl L iSaiS (ol mals Eel lasjlsesl slasl; 5 b i S w 0sls S
5 plbsil 5 5 S AT s Oleslv A WS L eld st S5 5l
S ol Sl glasbas 5o S slasl b las el (o5 5 5 OS5l kS
Ll Lo ool daoleslo 53 Jes ssou b bas,loesl 0ds Wil Esl opmman . das
Laslse36 s a3 ndy b 0 S8k a4 5 555 0 Olojle slaceabn 5 (b 305
5 et 495 (sl 3,8 0l S8 Ul ulg 5o 5 A e S8 Sl Ll s S
(Ve )l 56 (VoA (A 5 0L slashamal 5L 6 pdasalr 4 Obsle 5o J o
slasls 03 S o350 5 sl ol 5 e Slle Olgea Sl (6 pdbanslr oS ol diins
ol ShAeS e Ll s Ol s Sl Kar b il auslg 5 LS, Slesla
slanl s o 5 kol b LSS (sl i iy 5 oy o sl b Slesles (6 dyanal

S e o 5 Jrd el ules| 2l OF 45 45 AS s



\Z)L«-ft/\" S;}énﬂjdﬁdhdﬁ.\ﬂ ‘\ A

sl s ey e Slesl gl S5 o Slesle 6 pdianelr s 5 s
Sl s e 5 e Glasla (s pdianels (555 p Jid SlasiT eites | (opomen
g S50 2 S sl s it a5 Slaas b Llos 5 e il S
i slasil S 3 aad s g 5 e Sleile (s pdianslr 6 Kb b Slasla
ol Ko sdd staliine &l (@Bls o5l s pme 5 e 55 Slesle A 55
5ol ol Glesle dgad 5 lesla (el o ik lagiil  ls e 5 s
e oK1 3 Slesle (6 pdyanels slaadl 3o Awsay ot slagsilsll 4 i e g
- e s slasl Ole s sl 5 (S gy s iledSlen dgas (S IS«
il 3 Slosle (g pdiamels sbaad 3o 5 Jad el o el angls (ol by s
mam 0Ll 4 e I ek S Rl el s e 5 e Ao 050 4 s
Bl o a5l bl 5 Olosla js 2y pie ) el 5 el il e W) el
sebalolee (IO 5 58 e 5o Ol el it 55 ol gas .ol Slesle o sae
5 Olal glialy 53 QLSS 5 ciles sl Olosle 0353 4 555 L LS, &S s Ul
Olseans Glsla 5 6HLS 05,5 & QLS Saly il o Shel53l Olosla slacy s 5ole
o 23 el Gy planal 83l Gl a3 5 Sals Ol () 5 i 6ol
OLSGal ol ol 5 i odaline il o JIS Ll pl LaS gy canddS slaiasy
el L o Jash ml Ol e Jy S o (S ) a2dS gla sy L acslie
5 55l OYAD LS 5 (63l cOOYAV) g ol 5 S5 5 eild sl fags
s L0l s t0dls s (Y00 Q) 655 5 (T o AL (Y VI, (T o+ 0) 0 Kan
5 el Spdianalr ( Jad slasssl o ols e 5 Sate LU 3 sla tassy )
AL SIS sl s JoS jSl R (@Bl 5o Ll S 1S Sl dgas
iy s 51455 S Ol 15 0 6550 5 Shas w4 e Ll
Al Ole sl EERT RS Bl &) s ol s 5 gl V"JG'J 3 OLS IS el
Slacslgn 3,8 i ol asan Olosla 3 6 plyanelr Ayl 3 ST piman A
Aisn s e b as s Solge 5 Aol 48 spd e Sl ol g ant gl | K pelax|

