- P&
VEY VX0 amios T4 Olies cp s 5ot oI5l Il F720E 020t
" L

Islam va Pazhiiheshhaye Modiriyati, Vol.). No.r, Winter y.\v

Ol
Sl bl 5y BUanl ouils 1B gy 5 01 3 Khes YU 5 Shas b (6518 slaplls ;3T Aadllaa
(U1, # dda s éb Sy S L (6540 Aallas)
83928 emrdoma | 755,538 b /T o ilaan

e

oA S

(il Loz sl 01 U YL 5 Shes b 5,0 pllss il sladla o
OEe 5 5l ol 455 3590 Sl gl (5 pdsSllanil 5 Obojle 5 Shes O gean
sl Sloslu b g (90,8 e )3 e Sash ) cpl 2 055 U ol &8 51
] 0 S

s hes Gl 5 VU s Shas b 6,1 slaplss (65,15 4 U Addllae & gy ol
ol 53 Gl s (g pdn Slhanl (il B ) peiren 5 Slej
ol imalr ol Sien g= 9 e S G gy 2505 bl
Ao O 0V (Balal D) g0 4 45 e Ol £ Ak s R (5,8 b 2
VL Ko b (515 lapllss oy oS ol 03l DL gl lockd QS & pad Ol 55
et 31 3 5m g (55lalinn e ity VU 5 Shas b Sl mlis (55505 U]
SHPWS o idaly 8 ol 8 Sl mbie (5 pds Sllan] &S ol 0 el
ST slagiess sl Ghletn aadl ol b DL 3 LS o Wl 15 3 Shes
sl 0 a5l

JL"“' c\.’.« cdﬁ.&ld\hﬂu' cd\ﬁ)‘aﬁ :}ﬂaﬁ 4‘5,5 ‘.;L&f‘.h.o Z\AA}U.,\:JS

Mo.fattahi@mail.sbu.ac.ir S dobdSiilse iy oLl S

O ealEailn p AesaSiilse g ein ot jluwlid S5

Sblagalaal&sils g ltulom 5o p Ao dStilne g5 ) 5 dadd lusli IS

GV ZARNCT R HRY CRVIRVE IR



\aY‘®)I.\_aQ_L”uA$ sbaglojluw Ho sye2 slacdas

4o
G 5ol dladleslw (L) Cie i mlis Gy el (BB Sl Jas o
355 DS (e Slis Ss 5 0 Sler B b lae i Sy ke 5 Ll
Ol g as cadanio 5 ol datons QLSS o 5 Laa copl ol Lol asls s 51
ASSLS Olasla (6 me (sla Kol iy 4 Kl o o e ol o Sl By 5S
2 Olpde 05l Tiles 5T (55 Ladl b (slas S 3l eslizal & Ol ke ss0mmn )
sy ol 5 plasia (il (b8 asle Ll e o pte 0568 sl
ol S s Lo Jlab ol oo &Sy eiiS pod ST L5 a5 sl 5b & G i
splesl KU L 0L, e lie 55 Shas mlan (2l Gua b aons 5 S
o (HPWS) VL, 5, Sdos Ly (608 lapllss iy e ol (Mgl oo S 5
T3sl e S |y b a5 Ol elann! pls ol S plaplai
Sl Gl slie galles Lol W s b 8 slapll 5L55 55 ye sl
T Gl 5 2,3 0 Shes (Rl e on L Ssles gl S 4 S
5 VWi sl e ol e 5353 (HRM) ® Ll b cu e 2
(SHRM) " (63 8l Slsl mulin g ke 01313 s o ool o 500 20l slaiomy
Ao Ses gl S el YU 5, Slee L ()LS glapldss oS 5k 0l
4S o Lesl 5 ol i o e SIS I VU 5 Shas b (6,8 slapla s
Tty Sl 5 (53,8 5 Shas (5 5bam L3 s (sla

3ol a5 2550 At Sladle 5o VLo Slas U (G plls ¢ 55 50 4T L
oI plmil #3030 cnl LA gla a3y ) 5iS pelan 3 B S 13 ol Raass
JVs 5 e (S 0o md e ol 4 S a3 (65100 o U3 Lty ol (oles &S
S S S e 53 0 SE dles S ek YU Ses L (o, Lepl 51 slin
O = b 51 Ol U ol sl ool (I lapls ¢35 cnl o o Skiles e g3
Lol 5 s 200 s lacS 12 a1 (U8 slaplls 68 0pl 5 Shas 6
J=B YL o, Sae L (LS slapllanl 555 laiassy 5o Oliims aSaeal 4 4 55

BE ‘)j_.iS ‘}_7-‘3 BEEYVE U‘il BER Y rbu‘ L}J‘J\:ﬂ 6@&;&}}:‘ olaas Ol Lleds



WA GUe) cpsw oybd (Jgl Jlw g‘_fgtf‘».,‘,,lxgg_/. Srot
- El

slatlslv s, Shas VL 5 Shas b ()8 laplss 136 ol ads a2 55
Py g p

L Shee L LS slaplany (SIS 4 36 ddllas 2a s cnl plowil o
2 Pl mlis g pdydllanl (mils A ) e 5 Glsle 2 See 115
e s slaylSely 3L s Sl S 15 (gl Kl e el calced LSSl
Dber o3 s ol asebl Al dide Sl B slacdse SRl sk 4l
sk agly g Fb 50 )l 25 50 Sl il il edd asplesle s
e el 03 50y 525 1y Gl e sphe $5 S 5 a2 3 5038 5 e 4Dt
Laosls Joolo 5ty 25 ol SOT il oy S gy 25 g plodl (ol 2
Sl alaslgiy sotd SI Samd 5 ladon Vil ulg 3 5 edis Sl
Wl oy S e (g sl a5

. et B

o gy
SO e Ly (65LS slaplln Ol e Ly al8 o8 Vs Shas b (o)lS slaplls
3,y S des glaobslo Lp 5 e atls 35TVl dgal b ) (slaplli
3 Ses gl El331 s S5, cnl s Lls el s a0 s slite b e
53 Sl mloe Sy e Ol il STl OUSJIS miy dstlte oy 51 0ol
Lol dlacils e oslize sla sy 5 Sy p (S AT el pl Cipo 5
B s 1 bapllss ol ddas sl Sius ' (psm Jad) Ol (0l DS 3> i (5 im
5 sy laey 5L B b plbsuiad (it bl 030 5 (S A s
Ll 4 Vb el Glosle (b (ol Jsol Ul 0 (68 eamad 213555 505
5 o LBl 5318 s 5 wilge 5 b paans SRS 03 1S 255l 0 Shas
DSl il 53 (53 Shas

