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3 - Qualitive over load
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1 - Performance Standard

2 - Unrelenting Pace of Change
3 - Radical restructuring

4 - New Organizational Forms
5 - Mergers

6 - Acquisition

7 - Downsizings

8 - Osipow & Spokane
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1 - Hobfoll

2 - Semmer

3 - Employee Assistance Program
4 - Rational-emotive Therapy

5 - Relaxation

6 - Biofeedback Techniques

7 - Training in specific areas

8 - Prioritising goals and activities
9 - Physical health programmes
10 - Social support strategies

11 - Combinations and multimodal methods
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1 - Recruitment and Selection Procedures

2 - Job Enrichment and Rotation

3 - Performance Planning and Management

4 - Work Design and Organizational Structure
5 - Reduction in workloads

6 - Relationship at work

7 - Change Management
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2 - R.R. Randall & E.M Altmaier
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