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! Organizational behavior literature
? Academic
? Pragmatic
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! Multi - Faceted
% side - bets
? Psychological attachment
* Attitudinal approach
> Undimensional construct
8 Affective attachment
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! Binding force

2 Frame of mind

3 Emotional attachment
* Involvement

> Psychological state
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' Giving
* Receiving
’ Return
* Reciprocity
> Hiatus
® Reciprocation
’ Time asymmetries
¥ Obligation
? Reciprocal relationship
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! Differential allotment
? Formalized aspects
3 Honesty
* Sensitivity
> Respect
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! Fair treatment
2 Allocation of rewards
? Evaluation process
* Perceived organizational support
> Contribution
8 Well - being
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! Measure

2 Repay

3 Leader - member exchange
4 Agents

> Favorable orientation
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! Benevolent

2 Malevolent

? Interpersonal level

* Individual — organizational level
> Vulnerability
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! Uncertainty
* Motives
? Intentions
* Prospective actions
> Managerial trustworthy behavior
® Justice literature
7 Respecting
¥ Apologizing
Open communication
' Information sharing
' Sharing of feelings/perceptions
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