&S5 sl e el Glojla sl VLo Slas L )8 lapllss - b sLlal Cus
VU A b slaolesle 5 o5l OLS IS slediall 5 g cals e L4 J 28 5

\) .)j_> ‘QLA)L_w 6u&;‘_:3.9)ﬂ).>j.l_u‘b& dj:.wﬂ QLW..S‘LQJISJLJ)D b J)} ULS)LS



\ac®)l.\_aa_L”uA$ sbaglojluw Ho sye2 slacdas

Rl A5l (6t S5l 5 S e IS i (ils e i T SIS e g
I P P O FETNy S N N N i R PR P N AP RCH NI
OIS S syls oplal Sl sl S pde 5 SOy a0 YL s Slese L (g8 slapll
Oy 5 eSSl gt b a gl S das W) (U a1y OLSLIS Blzdl 5 dgad b S o
TS c s Olejle Glaal g s oJ =S Lis
Lo i ool 1 o SOldlae s Ol 5l (55l o) SlaRass )3
(1) T Kes 5 K5 les S ST Oleslu 5 Shes s HPWS - daily 3 05U S
(Vo)) 7oL 5 LaS i iils o pds oo B (Y002) P ls 5 o (g
b Sl e (s pdyillanih (Yoo A) Volen 5 ooile Ol 5 QLSS o als
Syl (il ane SISl lagh Liles S 5 sme wped (nl 53 mile jiane
Sl Ol 51 (ks JLal 3550 5 0303 3Lty ile Il oS oy (Sl b
e iy OUanil HPWS (s Ll canlsl > 035 o il 5 ooyt el 43S

J:;w:MuWﬁ J 3_}*:’@ G)":“;"L‘JL” ’J‘i'l""‘9 S/ gﬁ’L‘”d‘

O3l 3 ,Shas 5 Yy > Shes b 5,15 slapls
QLSO oS Cul iy (00 5 Sl 25l 5 (S0 e Sl 3 HPWS s
PSSl 4 Ol )l Gl S 3 s Al 35 Slaal 1 Olejle Slal
e ol lasUdes leslicul Jols HPWS CAS s plaw gL
52 sl sy Lacllas ol 55055 slanl jsn andl a5 ol (slees SLal
ol Yo o Shas L ()8 slapllsl o st 53 ot Gladle 53 &8 5 SU S Slallles
5 Sl ales ;S iy a5 (55 glapllss £ 55l (g S5l (gl SSUSS el o
1les S iy don Bl e 15 VL 5 Shee Ly ()LS (slapllas (YeV ) T it
sl bl /cwds ol e o, Shas oLl aS i /clts o il (ol ,lS
S iles S iy i apllas ol (sl |y s £ 50 (YN 0) a5 ik ¢ 287251 e
Lo il o Slas (580310 ¢ o)l w85 el il &sline WL Kb sl b

> (a\Jj A J_q Jicb U\Jﬁa&)ﬁ cQL.»u,lJJ 2SI L;Lha.,\.vsv.:ja.ﬁ 9 a3



WA GUe) cpsw oybd (Jgl Jlw g‘_fgtf‘».,‘,,lxgg_/. 101
- El

SIS lapls o sl 1y (6,505 osline sbal cliles gad il OF 3 oS (slos
e aSslal STHPWS. e (gl o o R g5 ol 53 alles S iy a8 YU s Shas L
5 el Sl Col )l 45 S e eslital (il 03l an 5 (Y0#) T sl
3OS G s itiasl 5 el Ol 5 L 3L LSS dan s 5 o) g0l el
AU 53 3y ge Slsl 5 ks esls med 3 sl cnl 51 S wanlsl s Jid ol
il 0 gy 1y Olesls 3 Shas o LSl

a3 e Lkl els haielS Al o plasal
pde s dnde OLSLIS ciS 5 Lasles o loiis U el al ol Jelia
S 5w 5 81 aS Jl 53 iy e a0 Ol s Shas w0 Ol 5 5131 o ol
Lol b Lgl la S ay a5 L33l o g 4« abde S 333 5 ooy
Gl o6 b as Olojlu s Shees pb sl S o 258 Olojle Sotatily
5 oLl oS 5 08 65, (0888) TiLlls 5 iy Slallls .8l Al s
03,5 Al 1 Gloslw 3, Shas 5 QLSS s SLl o St By (ol
NG

5 S gl o sel 3l osliul b adl s o olesluiOUS ) daw g 5 3590l oo
Slalas b s Ll | sy SLadl (65,5 CuiS OLS,S by slacJlas
Sl Il 3,08 e 3 Slesla s Shee s Ga b 55 5l B gel slacdlad edpll
3o O das by U adaly 53 1, 0L, 55800 5 ba sl il e lge
OLES Laoms 5 Jad o yas 53 1, LSS ol bl 68 0pl 5 i 0
58383, Shas iy Sl Cde 50 ol o Slalas s e il
S 5ls 0l sy alllas 53 (VARY) L0l (Jle (sl iles 5 b bl
el slaasl 51VAAF 5 VAAY Gladlu (s 6 (sl 5 S 3 OLS S 50,40
5 6503 sl Sla a5l 4Bl 350 1) e g esliul LS S Sens
T dles S agb 1 olesle s Shee 5 35 gal Cute daily 4S ol 34> 4

Lol il acil o a0l g w0 ol LSS STicwds O e 5 sl
L 35 OLS,IS 55500 Wil 5o 0Ll O G b 51 &S slaely 51 (S 2538 oo 3 5doms
St Ol o™l (3, b Lo o st Ol ol Sl eslid das 2l



\0V®)|.\_40_L”ub$ sbaglojluw Ho sye2 slacdas

s SS1 LS el (gl on OLSIS 5,0 0 Olo oS Al e Glasih & 15 b
35y S e bl s a3l 5 Ol Ses o 68 (LI IASS s &S L5l s
b sl 3, Shae 5 523 3l slapls o e ol (55l Sladllae sl
Wb 1y b des = OS A YE &S ((V449) T 5 SOl o dallas les S Al
63l oute b st s Ol slaaal (5 SIS 4 sls OLES (s Sy ol
Asls OLES (VAR Yo (340 5 SIS ciman 305 Ob e Syl 5 3 5m Soa 3
e ol g oJ gz drn g5 gpime SokS L ke (Shad g g S
21 b s S

