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1. Corporate Social Responsibility
2 . Public Policies

3 . Business

4 . Civil Society Stakeholders
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1. Corporate Citizenship
2 . Corporate Responsibility
3 . World Business Council for Sustainable Development
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1. Risk Management
2 . Sustainability
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. Economic Responsibility
. Legal Responsibility

. Stockholders

. Stakeholders

. Ethical Responsibility
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. Philanthropic Responsibility
. Bottom Line
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. Drivers
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. Mixed Economies
. Fox

. Mandatory

. Legislative

. Facilitating
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. Endorsing Tools
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1. CSR in governments

2. CSR in government-business relationships

3. CSR in government-society relationships

4. CSR in government-business and society relationships
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1. The Partnership Model
2 . The Business In The Community Model
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1. The Sustainability and Citizenship Model
2. Good Citizens
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