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1- Gary Dessler, "Organization Theory, Secound Edition", Prentice - Hall, 1986, p.
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1- Frederik Herzberg, "One More Time, How Do you Motirate Employce? Horward
Business Review, Vol. 46, No. 2, Jan - Feb. 1968, p. 53-62.
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8- Charles S. Mc Coy., "Management of Values", Pitman Publishing Inc.
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