93 1y Cmmbge sl S Ol Ssls 5 (oladilon oloml 003 2o b ool il



YA\ ‘J\ e s gl byl Je oS

Wl b a5l ol s olsle 4 g 5 Sl 5 Sae cad o3ls 13 ool Las|
by 5l 515 il sl oS Jleslu sla il s Glual b 85k 5 Llsby SLdl (g5,
3y gb e 2 gmme QLS (25 Hl 3 e oo kS b (Pt 0 s ke
5l 0l b 53 S mlaw 5, Y Core S @ Olsle 3 s o
i g e s ol sl plazal o |y Slosle lael 5 agar s a8 sl s Sl S5
G sl el b Gl (50 (250 02 ~>)}I‘_;‘ el2 Ol b5 5 Ay 6l 1y
~ o S b sl LS S s S Olesle ltal g 53 355 L 6 oS Agm
L oslss 5 sulSen 75, 0L A3 o Ol oS 5 Bles 4 Cond S

i O Blo b 33l ol aly Ol oo Salgh 53 5 AS o ions



V ke /Y 505 (S s slaady il ‘\ VAY

@bﬁ

s 5SS LOT80) ags 3 (5 5 g el e (s w3l o8lel
A0 Jlw (owliiilsy s (6,550 las ol vl 2E oy bl ol sl
AYAN Y s T oled

Sy el L OTslal 5 (L8 (SU5 kS adaly OYAV)3 gae  Jbs 5 ST 0L Leel
3 i s il Olgiol elarr el Olesle OLS,IS (g3 50 anllas : b sl
MN=NF oo XET06 ket o rliis

(sl 6 pdl amels Al 3L OYAR) saw  Slgiol DA 5t o 0 35T
XY =4 o o/ olilas

s Ol 3, Shee r Glaslo dgad 136 oy (VYA l 75 02V 5 5 phone (s 3L
AFVY oo ojlad (oiin Sl ¢l dam s aolials 5

aoamr s LS CuS e s des daly, (M) o) e (Glele p2y 0 5 2la (Sl
Gl osbel 36 5 Kazisb b8l 5 ool Olss Codlu oS s gla ize
Ol LS ollas OUT 2l Ol S 5 A 3 5mp L3 S5 gl OLS,S
IYY0 awfo lad & oy

ol ) oy OTAA) aecdie s 5 Loy poe Bl cases Ao ¢ padle . Cppmnm p0
5 il 5 8iusliS e Oleslu 53 OLS,E Slasl dgas 5 slazel gla il ga oy
A=Y e Fojlede) o3 (s Copde 40 (03 Ol By

A s Sl Gl aelr s adal, (VYA D5 (g ol 5 o (Soo5 eils
oame T osled s Il il g pnls ol g Ol S 58 0S5 s Sl
AYV=1Y e

s s Saidsy Jlsle des LUl w5 (OYAZ ) 5la b 0 bl 5 sdge ¢ I
02 gt dgta 8 da g el el 3 e S a5 O o OF aclie
NO=TY Law OY oledc iss psle

(Las SIS 5 Ladol b e ST s i el wlio Sy ke (VYAY) e 3 ol



\AY g\ e s sla gyl bl e S

o 10,65 P <l

L Slsla cllas sbs add g alasly ooy o (OYAA) Cpamac 5 IS 5 Lo jdesmac (5588
oylecd 0 oy55 (ol Clalls Slgiol gd 5,15 e OUSLS 53 Slesle dgm
AYA—NVFA aw o

Ol s lailw (Gl anale 5 i (slasi)] oy alaly ors o VYAV )5 4 3 (b
Al el ylS ael 0L O e f ot O 5 iigs S Sl SES,LS
an gl olEIs (B35 Sy ke

dgn bl o alaly 5 sl 3 LOYAY) Lot (bl p2y o 5 s s S
Il Ol L plils icwdsr S 5w bl 5 0dkile 4 Joo o Jad sla aﬁle—[.:‘-;;lﬁjl.w
VermAD Law TVl gr.ujlg

