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5-Natural Models
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7 -Strategic Reference Points(SRP,s)
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1- Utilitarianisms strategy

2- Deontological strategy
3-Virtue-Oriented strategy

4-System development ethics strategy
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2 -Commitment strategy
3- Secondary strategy
4 -Parentalistic strategy
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1- Denison

2- Hierarchical culture
3- Participative culture
4- Adaptability culture
5 - Mission culture
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