Loy ale 0Ls,8 s Slas 2 il assl bl IS S1:0LS,8 gilududl s s
1 OUS,IS oS S slowl (gm0 a0 1 LS Sl Olosle 81355 o 5 3dms 53 0550
GoLS 4o &S S s Al e OLS S (S (3 e (giledkiadl 5 g At e (oS L
SLSIS itlte 5 oS5l TS e il b a4 ciilbs 5 s il L
Sloslw 3 Shas 158l 4 2 T (s0a 5 it Sulos SRl G b 51 Ll e
A4S S T e 5 3l i pd et S5 5 S e OIS S
L i 55k 40 8 S0l mshaw QLSS o ez (ool Bl iy 0315 &S jlie Ay
O s s o  mly b S A 3 5 e Jo b 513 B 5 e e bes
Sl ey (ol o Slalllas s Olasl s Shes (I3l 4 e Jllas
e ke el (V445) il 5 SOl oJle gl les Koy 5 1 Sloslur 5 Shes 5 1S
S a8 3l Ol (VA8 T 5T e s S A B 1 OLS IS slediall
355 e OUS IS st S5 Ol 2alS a4y e 38 503 o 5 (6 3badkiadl s

lapls 53 Sla Jisu | plisund ol Oz 5 51 (ol il el L 2
Lol a s o hlite dgmd Co sl o ol ol | S o 13 YU 5 Shee L (58
b el ol el b oy s VL s el 1 S el oS S e el
Ly Ol (o) QLSS a8 aln 513 3550 IS (5,00 4 Fladidy dgas 45 IS o Lo
ilby g3 s e b Glojle 4 Oladgas (s o3 Cows 3l 595 il oS AL ails

&u&ﬁl.uswr@\ﬁwﬁ@uf&u)}ﬁ%j\&ﬁaﬁb\):f



WA GUe) cpsw oybd (Jgl Jlw Lj-'{f‘..‘gf.;‘);lxﬂ.._/. 2m
- El

o.-y"b.m.vu)\:Uﬁ-(}l;S)SL...«;S@QVLAJ;L&:JQJ)MW;M6l)l>45
:mﬁwdéﬁ‘ﬂﬁbbq\UAS‘dﬁj&ﬁdowUmg
sj_ixwﬂﬁ:a,;‘uvp;)_ﬁwk_.,d)lsdwu;ydjf,ls@:\ A b

2l Slesla

Slojle 3, Khes 5 Ll o g pdySlasi]
e JaB s gl sy by s el oL Sladasee 5o alesle o) 4l
O 3148 Wy oo tnds o 0ol 3525 40 o gau sl elge Ul SIS 5
e 3 S L La il 045 e 5 sl slacs iy 4 015 e o
L s ol Sl ol il as Wsls 5L JUSHS & bolele ( zass
Gk OB s Jlo 5o ol slasls an o dle 5o 4 il LaclesLe
55 3 ul B, ctse 4 Olla b 45 aS o Eon T lible s e
(oS i3 Al ails ol Sy oo oS il 8l Ll mle 2l
e Sl mloe (6 pdyilansl (YerV 08 fad).asil Olojl 5 4di L6 2
OLS,IS 35 4 pamis sl 5 oo 31 a8 258 o ad 3 53 Jlosle b b
333,5 n el w355 slacled 5l ks, 5 bosles cpl 3530 Jol
il 03 e e g S el s S ss idls b s abe OLSLIS O Aoyt
5l Il (2B, Chpe 4 Lol bows @l e SLl mlie (g il
2sde Olsle SYL s Slas 4y 2o

il g e g ) K 1y Sl e (65 dllantt (Yoo ) VOl 5 ol
slaclles (g pdicilaail 5 OUS LIS b, (o b cblanil OLS IS o ylge (6 0 dyillanl
315 5Ll OUSLS S5l slacslee sluss 4 (OLSIS len (6 ey illani. Sl mlee
Ea 4 DLSIS S s pdyillanil oz o5 Ll 51 015 0 s s 53 S
Sl as o 550 555 31 e 53 QLSS oS 5515 o Lal ks, sla S
Dloslw 8 el Ll b slacdlas 51 (sle3l suasolis (Ll sl slacllas
2,8 8w el b



\a"(<>)l..\.m:;..L”a..“uZ sbaglojluw Ho sye2 slacdas

3l 555 OLS IS aS das e 0L bl le o &l T lesls 3 aul 5 e
O 5 S e W) ol 2 Olesle B,y S ge Bade s 5 Al
=Sl 5 als, Gl an paie SLl mlae (VU (g by llani] &S Wilodde o)
&ALS\)CAAJ_}SJ_:Q‘}_:AW}fr.Méf@)“)djjaj_«ga.)s..f:ol;gjs
SalS 1 Olian s e 3liad 155 e (e s Slajlge L OLSLIS cxils e e
JSSA_Q:)\}AQQ}Slgmaﬁdqﬂudu@_}zui&lfgm‘&jbdljl;.u::

S PP LS A

Sl Olesle s Shae b 2de Hlalie il SLL GL:» S ooy &s 3

S e U Sl s Shae y aiis Hsb 4 e & W5 ,Shos b ()8 slapllas
by 5 sl 5 335 S slacdled Gub 5l o s csle il L 4Ly
QKA‘ ui‘ L;.:Bb u:ﬁo\i)? tdk:.ﬁ LS\J" ))‘v\_fu.c JJ‘ Jt‘." JL"“" CLA Lgﬂ.,\.ig_ﬁl.kx.;\ B caéjlm_f
px)\séjuﬁg)qﬁéﬁjid&:jlébgw)gbwwﬁlﬁudbjué\ﬁ\)
)JQLS)L&)}M)W}A&‘)S&MJ;@K:adwjjjw))ﬁiducﬁ.‘w.>_/,:.<C,.AJ~>
o3liel «Sn g sl Ol is b O alge (gl adan OUSSIS ¢l ple 5352 Olasle
il s sl lgs 635 50 b S o KaS Oloslur 4 pmman ol AL
s Gl g s Ol 4 B 33l e 536 1 0T (Gesb ol 51 s s
o\J_AAA_{\)Q_:i:iLgotS)LSJé.é;-jg.\;-.U\j:d(uﬂwﬁﬂuil;g»(lﬁ
Gl lge Lol e e sla s 5 Jle AR s L OLS SIS sl azils
ememad 3, Shas o ae 3L rUéJW..,\_j)l;)jp'-ﬁ YL sl (6 dy il
)@MLM‘u&wyybﬂéurUaﬁQw‘u‘}%uu)lﬂasﬁw

