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12. Adapt and Change

13. Single - loop Learning
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I'5. Organizational Learning
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21. principle of lmportance of redundancy
22. principle of Requisite Variety

23. concepts on learning to leam

24. minimum critical specification

25. Build the whole into all the parts

26. Build the whole into parts

27. Corporate DNA
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28, Networked Intelligent
29 Learning Organization
30. Holograph Structures

31. Holistic Teams and Diversified Roles
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32. Requisite Variety 33. Ashby
34. Minimum Critical Specification

35. concepts on learning to learn

36. Emergent Design

37. Knowledge Economy
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