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3 . Organizational control process.

4 _Self - Control
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1 . Proactive

2 . Reactive
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1 . Levels Of Control
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3 . Advantages
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5 . Self and External Control

6 . The Role Of Self — Control in Organization
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1 . Behavior
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1 . Self - Evaluation

2 . Self _ Satisfaction
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1 . Managerial Action

2 . Modification

3 . Self - Managing
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