¥

gi e o e Sl i U ilas 65, (5 pduCilan] 4 0SS 5 S



WA GUe) cpsw oybd (Jgl Jlw g‘_fgtf‘».,‘,,lxgg_/. SV
- El

e 10,8 e St ) glaplls &S sl eals 0L Slalllas 3 (g5l
Ly sl nl e Ll 5 58 e By Bllandl (gla sl Sl ealinl 4 QLSS 5 55
s g Wl s, Lo lime o Bl > 53 1 Olisba gUl5 Olejle oS
Dals 0L a0 Ll 3255 5 OLSIS (slacslge 03,5 il s o 13 o,
B 25t Stel g s Sl e 855 glac bl ol Y e sla 3
LT 5 b DL 3 015 o bl dyillanit IS 505 a4 Ll sl slaclas
34 Gob o el eslinal OLS,IS 15 5 basles (6 pdidllan) B 5 Aol )
S g2 Ol SLL ol 02 S8 e ol

2l Gl sl (s pdyliandl e 36 VLo Shes L (IS (sloplls F o

Sl s Shas 5 HPWS o Ll s (g pdydllansl mils 3
o Shas 1 V3, Shee L o)l slapllss 3 Lol s o8 48 plonil (g3l 5 lallas
ol 53 48 Kledde ol 2 (Solkms Olimn ol ot a3 S a0 55 s 6 6,30
ol a5 Wles ST a5 550550 8 sl A G Slosle s Sae s HPWS o
ol 53 ol tame 1 (s eleal Sltlan (Y0 0) as 5 ulsl il 03
) T oLl 5 o Slae (Vo0 Q) (g0, ile 5 s dins o )5 alail
5 0LS,IS Ll g (o) )T oL 5 S aLS am Glail 5 Sl sls,l -5

Ll $ b5 s il iaie Olge w | (o315 (Y~~~)MJ;;:JL§
5 B e 5o Sl OLLS el el ot ladle s aSlES 5l A
e Sl s, Shas s HPWS (o dbaly g S oo gl ol o3V (G55 sl
a la e i I s eslsan Sl 4 dilsm Olole 650555 5 e i ils
RN W] P e Vo] o S phllasl o (g pliilanl das &b ol sk
S Wledde ol OS5 51 ol S Ll |y i o) s b
ST el el s Gl GULS 5 oo b bl s 6 pdyoillas
Glac b (Sabana 5 855 5 mlin (glajlis; (o glac)lgn slias Saas b5
iy Sl b 6y llanit mlaw el Olajlo 3 Shae 035 il Lol s
aS(YeeY &7 3Ls 5 l9)als (Ko Vb3 Shee b (50 glapllss 51 (5,80 140 Ol e

B (Yoo A Ol 5 b Ol s e Slesle 5 Sas s o ge ol ol



\1\®)|.\_40_L”ub$ sbaglojluw Ho sye2 slacdas

Slsbe 3 Shee 5 HPWS o alasly 53 SLadl mloe 6y Sllanil amils 510 Stn 3y
=l s () XL 5 K05 YA DAoL 5 skl 1) Lles Sewy 1 1
s 330 Qe aSolosl glus el 03 5 AWl 1 55 cpl T LS 51 ol
2,5 A 08 Sl
‘YpJ;\l»;pd,lskgufw&ﬁ@apj;u@u\@dﬁ;g@&g\:ff»,b,é
ol Sl 3 Shas
sl ) L3 IS LIB s 1y Shasn IS s lal g e 0 g8

G sein 5N S8

Gd b g, Y
Sl YU 5, Shee b (6505 slapllss (5SS & 3l Aalllae sl e sy oa
ey (pl 03 Gl mbe (5 i lanil il 2B s imen 5 Slsle s Shes
ol o 55D Ls)j@}. Ll 5153 208 Gua a5 31 G (500l
p_l.c): sdalie gla (hgy o S gl a8 63 5t piolag) (i g5l dddmnd g
el dcu;g-\

LacS i cpl ol 015 # Hikate 55 592 50 &S 5 0 Joliidos ool (g bl dnal
S5 ploslw e 3 lagin ST s dleds bl bt &) 5o &
oy el ol el sl S 3 ol Ol e SIS S sl (sl e (s b p
53 o Ao 3 VY 5 Slds i s YY Ay e eSS il ey YY &S el



WA GUe) cpsw oybd (Jgl Jlw g‘_fgtf‘».,‘,,lxgg_/. Sy
- El

A VR Y IS | VU 2 VIO | P S PR CE PN W P R | - I¥] L PR T SR W
Izl o Jlw O 1 i sy 5 S O B Y 1 S8 TV L Y 5l S oS3
T Jlael 5 aly cesls 55515 5 il
R EESPRRCHN U RV S TN 00 [P SR VNS SR B PR PN P S g
Lol sbaplas slasl o (sl 2enl(V) Uspdor 538 4 4ol oy ol sy e
sl i Sl (Yo P) YWl i o SIS0k o (slael sy 51 VL s Shas
Sl 5 (VAN s le 0Ll SSGLen y slasl iy 51 SLl bl (6 0y bl
OYOLLS e 5 o 50k o slasb s 5IVL 5 Sas L (5,8 slapllal slal o
5 s SV isu s 53 aab i ol aSST a5 BB s eslizad (Ye)0)
250, S b gls s SVl S s S sl hasy Y
S a3

Obsbwsl 3l eddigam 5 &b i 2ls) (e Sl sl SlAaS Do oS 4 ax 5 L
LS S e g s e Ll el S s el 06 S
dodor 03 0l s & 48 oslina Wl b 51 canbtn Szl s (81 oiens
el el 423108 led

okl s 4 ST ol ol ot & dolidis s 55 35 50 el (V) gt

Il 3105 ol jod 4 Aoy 5 [ gy sl

(3w #) plsinl 5 ol
(130 D) trw s 5 35500
U A ) s Shas i ol pls CAVY (ang O) YU 5 Sk b 5,18 (slapl
(JI5w F) OLS LIS s lwdialdl 5
s ) ik ool
(5 ¥) OLS 1S & lge (5 dy S lal

(U3 1) DUS IS U8, (5 Slas CAVE (A 1) Sl i (5 dyilanl
(U3 1) Gl bin slacdlos s Ty ilasi

