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Mediating role of Job engagement in the relationship between
Psychological Climate and Core self evaluations with Task

performance and intention to leave
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Abstract: The aim of this research was to design and test
a model of the relationship of psychological climate and
core self-evaluations with task performance and turnover
intention with mediating role of job engagement in
employees of Iran Wood & Paper Company (IWPC). In
this research psychological climate and core self-
evaluations were considered as predictors of task
performance and turnover intention. In addition job
engagement was considered as mediator of relationship
between predictors and dependent variables. Data
collected from 267 employees of Iran Wood & Paper
Company that selected with simple random sampling
method. Structural equation modeling through AMOS 18
and SPSS 18 software package were used for data
analysis. The indirect effects were tested by Bootstrap
procedure. Results indicate that psychological climate
affects turnover intention directly and indirectly and
affects task performance with complete mediating role of
job engagement. Also core self-evaluations affect task
performance directly and indirectly and affects turnover
intention with complete mediating role of job engagement.

Key words: psychological climate, core self-evaluations,
task performance, turnover intention, job engagement
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