Yoo asio O LMV F L

Slyy bl Jyol salone

Yy sbo

ool Ol o (S19) Caodlwr 38 (ST (TN s i

e et
(S st 05 8 b5 T Ly e Ll
Ql‘.«) oLl

Sl T

Ol J oils pale Sl pude 5 oy

1 s s

LIS (garkie uL_Trjs Ol O !
pole 5 Olasl godSiils ol ol
= (:}k- a})f L@L«J\
farahbakhshs@yahoo.com
CFENTANTVE 4l

NNV s b

VYA b 56

o>
Gl 3t Yol 5 Col gliwa el gl )8 Fu) CiS donio
ol ool Oda sy ol Sl s gl 4 O, elel 5 Sl
Olpde Sloy Codle 5 )8 Fi) kS o sdaly plobs (Siayy
25 2LTe 5 e e

Z . .- e w . . W e S
G4 gad Ll M C}J I e s G ¢§_,¢l> o5 .)lfbwj)
syl eslizal b oS 5y ;L.th‘,«,:uﬂ,m Ol 518 W fals G
Gy Loy odd Sl WAR-A oo Jlo 55 cline (glaib 6,84 500
Slay S 5 8 ;x}gﬁféuljwﬁ £ 33 5l ool SasTs 5
s 500 s Sarad 5 0 505T 31 bl | Laasls b eslizl
Lds o SPSS 1 le 5 eSSl 5 4 g S5 bl Jubows
33 5,0 O‘J{.-»\.AS)L} ol @b ﬁr.a (P<a/vveny) cals J}?j(.:i‘w.a
St 355 (P<e/ee i) 8 (S5 CodS i 51 05 0 gt b anglie
(ol esle Ol pde o bl cdzils g Foslae Cunsy (P=1/029) g,y
Cat 5 )5 S5 CiaS gla e U bLyl 3 Solis aaw e 5 laial,
..LiJaML:.ALs;\))
Loon (b B sle Ol pde ()8 (S5 CokS 4 Ol 18 R
OUT Slsy S gy ol 51 5 ool p2lp OLSI ly gioske )8
e 1)

ool Ol s ¢ Gl D (6,8 (S5 kS 1SS (S0 lg

:;,&55@
Ol il plas Sl 3 (Bl okt 5 lia b 5 0k plonil ol sl Jlo oo 09 5 Ol ) oKiils b g (54aS Al ) ey anlas

,»quﬂ@\;)ﬁ}ﬁu‘ﬂ¢;,@w)malﬁm&?rﬁ}Qhﬁ)a‘.ﬁ;}l;éﬁ;(};éu)



Journal of Fundamentals of Mental Health

Original Article

Autumn 2012, Vol. 14, No. 3(55), P. 200-9

The role of quality of work life in mental health of school principals

Abstract

Introduction: Quality of work life is important that has a
mentally and social effect on employees. The main aim of
this research was to investigate relationship of quality of
work life and mental health among school principals of
Khorramabad city, Lorestan.

Materials and Methods: The current study is a descriptive
co relational research. The sample was consisted 130 school
principals of Khorramabad city who were selected in 2010-
2011 academic year by randomized stratified method. In
order to collect the required data regarding research
variables, the quality of work life questionnaire and mental
health inventory were used. The collected data were
analyzed by using Pearson correlation coefficient, t-test and
one-way analysis of variance, with SPSS software.

Results: On the basis of findings of the study, there was a
positive correlation between quality of work life and mental
health (P<0.000). Furthermore, results show male principals
as compared to female had a better quality of work
life(P<0.000) as well as mental health (P<0.006), but there
was no difference among primary, guidance and high school
principals according to their quality of work life as well as
mental health.

Conclusion: Increasing quality of work life can lead to
providing better work environment for employees so that
their mental health could be improved.

Keywords: Quality of work life, Mental health, School
principals
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