Ol s oS0 5 sy ansl alaly (w n (VWWAD) & domn (3l 58 omilis 5 ol 5o
S e 53 et e ) ey s Oode e sl )l
PV 2o TAD Sl osladc pler Jl Ol lellonr a5

s (s OTAM) ez 5y a5 SV gy G B (o (o5
AE Fosn 5 sl Ol £ 6355 bl 53 QLSS Jljludens 5 (gladiall
MANYY oo F ojlad ) oyes o oo Copde 4 O g8

i COYAR) il el 5 Lo oDl ¢ s om0 Lk Sl ¢ il oo
U3 i il QS Jases 31 OLT STl elal 5 ede Sl liasl Slojle g
AOYNTY Lo oSG 5 oo oolode ounledd Oy

5 Sl Gl 4l (VYA e s sl 5 eies 55, S e dames (530
IV o i) Jlwis o) LS liditnale S slhames 55 OLS,IS Jis glags)]

NOANVF e

Abbaspour,A. (2002). Comparison of performance of human resources with
improved human resource management functions. Journal of Knowledge
Management, 15(58),85-106.(In Persian).

Akroyd,D., Legg,J., Jackowski, M.B., & Adams,R.D.(2009). The impact of
selected organizational variables and managerial leadership on radiation
therapists * organizational commitment. Radiography, 15, 113-120.



L 4
Viyled /Y by i g slaata kil gAY

Antonacopoulou,E.P. and Guttel, W. H. (2010). Staff induction practices and
organizational socialization: A review and extension of the debate. Society
and Business Review, 5(1), 22-47.

Atasashpuor,S.H. and Landoran Esfahani,S.(2007). Organizational socialization
process. Journal ehya,19-22. (In Persian).

Bagheri,M. & Tavalai,R.A. (2010). The effect of organizational commitment on
performance of organizations. Journal of Two Monthly Police Devel opment,
7 (30),73-96. (In Persian).

Barati,H & Orizasamani,h.R. (2009). Relationship commitment and work
centrality Due to the moderating variables With cognitive and mental health
workers past the retirement and of preparation for and commitment to
improving health in the past the retirement of their psychological. Journal
Working in Iran, 6(4), 35-43. (In Persian).

Beck, J & Lopa, J. M.(2001). An exploratory applications of Schein’s career
anchors inventory to hotel executive operating committee members.
International Journal of Hospitality Management, 20, 15-28.

Beck, J. A. (2004). Career anchors, organizational commitment, and job
plateaus: An analysis of hotel executive operating committee members
career development. MA Dissertation, Purdue University.

Chiu, C., HsinGinn, H, Chung, L. & Siao, S. (2007). A study of career anchors
and characteristic preferences of 1S students. Journal of Compute
Information Systems, 47(3), 24-33.

Cichy,R.F., ChaJ, & Kim,S. (2009). The relationship between organizational
commitment and contextual performance among private club leaders.
International Journal of Hospitality Management, 28, 53-62.

Cohen, A. & Veled-Hecht, A. (2008). The relationship between organizational
socialization and commitment in the workplace among employees in long-
term nursing care facilities. Journal of Personnel Review. 39( 5), 537-556.

Cooper- Thomas,HD & Anderson, N. (2006). Organizational socialization A
new theoretical model and recommendations for future research and HRM
practices in organizations. Journal of managerial Psychology, 21( 5), 492-
516.

Danziger, N and Vaency, R. (2006). Career anchorsi distribution and impact on
job satisfaction, the England case. Career Development International,11(4),
293-303.

Danziger, N; Moore, D & Vaancy, R. (2008). The construct validity of Schein's
career anchors orientationinventory. Career Development International,
3(1), 7-19.

Earl, G. (2005). The effect of job satisfaction, intention to leave, and career
anchors on ethical perception of accounting professionals within the institute
of management accountants(IMA). D.B.A. Dissertation, Nova Southeastern
University.

Ejei,J., Weisani,M., Siadat,S. & Khezriazar,H. (2011). The role of academic
motivation and learning strategies in statistics anxity : testing a causal model.



L &
VA ‘\__ s slag,T bl e oS

Journal of Psychology, 15(2), 110-128.

Erdheim,J., Wang,M., & Zickar,M .J. (2006). Linking the Big Five personality
constructs to organizational commitment. Personality and Individual
Differences 41, 959-970.

