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Abstract

Aim: The research purpose is to evaluate the
relationship between quality of work life and
organizational health with job satisfaction.
Method: Research tools were “Mirsepasi
Quality of Work Life, Tamimi Nezhad
Organizational Health, Shokrkon and Arshadi
Job Satisfaction Questionnaires”. The sample
that comprised 188 individuals was selected
using simple random sampling among from the
staff of Islamic Azad University, Ahvaz
branch. Results which were analyzed using
stepwise regression reveal that quality of work
life and organizational health are positively,
significantly correlated to job satisfaction.
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