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1. Kirkpatrick’s four level model
2. Kaufman’s Five Level
3. Organizational Element Model (OEM)
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1. Warr, Bird & Rakman
2. Context

3. Input

4. Reaction

5. Outcom

6. Process

7. Output
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. Training validation system
. Fitz-Enz

. Situation

. Intervention

. Worthen & Sanders

. Context

Input

. Process
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