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1- Comparison of self - Reported and subodinate - Reported Behavior

2- standard deviations 3- Signifcantly

4- Corresponding §- marginally

6- significant 7- self - Ratings

8- inflate 9- consistent

10- graphed 11- absolute frequency
12- Relative frequency 13- discrepancy

14- dyadic Behaviors 15- systematic
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1- interrater Agreement 2- correlation

3- interrater agreement and correlation Amony criten'zon measures

4- Analysis of variance B. eta = 50
6- eta2=.45 7- moderate convergence
8- Boss/peer 8- (r=.45, P<.ol ,d.f.=294)
10- Ratings 11- composite

12- Leadership Behavior and Effectiveness
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1- absolute size 2- Relative magnitude

3- contrary 4- findings

5- Bass and Yammarino, 1981 6- Pradicted

7- luthans proposition 8- Human Rescurce management Bahaviors
9- Traditional managerial Behaviors 10- information handling {informing)

11- comparable 12- Group - Directed Behavior

13- Systematic differances
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1- Leadership Behavior and Advancement  2- Modarately high Agreement
3 Advancement 4- Traditional managerial Behaviors
B- Human relations Behaviors 6- Correlated

7- Leve of ANalysis 8- Interrater Agreement
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1- Analysis of variance 2- F - values

3- eta - Values 4- subordinate descriptions
5- procedures 6- Dansereau ot al. (1984)

7- individual - Level analysis B- between - Groups analysis

8- within - Griup analysis
301388, Sl Ohmil g s Sl b Jji 5 487 b il phia S Z 12 g3 Y
11- Statistical significant 12- practical significant
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1- Relative strength 2- As expected

3- Same - source data 4- Independent Criterion
5- Common Biases 6- Cognetive processes
7- well - Liked 8- different perspective

9 subordinate - Rated
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1- Discussion 2- interesting insights
3- conservative 4- Source of information
5- Convergence 6- Validity

7- Luthans and his colleagues 8- same Behaviors

9- Predictors 10- retrospact

11- strong technical expertise 12- Competent

13- responsible
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1- promotable 2- build commitment

3- higher authority 4- discrepancy

5- time - Sampling &- at Random time

7- predetermined Behavior categories 8- Data collection

8- in a short time interval 10~ Relatively insensitive
11- Over a Longer time frame 12- Forcing

13- single Behavior category 14- discards

15- closely intertwined 16- diverse index

17- Bass and Yammarino (1991)
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1- Analyzing Results 2. Significant Correlations

3- Parallel 4- Leader - to - Group process
§- indiract test 6- Group - Directed

7- multiple Level 8- A Large and diverse Sample
9- insights 10- Transformational Leadership

11- Charismatic 12- motivating/ inspiring
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1- revitalize 2- empower
3- Interested 4- wider Range
5 Findings €- Broad Range

7- increasing

9- Successful Managers

11- Mutually

13- high - Performing team
15- shared vision

17- inspire

19- Achieving The objective
21- potential allies

23 monitor

8- Facilitating

10- Complementary Behaviors

12- weave together

14- commitment

16- Strategic Objective

18- efficient use

20- A Network of information sources

22. BExternal Environment
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1- decisive action 2- Role expectations
3- micromanaging 4- Foster

5 self - confidence 6- coaching

7- implications 8 COMPASS

9- discrepancies 10- highlight

11- interpret 12- strangths

13- Weaknesses 14- assess

15- determine 16- highiight

17- deficiency 18- deserves

19- special attention
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