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1- Compliance

2- Identification
3- Internalization
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4- conformity

S- compliance
6- obedience
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1- Yukl
2- Influence Behavior Questionnaire
3- Rational Persuasion

4- Exchange

5- Inspiriational Appeals

6- Legitimating Tactics

7- Pressure
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8- Collaboration

9- Apprising

10- Ingratiation

11- Consultation

12- Personal Appeals
13- Coalition
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