(JI g V) (6 e 44 Sl 25 A (A V) Sl s Shes

53 LT s b 035 IV 1 VO AVA) ¥ s i gle 2 a5 ol S5 4 03Y

ol Sl slal G Sass 8l 5l S iash ol



VYD y 1 weodaas slaglojle o ¢yes ¢lacduabd

Lesls Jodowi 5 42
Sl o 03 3 3 gm0 33 (St 03051 3l in sy laand 3 ) s
s ol Oluabl s Zaze (gLl 235 O3 pdslate & ol Il ooy Oye3 ol
5 Ll Sl 03,5 e (6l (08 5 ranl SIS I 590 05051 51 5585 Ol
Oa3l ol s (V) Jdor 031 0 o b ol Uslaie 2y sl taze ()Ll
S8 e Gl 4

a5 el SIS 038 0031 s (1) Sy

PERSRE ez ol
AR Vs Shas b 5,8 ‘5LA(UAJ
+/0) St gl (5 iy llast
YA Sl s Shas

Ao 5 0 Uas cla..-“

NG J;Lx:nJEJJHJ_;A:AL;JL»T@)‘jSSaﬁdwﬁ@‘sﬁ desles Uas
s alatain g sl iz &:C,.A sl o5 s e 0L (V) Jodr axslr
NE Lgboj,aﬂj Ll g slbas b gl b ey Qj,aﬂ ol e 4y ool Bl
.,\..Zv.c oslaial GJ}S )‘

3= 45‘((0")'3?"“ ‘;LW{V.A)) Q}AJTJ‘ ‘U:“Aj}; L;LAJ.;:&L&U:.::\J@U w}ﬁ)jﬁl"‘dﬁ
ol el Q)_aﬂ o= C.Jl_q (¥) Jsds s enlanal ol &iF 58050 LSL&Q}A)’T
.J)Ug‘.;é

S O N R SR VPR CNPI S ity PIDS| I g p R PR
A e 5 (S lalas Qi&q)\:huch.ﬂogﬁ Loy 0 3l eSSl

Sl s Shee Sl gle &y SUasil W Shes b 6,18 ‘5uruss g slal
s/ #4/OAQ \VARE] Koo s
Yoo Shes b 6,8 ‘_;Lhruﬁ
VY0 VA . ‘5):\.‘.0&1:.‘
E s Ve e g
Sl mbe Sl Slas
Y . ‘5)|.>L:.uc!=..4

\/ves P Syl s e




WA GUe) cpsw oybd (Jgl Jlw g‘_fgtf‘».,‘,,lxgg_/. Sre
- o

| | $olskins o |
o ol (6145, ‘_,Q.....w I)_,A}T 4 by 5ﬂ.¢’l SN (F) J g
Sl lslias A ;3 0 Uas c!:..s):»:::-

L obslinn e ilaly Yo 3 Shes b 6 bopllss 35l o s (M) sdr il

e o e U 5 Sl e s pdyoslanil 55l Sl e s pdyoilas

(G UJLL@L.»“ = L:S M}?‘”ﬁ))‘.. « =3 -« l"lﬁl)u:}) et 5 oealax u‘
e e 315 eSSl e o 1 il ina 60 o 5o

Olg e el anils sl s Shae y aoditen b (6,80 ¢ Sladl mbin 6 pdyillan!
il 03505 Wl |y amiles 2 o opl 3 Slesle il (g pdyllani] oS 28 8wt
L_gb‘}_.:.&j}:duj;‘ihs“;“ AJ,:?.Q‘}‘:_Z“ ‘Q‘JJ‘JMJ?'L":@‘:“(Y)JJ"\"
b s solod 8 ol a5 BB 5,008 e 2led 4 SPSS AMOS | sle 5 5l eslicud

L lsbas
# et Jood Y g
s S s a3 o
. +/OY¥ Sl gl (s pdyOlasit < YU s Shos b (5,08 slapll
/YAy Sl s Khos < LI b (5 1y Slasil
“/\o¥ . sl > SKhoe <YL 5 Shos b (5,18 slaplls

S il tize (5 Komile b )l o (il & (F) s oS 45 ,S0len
D 4 V5 Shos L 0ol 8148 Conlinn 01y izl ol +11OF (L) mibee
2l iUl Sl i L Slejle s Sles (S Iy il dly SO
5835 el b 51 Gl a8 558 e DL Bl o Rl NOT Ol 4 GL
Alns) malile o 3 e Vs Shee b S laplss s ST L wam LB
(ool (St 03051 53 0



\10@)IMQ_L”MA$ sbaglojluw Ho sye2 slacdas

SrSemt 5 Ghper O
Sl YL s S b (68 laplss (6,50 Ll Adlas Gaa b tas ol
o=l o3 Sl mbs i llanil milee L& o) promer 5 Sl s Ses
g 03 5 0L 53 L sl e a8 (G cnl gbaasl (i o) sabls
2L s, Shes Ly (ulGlapldal oy (653 ladaly 5525 51l el Slesl
a8 e sla tasnl s ol S Cil Sl mbe Ay lan]
mls gl o s i) Coenl Bl B0l Gl 508 5l 2l
Oy SRR 5 SOk il Olojla 5 Shasl YU s Sase L (ol leplls 5 SLL
s slilesle s Shae (65 (cloedisS o Ol e 0 ie 53 20! 5

(S 4S5 Sl sy alaladsdons (Ragh calel) a8 Sl e OLL
334 Ol oy Lacyssdome sl ails Ul oo 03555 35 3 ol
3 Skes oy R gl sine Granis b e b i 13500 e ke A2
S ol e Sl S s ta s onl 5o &S S50k s Sl
3,500 ol G iR 53 A o 4 e 45 A eslizad LacS 12 0l pde il s
(Sl i a3 iged Gl 2 4B SIS s Shes e s Gl S
st S B sl BB ekt by e 4 45 U 5 sl
Poada 5o ge GAS A (hash ol 5o o B plail Ay e Cus o 0 g
a8 ;5 0V slad Sy a5 s Ol esls (55505 5 ki 4 0L,g
bl a3l plonil Ol a5 s Ol sl 58 4y S s sles w1 S 513 )
Ol (g lal a3l e g3 510 U5 50aS W3 4 45 ol S5 4 ey 35S s Y
53 LS 8 ol e 35 eal b (g sl L i 5 el s
S B ST Sl e ol iy i e Sl 4 sl
o s a0l i SO S L 5 ad bl (6 5V & sl sl !
e 5 Sl 5 g iy bl gl pesT plnil OISl al cnl G LS I3
23 G SET e Ol 0 Gt nl Wl o 03 g e SORE 5 8 8
Sl OIS a5 GLiSel) L5 losle o 53 WL s Shas L (5, e pllisin



WA GUe) cpsw oybd (Jgl Jlw g‘_fgtf‘».,‘,,lxgg_/. S
- o

\. Cost Management.

