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Priorities with respect to:
Goal: Employees Transition
=Job Satisfaction

Js1 237 I—
Js2 140 I

Js3 .067 I

Js4a 104 I

Js5 181 I
Js6 .0oo0 I

Js7 .0o63 I

Js8 .o50 I

Js9 .034 N

JsS10 .033 1IN

Inconsistency = 0.10
with O missing judgments.

Pt Sald; slae S0 eyl ) sy ol 4d s

< ! el slaslns ool oy 2
1 NS PHE SR 0/237
2 gﬂli )J’.«L«J_g d_,ﬁ;- 0/181
3 Slo Sl 555 b 35S 0/140
4 S s 0s sy bl 0/104
5 PERREEF N 0/090
6 W LPRCIURVRW PR o\ B WSS S PR 0/067
7 (Slosle 5 s a0l g5las) de S 0L 0359 0/063
8 (Lolte) s30l 55150 0350 BSL L 3 50a8 0/050
9 Ay SUSG 55 0/034
10 o LS 5 508 0/033

A 1a) 3 s s 5 lpe pl 5 AL e Ul 03,5,20/237 - Sla L S s 5l

B SR LY I Y B L g WY s

101



1392Jlg; ) oylad 3 0,95 ‘;’L‘JL“C’L’" o b 5"“&““’2@

bkl g okan 4 b gy oo slasbrs ) (o5 Srdm e o Fle D J g

‘3 .
13 x
E N by | 32 )
{ S >33 g
5 4 Y 3 4 Y ! :
3 3 3% 4 LD 5 5 oY G3lediadl 5 (slaslns
b 3 o & ¥ 3 T T \_'I \\'l;
43 33 IR 3 3™ 59
v, 3 v = v 5 QY 2
@D \3 Py 9
2194 1/31 3/81 11 1/000 S5 s 3 DU 1S 2 e
5 gl OLSLS gilwesbel 4 &
3/81 2195 175 1/000 0/909 ST sl OB I8 teedbl s Ao
A Jeles

3/99 2079 1/000 0/57 0/292 Bl e dar 4 (5350l e

L B gl 5 sbasl » 2wl
1/44 1/000 0/358 0/338 0/763 S pltney SRR S5

Sl g5 oS ke

Lh a é . - -

1/000 01340 01262 01258 0/340 ¢ "”“5“-“‘15 ~ it
ol

Priorities with respect to:
Goal: Employees Transition

>Empowerment
El BECEN Fw  — — .
E2 20 METNFT S % S
E3 z R Tl =
E4 108 I
ES 070 I

Inconsistency = 0.07
with O missing judgments.

Solwdiadl 55k $30 Gl STy FgI 2 45 gal

B U S WV § PRI LS| PR RPN G PIRC PRE

gl ol sl oo Cootl o 2
1 Olojlo shaw 4o ) (555 ol oo 0/333
2 SV Jelie st (gl 0SS (laaslels 55 0/309
3 S8 o 53 OLS,IS S L 0/180
4 Sl e Lial Lol (glanw 5 glaasl ol izl 0/108
5 Olajlo sl iy Ko 4y 55 05 oo el pde 0/070

102



@J&K«n 5 o

e JU y fge Jolse shads 5 o bolid

Als 518 e e 53 5500 sl 5 a)ls 13 Ul e, 53 0/333 Sl LSS 4l

el sy 55 5 Jed BB 85l cr 3

Oljle 50 5kme 4 bg o slajlma 5 (g5 slaamalin g Slo 7 Jgu

1 g ar . .
3 3 S R I T T B S
T ey s a N .. ol
Yol sy s 35 aa |2
=] =Y . ¥ K] 2 q) a2 D __5,
EN LY A E AN T T I N
3 2 EB—i'f\_,_,g_,}jj Wy | kil s, s
3 33 % 3 9 .‘% 2l A3 5 _;,) A,y 2
> g 29|28y Do R
5w v % iv|a =, 3 3
g | 3|5 |53 Sz 3
209 - ) o
o D
laddw 5,45 o
20 ee | 22 | 508 | wor | wos | 107 | 1000 G
OLSHS b Oy e
g3l a1l 2l
26 309 | 224 | 219 | a8 | 404 | oo | oz | &7
Sle b s Slont
Ll o5
2131 s | s | wis | ousa | wooo | omar | ome | 0T U
Ok 4 S
sl 035 b
2132 281 | 248 | 19 | wooo | o9 | orer | 0/99 Lol pte bl
obs s
4 4 g ede
Las el
3154 357 | 478 | 1000 | 0510 | 0/869 | 0/398 | 0/167 2
ol sl ity
obs s
| 5 ads
115 275 | 1000 | o209 | om0 | orro | omss | omss | SIS
OS85l
Loyl A
2168 1000 | 0/3 | 0/280 | 0/355 | 0/869 | 0/323 | 0/602 it
s s Sas
Ol BB el pe
AR
1/000 037 | o6 | o282 | o3t | o;a2 | oz | o5 T
s ol
obs s

103



1392 ,lg o oylos 30,43 Slojle plo o e &’-‘ﬂi)g@

Priorities with respect to:
Goal: Employees Transition
=Organizational Leadership

oL1
oLz
oLz
oLa
oLs
oLe
oLz
oLs

.o7a
.254
.o69
.o8a
.165
.100
.158
.097

Inconsistency = 0.09
with O missing judgments.