Etebariyan,A., & Khalili,M. (2008). The relationship between quality of
working life and the dimensions of organizational sociaization. Knowledge
and research in psychology, 35/36, 88-106. (In Persian).

Ferreira. N. Basson. J., & Coetzee, M. (2010). Psychological career resources
in relation to organizational commitment: An exploratory study. SA Journal
of Human Resource Management, 8(1), 1-10.

Filstad,C. (2004). How newcomers use role modelsin organizationa
socialization. The Journal of Workplace Learning, 16( 7), 1366-5626.

GeJ., SuX. & Zhou,Y. (2010). Organizational socialization, organizational
identification and organizational citizenship behavior. Nankai Business
Review International, 1(2), 166-179.

Ghafori,M.R., & Golparvar,M. (2009). The relationship between organizational
justice components of organizational commitment in Municipal employees
of the Shardari city Esfahan. Journal of Psychological Sudies.5(4), 129-148.
(In Persian).

Golparvar,M. & Orizisamani,H.R. (2008). Meta-anaysis on the relationship
between dimensions of organizational commitment, job alternatives, the
desire to stay and tend to leave the service. Journal of Civil Engineering,
15(33), 85.100. (In Persian).

Gruman,JA., SaksA.M., & Zweig,D.I. (2006). Organizational sociaization
tactics and newcomer proactive behaviors. An integrative study. Journal of
Vocational Behavior, 69, 90-104.

Hoon Lee, S. & Wong, P. (2004). An exploratory study of technopreneurial
Intentions: a career anchor perspective. Journal of Business Venturing, 19, 7-
28.

Hoon Tan, H. & ChooQuek, B. (2001). An exploratory study on the career
anchors of educators in Singapore. The Journal of Psychologyl135(5), 527-
545.

[tuma, A., & Simpson, R. (2007). Moving beyond Schein's typology: individual
career anchorsin the context of Nigeria. Personnel Review,36(6), 978-995.
Jaramillo,F., Mulki,J.P., & Marshal,G.W. (2005). A meta-anaysis of the
relationship between organizational commitment and salesperson job
performance; 25 years of research. Journal of Business Research, 58, 705

714.

Kammeyer-Mueller,J.D., Livingston,B.A. & Liao,H. (2011). Perceived
similarity, proactive adjustment , and organizational socialization. Journal of
Vocational Behavior, 78, 225-236.

Khanifar,H., Moghimi,SM., Jandaghi,GH.R. & Zarvandi,N. (2009).
Relationship between components of trust and organizational commitment of
employees in the organization Agriculture and Education in Qom. Journal of



L 4
Viyled / VY by i g sleata kil g AP

Public Administration,1(3),3-18. (In Persian).

Kniveton, B. H. (2004). Managerial career anchors in a changing business
environment. Journal of European Industrial Training, 28(7), 564-573.

KuvaasB. (2003). Employee ownership and affective organizationa
commitment: employees’perceptions of fairness and their preference for
company shares over cash. Scand. J. Mgmt. 19, 193-212.

Kwesiga, E. & Bell, M.P. (2004). Back to Organizational Socialization :
Building a Case for the Advancement of Women in Organizations. Journal of
Back to Organizational Socialization. 23(7/8), 3-20.

Lick, D. W. (2002). Leadership and change, in field guide to academic
leadership, San Francisco: Josses Bass.

Lumley, E.J. (2011). Exploring the job satisfaction and organizational
commitment of employees in the information technology environment.
Southern African Business Review, 15(1), 100-118.

Martineau, Y., Wils, T. & Tremblay, M. (2005). Multiple career anchors of
Quebec engineers. impacts on career path and success. Relations Industrial’s-
Industrial Relations, 60(3), 455-482.

Mirhashemi,M., Sharifi,H.p., Nisi,GH.R., & Bahari,S.A. (2007). Predict the
organizational commitment of faculty members based on their understanding
of workplace. Journal of student research in psychology, (31),133-153. (In
Persian).

Mooghali, A.R., Hassanpour, A. & Hassanpour, M. (1388). Surveying of the
relationship between employee empowerment and organizationa
commitment in the 19 District of Tehran education organization. Journal
Public Administration,1(1),119-132. (In Persian).