Y. C.f: Kok, J. D. & Hartog, D. D, . High performance work systems, Performance & Innovativeness in

small firms, Available at www.eim.nl/smes&entrepreneurship.

sl mle Sy e o oo (53,5555 Yl 5 Slas L ()8 slagt O s 5l dae S, ¥
ot Mol Gt S e g

¥. Werner, S, "High performance work systems" in the global context: A commentary essay. Journal of

Business Research, p. 414-4Y).

0. Human Resource Management

#. Strategic Human Resource Management

V. B. Becker, & M. Huselid, Strategic Human Resources Management: Where Do We Go From Here?,

Journal of Management, V.Y, N.#, p. AAA-4Y0;

J. Combs, & et al., How much do High-Performance Work Practice Matter: A Meta-Analysis of
Their Effects on Organizational Performance, Personnel Psychology, V.04, p. 0+ \—0YA;

K. Macky, & P. Boxall, "The Relationship between High Performance Work Practices & Employee
Attitudes: An Investigation of Additive & Interaction Effects"”, International Journal of Human

Resource Management,\A, p. OYV—0FV.

Gardner, T.M., & Wright, P.M, "Implicit Human Resource Management Theory: A Potential Threat
to the Internal Validity of Human Resource Practice Measures," International Journal of Human

Resource Management, Y+, \, OV-V¥,
A. S. Wood, L.M. Menezes, "High involvement management, high-performance work systems & well-

being", The International Journal of Human Resource Management, YY:+V, p. \OAZ—\%\+.



\'lV@)I.\_aa.Lnubé sbaglojluw Ho sye2 slacdas

4. High Involvement Work System

\ +. High Commitment Work System

\\. C.f: J. Pfeffer, The human equation: building profits by putting people first.

\Y. E.E. Lawler & et al., Creating high performance organizations: practices & results of employee
involvement & total quality management in Fortune \+ « + companies. Jossey-Bass, San Francisco.

\¥. S. Wood, M.T. Albanese, "Can we speak of a high commitment management on the shop floor?"
Journal of Management Studies, Y'Y: p. Y\0-Y¥V.

\¥. Y. Gong & et al., "High performance work system & collective OCB: a collective social exchange
perspective”, Hum Resour Manage J: p. Y 4-YV.

V0. CJ. Chen, J.W. Huang, "Strategic human resource practices & innovation performance -the
mediating role of knowledge management capacity" Journal of Business Reviews: p. Y+ ¥\ ¥,

V7. J. Gittell & et al., "A relational model of how high-performance work systems work", Organ Sci,
p. Ya.-0-5.

\V. Inmaculada Beltrdn-Martin, Vicente Roca-Puig, Ana Escrig-Tena and Juan Carlos Bou-Llusar

\A. E.M. Whitener, Do “high commitment” human resource practices affect employee commitment? A
cross level analysis using hierarchical linear modeling. Journal of Management, YV: 0Y0-0Y0.

V4. T.M. Gardner, P.M. Wright, Ibid.

Y+. C. Chuang, H. Liao, "Strategic human resource management in service context: taking care of
business by taking care of employees & customers". Pers Psychol, p. \oY-\47.

Y\. Chin-Ju Tsai

YY. M.A. Huselid, "The Impact of Human Resource Management Practices on Turnover,Productivity, &
Corporate Financial Performance", Academy of Management Journal, YA(Y): p. #Y0-VY.

YY. J.T. Delaney, M.A. Huselid, "The Impact of Human Resource Management Practices on Perceptions
of Organizational Performance", Academy of Management Journal, ¥4(¥): 4¥4—#4.

Y¥. C.F. Fey, I. Bjorkman, "The Effect of Human Resource Management Practices on MNC Subsidiary

Performance in Russia", Journal of International Business Studies, Y'Y(}): 04-V0.

G.H. Harel, S.S. Tzafrir, "The Effect of Human Resource Management Practices on the Perceptions of
Organizational & Market Performance of the Firm". Human Resource Management, YA(Y):\A0—
Yoo

R.J. Vandenberg, & et al., "The Impact of High Involvement Work Processes on Organizational
Effectiveness”, Group & Organization Management, Y¥(¥): Y+ -¥q,



WA GUe) cpsw oybd (Jgl Jlw g‘_fgtf‘».,‘,,lxgg_/. SVIA
- o

Y0. A.P. Bartel.

Y#. A.L. Kalleberg, J.W. Moody, "Human Resource Management & Organizational Performance”,
American Behavioral Scientist, YV(V): 4¥A-#Y.

YV.J.T. Delaney, M.A. Huselid, The Impact of Human Resource Management Practices on...,Academy
of Management Journal, V.¥4, N.¥, p.4¥4-74.

YA. M. Mendonca, "Human Resource Management" in the Emerging Countries. In Warner, M. (ed.)
International Encyclopedia of Business & Management, p. Y#4V-V+Y.

Y4. R.D. Banker, J.M. Field, "Impact of Work Teams on Manufacturing Performance: A Longitudinal
Field Study", Academy of Management Journal, Y4(¥): AZV=41.

Y+.J.T. Delaney, M.A. Huselid, Ibid.

Y\. J. Kling, High Performance Work Systems & Firm Performance, Monthly Labor Review, \\A (0):
p. Ya-Yv.

YY. C.F. Fey, I. Bjorkman, "The Effect of Human Resource Management Practices..., Journal of
International Business Studies, V.Y'Y, N.3, p. 04-V0.

YY. J.B. Arthur.

Y'¥. J.E. Delery, D.H. Doty, "Modes of Theorizing in Strategic Human Resource Management: Tests of

Universalistic, Contingency, & Configurational Performance Predictions”, Academy of Management
Journal, Y4(¥), p. A+ Y-Y0.

Y0. C.J. Tsai, High performance work systems &. . . Journal of Human Resource Management, YV:4, p.
VOVY-VOYe.

Y'?. R.A. Shafer & et al., "Crafting a Human Resource Strategy to Foster Organizational Agility: A Case
Study". Hum. Resour. Manage, f+:p. \4aV-Y\\.

YV. ALL. Van den Beukel, E. Molleman, Multifunctionality: Driving & constraining forces. Hum.
Factors Man., A; Y+ Y-YY).

YA. G.W. Bohlander, and Snell S.

4. H. Xing & et al., "The Correlations between High Performance Work Systems, Human Resource

Flexibility & Organizational Performance”, International Conference on Management Science &
Engineering (\Vth) November Y¥-Y#, Melbourne, Australia.

¥f.. P.M. Wright, & et al., Comparing Line & HR Executives' Perceptions of HR Effectiveness:

Services, Roles, & Contributions. Hum. Resour. Manage. , ¥+: p. \\\=\YY.



