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Abstract onS
This research was administered with the aim of investigating thele;lw jlusiilen 5 slasg, o oo clae alaly oy Baa b aghy ol
relationship between distributive and procedural justice ang Lol axel> jl.ael,s |2l al> o 4 ldol b 40 Hledas cpw ,0 © Ked b
organizational identification with cooperation among teachers in the , o555y (6l () YYY w00 WY Jolt) olae i VAR (jimgis
City of Esfahan 389 teachers (112 men and 277 women) wergy, . doliinyy Jold imgh slalpl .asos Ol jimgs slodslidn
selected from the population. Research instruments wer%:),uuw woliiay (PIQ iy, e aali oy, (DIQ) oo

Distributive Justice Questionnaire (DJQ), Procedural Justice
i . Q o ( Q)_ o . e ) ol s ey (CQ) ) Lsen asliiw 3 (O1Q) Slojlw
Questionnaire (PJQ), Organizational Identification Questionnairé

(OIQ) and Cooperation Questionnaire (CQ). Results showed thlaTt gy e slang) e by (oujo e o573l i (Fren
there were significant correlations between distributive justice with>== *5) bl Gl ilwaslon L )8 5 Slojle jlunsilon
procedural justice, procedural justice with organizationah Js' «d>e 5 45 8o Glis 55 (e s (g5 5 Sl @l asis
identification, and cooperation with organizational idenfitication.csjlwasles bsé ( Slojlw (s5lwaiilen 5 gling, cllae (9 clae o
Results of hierarchical regression analysis showed that in first stdp,ps— 5 pgs ad> 1o jo .aul Hloles jo LS gnim 4 ;0B Slojle
out of the three variables, namely distributive justice, procedural, ,sls s ol 5l S gud @ b dw g adb g0 Jolas SDloz (o 03438
justice and organizational identification, only organizationalk.ﬁJ claazil 5 wisgs sleles 1o 6, Ken b losle o5loniilon abayl, Jyass
identification hé.ld a S|gn|f|f:ant power to predict cooperaFlon. In .th()e‘)_»é oo 1) 6 Sen ol ojlodilan 45 55 s 4385 amls byl
second and third steps, in which two and three way interactions

WD
were added, none of the interactions had any significant power to <
predict cooperation. It can be concluded that organizational
identification has a significant effect on cooperation.
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