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6. Leadership
7. Bawn Lawler
8. Low Empowerment Programs
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1. Training

2. Mentoring

3. Proffessional Belongingness
4. Networking

5. Work Environment
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4. Computer Package
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1. Midlle Empowerment Programs
2. High Empowerment Programs
3. Trainin on The job
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3. Modeling
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1. Fostering Personal Mastery Experiences
2. Bandura
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4. Team working
1. Emotional Persuades
2. Feed back
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