\1‘1@)|.\_4CA.L”~A$ sbaglojluw Ho sye2 slacdas

¥\. M. Bhattacharya & et al., H. The effects of flexibility in employee skills, employee behaviors, &
human resource practices on firm performance [J]. Journal of Management, Y\(¥):#YY-%¥..

¥Y. M.A. Youndt & et al., Human resource management, manufacturing strategy, & firm performance [J].
Academy of Management Journal, (Y4):AY#-AF%.

¥y J.L. Cordery, et al., Multiskilling: The views of public sector human resource managers. Asia Pacific
HRM, Y4(Y), Va-AQ.

¥¥f. C. Kelliher, M. Riley, M. "Beyond efficiency: some By-products of functional flexibility", The
Service Industries Journal, YY:¥, p. 4A-\ Y.

¥0. M. Valverde & et al., "Labor flexibility & firm performance, International Advances' in Economic
Research, Vol. £, No. ¥, £f4-£2).

¥#. R.A. Shafer& et al., "Crafting a Human Resource Strategy to Foster Organizational Agility: A Case
Study". Hum. Resour. Manage. , ¥+: p. YaV=Y\\.

YV. Frese.

¥A. J.P. MacDuffie, "Human resource bundles & manufacturing performance: Organizational logic &
flexible production systems in the world auto industry [J]", Industrial & Labor Relations Review, (YA):
p. \AV-YY).

¥4. C.F: K.L. Unsworth, S.K. Parker.

O+. W. Randy Evans and Walter D. Davis

0\. Pei-Chuan Wu and Sankalp Chaturvedi

0Y. Shih H.A., Chiang YH, Hsu C.C.

OY. Y. Gong, & et al., "High performance work system & collective OCB: a collective social exchange
perspective”, Hum Resour Manage J: p. Y Y4-YV.

O¥. R. Collins.

00. P. Boxall, J. Purcell, "Strategic human resource management: where have we come from & where
should we be going?" International Journal of Management Reviews, Y: YAY=Y:Y".

0%. J. Milliman & et al., "Organizational Life Cycles & Strategic International Human Resource

Management in Multinational Companies: Implications for Congruence Theory", The Academy of
Management Review, Vol. \#, No. ¥ pp. Y\A-YY4.

OV. Tian Xinmin.

OA. Nunnally, J. C.



WA GUe) cpsw oybd (Jgl Jlw g‘_fgtf‘».,‘,,lxgg_/. SV
- El

@Lu

o et 63,505, VL o, Shes b (608 (slapmac (Gl Lo st 5 o3ljenl s, 5 ilaas st
AYAY (e (el o 88 o g i Sl il 2y ke
Abdelwahab, A. R. (Y+)\). High performance work systems & performance of French small & medium-

sized enterprises: examining causal order. The International Journal of Human Resource
Management, YY:+ Y, Y\ ) -YY..

Arthur, J. B. (V44¥). Effects of Human Resource Systems on Manufacturing Performance &Turnover.
Academy of Management Journal, ¥V(Y): #V+—AV.

Banker, R.D. & Field, JM. (144%). Impact of Work Teams on Manufacturing Performance: A
Longitudinal Field Study.Academy of Management Journal, Y4(¥): A#V-41.

Banker, R.D. & Lee, S.Y. (1447%). Contextual Analysis of Performance Impacts of Outcome-Based
Incentive Compensation.Academy of Management Journal, Y¥4(¥): 4Y+—¥A.

Bartel, A.P. (Y44¥). Productivity Gains from the Implementation of Employee Training Programs.
Industrial Relations, YY(¥): ¥\\-Y0.

Becker, B. & Huselid, M. (Y- +#). Strategic Human Resources Management: Where Do We Go From
Here? Journal of Management, Y'Y, #, AAA-4 Y0,

Beltran-Martin, 1., Roca-Puig, V., Escrig-Tena, A. & Bou-Llusar, J. C. (Y++A). Human Resource

Flexibility as a Mediating Variable between High Performance Work Systems & Performance,
Journal of Management. Y¥: \++4

Bhattacharya, M., Gibson D. E., Doty, D (Y:+0). H. The effects of flexibility in employee skills,

employee behaviors, & human resource practices on firm performance [J]. Journal of Management,
TA(E)FYY-5F e,

Bohlander, G. & W., SnellS. (Y« +V). Managing Human Resources. New York: Cengage Learning.

Boxall, P. & Purcell, J. (Y+++). Strategic human resource management: where have we come from &
where should we be going? International Journal of Management Reviews, Y: YAY=Y Y.

Chen C.J., Huang J.W. (Y++4). Strategic human resource practices & innovation performance -the
mediating role of knowledge management capacity. Journal of Business Reviews: )« ¥-\¥.

Tsai, C. J. (Y +#). High performance work systems & organizational performance: an empirical study of

Taiwan's semiconductor design firms. The International Journal of Human Resource Management,
VA, 10V Y=\ OF .

Chuang, C., & Liao, H. (Y+\+). Strategic human resource management in service context: taking care of
business by taking care of employees & customers. Pers Psychol, \oY-145.

Kelliher, C. & Riley, M. (Y++Y). Beyond efficiency: some By-products of functional flexibility. The
Service Industries Journal, YY:¥, AA-\\Y.

Collins, R. (Y« +). The sociology of philosophies: A précis. Philosophy of the Social Sciences, Y+, \0V-
AKAN



\V\@_}l-\_ﬂﬁl—Lﬁ.‘u sbaglojluw Ho sye2 slacdas

Combs, J., Liu, Y., Hall, A., & Ketchen, D. (Y++#). How much do High-Performance Work Practice
Matter: A Meta-Analysis of Their Effects on Organizational Performance. Personnel Psychology, 04,
O+ \-OYA.

Cordery, J. L., Barton, K., Mueller, W., & Parker, S. (144Y). Multiskilling: The views of public sector
human resource managers. Asia Pacific HRM, Y4(Y), Va-AQ4.

Delaney, J.T. & Huselid, M.A. (144¢%). The Impact of Human Resource Management Practices on
Perceptions of Organizational Performance. Academy of Management Journal, ¥4 (¥): 4¥4-24.

Delery, J.E. & Doty, D.H. (144%). Modes of Theorizing in Strategic Human Resource Management:

Tests of Universalistic, Contingency, & Configurational Performance Predictions. Academy of
Management Journal, Y4(¥): A+ Y=Y0.

