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1- Van Dyne, Graham & Dienesch 2- conscientiousness

3- courtesy 4- atruism

5- sportsmanship 6- virtue

7- Podsakoff, MacKenzie, Moorman & Fetter 8- work motivation

9- Maier 10- DeCenzo & Robbins
11- Pinder
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1- Hornby & Sidney 2- Morgeson & Campion
3- Parker, Wall & Cordery 4- Grant

5- Lyons 6- Barley & Kunda

7- Wrzesniewski & Dutton 8- job crafting
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1- Ashford 2- changing task boundaries
3- changing relational boundaries 4- changing cognitive task bou
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1- Tims & Bakker 2- Vogel & Feldman
3- Derks 4- Berg
5- Johnson 6- LoBuglio

7- Leana, Appelbaum & Shevchuk
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1- canonical correlation 2- Structural Equation Modeling (SEM)
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1- bootstrapping 2- Expectation Maximum (EM)
3- job crafting scale 4- Laurence
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9- Williams & Anderson
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