Morland, N. (2005). Work-related Learning in Higher Education. The Higher
Education Academy.

Movahed,M. & Abbas Savazi,M.T. (2006). The relationship between
socialization and traditional values and modern attitudes to girls in the field
of persona relations between the sexes before marriage. Women's Studies,
4(1), 67-99. (In Persian).

Nadi,M.A., Golparvar,M., & Siyadat,S.A. (2010). Organizational socialization
and career aspirations of employees in the workplace. Applied Sociology,
21(37),159-176. (In Persian).

Neininger,A., Lehmann-Willenbrock, N., Kauffeld,S. & Henschel,A. (2010).
Effects of team and organizational commitment — A longitudinal study.
Journal of VVocational Behavior ,76, 567-579.

Ng,T.w.H., Butts,,M.M., Vandenberg,R.J., DeJoy,D.M. & Wilson,M.G. (2006).
Evicts of management communication, opportunity for learning, and work
schedule Xexibility on organizational commitment. Journal of Vocational
Behavior ,68, 474-489.

Peterson, J.,, & Roger, A. (2009). Career Anchors Profiles. An Exploratory
Study of Business School Participants in France. A Paper presented at the
International Conference on Evaluation Indicators and Social and



L &
\AY ‘\__ s slag,T bl e oS

Environmental Responsibility of Enterprises, Lyon: 8-10 June.

Quesenberry, J.L. (2006). Career anchors and organizational culture: A study of
woman in the IT workforce Sgmis cporb proceeding of the ACM Sigmis Cpr
conferences, 342-344.

Ramakrishna, H. V. & Potosky, D. (2003). Conceptualization and exploration of
composite career anchors. an analysis of information system personnel.
Human Resource Development Quarterly, 14(2), 199-215.

Rasdi, R. M. (2009). Career Aspirations and Career Success Among Managers
in the Malaysian Public Sector. Research Journal of International Studies, 9,
21-35.

Rebecca, T. (2007). The relationship between career anchors and
organizational commitment. M. A. Dissertation. University of South Africa.

Schein, E.H. (1985). Career Anchors: Discovering Your Real Values.
University Associates, Inc. San Diego, California.

Schein, E. H. (1996). Career anchors revisited Implications for career
development in the 21 century. Academy of Management Executive , 10(40),
80-88.

Schein, E.H. (1990). Career anchors: Discovering your real values, San
Francisco: Josses Bass Pfeiffer.

Shaemi Barzaki,A., and Asghari,ZH. (2010). The relationship between
organizational socialization and organizational commitment in the Kurdistan
Gas Company. Journal of Sudy of the evolution of management, 2(3),109-
127.(In Persian).

Suutari, V. & Taka, M. (2004). Career anchors of managers with global careers.
Journal of Management Development, 23(9), 899-847.

Talebpor,M. & Emami,F. (2004). Relationship between organizational
commitment and job Vdlbstgy comparison between male physical education
teachers school districts seven Mashhad. Journal of Research in Sports
Science, (12),15-32. (In Persian).

TaormingR. J. (2008). Interrelating leadership behaviors, Organizational
socialization, and organizational culture, university of Macau, China.
leadership & Organization Development Journal,vol.29(1), 85-102.

Taormina,R.J. (2009). Organizational socialization: the missing link between
employee needs and organizational culture. Journal of Managerial
Psychology, 24(7), 650-676.

Verbruggen, M. and Sels, L. (2007). Unraveling the relationship between
organizational career management and the need for externa career
counseling. Journal of Vocational Behavior,71, 69- 83.

Weng,Q., McElroy,J.C., Morrow ,P.C. & Liu,R. (2010). The relationship
between career growth and organizational commitment. Journal of
Vocational Behavior, 77, 391-400.

Yang, J. (2008). Effect of newcomer socialization on organizational
commitment, job satisfaction, and turnover intention in the hotel industry.
Service Industries Journal, 28(4), 429-443.



