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1. Daniel Denison

2. Involvement

3. Empowerment

4. Team Orientation

5. Capability Development
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. Consistency

. Core Values

. Agreement

. Coordination & Integration
. Adaptability

. Creating Change

. Customer Focus

. Organizational Learning
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1. Mission

2- Strategic Direction & Intent
3. Goals & Objectives

4. Vision
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Abstract

Gholamreza Abbasi
MA (Psychology)

An understanding of organizational culture is one of the best instruments at the dis-
posal of the managers to better understand the environment and conditions, problems,
priorities and intellectual atmosphere of the organization and the factors that affect
the performance of the staff. All these factors help them to improve the conditions
and move towards desirable point. The present paper aims to study the organizational
culture of the Women Cultural-Social Council in accordance with the Denison Model,
which was conducted in summer 2011 through cross sectional descriptive method.
The statistical population was the staff of the Council and the sample was 30 people
which was equal to the statistical population. The data was collected through question-
naire, which was prepared on the basis of the Denison Standard Questionnaire with
four variables: involvement, consistency, adaptability and mission.

The findings of the study indicate that highest score among the four variables
goes to consistency while the lowest belongs to involvement. Overall, the organi-
zational culture in the Council is average.

Keywords: Culture, Organizational Culture, Denison Model, Women Cultural-
Social Council
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with others. Thirdly, human beings have some needs that cannot be fulfilled with
money and are not purchasable.

Keywords: Happiness, Capital Asset, Youth, Babolsar

The Impact of Organizational Enablers on the Implementation of Knowledge
Management

Mahmoud Abolghasemi

(PhD, Educational Administration), Assistant professor, Shahid Beheshti University, Tehran
Saleh Rashid Haji Khajeh Loo

(M A, Management and Planning of Higher Education), Shahid Beheshti University, Tehran
Seyed Mohammad Ahmadi

(M A Student, Adult Education), Shahid Beheshti University, Tehran

The present paper focuses on the impact of organization enablers on the imple-
mentation of knowledge management at Shahid Rajaee Teacher training University.
The sample for the present study was randomly selected from amongst the employees
of the university (108 employees). Two separate questionnaires on organizational
enablers and knowledge management have been used for the collection of data.
The results indicate that there were significant relationships between information
technology and organizational culture with knowledge management processes. On
the contrary, there was no significant relation between organizational structure and
knowledge management processes. Finally, multiple regression analysis shows that
among organizational enablers, information technology and organizational structure
accounted for the highest degree of variance in knowledge management processes.

Key word: Knowledge Management, Organizational Enablers, Shahid Rajaee
Teacher Training University

A Study of The Organizational Culture of Women Cultural-Social
Council

Hamed Mokhber Dezfuli
MA (Executive Management)



Abstract

The findings of the research show that there is significant relationship between
the type of educational motivation and that of university socialization on the one
hand and the mediatory role of gender on the other. The result also shows that the
students with inner motivation and scientific socialization have the highest level
of academic achievement. This relation is stronger among the girls compared to
the boys, while the lowest level of academic achievement belongs to students who
are without motivation and their socialization is student oriented. This relation is
stronger among boys.

Keywords: Educational Motivation, University Socialization, Academic Attachment,
Higher Education, Students

A Study of The Impacts of Economic Capital on the Youth Happiness

Hamid Dehqgani

PhD Student (Sociology), Isfahan University

Fatemeh Akbarzadeh

MA (Sociology), Mazandaran University

Gholamreza Khoshfar

Assistant Professor, Department of Social Sciences, Golestan University
Rasul Rabbani

Professor, Department of Sociology, Isfahan University

Majority of people believe that wealth and a high earning job can bring about
happiness and satisfaction in their lives. Happiness and the impact of economic
capital on happiness are much more serious and important for the youth whose age
group has the highest population and are the future capital of the society.

