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1- Pinder&Moor

2- knowledge management
3- learning organization

4- teaching organization

5- organizational intelligence
6- middle range theory

7- Owense

8- Earle&Sharon

9- March & Olsen
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1- Deal

2- Celloti

3- Meyer

4- Brian

5- Bidwell
6- Morgan
7- brain

8- brain

9- distributed leadership
10- Senge
11- Albrecht
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1- Nevis

2- Wilensky

3- Liebowitz

4- Polard

5- CaldWel

6- Mac Gilchrist

7- International Center foe School Improement and Effectiveness
8- organizational multiple intelligences

9- vision intelligence
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1- Staratt
2- Ubben
3- Bear

4- Caldwell
5- Millikan
6- Bennis
7- Nanus

8- Kember
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1- Perkins

2- smart

3- informed
4- energetic
5- thoughtful
6- Perkins

7- Biggs
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1- Hiebert
2- learning communities
3- Gall
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1- Lester
2- confirmatory factor analysis
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1- Wagner

2- Massachosett

3- Sergiovanni

4- Cunningham&Cordeiro
5- Fisher&Fisher
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1- learning communities

2- Bentley

3- Uljens

4- theory of science

5- problematizing intention
6- epistimology

7- development of theory
8- intention

9- activity

10- experience
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1- organizational reflective
2- trend

3- context

4- ability
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