Evans, W.R. & Davis W.D. (Y++0). High-Performance Work Systems & Organizational Performance:
The Mediating Role of Internal Social Structure. Journal of Management. Y\: VOA.

Fey, C.F. & Bjorkman, I. (Y++)). The Effect of Human Resource Management Practices on MNC
Subsidiary Performance in Russia. Journal of International Business Studies, ¥Y(): 04-V0.

Gardner, T.M., & Wright, P.M. (Y++4). Implicit Human Resource Management Theory: A Potential

Threat to the Internal Validity of Human Resource Practice Measures,” International Journal of
Human Resource Management, Y, \, OV-V¥.

Gittell, J., Seidner, R., &Wimbush, J. (Y+)+). A relational model of how high-performance work systems
work. Organ Sci, Y4+—0+%.

Gong, Y., Chang, S. & Cheung S.Y. (Y+\+). High performance work system & collective OCB: a
collective social exchange perspective. Hum Resour Manage J: Y 4-YV.

Harel, G.H. & Tzafrir, S.S. (1444).The Effect of Human Resource Management Practices on the

Perceptions of Organizational & Market Performance of the Firm. Human Resource Management,
YA(): YAD-Y+ +.

Huselid, M.A. (Y440). The Impact of Human Resource Management Practices on Turnover,Productivity,
& Corporate Financial Performance.Academy of Management Journal, YA(Y):#Y0-VY.

Kalleberg, A.L. & Moody, JW. (144f). Human Resource Management & Organizational
Performance.American Behavioral Scientist, YV(V): 4¥A-#Y.

Kling, J. (1440). High Performance Work Systems & Firm Performance, Monthly Labor Review, Y \A(0):
Y4-YV.

Kok, J. D. & Hartog, D. D. (Y++#). High performance work systems, Performance & Innovativeness in
small firms, Available at www.eim.nl/smes&entrepreneurship.

Lawler, E.E., Mohrman, S.A. & Ledford, G.E., (1440). Creating high performance organizations:
practices & results of employee involvement & total quality management in Fortune \««+
companies. Jossey-Bass, San Francisco.



WA GUe) cpsw oybd (Jgl Jlw g‘_fgtf‘».,‘,,lxgg_/. Svy
- o

MacDuffie J. P. (1440). Human resource bundles & manufacturing performance: Organizational logic &

flexible production systems in the world auto industry [J]. Industrial & Labor Relations Review,
(FA): VAV-YYY,

Macky, K., & Boxall, P. (Y+*V). The Relationship between High Performance Work Practices &

Employee Attitudes: An Investigation of Additive & Interaction Effects. International Journal of
Human Resource Management, \A, OYV—0FV.

Mendonca, M. (Y +Y). Human Resource Management in the Emerging Countries. In Warner, M. (ed.)
International Encyclopedia of Business & Management, Ynd ed. London: Thomson Learning, pp.
YPAV-V+ Y,

Milliman, J., Von Glinow, M. & Nathan, M. (Y441). Organizational Life Cycles & Strategic International

Human Resource Management in Multinational Companies: Implications for Congruence Theory.
The Academy of Management Review, Vol. \#, No. Y pp. Y\A-YY4.

Nunnally, J. C. (Y4VA). Psychometric theory. New York, NY: McGraw-Hill.

Pfeffer, J., (Y44A). The human equation: building profits by putting people first. Harvard Business School

Press, Boston.
Shafer, R. A., Dyer, L., Kilty, J., Amos, J. & Ericksen, J. (Y++\). Crafting a Human Resource Strategy to

Foster Organizational Agility: A Case Study. Hum. Resour. Manage. , ¥+: YaV=Y\\.

Shih, H.A., Chiang, Y.H. & Hsu C.C. (Y+\\). High performance work system & HCN performance.

Journal of Business Reviews.
Sparrow, J. (Y +1). Knowledge management in small firms. Knowledge Process Mgmt., A: Y=\#%.

Wood, S. & Menezes, L.M. (Y+11). High involvement management, high-performance work systems &
well-being. The International Journal of Human Resource Management, YY:»V, YOAS—=\#\+.

Unsworth, K. L. & Parker, S. K. (Y +A). Proactivity & Innovation: Promoting a New Workforce for the

New Workplace, in the New Workplace: A Guide to the Human Impact of Modern Working
Practices (Ed D. Holman, T. D. Wall, C. W. Clegg, P. Sparrow & A. Howard), John Wiley & Sons,
Ltd, Chichester, UK.

Valverde, M., Tregaskis, O. & Brewster C., (Y ++). Labor flexibility & firm performance, International
Advances in Economic Research, Vol. £, No. ¥, £¥4-£¢#\.

Van den Beukel, A. L. & Molleman, E. (Y44A). Multifunctionality: Driving & constraining forces. Hum.
Factors Man., A: Y« Y=YY),

Vandenberg, R.J., Richardson, H.A. & Eastman, L.J. (Y444). The Impact of High Involvement Work
Processes on Organizational Effectiveness. Group & Organization Management, Y¥(Y): Y+ +—Y4.
Werner, S. (Y +). High performance work systems in the global context: A commentary essay. Journal

of Business Research, 414-4Y\.

Whitener, E. M. (Y +1). Do “high commitment” human resource practices affect employee commitment?
A cross level analysis using hierarchical linear modeling. Journal of Management, YV: 0Y0-0Y0.
Wood, S., & Albanese, M. T. (1440). Can we speak of a high commitment management on the shop

floor? Journal of Management Studies, YY: Y\0-Y¥V.



\VY‘@)I.\JQ.L&..M sbaglojluw Ho sye2 slacdas

Wright, P. M., McMahan, G. C., Snell, S. A. & Gerhart, B. (Y++'). Comparing Line & HR Executives'
Perceptions of HR Effectiveness: Services, Roles, & Contributions. Hum. Resour. Manage. , ¥+:
ARRERRAN

Wu, P.C. & Chaturvedi S. (Y++4). The Role of Procedural Justice& Power Distance in the Relationship

between High Performance Work Systems & Employee Attitudes: A Multilevel Perspective, Journal
of Management. Y0: \YYA.

Xing, H., Gao, S.Y., Zhang Y.L. & Zhang J. (Y+\+) The Correlations between High Performance Work

Systems, Human Resource Flexibility & Organizational Performance. International Conference on
Management Science & Engineering (\Vth) November Y¥-Y#, Melbourne, Australia.

Youndt, M. A, Snell, S. A., Dean, J. E. & Lepak, D. P. (144%). Human resource management,

manufacturing strategy, & firm performance [J]. Academy of Management Journal, (Y¥4):AY#-AZ#%.