The present paper focuses on the relationship between economic capital and
happiness of the youth of the city of Babolsar. A sample of 380 young people
between 15 to 29 of age was collected from the city through random sampling
method. The findings of multivariable analysis show that there is no significant
relationship between gender, marriage and education with happiness. There is a
significant relationship between economic capital and employment with happiness,
but these variables explain only seven percent of the reasons for happiness. Hence,
contrary to the public conception, the degree of impact of economic capital on
happiness is low. The explanation may be that money alone cannot bring about
happiness. Researchers maintain that first of all people very quickly get used to
their own income level and secondly they compare their own income and properties
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Zainab Fatemi Amin

MA (Social Sciences Research), Shahid Beheshti University
Majid Fouladian

PhD Student (Department of Sociology, University of Tehran)

The present paper focuses on a comparative study of index of laziness in Iran
and 55 other countries. The main question of the present paper is: Are the Iranians
lazier than the people of other countries? Hence the index of laziness was defined
to compare its mean with those of other countries. Comparative quantitative method
has been used to test the hypotheses. The mean of laziness in Iran has been analyzed
in comparison with those of other countries on the basis of secondary analysis of
the quantitative data related to 2005-2006 on world level.

The findings of the present paper indicate that on the basis of the proposed
index, the degree of laziness in Iran is more than the world laziness mean. The
Arab countries are lazier than Iran and are first in this regard. Some individual and
collective ways of laziness have also been explained.

Keywords: Individual Laziness, Social Laziness, Comparative Study, Iran

A Study of Relationship between Socialization at University and
Educational Motivation among Students

Amir Rastgar Khaled
Faculty Member, Shahed University

The present research has been organized based on theoretical approaches and
experimental investigations that deal with non-educational aspects of educational
process and their impacts on the educational outcomes. Therefor, the effect of
university socialization on educational motivation of students has been studied by
emphasizing on concepts such as educational adherence, sense of communality,
and educational control and generally speaking on mechanisms that students use
for psychological and social adaption with university environment.

Two questionnaires have been used to garner the data for the present study:
educational motivation (AMS) based on theory of autonomy; and questionnaire of
tactics of socialization and the relationship between the two variables are explained
with the help of the ideas of Wideman, Bolger and Somech.

The sample of the present study was constituted of 307 students from all educational
disciplines of the Shahed University (including medical and non-medical students).



Abstract

Keywords: Free-Thinking Courses, Ayatollah Seyed Ali Khamenei, Alasdair
Macintyre, Ethics, Immotionalism, Dialogue, Virtue, Tradition, Charles Leslie
Stevenson, Manager, Character

An Analytical Study of Spirituality Movement and a Moral-Based
Approach for Spiritual Higher Education

Masoud Safaei Moghaddam
Associate Professor, Faculty of Education and Psychology,
Shahid Chmaran University, Ahvwaz

The present paper, using an analytical method, is an attempt to study the
new spirituality movement to find out a useful approach concerning spiritual
higher education programs. In the first place, attempts have been made to offer
a comprehensive definition of the concept of spirituality. Hence, a wide range of
meanings of spirituality has been given and its conceptual distinctions with related
concepts, such as religion, have been studied. In order to introduce an appropri-
ate approach, the service learning approach, which is used in spiritual education
programs, was critically evaluated. Given its incapability to solve many problems,
an alternative approach has been proposed based on the concept of knowledge with
emphasis on its moral foundations. The main contention of the present paper is that
the new approach is capable of fulfilling the objectives of spiritual higher education in
amore appropriate manner. Despite some concerns about this current in Iran and the
existence of some inherent shortcomings in this intellectual current, based on its main
concepts and fundamental notions, one can assess this current in line with Islamic
objectives and values and so it may be considered a new educational opportunity.

Keywords: Spirituality, Service Learning, Moral-Based Knowledge, Higher Education
[ |
|

A Comparative Study of Index of Laziness in Iran and other Countries
and some Solutions

Mohammad Reza Javadi Yeganeh
Associate professor, Department of Sociology, University of Tehran
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between different dimensions of religion.

A few researchers of religion, without determining the central dimensions
of religion and religiosity, have studied the nature of relationship between these
dimensions through a conceptual-structural model of religion and religiosity. The
present paper is an attempt to explain four models of conceptual-structural models
of religiosity and also to compare them with the data garnered from National Survey
of Islamic Religiosity of Iranians through structural covariance analysis to assess
the empirical fitness of each of them in order to find out which conceptual-structural
model of religiosity is empirically a more preferred one.

