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1. Ikawa, Motomicih Recent Japanese Economy: Its rebirth lies in the revitalization of private
sector, Nihon University, May 2007.
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1. "EDMC Energy & Economic Statistics, 2006", The Energy Conservation Center, Japan.
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1. JGC Corporation, Yokohama, Japan, 2006-www.jgc.Co.jp
2. Cosmo Oil Co. Ltd, Corporate Profile, 2006-www.Cosmo-Oil.co.jp
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1. Nippon Petroleum Refining Co., General Overview, 26 May 2007, Japan
2. Misushima Refinery, Employee Improvement Proposal System, 2007, Japan
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1. The Uyeno Group of Companies, HRD, 2007-WWW. Uyeno-group.co. jp
2. Catalysts & Chemicals Ind,Co., Ltd., Corporate Overview, May 2007, Japan
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Salary Range Performance Level
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1. Enrichment

2. Enlargement

3. Self- Education

4. Know-how Education
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6. Training within industry
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