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1. Horne

2. Singh Bhatt

3. career anchors
4, external career
5. internal career
6. Chiu

7. Danziger
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9. Massachusetts Institute of Technology (MIT)
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1. general managerial competence
2. autonomy / independence

3. security/ stability

4. entrepreneuria creativity

5. service and dedication
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1. pure challenges
2. lifestyle
3. organizational socialization
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1. Kammeyer-Mueller

2. Gruman

3. Filstad

4. Cooper-Thomas & Anderson
5. Ge

6. Cohen& Veled-Hecht

7. Jie & Derek

8. Michailova & Wilson

9. Manzoor & Naeem
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1. Hintsanen

2. Taormina

3. training

4. understanding

5. coworker support
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1. future prospects
2. Amirtash
3. Ferreira
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1. Rasdi

2. Peterson & Roger
3. Beck

4. Quesenberry

5. Bester & Mouton
6. Martineau
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1. Earl
2. Rebecca
3. Kwesiga & Bell
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