Keywords: Conceptual-Structural Model, Religious Beliefs, Religious Experience,
Religious Belonging, Religious Practices, Structural Covariance Analysis, LISREL

A Theoretical Study of Free-Thinking Courses

Hamed Hajiheidari

Assistant professor, Faculty of Social Sciences, University of Tehran
Mohammad Molla Abbasi

MA Student, Faculty of Social Sciences, University of Tehran

More than ten years have lapsed since the Leader of Islamic Republic of Iran
put forth the idea of Free-thinking Courses at the universities, but till date it has
not been implemented. The present article is an attempt to discuss one of the main
obstacles in the way of the realization of the said idea, that is, epistemological
skepticism towards the possibility of dialogue that exists in modern theorization on
the one hand and the disparity of procedure in practice and ethics in the culture of
modernity on the other. The Iranian academics, as actors who are in the frontline of
encountering the theoretical and cultural waves of the West, by absorbing parts of
this atmosphere, willingly or unwillingly are not much inclined towards dialogue.
Attempts have been made in the present paper to study the issue within the frame-
work of Alasdair MacIntyre notion. One of the main concerns of Maclntyre is the
impossibility of the rational dialogue in the culture of modernity. He maintains that
emotionalism in theory and in social arena is the main reason for this problem. He
tries to develop a general theory of virtues for reviving the possibility of rational
dialogue, and to do that, he emphasizes on the importance of practice, narrative and
tradition. His theoretical framework has been used in this article to highlight how
reconstruction of a single base for ethics and commitment to tradition can provide
the necessary conditions for the realization of the idea of free-thinking courses.



Abstract

fundamental part of Iranian culture, such studies are very important in different
branches of the system. Hence, the accuracy of these studies is of high priority.
Since the principles and rules of many religious studies in Iran are influenced by
the Western precedence and models, their revision, restudy and judgment is an
undeniable necessity. Through giving some examples of radical differences between
Christianity and Judaism with Islam, the present paper argues that without paying
due attention to Islamic contents, the possibility of misjudgment about religiosity
and religious studies will be very high.

The main objective of the present paper is to draw attentions towards inferring
the bases of religiosity from Islam itself. Some aspects of religiosity in Islam, which
are not compatible with Western religious studies, have been mentioned to clarify
the issue. Consequently, in measurement of religiosity one should not ignore the
fundamental differences that exist between religions. In order to have a proper,
right and valid measurement of religiosity and religious studies, it is necessary to
pay attention to the fact that Islam covers all aspects of life. Hence, the criteria and
measures of religiosity should be determined by religion and with the same grades
and degrees that religion itself assign to them.

Keywords: Religiosity, Islam, Measurement of Religiosity, Religious Studies

Empirical Fitness of Conceptual-Structural Models for Measurement
of Religiosity

Mohammad Reza Taleban
Faculty member, Department of Sociology of Revolution, Imam Khomeini and Islamic Revolu-
tion Research Institute

Religiosity is an abstract, multifaceted and multi-dimensional concept that
should be referred to observable indicators for its scientific study and empirical
research. A review of empirical studies in the field of religion and religiosity shows
that overall there are two strategies for empirical measurement of religiosity. First,
the prevailing and conventional method in operationalization of concepts, that is,
identification and determination of the main dimensions and then determination of
sub-dimensions or components and finally, introduction of observable indicators
for empirical measurement. The second strategy is related to the understanding of
the structure of religiosity, that is, going beyond simple description of dimensions
of religiosity and offering an explanatory plan which defines the causal relations
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About Philosophy of Culture

Ali Akbar Rashad
Professor (Jurisprudence and Principles of Jurisprudence, high levels), Seminary
of Tehran, Associate Professor, Research Institute of Culture and Islamic Thought

While referring to the necessity of philosophical studies about culture,
attempts have been made in the present paper through a innovative ap-
proach to provide answer to ten questions about philosophy of culture.
In fact, philosophy of culture is “systematic knowledge stemming from
comprehensive-rational study of general rules of culture.” Also an all-
encompassing structure of main pivots of philosophy of culture has been
given which contains innovative points.

Keywords: Culture, Philosophy of Culture, Human Sciences.

A Step Towards Utilization of Teachings of Islam in Religiosity
Research
(An Aspect of Change in Humanities)

Ahmad Fazaeli
Assistant Professor of Imam Hosain University

Religious research is one of the most outstanding branches of humanities.
One of the salient features of this discipline is studies about religiosity.
Religious research has a long history. Given the dominant culture in Iran
specially in the post-revolution period, a large number of religious
studies have been conducted in this field. Since Islam constitutes the most
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