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4. Organizational Knowledge Management (OKM)
5. Personal Knowledge Management (PKM)
6. Individual knowledge worker

7. The association of knowledge work
8. Personal Information Management (PIM)
9. Davenport & Prusak
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10. Wilson

11. Imperfectly

12. Apshvalka & Grundspenkis
13. Vilition

14. Emotional intelligence

15. Knell

16. Bill Gates

17. Jon Sidoli

18. Knovis communications
19. Barth
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20. Nanoka & Takuchi

21. Knowledge creating companies
22. Spiral

23. Communities of interaction

24. Divisional
25. Drucker

26. Self-managed
27. Wendorff
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28. David Stamps
29. Tsui

30. Frand & Hixon
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31. Millikin, Pretoria & UCAL

32. Paul Dorsey
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33. Master of Business Administration (MBA)

34. Anderson School

35. UCLA = University of California, Los Angeles
36. Peter Kastberg and Marianne Grove Ditlevsen

37. Centre of science, communication and mediation

38. Aarhus school business
39. Karen Harbo

40. Trine Schreiber

41. IT, language and learning
42. Jefferson
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43. Avery
44. Personal Intelligence Capital (PIC)

45. Lippincott
46. Miller
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47. Lethbridge

48. Kelloway & Barling
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49. Socialization
50. Extemalization

51. Communication

52. Internalization
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