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1. Boatwright & Slate

2. Adherence to Company Policies
3. Attendance & Punctuality

4. Cooperativeness & Teamwork
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1. Integrity & Honesty

2. Observance of Organizational Provision

3. Productivity

4. Proper Use of Office Equipment & Electronics
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1. Responsiveness to Supervision
2. Counterproductive Behavior
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1. Production Deviance
2. Property Deviance
3. Political Deviance
4. Personal Aggression
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