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Abstract

The purpose of this study was to ldentification the role of diversity management in the
organizational development faculty of physical education in universities across the country, the
present research is of correlation and performed in Field method. The population for this study
consisted of 400 individuals and groups of all members of the faculty of physical education and
sports science universities across the country have been using the formula of the sample size was
133, Cochran has been obtained. in this study, a diversity management questionnaire (Villamil
Astrid, 2007) and organizational development questionnaire (Jamshidi, 1386) was used. the experts
confirmed the validity and reliability through Cronbach's alpha, respectively, 0.74 and 0.95
respectively were. For data analysis, descriptive statistics of the indicators, methods, correlation
coefficient, multiple regression and single-sample t-test and Kolmogorov Smirnov was used. The
results showed that the management of all aspects of diversity management and organizational
development faculty in p<0/01 There is a significant positive relationship. The results of step by
step multiple regression also showed that aspects of the diversity management in religion,
scientific degree and race aspects are able to predict organizational development.
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