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1. The Powers to Lead
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. Leadership

. Leadership and Power

. Types and Skills

. Contextual Intelligence

. Good and Bad Leaders

. Robert Keohane

. Power and Interdependence

. Soft Power

. Soft Power: The Means to Success in World Politics
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1. Smart Power

2. The Power of Followers

3. The Mixture of Hard and Soft Power
4. Transformational Leadership

5. Transactional Leadership
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1. Jack Welch

2. Emotionally Intelligent Leadership
3. Critical Skills

4. Emotional Intelligence

5. Effective

6. Vision
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1. Organizational Skills
2. Machiavellian Political Skills
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1. Public and Private Morality
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1. Independent Thinking
2. Compliant Thinking