Ol s, 1 S50 slasbas ) (s hucs dol 3 515 4ed

Olosle (0, sbae 5 F30 slaslms ) sy ol 8 Jgo

cady) ol sla slons Conal o b
1 Gsile sty Dbt £l G113 anns 0/254
2 OLSHIS 5l (gla il 5 Lasltazad 4y 4z 5 e 0/165
3 Cignd 3 Shas b5 @ 0/158
4 SIS 550 Jalse o a5 oo 0/100
5 LSS s 5 olonl Sz 5 ol w4 00 JiB el pie 0/097
6 OS5 L ol pe Bl saclgs 035 ol 0/084
7 OLS S b Ol e (Gl 355 0/074
8 Olews o5 & S Ll 55 pke 0/069

DB sn e 53 50 sslse sl als 58 dglesy 530/254 (Sl L ey sl
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Fuloa | ol s
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P _} 3. i _}3 7} 73 i‘ 9 sl bl e
oY =) o5 L35 b)
303 |2 % |37
3 ) —,_',‘ o .

) D 3 - a % i

212 5/98 1/01 1/08 1/07 1/000 G 5 s Ol e g oyl g
24 | 219 2158 404 | 1000 | 0/93 Bl 5 o1 51 St 5 o5
3 115 Us | 1000 | 047 | 00925 Blile 55 o)1 51 e o
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Priorities with respect to:
Goal: Employees Transition

>Organizational Structure

os1
0os2
os3
0os4
oss
os6

Inconsistency = 0.08

.293
.246
.109
.138
.143
.071

with O missing judgments.

Slole b3l jlae S50 slasbae n) s ol 4 s god
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gl e sl Coetl 2
1 SU s s e il 0/293
2 Olo3lu 53 o311 3l 2 5 3b3 uks 0/246
3 Ol 3l s3 031051 L Comenn s 0/109
4 Jisb s A il ads 0/138
5 Gillawil L6 ,6 jltl 0/143
6 Olesler 53 oy b DLI I 4 03l L 0/071
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Inconsistency = 0.10
with O missing judgments.
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.143
.o83
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.060
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.030
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Priorities with respect to:
Goal: Employees Transition

=Absence
AL -171
A2 .o65 I
A3 272 |
A4 200 |
A5 -1zo I
A6 .094 I
A7 .os50 NN
A8 .0o28 N

Inconsistency = 0.08
with 0 missing judgments.
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6 e dr by e Sy ke 5 il B s Cins 0/050
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Js1
Js2
Js3
Js4
JS5
Js6
Js7
Jss
Js9
JS10
oL1
oL2
oL3
oL4
OoLs
OoL6
oL7
oL8
El
E2
E3
E4
ES
0Os1
0s2
0s3
0s4
0s5
0s6
OC1
0oc2
0oC3
0OC4
0Cs
0C6
oc7
0oCs
0C9
0OC10
Al
A2
A3

A4
A5
A6
A7
A8

.095
.056
.027

.073

.036
.025
.020
.014
.013
.017
.059
.016
.019
.038
.023
.036
.022
.022
.038

.013
.009
.028
.023
.010
.013
.013
.007
.016
.030
.016
.009
.010
.007
.010
.004
.007
.003
.006
.002

010
007
004
003
002
001

Synthesis: Summary

Synthesis with respectto: Goal: Employees Transition

Overall Inconsistency = .09
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Abstract

The aim of this research is to find out the reason of BIPC Basparan
petrochemical company employees transfer. Identifying and ranking the
factors of the employees transfer in production units such as BIPC Basparan
petrochemical company can be regarded as an effective step in reducing the
transfer rate of skillful employees to other companies. The research approach
is an applied and holistic one covering all the Basparan petrochemical
company personnel.

In order to provide the criteria and standards needed for the current

research two questioners have been exploited in two stages. At the first step

the reasons behind the employees transfer were identified by library and
internet based research plus direct questioning of the employees. At the

second step (questioner number two was exploited in order to make pair

comparisons and eventually prioritizing the key factors affecting the transfer
of employees. After pair comparisons between standards; the factors’ level
of importanceare revealed. The results show that the level of job satisfaction

has the first rank. Organizational commitment, Empowerment Organization
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structure OrganizationalLeadership,Absences and Lack of punctual .come at

next ranking levels.
Keyword :organization structure Organizational commitment , job

satisfaction empowerment OrganizationalLeadership.
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